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I. Statements of Faith 
 
The Word of God. We believe that only the sixty-six books of the Bible are the inspired and, therefore, 
inerrant Word of God. The Bible is the final authority for all we believe and how we are to live (Mt. 5:18; Jn. 
10:35; 17:17; 2 Tim. 3:16–17; 2 Pet. 1:20–21).  
 
The Trinity. We believe that the one true God exists eternally in three persons—Father, Son, and Holy 
Spirit—and that these, being one God, are equal in deity, power, and glory. God is infinite in love, perfect in 
judgments, and unchanging in righteousness and mercy. We believe that God not only created the world, but 
also now upholds, sustains, governs, and providentially directs all that exists, and that He will bring all things 
to their proper consummation in Christ Jesus, to the glory of His name (Ps. 104:1–35; 139:1–24; Mt. 10:29–31; 
28:19; Acts 17:24–28; 2 Cor. 13:14; Eph. 1:9–12; 4:4–6; Col. 1:16–17; Heb. 1:1–3; Rev. 1:4–6).  
 
God the Father. We believe the heavenly Father is the source of all that exists, whether of matter or spirit. 
With the Son and the Holy Spirit, He made man, male and female, in His image. By intention He relates to 
people as Father, thereby forever declaring His goodwill toward them. In love He both seeks and receives 
penitent sinners (Ps. 68:5; Isa. 64:8; Mt. 5:45; 7:11; Jn. 3:17; Rom. 8:15; 1 Pet. 1:17).  
 
God the Son. We believe that Jesus of Nazareth is the Christ (Messiah), the Son of God; that He is God 
incarnate, fully God and fully man; that He was eternally preexistent with the Father and the Holy Spirit; and 
that He was conceived and born of a virgin, lived a sinless life, and offered Himself as a penal, substitutionary 
sacrifice for sinners. By His blood shed at the cross, He obtained for us eternal redemption, the forgiveness of 
sins and life everlasting. He was raised bodily on the third day and ascended to the right hand of the Father, 
there to make intercession for the saints forever. He will return to earth again to reign in righteousness (Mt. 
1:18–25; Jn. 1:1–18; Rom. 8:34; 1 Cor. 15:1–28; 2 Cor. 5:21; Gal. 3:10–14; Eph. 1:7; Phil. 2:6–11; Col. 1:15–23; 
Heb. 7:25; 9:13–15; 10:19; 1 Pet. 2:21–25; 1 Jn. 2:1–2).  
 
God the Holy Spirit. We believe that the Lord Jesus Christ baptizes believers in the Holy Spirit, in whom we 
are also sealed for the day of redemption. The Holy Spirit regenerates, forever indwells, and graciously equips 
the Christian for godly living and service. Subsequent to conversion, the Spirit desires to fill, empower, and 
anoint believers for ministry and witness. We also believe that signs and wonders, as well as all the gifts of the 
Spirit described in the New Testament, are operative today and are designed to testify to the presence of the 
kingdom and to empower and edify the Church to fulfill its calling and mission (Mt. 3:11; Jn. 1:12–13; 3:1–15; 
Acts 4:29–30; Rom. 8:9; 12:3–8; 1 Cor. 12:12–13; 2 Cor. 1:21–22; Gal. 3:1–5; Eph. 1:13–14; 5:18).  
 
Salvation. We believe that salvation is by grace alone, through faith alone, in Christ alone. No ordinance, 
ritual, work or any other activity on the part of man is required or accepted for his salvation. This saving grace 
of God, through the power of the Holy Spirit, also sanctifies us by enabling us to do what is pleasing in God’s 
sight, that we might be progressively conformed to the image of Christ (Jn. 1:12–13; 6:37–44; 10:25–30; Acts 
16:30–31; Rom. 3:1–4:23; 8:1–17, 31–39; 10:8–10; Eph. 2:8–10; Phil. 2:12–13; Titus 3:3–7; 1 Jn. 1:7, 9).  
 
Evil. We believe that Satan, originally a great and good angel, rebelled against God, taking a multitude of 
angels with him. He was cast out of God’s presence and is at work with his demonic hosts to establish his 
counter-kingdom of darkness, evil, and unrest on earth. Satan was judged and defeated at the cross of Christ 
and will be cast forever into the lake of fire which has been prepared for him and his angels (Isa. 14:10–17; 
Ezek. 28:11–19; Mt. 12:25–29; 25:41; Jn. 12:31; 16:11; Eph. 6:10–20; Col. 2:15; 2 Pet. 2:4; Jude 6; Rev. 12:7–9; 
20:10).  
 
Humanity. We believe that humanity, male and female, was originally created in the image of God, righteous 
and without sin. As a consequence of disobedience, all persons are sinners by both nature and choice, and are, 
therefore, spiritually dead and justly condemned as children of wrath in the sight of God, wholly unable to save 
themselves (Gen. 1:1–3:22; Ps. 51:5; Isa. 53:5; Rom. 3:9–18; 5:12–21; Eph. 2:1–3).  
 
The Church. We believe that the Church is God’s primary instrument, through which He is fulfilling His 
redemptive purposes in the earth. To equip the saints for the work of ministry, God has given the Church 
apostles, prophets, evangelists, pastors, and teachers. We also affirm the priesthood of all believers and the 
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importance of every Christian being joined with and actively involved in a local community of the saints. We 
believe that women, no less than men, are called and gifted to proclaim the gospel and do all the works of the 
kingdom (Mt. 16:17–19; Acts 2:17–18, 42; Eph. 3:14–21; 4:11–16; 1 Tim. 2:11–15; Heb. 10:23–25; 1 Pet. 2:4–5, 
9–10).  
 
Sacraments. We believe that water baptism and the Lord’s Supper are the two ordinances of the Church, to 
be observed until the time of Christ’s return. They are not a means of salvation, but are channels of God’s 
sanctifying grace and blessing to the faithful in Christ Jesus (Mt. 26:26–29; 28:19; Rom. 6:3–11; 1 Cor. 11:23–
34; 1 Pet. 3:21).  
 
Missions and Service. We believe that God has called the Church to work together in unity and honor in 
preaching the gospel to all nations, in making disciples, and in remembering the poor and ministering to their 
needs through sacrificial giving and practical service. This ministry is an expression of the heart of the Lord 
Jesus Christ and is an essential part of the kingdom of God (Isa. 58:6–12; 61:1; Mt. 5:1–7:28; 28:18–20; Lk. 
4:18; 21:1–4; Gal. 2:10; 1 Tim. 6:8).  
 
Last Things (Historic premillennialism with a victorious Church). We believe in the literal second coming of 
Christ at the end of this age, when He will return to earth personally and visibly to reign over the nations in His 
millennial kingdom. We believe that the Church will go through the Great Tribulation with great power and 
victory and will only be raptured at the end of the Great Tribulation. No one can know with certainty the timing 
of the Lord’s return. We also believe in and are praying for a great end-time harvest of souls and the emergence 
of a victorious Church that will experience unprecedented unity, purity, and power in the Holy Spirit (Ps. 2:7–
9, 22:27–28; Mt. 24:36; Jn. 14:12; 17:20–26; Rom. 11:25–32; 1 Cor. 15:20–28, 50–58; Eph. 4:11–16; Phil. 
3:20–21; 1 Thes. 4:13–5:11; 2 Thes. 1:3–12; Rev. 7:9–14).  
 
Eternal Reward and Punishment. We believe that when Christians die, they pass immediately into the 
blessed presence of Christ, there to enjoy conscious fellowship with the Savior until the day of the resurrection 
and the glorious transformation of their bodies. The saved will receive eternal rewards and forever dwell in 
blissful fellowship with their great triune God. We also believe that when unbelievers die, they are consigned to 
hell, there to await the Day of Judgment when they shall be punished in the lake of fire with eternal, conscious, 
and tormented separation from the presence of God (Dan. 12:2; Mt. 25:46; Lk. 16:19–31; Jn. 5:25–29; 1 Cor. 
15:35–58; 2 Cor. 5:1–10; Phil. 1:19–26, 3:20–21; 2 Thes. 1:5–10; Rev. 20:11–15; 21:1–22:15).  
 
The International House of Prayer is committed to the great truths and abiding fundamentals of the Christian 
faith. This commitment is expressed through our alignment with the historic creeds of the Church, a prime 
example being the Nicene Creed. We also align ourselves with the more contemporary Statement of Faith of the 
National Association of Evangelicals (USA).  
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Nicene Creed (from 1979 Book of Common Prayer) 
 
We believe in one God, 

the Father, the Almighty,  
maker of heaven and earth,  
of all this is, seen and unseen.  

 
We believe in one Lord, Jesus Christ, 

the only Son of God, 
eternally begotten of the Father,  
God from God, Light from Light,  
true God from true God,  
begotten, not made, 
of one Being with the Father.  
Through him all things were made.  
For us and for our salvation  

he came down from heaven:  
by the power of the Holy Spirit  

he became incarnate from the Virgin Mary,  
and was made man. 

For our sake he was crucified under Pontius Pilate;  
he suffered death and was buried.  
On the third day he rose again  

in accordance with the Scriptures;  
he ascended into heaven  

and is seated at the right hand of the Father. 
He will come again in glory to judge the living and the dead,  

and his kingdom will have no end.  
 
We believe in the Holy Spirit, the Lord, the giver of life, 

who proceeds from the Father and the Son. 
With the Father and the Son he is worshiped and glorified. 
He has spoken through the Prophets. 
We believe in one holy catholic and apostolic Church. 
We acknowledge one baptism for the forgiveness of sins. 
We look for the resurrection of the dead, 

and the life of the world to come. Amen. 
 
National Association of Evangelicals’ Statement of Faith  
 
We believe the Bible to be the inspired, the only infallible, authoritative Word of God. 
We believe that there is one God, eternally existent in three persons: Father, Son, and Holy Spirit. 
We believe in the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His miracles, in His 
vicarious and atoning death through His shed blood, in His bodily resurrection, in His ascension to the right 
hand of the Father, and in His personal return in power and glory. 
We believe that for the salvation of lost and sinful people, regeneration by the Holy Spirit is absolutely 
essential. 
We believe in the present ministry of the Holy Spirit, by whose indwelling the Christian is enabled to live a 
godly life.  
We believe in the resurrection of both the saved and the lost; they that are saved unto the resurrection of life 
and they that are lost unto the resurrection of damnation. 
We believe in the spiritual unity of believers in our Lord Jesus Christ.  
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Statement Concerning Personal Prophecy  
The International House of Prayer and International House of Prayer University’s ministry assignments are not 
based on our prophetic history or personal revelation, but on Jesus Christ and His Word. God gives prophetic 
insight to His people to encourage faithful labor and perseverance in the face of difficult ministry assignments. 
Prophecy gives insight into His will so that believers will not lag in zeal and diligence. It does not, however, 
inform our Statement of Faith or foundational beliefs concerning Christian life and practice.  
 
II. Discipleship  
 
Training at IHOPU is discipleship-based, with a full discipleship structure covering all schools, programs, and 
every year of training.  
 
All IHOPU students are assigned to a friendship group within three weeks of arrival on campus. Friendship 
groups meet once a week, may comprise up to twelve students, and are led by full-time or part-time staff 
members of the International House of Prayer, many of whom are former IHOPU students. Please note that 
these groups are not extracurricular; attendance is required for all IHOPU students.  
 
Your friendship group leader is available to provide support and guidance, whether you need advice about a 
personal problem or are looking for someone to help with resolving a conflict. Even if other leaders may need 
to get involved in a situation you are facing, your friendship group leader is the person you should go to first. 
He or she answers to IHOPU senior leadership. If you need additional support for an interpersonal, academic, 
harmful behavior, or sexual harassment grievance/concern, please report your concern via the Student 
Concerns online form on the Student Hub, or to IHOPU leadership. 
  
III. IHOPU Registrar & Academic Advising  
 
A. Course Load  
 
A full-time student is enrolled in at least 17 credit hours per semester.  
 
B. Course Attendance  
 
The following attendance policies apply to all freshmen and sophomore courses and practicums without 
qualification. Some of these attendance policies may be suspended for junior or senior courses, at the 
discretion of the individual instructor. Specifically, taking student attendance during in-class tests or activities 
for junior or senior courses is recommended, but optional—because the in-class test or activity verifies the 
student’s presence or absence.  
 
Students are expected to attend and participate in classes. See below for the difference between excused and 
unexcused absences and the policies concerning each.  
 
Excused absences from classes include:  
• Funeral (3 days for domestic travel and up to one week for international travel).  
• Sickness (a doctor’s note will be required after 3 consecutive sick days, more than 5 absences in a quarter, 

or 7 absences for a semester-long course)  
• Car breakdown/accident  
• IHOPU director-approved ministry trip  
• Doctor appointment (with a doctor’s note) 
• If you are participating in a wedding or attending the wedding of an immediate family member (There is a 

limit of 7 days per semester for weddings.)  
	
Ministry trips are considered IHOPU-approved when the school director agrees to student participation at the 
request of the ministry trip leader (examples of IHOPU-approved ministry trips include Onething regional 
conferences and GPR/ANPR worship team trips related to other houses of prayer/ministries). Ministry trip 
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leaders must obtain approval before soliciting student participation. Upon this approval, students must obtain 
an IHOPKC/IHOPU Ministry Trip Approval Request Form from Academic Advising. Students must also get 
excused absences from their instructors before confirming participation in any ministry trips.  
 
A student who is a member of a (GPR, ANPR) worship team is excused from classes for staff meetings and 
worship team/leader meetings when applicable. However, each student who misses class for an IHOPKC staff 
meeting or a worship team/leader meeting is responsible for catching up on the content covered in the class 
he/she missed.  
 
Unexcused absences from classes include:  
• Family events/vacation  
• Oversleeping  
• Non-IHOPU-director-approved ministry trip  
• Work  
• Forgetfulness  
 
Class attendance  
• Students may incur two unexcused absences per twelve class meetings before failing the or four unexcused 

absences per 36 class meetings.  
• Two “tardies” (arriving later than 10 minutes to class) = 1 unexcused absence.   
• Apart from failing a course due to three or more unexcused absences, attendance does not factor into a 

student’s grade.  
• If you miss a class, you need to email the course administrator the day of the class.  
 
Students are to notify instructors of excused absences in advance, when possible. Students who have an 
excused absence are expected to make arrangements with instructors for alternative or make-up work. Such 
arrangements are to be made in advance of the absence, when possible. Instructors are to accommodate 
excused absences to the extent it does not unreasonably interfere with the learning objectives of the course or 
unduly burden the instructor. Attendance policies are to be applied in a non-discriminatory manner.  
 
C. Grade Scale  
 
Letter Grade  Percentage Score   GPA 

A    95–100%   4.00 
A-    90–94%   3.67 
B+    88–89%   3.33 
B    83–87%   3.00 
B-    80–82%   2.67 
C+    78–79%   2.33 
C    73–77%   2.00 
C-    70–72%   1.67  
D    65–69%   1.33  (Academic Probation) 
F    0–64%   0.00 (Academic Probation) 

 
        Other  

P   Passing: value credit is given without a grade-point  
I   Incomplete: coursework is not finished and/or the grade is pending  
W   Withdrawal: course has been dropped by the student  

 
 
D. Academic Integrity  
 
Plagiarism and cheating are dealt with strictly. A single incident may result in an F for the course. Where there 
is evidence of a pattern of compromise and deceit, the student is normally dismissed from IHOPU.  
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E. Academic Probation and Course Failure  
 
Academic probation  
All IHOPU students must maintain an overall minimum Grade Point Average (GPA) of 2.0, and receive a 
minimum grade of 70 percent (C-) in each enrolled course. Failure to comply with either of these requirements 
will result in the student being placed on academic probation. Students on academic probation will be subject 
to the following consequences for the duration of their probation:  
• The student cannot hold an SGA office.  
• The student may lose his/her financial aid.  
• The student cannot transfer between schools.  
 
If a student is on probation for two consecutive semesters, s/he will automatically be placed under review for 
possible dismissal from IHOPU.  
 
After informing or consulting with appropriate school directors, an academic advisor will notify students 
placed on academic probation for their performance the previous semester. (A list of students on probation in 
each school will be sent to the appropriate school directors.) If a student is put on probation but did not fail a 
course, academic probation lasts one full semester (including summer break if applicable) after the semester 
during which the student incurred this status. In this case, the student must raise his or her cumulative GPA 
above 2.0 by the end of the probationary period, or earn a minimum grade of 70 percent (C-) in each enrolled 
course during this period, if he/she is to return to regular student status. If a student failed a course, the 
student must retake the failed course on campus, via Schoology or online. He/she has one academic year to 
retake and pass the course (earning a C- or 70 percent minimum on all assignments), plus raise his or her 
cumulative GPA above 2.0, if he/she is to return to regular student status. If a student is on probation for two 
consecutive semesters, he/she will automatically be placed under review for possible dismissal from IHOPU.  
 
If a sophomore student is placed on probation, the student’s school director will determine whether the student 
may move forward into a third- and fourth-year period. When the student is taken off academic probation, 
either the director or academic advisor will inform the student.  
 
Academic Advising will send an email (and will cc school directors) after the end of each semester to notify 
students who are being placed on academic probation. The email includes instructions on how to move 
forward, i.e., the requirements for getting off academic probation. A preemptive, warning email will be sent 
after the first and third quarters to students whose GPA for either of these quarters falls below 2.33.  
 
If a student is suspended or dismissed from IHOPU by his or her school director while on academic probation, 
he/she is only permitted to audit courses, receiving no credit and no diploma, regardless of the credit hours 
earned prior to suspension or dismissal. Readmission is possible only in exceptional cases in which there is 
evidence that he/she is likely to progress steadily toward completion of a program. In order to be considered 
for readmission by the school director, he/she must formally apply through Academic Advising.  
 
Course failure  
In order to receive credit for any course offered by IHOPU, students must complete every assignment and earn 
an overall, minimum grade of 65 percent. Students who do not achieve this minimum requirement receive no 
credit for the course and are placed on academic probation. Under no circumstances is a diploma issued to 
students who have failed and not successfully made up coursework or retaken a required course within their 
respective program, regardless of their cumulative GPA.  
 
A student must work with an academic advisor and/or faculty member to determine a make-up plan. A student 
may retake a failed IHOPU course the following year and pass it with a C- (70 percent) or better on all 
assignments (he/she is on academic probation until passing the course). With this option, it is the student’s 
responsibility to make up the failed class at his or her own expense. If retaking the failed course the following 
school year is impossible or impractical, and the student desires to receive credit for the failed course, one of 
two options is available:  
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• The student may appeal, but only to his or her faculty instructor, requesting make-up assignments 
equivalent to the elements of the course that were either incomplete or unsatisfactory. The faculty member 
is under no obligation to approve this request (the course administrator—or CA—may convey this 
information to the student), and it is completed in a satisfactory manner (a B- or 80 percent minimum on 
all assignments), the course grade of the student is adjusted to a D (65 percent), and credit for the course is 
granted. The student is then placed on academic probation the following semester due to the D grade.  

• The student will have two weeks from the day final grades are posted to appeal to his or her instructor and 
submit all agreed-upon work. (The Registrar’s office will send out an email to all students notifying them of 
the final grades’ posting date.) Failure to satisfactorily complete and submit work within the two-week time 
period will result in the student having to retake the course online via Schoology (or an approved online 
course substitute) or wait a year to retake the course on campus.  

• Extensions of the two-week deadline will be granted on the basis of instructor discretion or extenuating 
circumstances such as a death in the family, extended illness, etc. In the event of an extenuating 
circumstance, the student must contact his/her instructor immediately.  

• Extensions will also be granted on the grounds of miscommunication between the assistant and the 
student. Miscommunication must be demonstrated through email correspondence.  

• A faculty instructor must immediately inform the Registrar’s Office of his or her acceptance of a student’s 
appeal to make up coursework in a failed course. Information must include the date(s) assignments are due 
and the final date in which the course grade will be submitted (if an extension has been granted beyond the 
two-week time frame). It is highly advised that if the course is not offered online, the student be given the 
opportunity to make up the incomplete or unsatisfactory coursework.  

• If the request is denied by the faculty, the student may enroll in the course if and when it is offered through 
IHOPU Online, at the student’s own expense and initiative. Successful completion of the online course with 
a C- (70 percent or better) on all assignments entitles the student to receive credit for the course within a 
certificate or diploma IHOPU program. The student has 60 days to complete, from start to finish, an 
IHOPU Online retake course.  

 
Course make-up  
• If a student fails a course during his or her freshman or sophomore year, it must be successfully completed 

in its entirety before entrance into the junior and senior years.  
• If a student fails a course during his or her junior or senior year, it must be successfully completed in its 

entirety before receiving a diploma. Sufficient credits for graduation do not negate the need to make up 
coursework in or retake a failed required course.  

• If a student fails a course within the Forerunner Curriculum, the entire first semester may need to be 
retaken at the discretion of IHOPU leadership.  

• An Incomplete (I) for a course remains on the student’s transcript only through the semester following the 
I. All coursework must be completed during that time or the I is changed to an F.  

• Any retaken course is added to the student’s transcript so that the grades of both the original and the make-
up course are shown and affect the student’s cumulative GPA.  

• A final course grade of 65–69% (D) is a passing grade. However, if an FMA student earns a cumulative 
average grade of 69% or below in a music course, that student may be asked to retake the course, or at their 
request, may retake the course for credit since music courses have the inherent requirement of ongoing skill 
development. 

 
F. Credit and Course Transfer  
 
It is most feasible for students who are interested in transferring between schools within IHOPU to do so 
within the first two years of study. In order to qualify for a transfer, students must have a GPA of 2.75 or higher 
and cannot be on academic probation. Students must fill out the School Transfer Approval form available 
through Academic Advising. Please make an appointment with an academic advisor to discuss the possibility of 
transfer.  
 
FMA students who transfer to FSM will be subject to the same requirements for the Prayer Room Practicum as 
their fellow FSM students, regardless of the extra PRP credits they’ve accrued through FMA. For example, FMA 
sophomores who completed all their JPR coursework over two years will have earned three more credits in JPR 
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courses than FSM sophomores who completed all their JPR coursework over two years. These three extra FMA 
credits may not be used as substitute credits for FSM JPR courses in the junior year.  
 
Students interested in dropping, adding, or withdrawing from a course have one week after the course starts to 
do so. Please meet with an academic advisor to fill out the Drop/Add/Withdraw Form. 
  
G. Summer Semester  
 
The Summer Semester is available for those who (1) students who have completed the first semester of 
freshman year on-site; (2) completed six months of an IHOPU internship; or (3) completed the first semester 
of IHOPU through IHOPU Online. Successful completion of the Summer Semester enables students to 
continue in the fall semester as sophomore students.  
 
H. Academic Hold  
 
A student may have his or her academic status placed on hold for up to one academic year. Academic hold is 
not probationary status or formal withdrawal from the university, although it is possible for a student who is on 
academic probation to apply for and receive an academic hold. Reasons for seeking academic hold may include 
a family member’s death or prolonged sickness, personal illness or crises, the need to earn or obtain financial 
support, or visa issues. To obtain academic hold status, a student needs to get the approval of his or her school 
director, and then complete an Academic Hold form from Academic Advising.  
 
I. Voluntary Withdrawal from IHOPU  
 
If you intend to formally withdraw from IHOPU, you must meet with an academic advisor. The deadline for 
formal withdrawal is three weeks from the start of the quarter. If you choose to withdraw within the first three 
weeks, you will receive a W for Withdrew on your transcript. After the three-week deadline has passed, you are 
no longer eligible to receive a W for your courses. Failure to follow the voluntary exit process within the 
prescribed timeline results in an F in all current courses, and requires the student to reapply through Academic 
Advising for readmission to IHOPU.  
  
 
International students:  
Once you have met with an academic advisor, please visit International Student Services before following any 
of the steps below. For legal reasons, there are official procedures to follow before you can withdraw from 
IHOPU. International Student Services will help you with this and sign your Withdrawal Form.  
1. Contact Academic Advising  

To withdraw from IHOPU, first meet with an academic advisor, who will help you complete the necessary 
process. You can email academicadvising@ihopu.org for help beginning this process.  

2. Complete the Withdrawal Form  
Fill out your section of the Withdrawal Form completely. Have an academic advisor initial the box at the 
end of the form on the date that you begin the process. Obtaining the advisors initials right away affects the 
amount of refund you may receive. You have one week from the date your form is initialed to complete the 
form and return it, along with your IHOPU badge, to your academic advisor. It is your responsibility to take 
the form to each department or office from which you need a signature. Do not leave your form with any 
department.  

3. See your school or program director  
Your academic advisor will assist you with scheduling an exit interview to obtain the signature of your 
school or program director. See the appropriate person:  

Forerunner Music Academy (FMA): Academic Advisor  
Forerunner Media Institute: Program Director 
Forerunner School of Ministry (FSM): Academic Advisor  
FSM-Chinese: Program Director  

4. Visit Financial Services  
Have Financial Services review your financial account, then sign and date your form. Make sure you 
understand your financial obligations and the refund policy presented to you by the financial advisor. 



 11 

5. Turn in the form and return your badge  
	
J. Readmission to IHOPU  
 
Once a student has withdrawn, he/she can reapply during the open registration of the following semester. After 
two semesters, he/she must go through the entire application process and pay the non-refundable application 
fee. Following this reapplication process, previous IHOPU credits earned are evaluated by the program director 
and may be applied, according to the transfer of credit policy. Those who wish to enroll again after withdrawal 
are subject to the program requirements at the time they enroll again. Students with a remaining balance are 
not eligible for readmission until the balance is paid in full.  
 
K. Academic Advisors  
 
IHOPU strives to foster intellectual and personal development that will result in academic success and lifelong 
learning. To that end, IHOPU offers academic counseling through Academic Advising. Those advisors will 
assist students who are struggling to meet school requirements and need help determining a course of action. 
Academic advising is a collaborative process requiring proactive participation by advisor and advisee.  
 
Advisor responsibilities: What you should expect from the advisor 
Confidentiality—we will not discuss your academic or personal issues with parents or non-university personnel 
without your written consent  
• Communication concerning academic policies and procedures, including how to complete advising-related 

forms  
• Referrals to other campus staff and resources when required  
• Timely response to your questions, emails, and phone calls  
• Explanation of the requirements for completing courses in the general education curriculum and the 

consequences of not meeting those requirements  
• Guidance in developing better decision-making skills and assistance with creating good relationships with 

instructors and assistants  
• Accessibility, outreach, and regular follow-up on your progress through email and face-to-face meetings  
• Advising assessment feedback opportunities 

 
Student responsibilities: What we expect of you  
• Initial contact with us for help on a regular basis via email, phone and/or one-on-one appointments  
• Requests for clarification if we explain an issue or concern in a way that does not make sense to you or uses 

language or terms you do not understand  
• Regular checking of your IHOPU email account for communications from university faculty, staff, and 

administration  
• Personal responsibility for obtaining evaluation of your academic progress, confirming with your instructor 

and assistants whether you are meeting all requirements for your major  
• Personal responsibility for decisions and actions (or inactions) which affect your educational progress and 

goals  
• Preparation for advising appointments—bring all advising-related materials, completed forms, etc.  
• Knowledgeability concerning academic or financial holds—checking for them in NetClassroom and 

knowing which offices or agencies to contact for help with resolving them  
• Familiarity with campus resources and the academic calendar  
 
L. Disclosure of Records  
 
The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their 
education records. They are:  

The right to inspect and review the student’s education records within 45 days of the day the 
school receives a request for access 
Students should submit to the registrar or other appropriate official written requests that identify the 
record(s) they wish to inspect. The official will make arrangements for access and notify the student of the 
time and place where the record(s) may be inspected. If the school official to whom the request is submitted 
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does not maintain the record(s), that official shall advise the student of the correct official to whom the 
request should be addressed.  
 
The right to request the amendment of the student’s education records that the student 
believes are inaccurate or misleading 
• Students may ask the school to amend a record they believe is inaccurate or misleading. They should 

write the school official responsible for the record, clearly identify the part of the record they want 
changed, and specify why it is inaccurate or misleading. 

• If the school decides not to amend the record as requested by the student, the school will notify the 
student of the decision and advise the student of his or her right to a hearing regarding the request for 
amendment. Additional information regarding the hearing procedures will be provided to the student 
when notified of the right to a hearing.  
 

The right to consent to disclosures of personally identifiable information contained in the 
student’s education records, except to the extent that FERPA authorizes disclosure without 
consent  
• Disclosure without consent to school officials with legitimate educational interests is permitted. A 

school official is a person employed by the school in an administrative, supervisory, academic, research, 
or support staff position; a person or company with whom the school has contracted (e.g., attorney, 
auditor, or collection agent); a person serving on the leadership board; or a student serving on an 
official committee or assisting another school official in performing his or her tasks.  

• A school official has a legitimate educational interest if the official needs to review an education record 
in order to fulfill his or her professional responsibility.  

• Other exceptions that permit disclosure without consent are:  
1. To authorized representatives of the comptroller general of the United States; the attorney general 

of the United States (for law enforcement purposes); the secretary of the Department of Education 
of the United States; and state and local educational authorities. 

2. To parents of dependent students, as defined in section 152 of the Internal Revenue Code of 1986. 
To bypass confirmation of dependency status, it is recommended that the student sign an 
information release form, confirming parental access.  

3. To a parent or a legal guardian in connection with a health or safety emergency.  
4. To a parent or a legal guardian of a student regarding the student’s violation of any federal, state, or 

local law, or of any rule or policy of the institution, governing the use or possession of alcohol or a 
controlled substance if the student is under the age of 21 and the school determines that the student 
has committed a disciplinary violation with respect to that use or possession.  

5. If a parent or eligible student initiates legal action against the school, the school may disclose to the 
court, without a court order or subpoena, the student’s education records that are necessary for the 
school to defend itself.  

6. The disclosure is in connection with a disciplinary proceeding conducted by the school against a 
student who is an alleged perpetrator of a crime of violence.  

 
The right to file a complaint with the US Department of Education concerning alleged 
failures by International House of Prayer University to comply with the requirements of 
FERPA	
• The name and address of the office that administers FERPA is:  

Family Policy Compliance Office  
US Department of Education  
400 Maryland Avenue Southwest  
Washington, DC 20202-5920  

• The school may release public information concerning students, including name, address, email, phone 
number, date of birth, academic program, attendance dates, enrollment status, participation in 
recognized activities or sports, weight and height of athletic team members, photograph, degrees, and 
previous institutions attended. The above information is subject to release by the campus at any time 
unless the campus has received a prior written objection from the student specifying information that 
the student requests not be released.  
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M. Graduation  
 
Eligibility  
Graduation is contingent on satisfactory completion of all program requirements and payment of all 
outstanding balances. Students may not receive a diploma or access their transcript until all requirements are 
met. It is the student’s responsibility to be aware of these requirements.  
• All graduation events are held after the spring term ends.  
• Students are not required to attend in order to graduate but their attendance is desired and greatly 

encouraged.  
• Students who graduate in the summer or fall are recognized at the spring ceremony with the spring 

graduates and are invited to participate in all activities.  
• Students who graduate with a 1- or 2-year diploma are welcome to continue studying at IHOPU at a later 

point if they wish.  
	

Diplomas  
Four-year diplomas available: 
• 4-Year Music Studies Diploma in House of Prayer Leadership (Forerunner Music Academy)  
• 4-Year Music Studies Diploma in Performance (Forerunner Music Academy)  
• 4-Year Music Studies Diploma in Worship (Forerunner Music Academy)  
• 4-Year Christian Ministry Diploma in House of Prayer Leadership (Forerunner School of Ministry)  
• 4-Year Christian Ministry Diploma in Justice (Forerunner School of Ministry)  
• 4-Year Christian Ministry Diploma in Ministry to Children and Youth (Forerunner School of Ministry)  
• 4-Year Christian Ministry Diploma in Prophecy, Healing, and Deliverance (Forerunner School of Ministry) 
	

Less-than four-year diplomas available: 
• 1-Year Christian Ministry Diploma (available only to FSM-Chinese and FMA-Chinese students)  
• 2-Year Christian Ministry Diploma (Forerunner School of Ministry)  
• 2-Year Forerunner Media Institute Diploma  
• 2-Year Music Studies Diploma (Forerunner Music Academy) 
 
Application to graduate  
To graduate from IHOPU and participate in the IHOPU Commencement Ceremony, students must fill out the 
Application for Graduation by the graduation application deadline(s) posted on the Student Hub under 
Academics.  
 
IV. Financial Services Policies  
 
A. Late Registration Fees  

 
Late fees will be listed on the registration forms. Please contact registrar@ihopu.org for any questions or 
information related to late fees.  
 
Registration closes after the first week of the semester. Students will have to wait until enrollment/registration 
opens again the following semester.  
 
B. How and When Do I Pay?  

 
Refer to the Tuition Pricing link on the Student Hub for your exact costs and to the Payment Schedule page on 
the Student Hub for important deadlines. New students must pay tuition and all fees or arrange for a payment 
plan by New Student Orientation. Returning students must pay their tuition and fees or arrange for a payment 
plan by the first day of the semester. Students who do not pay by the deadline are removed from class rosters. 
We highly recommend paying or setting up your payment plan in advance to avoid long lines the first week of 
classes.  
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Please check your account balance on NetClassroom or Online Payment by the end of the first week of classes 
to verify that your account is accurate. If using NetClassroom, click on Pay Online under the Additional Links 
section to view tuition balance.  
 
Please be advised that any payments made with a credit or debit card will be charged a 3% convenience fee. 
You can learn more about this credit card convenience fee on the Payment Instructions page of the Student 
Hub.  
 
If you are using a credit or debit card, please ensure that your daily card limit is sufficient to cover your 
payment.  
 
Pay online  
Payments may be made online over our secure Online Payments service. You may login using your IHOPU 
email username and password (i.e., if John Doe’s email is doej@ihopu.org, his username is doej). If you pay 
online, you must use a credit or debit card.  
 
Pay over the phone  
You may pay with a credit card or debit card by calling the International House of Prayer Payments Office at 
(816) 763-0200 x.2201.  
 
Pay by mail  
Mailed payments must be received by IHOPU before the payment deadline (see the Payment Schedule on the 
Student Hub). Make sure you mail your payment well in advance, considering the time it may take in transit. If 
you are mailing from another country, this could be several weeks. Please make personal checks, cashier’s 
checks, traveler’s checks, and money orders payable to IHOPU. Include a note specifying what the payment is 
for and designating your name and school/internship.  
 
Mail to:  

International House of Prayer Accounting Office  
3535 E. Red Bridge Road 
Kansas City, MO 64137  
 

Pay in person  
Cash, credit card, and check payments may be made in person at the International House of Prayer Accounting 
Office (Monday–Friday, 10:30am–3:30pm).  
 
C. Payment Plans  
 
Students may choose to set up a payment plan with Financial Services. To do so, you make a down payment of 
50 percent of tuition, plus international student health insurance (if it applies), and all fees (e.g., activity fee, 
orientation fee, international administration fee). The remaining balance is due in three monthly payments 
over the course of the semester. All balances must be paid in full before you can continue on to your next 
semester of study or join staff at the International House of Prayer. We highly encourage students to set up 
their payment plan at least one week prior to the beginning of the semester to avoid waiting in long lines.  
 
Setting up a payment plan  
Pay the down payment, international student health insurance (if applicable), and all applicable fees.  
• Complete the Payment Plan Agreement form in person at the Financial Services office.  
• Students must set up a payment plan by the first day of class.  

 
 
Missed or late payments on a payment plan  
For payment deadlines see the Payment Schedule on the Student Hub. If you know that a payment on your 
payment plan will be late, you must communicate with Financial Services right away to discuss a possible 
alternative payment date. Communication is key, especially to avoid unnecessary penalties.  
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Unless special arrangements are made, students who do not make payments by the payment deadline are 
placed on financial hold, denied access to NetClassroom, and are not allowed to register for the upcoming 
semester. Financial hold ends once payment is received.  
 
Please remember, if you withdraw for any reason, including missed payments, you are still responsible for your 
remaining balance as outlined in the withdrawal financial policy and schedule.  
 
D. Withdrawal Financial Policy and Schedule  
 
If you withdraw from IHOPU, the amount of tuition you owe IHOPU or are refunded is determined by the 
schedule and policies below. Compliance with the full withdrawal process (see the Student Hub) affects your 
account status when you withdraw. As you will read on the Student Hub, settling your account with Financial 
Services is not the only step you need to take if you intend to withdraw.  
1. All fees (activity, orientation, international student one-time administrative, and graduation fees) are non- 

refundable.  
2. If a student or intern is dismissed for disciplinary reasons, no tuition refund is issued. 
 
Formula 
(Tuition × refund schedule percentage) − outstanding balance at time of withdrawal = amount of refund or 
balance due 
 
If computation of the formula results in a positive amount, a refund is issued. If the result is a negative amount, 
the withdrawing student or intern is responsible for paying that amount.  
 
Settling your account 
The amount of tuition you owe or are refunded is based on the full tuition amount charged (less any financial 
aid granted), not the amount paid, and takes into account all outstanding balances due. When you withdraw, 
you are responsible for any tuition amount still owed to IHOPU, minus any applicable refund.  
 
Refund schedule  
Subject to the policies stated above, if the student withdraws 
• During the first two days of the semester: 100% 
• During the first week of the semester: 90%  
• During the second week of the semester: 70% 
• During the third week of the semester: 50%  
• After the third week of the semester: 0%  
 
 
E. Financial Aid, Employment, and Raising Support  
 
Financial aid  
Student loans and government aid are not available to our students. IHOPU tuition is kept at a minimum in 
order to ensure affordability and to prevent students from incurring debt. Freshman-year second-semester 
students are eligible to apply for a work-study position and/or a scholarship for the following year. Students 
must turn in a Financial Aid Application to the Financial Aid office before the deadline (available on the 
Student Hub at the beginning of the spring semester). This form will be available on the Student Hub in 
February each year. Students can also raise financial support, and this is discussed during New Student 
Orientation. 
 
 
 
Employment  
We have found that some students can maintain a part-time job along with their class schedule. However, it is 
extremely rare and difficult for an individual to combine a full-time job with a full course load. International 
students are not allowed to work due to their M-1 visa status.  
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Forerunner Partnership Development  
Students are able to direct financial support from others through the International House of Prayer. We call 
this process of connecting with people and raising support Forerunner Partnership Development (FPD). FPD 
periodically offers intensive training sessions that effectively trains students in partnership development. 
Please visit the Forerunner Partnership Development page located under the Resources tab on the Student 
Hub for more information.  
 
F. Student Health Insurance through IHOPU  
 
The Patient and Affordable Care Act, commonly called the Affordable Care Act or Obamacare is a United States 
federal statute signed into law by President Barack Obama on March 23, 2010. Under the Affordable Care Act, 
almost every American MUST have health insurance or face a tax penalty. Most will obtain insurance through 
their employer, some will retain their own current policy, many will be covered though 
Medicare/Medicaid/TRICARE, some will qualify for an exemption, and some will choose to purchase a plan 
through the Healthcare Marketplace. The fee for not having insurance will change each year. Please consult 
hrbenefits@ihopkc.org for current penalty amounts. 
 
Information about health insurance offered through the International House of Prayer  
Open enrollment for health insurance begins in the fall. Full-time IHOPU students are eligible to participate in 
only one of the health insurance plans offered by IHOPKC: the Essential Coverage Plan offered through 
Thomas McGee insurance agency. Students are responsible for 100 percent of the cost.  
 
The Essential Coverage Plan fulfills the individual mandate of the Affordable Care Act and electing to 
participate in this plan will protect an individual from the IRS penalty.  
 
After enrolling, your insurance plan cannot be cancelled or changed unless you graduate, withdraw, or are 
expelled from IHOPU. The only exception is if you have a qualifying exception, such as the birth of a child.  
 
IHOPU students who elect health insurance coverage are required to establish an automatic monthly payment 
by credit card, debit, or automatic bank account withdrawal. These recurring monthly payments must be set up 
through Human Resources. If a monthly payment is missed, insurance coverage will be immediately 
terminated.  
 
Instructions for accessing insurance resources  
More information regarding the health insurance offered through the International House of Prayer is available 
on the IHOPKC portal (my.ihopkc.org) on the Insurance Resources page. 
1. Visit my.ihopkc.org. 
2. Enter your username and password. Your username is your student email address with .staff inserted 

before @ihopu.org. (e.g., if your name is Mary Missionary, your username is 
missionarym.staff@ihopu.org). Once you enter your username and password, click the Login button.  

3. The portal has several apps, or applications. The default app is the Payview app offering financial 
information. To view all apps, select the Apps menu on the right-hand side of the page.  

4. On the Apps menu, select Staff Resources.  
5. From the Staff Resources menu (across the top of the screen), select Insurance Resources.  

 
Plan and price information will be available during open enrollment in the fall each year.  
 
V. IHOPU Community Standards  
 
Men and women of God are suited for Christian service by moral character as well as by academic achievement 
and spiritual gifts. Among their qualifications should be compassion for individuals, sensitivity to the needs of 
their communities, a commitment to justice, a burden that the whole of God’s will be obeyed on earth, personal 
integrity, a desire for moral and spiritual growth, and mutual accountability. Faculty, staff, and students at 
IHOPU are expected to commit to these values. 
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Our community standards of conduct are guided by an understanding of Scripture and a commitment to its 
authority regarding all matters of Christian faith and practice. The school also desires to honor and respect the 
values of the churches that entrust their students to us for education and spiritual formation. Association with 
IHOPU, be it as faculty, staff, or student, includes a commitment from each individual to embrace our school’s 
values and standards of conduct. 
 
Among these values and standards, we affirm the following policies: 
• Academic Integrity  
• Marriage and Divorce  
• People and Property  
• Sexual Standards  
• Sexual Harassment  
• Use of Substances  
• Unlawful Discrimination  
 
We encourage any member of the community who is struggling in these areas to seek support, advice, or 
personal ministry from their peers, friendship group leader, and our pastoral support team (for more 
information, email pastoralsupport@ihopkc.org), as well as from those providing professional services. 
 
We encourage our faculty and students to address in a spirit of love and humility any member of the 
community whom they see living in violation of these standards of conduct. We therefore encourage 
individuals to follow Jesus’ instructions in Matthew 18:15–18 and Paul’s in Galatians 6:1–2.  
If you would like help addressing these issues in your life or the life of someone else in the community, please 
refer to the section entitled Student Concerns. 
 
Academic Integrity  
This IHOPU Academic Integrity policy has been established to clarify the expectations that help us function as 
a fellowship of believers, and to embody mutual trust in our pursuit of academic tasks. It is first rooted in the 
conviction that God, who is truth, calls us to truthfulness; and second, in the conviction that we are called to 
treat one another with integrity.  
 
IHOPU seeks to promote spiritual, intellectual, and ministerial growth. We are committed to being beyond 
reproach in both our academic work and in our personal behavior, as a matter of the formation of Christian 
character. At a minimum this means that we as faculty and students alike commit to honesty in all aspects of 
our work.  
 
To this end we set down the following commitments, procedures, and biblical standards, as essential but not 
exhaustive guidelines concerning integrity. These commitments underlie, but do not supersede, professional 
standards to which members of the community may also be subject.  
 
Academic integrity requires that faculty will:  
1. Use forms of assessment that are consistent with the stated goals of a course  
2. Provide clear guidelines about acceptable collaboration; and in instances when collaboration is required, 

we will spell out how work is to be prepared for submission and on what basis grades will be assigned  
3. Spell out course policies on the use of previous examinations for preparation for current examinations  
4. Avoid plagiarism, and acknowledge our dependence on the ideas of others, including those of our students, 

in publications and, as appropriate, in lectures and materials distributed in class  
5. Evaluate work on its academic merit, not on the basis of the student’s agreement or disagreement with the 

teacher’s point of view  
6. Give students feedback on assignments and not assign grades without providing comments on papers and 

essay examinations  
7. Return papers in a timely manner  
8. Follow accepted standards in the construction and grading of examinations  
9. Challenge academic dishonesty when it occurs  
10. Seek to assure consistency in applying these standards by consulting with colleagues when dealing with 

questions and issues concerning academic integrity  
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11. Faithfully adhere to the academic policies of the institution, including abiding by criteria for granting 
Incompletes and deadlines for accepting work 
 

Our commitment to developing a culture of honesty requires that the whole IHOPU community will:  
1. Not make written assignments available to students for copying  
2. Not give unpermitted aid on take-home examinations  
3. Not make unauthorized copies of examinations available to students  
4. Report known violations of these standards of academic integrity to the faculty member of the course 

involved, and director of the appropriate school, and/or the vice president of Training (including academic 
dean of the appropriate school, if there is one).   

 
Academic integrity requires that students will:  
1. Refrain from all plagiarism and cheating, and recognize that instances of either will be dealt with strictly  
2. Face potential dismissal from IHOPU if there is evidence of a pattern of compromise and deceit 

 
Marriage and Divorce  
IHOPU affirms its commitments with respect to God’s will for the permanence of marriage, while 
acknowledging the tragic reality of divorce.  
 
The biblical definition of marriage centers on the covenant made between one man and one woman. Guided by 
the love and grace of God, each spouse vows to love, honor, and cherish his or her marriage partner (Mk. 10:2–
12). Christ is clear in recalling the creation story: “But from the beginning, God made them male and female. 
‘For this reason a man shall leave his father and mother and be joined to his wife, and the two shall become one 
flesh.’ So they are no longer two but one flesh. Therefore, what God has joined together, let no one separate.”  
 
IHOPU leaders seek to cultivate a community of men and women, single and married, who endeavor to reflect 
the healthy, generous, and enduring embodiments of God’s unselfish love. We therefore expect those who are 
experiencing a troubled marriage to share the relevant circumstances with their leaders and seek out resources 
and support in their effort to bring healing to their marriage.  
 
We believe that God wills marriage to be permanent, and that He is deeply grieved when any marriage fails. Yet 
compassion leads us to discern that in our broken human condition divorce may sometimes be a regrettable 
last resort to end a cycle of pain and sin within an unwholesome marriage. IHOPU desires to be a redemptive 
community in which those who have experienced the pain of a failed marriage are fully embraced and renewed.  
 
People and Property  
IHOPU expects behavior that demonstrates the highest standard of respect for people and property. Scripture 
exhorts us to look out for the welfare of others, to be good protectors and stewards of the possessions God has 
given us, and to be honest and keep our word. The school is committed to fostering respectful interpersonal 
relationships regardless of gender, race, age, disability, or national origin.  
 
Basic standards for respectful conduct at IHOPU are similar to those of other institutions of higher education. 
The following are examples of behaviors that are not acceptable. These examples are not intended to identify all 
unacceptable behaviors, but to indicate the types of behavior that are inconsistent with the expectations of our 
school. When willfully and repeatedly engaged in, they may be cause for disciplinary action. When appropriate, 
the following may be reported to civil authorities for legal or other action.  
 
• Dishonesty   

The school regards lying or misrepresentation concerning one’s self or others in any aspect of school life as 
unacceptable.  
 

• Injurious or offensive action 
Physical assault, infliction of psychological injury, and the spreading of harmful or malicious rumors are 
unacceptable. Prejudicial treatment based on gender, race, age, disability, or national origin is both 
offensive and injurious. Persistent profane or obscene language is unacceptable.  
 



 19 

• Disruption 
Actions by individuals or groups that substantially interfere with the rights of others or interfere with the 
activities of the school are unacceptable. Disruptive activities in classrooms, libraries, offices, and other 
campus meeting or assembly areas are included.  
 

• Theft or destruction of property 
Theft of or damage to the property of another person or of the school is unacceptable, as is defacing or 
rendering library material unusable. Unauthorized possession or use of school materials or equipment is a 
form of stealing.  
 

• Purposeful violation of institutional policies 
Purposeful violations include, but are not limited to, refusal to comply with contractual arrangements with 
school departments or services.  

 
Sexual Standards  
IHOPU believes that sexual union must be reserved for marriage, which is the covenant union between one 
man and one woman, and that sexual abstinence is required for the unmarried. The school further believes that 
extramarital and homosexual forms of sexual conduct are inconsistent with the teaching of Scripture. 
Consequently, the school expects all members of its community—faculty, staff, and students—to abstain from 
what it holds to be unbiblical sexual practices.  
 
Sexual Harassment  
• Definition of sexual harassment 

Sexual harassment is conduct based on sex or of a sexual nature, whether directed toward a person of the 
opposite or same sex, and may include explicit sexual propositions, sexual innuendos, suggestive 
comments, sexually oriented kidding or teasing, practical jokes, displaying sexually explicit printed or 
visual material, and physical contact such as patting, pinching, hugging, or brushing against another 
person’s body. Both men and women may be victims of sexual harassment. One person may be sexually 
harassing another person and not be aware of it. For example, it is possible that joking and other related 
behavior based on sex or of a sexual nature may be unwelcome to one person and constitute sexual 
harassment, whereas the person who initiates the joking may not be aware of its impact on the other 
person.  

• Policy against sexual harassment 	
IHOPU is committed to maintaining an environment in which faculty, staff, and students can study and 
work together in an atmosphere free of all forms of harassment, exploitation, or intimidation, including 
sexual harassment. Sexual harassment of all kinds is prohibited both by school policy and by federal and 
state laws. This applies to all members of the IHOPU community, including faculty, staff, and students. 
This prohibition applies to members of the IHOPKC community and the school’s agents, as well as to 
vendors, independent contractors, and others doing business with the school.  

 
Use of Substances  
IHOPU is committed to maintaining an environment that is conducive to wellness and godly self-development 
of individuals. Thus we seek to ensure that all of our facilities are free from the use of alcohol and illegal drugs. 
The use of tobacco is prohibited on all IHOPKC property.  
 
All IHOPU faculty, staff, and students agree to refrain from the use of illegal drugs and from the public or social 
consumption of alcoholic beverages. (We have no policy against drinking alcohol in moderation in the context 
of a meal with immediate family members). These commitments should be upheld during school breaks and 
trips outside of Kansas City.  
 
Local, state, and federal laws establish penalties for the unlawful manufacture, distribution, dispensing, 
possession, or use of illegal drugs. Incidents on the IHOPU campus or incidents involving members of the 
IHOPU community may be reported to civil authorities for legal action.  
 
Unlawful Discrimination  
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IHOPU is committed to providing an environment free from unlawful and unbiblical discrimination in all of its 
practices, procedures, and programs. This extends to the school’s administration of educational policies, 
admissions, hiring, educational programs, and activities. In keeping with this commitment, the school does not 
discriminate on the basis of race, color, national origin, ancestry, gender, marital status, military service status, 
veteran status, medical condition, pregnancy, or age.  
 
IHOPU lawfully discriminates on the basis of sexual conduct that violates its biblically based Community 
Standards statements on sexual standards and sexual harassment set out in this document. Continued practice 
(without repentance) of immoral activity may lead to disciplinary action or dismissal.  
 
IHOPU also lawfully discriminates on the basis of religious beliefs. As a Christian institution, all teaching and 
management positions in the school are restricted to persons who will affirm in writing the Statement of Faith 
of IHOPKC. These positions require adherence to the Christian beliefs, doctrines, and tenets affirmed by the 
school as a foundational part of the person’s essential functions, and involve representing the Christian 
mission, objectives, and activities of the school to colleagues, students, and off-campus constituencies. IHOPU 
also reserves the right to seek, hire, retain, and promote individuals who support the mission and goals of the 
institution and whose conduct is consistent with its understanding of Scripture.  
 
The IHOPU community standards of conduct are guided by an understanding of Scripture and a commitment 
to its authority regarding all matters of Christian faith and practice. This understanding of Scripture directly 
relates not only to the school’s admissions, educational, and service guidelines, but also to IHOPU’s core 
mission, values, and identity. Since its establishment in 2006, IHOPU has been an openly and pervasively 
sectarian Christian educational institution. The school’s Statement of Faith is the defining principle within the 
school’s governing bylaws and the unifying pillar supporting faculty governance. Agreement with the Statement 
of Faith is a key determining factor for accepting a person to faculty or staff status. IHOPU stands for the 
fundamentals of the faith as taught in Holy Scripture and handed down by the orthodox Church. Faculty and 
staff see their role in the educational ministry of IHOPU as part of their larger ministry, common to all 
Christians, of serving Christ as obedient disciples in the Church and in the world.  
 
Conclusion  
The policies set forth here in the IHOPU Community Standards are applicable to all members of the IHOPU 
community, and, as such, adherence to them is a continuing condition of enrollment and/or service.  
 
VI. Student Concerns  
 
IHOPU aims to provide a safe and supportive environment for students. There may be situations in which 
students need support from school leadership. Students can seek special support in four areas:  
• Interpersonal concerns  
• Academic concerns  
• Harmful behavior  
• Sexual harassment  
 
Students may submit grievances/concerns via the Student Concerns online form on the Student Hub. In an 
emergency, dial 911. IHOPKC Security personnel are available 24/7 for any non-emergency security issues. Call 
(816) 285-9430.  
 
A. Interpersonal Concerns  
 
“If your brother sins against you, go and tell him his fault between you and him alone. If he hears you, you 
have gained your brother. But if he will not hear, take with you one or two more.” (Mt. 18:15–16)  
 
Examples of interpersonal concerns  
• A student is living with another student and cannot resolve major conflict issues 
• A student is on a ministry trip and a major conflict arises that cannot be easily resolved 
• A student’s friendship group leader brought correction to the student’s life and the student did not feel it 

was handled well 
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• A teacher/faculty member interacted with a student in a way that made the student feel ashamed, 
embarrassed, etc., or made the student feel that prejudice was shown against her/him 
 

Process  
• The concerned party speaks with the student or leader in question. The first step in resolving conflict 

between two parties is to take the concern privately to the person involved, whether he or she is a peer or a 
leader. The goal is to win our brother, not to win an argument. Skipping this first step usually leads to 
unnecessary strife, division, and confusion. If you feel uncomfortable or overwhelmed about talking 
privately to the person involved, or the person refuses to speak with you, you may begin the appeals process 
by submitting your grievance/concern online (on the Student Hub), noting the reason why you will skip the 
first step.  

• If the issue is not resolved and the person involved is a faculty member, please see the note below. If the 
person involved is not a faculty member, the concerned party speaks with his/her friendship group leader 
and/or zone pastor with or without the person involved present. If your friendship group leader is the 
person involved, you may go directly to your zone pastor.  

• If you have followed the first two steps and little to nothing was resolved, you may submit your grievance/ 
concern online, noting that you have spoken with the person involved but the issue is still not resolved.  

• The concerned party then speaks with the pastor of Student Life and/or director of Student Affairs with the 
person involved present.  

• If the issue remains unresolved, the director of Student Affairs will appoint an IHOPU appeals committee. 
The concerned party speaks with the appeals committee with the person involved present.  

• If the IHOPU appeals committee does not resolve the issue, the concern is taken to the IHOPKC appeals 
committee with the person involved present. The IHOPKC appeals committee is the final arbiter in the 
appeals process regarding interpersonal concerns between two parties.  

 
Note: If a student’s interpersonal concern is with a faculty member, the student is to speak with the 
instructor first if possible. If the issue is not resolved or the student is afraid to speak with the instructor, 
he/she should submit their grievance/concern online. At this point in the process, the student should skip the 
step of speaking with his/ her friendship group leader or zone pastor and submit their grievance/concern 
online, appealing to the director of Student Life and/or the vice president of Student Affairs. If the appeal is not 
resolved at this level, an IHOPU appeals committee will be appointed by the vice president of Student Affairs to 
resolve the matter. The appeals committee will include, among others, the vice presidents of Student Affairs 
and Training.  
 
B. Academic Concerns  
 
A student may appeal the grading of an assignment or the final course grade if a clear mistake was made in the 
grading process, e.g., totaling the points incorrectly or grading by a different standard than that stated in the 
syllabus or in class.  
 
Process  
• If a student believes a mistake has been made, the student should first go to the instructor or CA and 

explain the mistake.  
• If the grading mistake is not corrected, or the instructor or CA determine that no mistake was made, the 

student may make a further appeal online via the Student Hub.  
• Decisions will be made by an academic dean or school director and are final.  
 
If the academic dean or school director taught the course under question, the written appeal will go to an 
IHOPU appeals committee appointed by the president of the university. 
If the president of the university taught the course under question, the written appeal will go to an IHOPU 
appeals committee appointed by the IHOPU Executive Management Team (EMT). 
  
The decisions made by the IHOPU appeals committee are final.  
 
A student has two weeks from the date final grades are posted to ask the instructor if he/she can make up or 
redo work in the course he/she failed.  
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A student may not appeal a grade beyond his/her instructor or CA:  
• If he/she believes the grading is too hard.  
• On issues related to plagiarism.  
• For work submitted late.  
• For work partially completed.  
• For a completed assignment that did not address in part or in whole the topic assigned.  
 
Process for decisions made by Academic Advising or Financial Services  
A student may appeal a decision made by Academic Advising or Financial Services. The student should begin 
the process by submitting his or her concern on the Student Hub. A committee made up of the director of 
Administration and the director of the school in which the student is enrolled (or a representative for the 
director), and a person appointed by the EMT will review the appeal. The director or the director’s 
representative will initially meet with the student and hear his or her concern. The director or representative 
will then report to the committee and give a recommendation for action. The committee will either approve or 
not approve the recommendation or make an independent, final decision which will be communicated in 
writing to the student by the school director or representative.  
 
C. Harmful Behavior  

 
Student Advocacy exists as a mechanism for students to voice complaints or grievance/concerns regarding the 
safety, security, or wellbeing of themselves or others in the IHOPU community as well as a means of 
investigating and addressing those complaints and grievance/concerns.  
 
This process is:  
• A means by which members of the IHOPU community can express complaints and grievance/concerns 

about the safety or wellbeing of themselves or others 
• A means by which those complaints or grievance/concerns can be properly investigated, brought to the 

attention of the IHOPU leadership, and resolved in an appropriate and timely manner  
 

This process is not:  
• A replacement of the process Jesus lays out in Matthew 18  
• A means by which members of the IHOPU community can seek resolution of interpersonal/relational 

issues (See Process for Interpersonal Concerns, VII., A.).  
• A suggestion or comment box 
 
Process  
• File a written grievance/concern on the Student Hub.  
• The concern will immediately be sent to the IHOPU Student Advocacy team, which will take action and 

resolve the issue, involving senior university leaders as necessary.  
 
We take your privacy seriously and will strive to maintain your confidentiality, unless the investigative process 
necessitates otherwise.  
 
Examples of harmful behavior concerns  
• Activity in the International House of Prayer community that contradicts IHOPKC’s Statement of Faith, 

Foundational Commitments, or IHOPU Community Standards  
• Teaching or behavior that seems to promote unhealthy control over the personal lives of others  
• Group behavior that appears to blur personal boundaries  
• Divisive or manipulative teaching or behavior  
	

The purpose of Student Advocacy is not for you to voice objections and complaints regarding a grade you 
received from an instructor or the difficulty of your classwork (see Process for Academic Concerns). 
 
D. Sexual Harassment  
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Definition of sexual harassment  
Sexual harassment is conduct based on sex or of a sexual nature, whether directed toward a person of the 
opposite or same sex, and may include explicit sexual propositions, sexual innuendos, suggestive comments, 
sexually oriented kidding or teasing, practical jokes, displaying sexually explicit printed or visual material, and 
physical contact such as patting, pinching, hugging, or brushing against another person’s body. Both men and 
women may be victims of sexual harassment. One person may be sexually harassing another person and not be 
aware of it. In other words, it is possible that joking and/or other related behavior based on sex or of a sexual 
nature may be unwelcome to another person and constitute sexual harassment, but the person who initiates 
the joking may not be aware of its impact on the other person.  
 
Policy concerning sexual harassment  
IHOPU is committed to creating and maintaining a community in which faculty, staff, and students can study 
and work together in an atmosphere free of all forms of harassment, exploitation, or intimidation, including 
sexual harassment. Every member of the community should be aware that the school is strongly opposed to 
sexual harassment and that such behavior is prohibited both by school policy and by federal and state laws. 
This policy against sexual harassment applies to all members of the IHOPU community, including faculty, staff, 
and students. It also extends to the school’s agents, as well as to vendors, independent contractors, and others 
doing business with the school.  
 
Process  
• File a written grievance/concern on the Student Hub.  
• The concern will immediately be sent to the IHOPU Student Advocacy team which will take action and 

resolve the issue or pass the grievance/concern up to the next level of leadership for final determination.  
 

Examples of sexual harassment  
• Pressure for a dating, romantic, or intimate relationship  
• Touching, kissing, hugging, or massaging  
• Pressure for or forced sexual activity  
• Unnecessary references to parts of the body  
• Remarks about a person’s gender or sexual orientation  
• Sexual innuendos or humor  
• Obscene gestures  
• Sexual graffiti, pictures, or posters  
• Sexually explicit profanity  
• Stalking or cyberbullying  
• Email and Internet use that violates this policy  
• Sexual assault  
	

 
VII. Classroom Etiquette  
 
The following expectations are designed to improve the quality of the classroom experience and to enhance the 
ability of students to learn without unnecessary distractions while in class. We therefore ask our students to 
honor the following:  
 
Entering/Exiting the Classroom  
• Please arrive on time to class and stay for the entire class period to avoid distracting others. If you do need 

to leave class early, please alert the instructor and/or CA ahead of time and then discreetly leave the 
classroom so as not to disturb other students. If you need to leave early and seating is not assigned, pick a 
seat close to a door in order to make a quick exit.  

• If despite your best efforts you arrive late, please quietly take a seat at the back of the classroom (unless the 
course has assigned seating). If you cannot consistently arrive on time or must always leave early because of 
a class, worship set, or IHOPKC schedule conflict, please seek permission in advance from the instructor or 
TA/CA.  

• During in-class exams, ask permission before leaving to use the restroom.  
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Noise  
• When class begins, please stop all conversations.  
• Unpack your materials before the start of the class to avoid distracting others once the instructor has begun 

the lecture.  
• Please allow the instructor to finish his or her thoughts uninterrupted at the end of class, and wait until 

class is completely over before putting your materials away, standing up, or talking to friends.  
 

Use of Electronic Devices:  
• We ask that electronic devices only be used for the purpose of enhancing classroom instruction.  
• No taping, filming, or taking pictures in class (whether by camera, cell phone, etc.) without the instructor’s 

permission. These activities can be distracting to faculty and students, may infringe upon privacy or 
copyright, and can have a negative effect on classroom discussions.  

• Cell phones should be turned off. We ask all students to refrain from talking, texting, emailing, or surfing 
the Internet on cell phones, laptops, or tablets during class.  

 
Course-Related Emails/Blogs  
• Write as you would in any professional correspondence. We request that communication be courteous and 

respectful in tone and content.  
• It is not always possible for the CA or instructor to give an immediate response. A response will normally be 

sent within 24 hours; if emails are received over the weekend, this may delay a response. If your email 
question is sent at the last minute, it may not be possible to send you a response before an assignment is 
due or a test is given.  

• We ask that you not post personal information about yourself or other students on the class website (e.g., 
Schoology). For example, if you are having trouble with a project partner, you should see the instructor or 
CA in person to discuss the specifics of the issue.  

 
Participation  
• Participation in class is counted as part of the student’s grade in some courses. In these classes, missing 

class may impact your grade, as may disrupting class.  
• Please contribute to the topic at hand. If you have questions unrelated to the current topic, address these 

outside of class during office hours or by emailing the CA or instructor.  
• We ask that you not talk out of turn. Wait to be recognized before speaking and do not dominate a 

discussion with your comments—give others a fair opportunity to participate. 
 
Common Courtesy  
• We ask that students not eat food in the classrooms. Drinking beverages in classrooms is allowed only if the 

containers have screw-top lids; this helps keep our carpets clean.  
• It is okay to disagree with an idea, but not to ridicule or make fun of another person and his/her ideas. We 

ask all to refrain from raised voices, derogatory language, and intimidating behavior, and the like.  
• After class please discard all trash.  
• Please bring required textbooks and materials to class unless otherwise instructed.  
• Please engage only in course material and assignments during class.  
 
VIII. Student Discipline  
 
The IHOPU Community Standards sets forth a basic code of conduct for faculty and students based on biblical, 
Christian values. If a student is found in violation of the standards outlined in IHOPU Community Standards 
and/or Classroom Etiquette, disciplinary action may be taken. IHOPU also reserves the right to address 
students regarding other behaviors that are viewed as destructive, unbiblical, or opposed to the mission of 
IHOPU and IHOPKC.  
 
The descriptions of disciplinary actions provided below are intended to inform students of the range of possible 
consequences for failing to uphold the university’s standards of conduct. IHOPU seeks first and foremost to 
educate its students and thus makes decisions regarding disciplinary action from a godly and constructive 
perspective in a spirit of gentleness (Gal. 6:1). In each case, factors such as the nature and gravity of the 
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incident, the motivation underlying the behavior, the student’s disciplinary history, the impact of the behavior 
on the community, and precedent in similar cases will be considered in determining the appropriate 
disciplinary action.  
 
The disciplinary actions listed below may be used separately or in combination with one another. Failure to 
comply with any disciplinary action may result in further disciplinary measures.  
 
Warning and Positive Actions  
A student may receive an oral or written warning from an IHOPU leader after investigation of incidents has 
proved that action is warranted. The warning will identify the unacceptable behavior and outline the potential 
consequences for the student.  
 
Positive actions are required activities intended to engage the student in a positive learning experience related 
to his or her inappropriate behavior. These actions allow the student to reflect upon his or her inappropriate 
behavior and/or learn why the behavior is inappropriate or unacceptable. This type of disciplinary action may 
include, but is not limited to, writing a paper, providing financial restitution for theft or damage of property, 
and engaging in some type of personal assessment, mediation, prayer, or personal ministry.  
 
Limitations on Activities  
Limitations on activities may be assigned when a student is on academic probation or is found in violation of 
IHOPU standards of conduct. Such limitations may include, but are not limited to, restriction from 
participation or membership in the SGA or other university organizations; restriction from participation in 
IHOPU or IHOPKC ministry trips and/or externships; restriction from membership on an IHOPU or IHOPKC 
worship team; prohibition from attendance at IHOPU or IHOPKC events; and restriction from all forms of 
contact with designated person(s).  
 
Suspension  
Suspension from the university involves the exclusion of the student from participation in any academic or 
other school-related activities for a specified period. Written notification of this action will be provided to the 
student and his/her parents or guardian if the student is a dependent. Suspension from the university involves 
the following: the action of suspension will be noted on the student’s academic transcript; depending on the 
designated period of suspension, the student may be withdrawn from all courses carried throughout the period 
of suspension; the student will forfeit his/her right to a tuition refund according to the normal refund schedule 
of IHOPU; the student must refrain from visiting the university premises unless engaged in official business 
approved in writing by the director of Student Affairs or his/her designee.  
 
When a student has concluded the suspension period and completed the conditions accompanying the 
suspension, he/she may return to the university only after an affirmative decision has been made by IHOPU 
leadership.  
 
Dismissal  
Dismissal is the permanent exclusion of the student from the university. It involves the following: forfeiture of 
all rights and diplomas not actually conferred at the time of the dismissal; notification of the dismissal 
provided to the student and his/her parents or guardian if the student is a dependent; permanent notation of 
the dismissal on the student’s academic transcript; withdrawal from all courses; and forfeiture of refund of 
tuition according to the normal refund schedule of IHOPU. Any student dismissed from the university must 
refrain from visiting the university premises unless engaged in official business approved in writing by the 
director of Student Affairs.  
 
Postponement of Diplomas  
IHOPU may postpone the conferring of any diploma upon a student pending the resolution of disciplinary 
procedures related to his/her conduct or actions.  
 
IX. Student Rights and Academic Freedom  
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The International House of Prayer University believes that each faculty member should encourage free but 
respectful discussion, inquiry, and expression in the classroom. It believes further that student academic 
performance should be evaluated solely on an academic basis, not on the students’ opinions or conduct in 
matters unrelated to academic standards. 
 
Protection of Freedom of Expression 
Students at IHOPU are free to take reasoned exception to the data or views offered in any course and to reserve 
personal judgment about matters of opinion without fear of penalty or reprisal. However, students are 
responsible for learning the content of any course of study in which they are enrolled and completing all course 
assignments according to standards of performance established by the faculty.  
 
Protection Against Improper Academic Evaluation  
Students are responsible for maintaining the standards of academic performance established for each course in 
which they are enrolled. If they believe that they have been subject to prejudice or unfair academic evaluation 
(not a simple grading mistake), they have the right to appeal to the school director or academic dean of their 
school. In such cases, the student must demonstrate that an evaluation was based entirely or in part upon 
factors that are irrelevant to academic performance.  
 
Protection Against Improper Disclosure  
IHOPU believes that protection against improper disclosure of private information concerning students is a 
serious professional obligation. Hence, the faculty endeavors to be constantly alert and sensitive to this issue.  
 
Private information, including student views, beliefs, and political associations, that faculty members acquire 
in the course of their work as instructors, advisors, and counselors is considered confidential. Nevertheless, 
faculty judgments concerning a student’s ability and character may be provided to IHOPU leadership under 
appropriate circumstances.  
 
X. Campus Management  
 
General  
The goal of the campus management department is to make sure the IHOPU campus is the best environment 
possible for learning and encountering God.  
• The campus is open Monday–Thursday, 8am–9pm; Friday and Saturday, 8am–6pm. (Classroom 

reservations available upon request.)  
• To request to use an IHOPU room, email ihopurooms@ihopu.org stating your event information and your 

connection to the school (i.e., student, intern, etc.)  
• All events and classes are posted each day on the screens around campus.  
• Drinks are only permissible in IHOPU classrooms if they are in a container with a screw-top lid; food is not 

permissible in classrooms.  
• All student gatherings of considerable size must have an approved room reservation and an overseer 

present during the event who has been approved by the campus management team.  
• You can reach us anytime with questions, concerns, or comments at campusmanagement@ihopu.org or 

(816) 743-4222.  
	

Library  
The IHOPU library provides the opportunity for scholarly research and spiritual growth by making curriculum-
related and practical resources available to the faculty, staff, and student body. The library serves as an 
extension of the classroom, a place for students to study in depth, complete assignments, and advance their 
education.  
 
IHOPU’s library offers a growing body of books, periodicals, and media, including an extensive reference 
section. The library also provides computers, access to software, a media center, a printer, and comfortable 
workspaces. The online library catalog can be viewed on library computers or anywhere off the premises.  
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Please use discernment when reading library material with theological content. IHOPU does not agree with all 
the theological positions included in its collection. We present differing theological stances so students can gain 
understanding of their own and other people’s beliefs. We believe this is important for strong apologetics and 
to enhance critical thinking skills.  
 
Procedures and Policies  
Please see the IHOPU Library Handbook on the Student Hub for procedures and policies.  
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