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Guidelines and Recommendations from: 
 Gov. Jay Inslee’s Construction Working Group, AGC, CDC, WA DOH 

 
Foushée and Associates Company, Inc. takes the health and safety of our employees very seriously.  
The well-being of our people, subcontractors, clients, and our communities is paramount during this time, 
and we will continue to adhere to all health and safety guidelines suggested at the county, state, and 
federal levels. It is important that we all work together to limit the spread of COVID-19. We reserve the 
right to update this document as guidance from health care authorities changes daily. 
 
This Plan will be implemented to the extent feasible and appropriate, throughout the Company and at all 
of our jobsites. Effective immediately for all construction, including those activities for which social 
distancing may not be maintained and the start of new construction projects, is authorized to resume.  
Adherence to the health and safety points below will be strictly enforced. 
 
The purpose of COVID-19 Jobsite Requirements is to identify and evaluate potential COVID-19 
transmission and prevention within the workplace.  Pre-task safety planning should occur for all aspects 
of work on the jobsite to limit exposure through effective control measures. Continual evaluation of 
specific hazards is necessary to determine appropriate measures along with adhering to CDC 
recommendations. 
 
Foushée has identified a team to monitor the related guidance that U.S. Center for Disease Control and 
Prevention (“CDC”) and Occupational Safety and Health Administration (“OSHA”) continue  
to make available. 
 
Contact the Foushée Safety Department or Operations Manager(s) if you require support or have specific 
questions on how to provide appropriate safety and prevention measures. 
 
Rob Virtue, Safety Director 
(425) 681-8967 

John Dolence, Operations Manager New Construction 
(425) 417-1305 

  
Dick Beith, Field Safety Manager 
(425) 941-4299 

Olin Wick, Operations Manager Tenant Improvements 
(425) 466-6940 

 
Responsibilities of Manager and Supervisors 
 
All managers and supervisors must be familiar with the recommended practices within this Plan and be 
ready to answer questions from employees.  Managers and supervisors must always set a good example 
by following this Plan.  This involves practicing good personal hygiene and jobsite safety practices to 
prevent the spread of the virus.  Managers and supervisors must encourage this same behavior from all 
employees. 
 
Worker Personal Responsibilities & Notification Requirements 
 
Foushée requests every one of our employees to help with our prevention efforts while at work.  In order 
to minimize the spread of COVID-19 at our jobsites, everyone must play their part.  As set forth below, we 
have instituted various housekeeping, social distancing, and other best practices at our jobsites.  All 
employees must follow these recommended practices.  
 
Employees are expected to report to their managers or supervisors if they are experiencing signs or 
symptoms of COVID-19, as described below.  If you have a specific question about this Plan or COVID-
19, please ask your manager or supervisor.  If they cannot answer the question, please contact 
Foushée’s Safety Department or Operations Management. 
 

Phase 2 – COVID-19 Jobsite Requirements (revised 11.18.20) 
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OSHA and the CDC have provided the following control and preventative guidance for all workers, 
regardless of exposure risk: 

• Frequently wash your hands with soap and water for at least 20 seconds.  When soap and 
running water are unavailable, use an alcohol-based hand rub with at least 60% alcohol.  

• Avoid touching your eyes, nose, or mouth with unwashed hands.  
• Follow appropriate respiratory etiquette, which includes covering for coughs and sneezes or 

cough/sneeze into your elbow. 
• Avoid close contact with people who are sick. 
• Wash hands just prior to consumption of food, water, and tobacco. 
• Do not shake hands or bump elbows with others. 
• Do not share tools (including phones, desks, etc.) or PPE. 
• Do not share food with others on the jobsite until further notice. 
• Appropriate PPE for jobsite hazards should be worn (at a minimum, hard hats, high-visible 

vest/shirt, safety glasses, appropriate work shoes, gloves). 
 
COVID-19 Site Supervisor  
 
1. A site-specific COVID-19 Supervisor shall be designated by the contractor at every job site to monitor 

the health of employees and enforce the COVID-19 job site safety plan. A designated COVID-19 
Supervisor must be present at all times during construction activities. The name and contact 
information for the site specific COVID-19 Supervisor must be clearly displayed on all jobsite COVID-
19 required postings. Refer to “General Job Site / Office Practices: Symptom Screening section”.  

 
COVID-19 Safety Training  
 
1. A Safety Stand-Down/Toolbox Talk/Tailgate Training must be conducted on all jobsites on the first 

day of returning to work, and weekly thereafter, to explain the protective measures in place for all  
workers. Social distancing must be maintained at all gatherings.   
 

2. Attendance will be communicated verbally, and the trainer will sign in each attendee.  
• COVID-19 safety requirements shall be visibly posted on each jobsite (using AGC of WA poster). 

 
Jobsite Exposure Situations 
 
If you are not feeling well, please go home or stay home. Please communicate to your supervisor 
whether you have a fever and what your symptoms are. 

 
Employees must stay home and NOT report to work while they are experiencing illness symptoms 
such as fever, cough, shortness of breath, sore throat, runny/stuffy nose, body aches, diarrhea, 
chills, or fatigue.   

 
Have employees inform their supervisors if they have sick family member at home with COVID-19. 
If an employee has a family member sick with COVID-19, that employee must follow the solation/ 
quarantine requirements as established by the State Department of Health.   

When to start and end quarantine. 
You should stay home for 14 days after your last contact with a person who has COVID-19. 
If you test negative for COVID-19 or feel healthy, you should stay home (quarantine) since symptoms 
may appear 2 to 14 days after exposure to the virus. 

• If you come into close contact with someone showing these symptoms, call your supervisor and 
healthcare provider right away.  
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• Employees must take steps to protect themselves. Older adults and people of any age who 
have serious underlying medical conditions may be at higher risk for more serious 
complications from COVID-19 

 
An employee who tests positive for COVID-19 will be directed to self-quarantine away from work 
and follow the guidance of their healthcare provider.                                                                                

1. If you have confirmed or suspected COVID-19 and have symptoms, you can stop your home 
isolation when:                                                                                                                                                                

• You have been fever-free for at least 24 hours without the use of fever-reducing 
medication AND  

• Your symptoms have gotten better, AND  
• At least 10 days have gone by since your symptoms first appeared. 

2.   If you tested positive for COVID-19, but have not had any symptoms, you can stop your home 
 isolation when:  

• At least 10 days have gone by since the date of your first positive COVID-19 test, AND  
• You have not gotten sick with COVID-19.    

 
 
For anyone that tests positive for COVID-19 or has had direct close contact with someone who has tested 
positive, please report such cases to Rob Virtue at 425-681-8967 and follow the CDC protocols. 

 
• If the Company learns that an employee has tested positive, the Company will conduct an 

investigation to determine co-workers who may have had close contact with the confirmed 
positive employee in the prior 14 days and direct those individuals who have had close contact 
with the confirmed-positive employee to self-quarantine.  If applicable, the Company will also 
notify any sub-contractors, vendors/suppliers or visitors who may have had close contact with the 
confirmed-positive employee. If an employee learns that he or she has come into close contact 
with a confirmed-positive individual outside of the workplace, he/she must alert a manager or 
supervisor of the close contact, self-quarantine, and follow the guidance of their healthcare 
provider. Refer to above section, “An employee who tests positive for COVID-19 will be directed 
to self-quarantine away from work and follow the guidance of their healthcare provider.” The 
company will then immediately perform disinfecting of the areas where the worker was present in 
adherence to section, “Cleaning/Disinfecting Job Sites and Other Protective Measures” of this 
document.  

 
• Disinfecting and cleaning of the area will begin after 24 hours or as long as practical after the 

exposure event, as per CDC’s “Cleaning and Disinfection for Community Facilities”. 
 

Safe Work 
 
Employees who do not believe it is safe to work shall be allowed to remove themselves from the worksite 
and employers must follow the expanded family and medical leave requirements included in the Families 
First Coronavirus Response Act or allow the worker to use unemployment benefits, paid time off, or any 
other available form of paid leave available to the worker at the workers discretion. 
 
Social Distancing 
 
Maintain minimum six-foot separation between all employees (and customers) in all interactions 
at all times. When strict physical distancing is not feasible for a specific task, other prevention measures 
are required, such as use of barriers, minimize individuals in narrow or enclosed areas, stagger breaks, 
and work shift starts 
 
1. Social distancing of at least 6 feet of separation must be maintained by every person on the worksite 

at all possible times. In instances where the 6 feet separation cannot be maintained, the Job Hazard 
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Analysis shall be thoroughly reviewed by all workers performing the work prior to commencing those 
tasks.  
• A JHA shall be written for the task that lists controls including PPE in accordance with the “WA 

Coronavirus Hazard Considerations Matrix”. 
2. Gatherings of any size must be precluded by taking breaks and lunch in shifts. Any time two or more 

persons must meet, ensure minimum 6 feet of separation. 
 
3. Identify “choke points” and “high-risk areas” on job sites where workers typically congregate and 

control them so social distancing is always maintained. 
 
4. Minimize interactions when picking up or delivering equipment or materials, ensure minimum 6- foot 

separation. 
• Limit job site meetings and replace them with phone or online meetings.  
• Take breaks and lunch in shifts to reduce the size of the group in the lunch area at any one time 

to less than 10 people.  
• Subcontractor foremen and project managers should communicate with their general contractors 

about prohibiting large gatherings (currently no more than 10 people) on the job site, such as the 
all-hands meeting and all-hands lunches. 

 
Job Site Protective Measures & Administrative Controls 
 

• Superintendents and Foreman must communicate the importance to prohibit large 
gatherings (no more than 10 people) as per CDC recommendations.  

• During any in-person safety meeting or gathering, avoid groups of more than 10 people 
and participants must remain at least six (6) feet apart. 

• Safety meetings conducted in-person requires attendance to be collected verbally and the 
foreman/ superintendent will sign-in each attendee.  Attendance will not be tracked 
through passed-around sign-in sheets or mobile devices.   

• Keep a 6-foot distance between people. Employees must avoid physical contact with others 
and shall direct others (co-corkers/ contractors/ visitors) to increase personal space to at least six 
(6) feet, where possible.   

• Where work trailers are used, only necessary employees should enter the trailers and all 
employees should maintain social distancing while inside the trailers. 

• To limit the number of people on a jobsite, allow non-essential personnel to work from 
home when possible. This would include Project Management, and Special Inspectors. 

• Discourage hand-shaking and other contact greetings. 
• Take breaks and lunch in shifts to reduce the size of the group in the lunch area at any one time 

to less than 10 people OR take breaks and lunch in your personal vehicles as an option. 
• Employees should limit the use of co-worker’s tools and equipment.   
• Employees are encouraged to limit the need for N95 respirator use, by using engineering and 

work practice controls to minimize dust.  Such controls include the use of water delivery and dust 
collection systems, as well as limiting exposure time.  

• Consider staggering trades work and work shifts to prevent stacking. 
• Limit work to tasks that are strictly necessary with the goal of maintaining social distance. 
• Being closer than six feet momentarily is considered safe. 
• Hold meetings outdoors if possible.  
• Use stairs instead of lifts or hoists when possible. 
• One person in an elevator at a time. 
• Health surveillance to identify early signs of infection and separate workers who may present a 

risk to others. 
Other planning items to consider where possible 
 

• Divide crews/staff into two (2) groups where possible so that projects can continue working 
effectively if one of the divided teams is required to quarantine. 
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• As part of the division of crews/staff, employees will be divided into dedicated shifts, at which 
point employees will remain with their dedicated shifts for the reminder of the project.  If there is a 
legitimate reason for an employee to change shifts, Foushée will have sole discretion in making 
that alteration. 

• Employees are encouraged to minimize ridesharing.  While in vehicles, employees must 
ensure adequate ventilation. 

• If practicable, each employee should use/drive the same truck or piece of equipment every 
shift.  

• In lieu of using a common source of drinking water, such as a cooler, employees should 
use individual water bottles. 

 
Personal Protective Equipment (PPE) 
 
PPE should be selected based upon guidance from Labor and Industries in the “Washington Coronavirus 
Hazard Considerations for Employers Matrix”.   

• Employees will be provided personal protective equipment (PPE) such as gloves, goggles, face 
shields and face masks as appropriate or required for the activity being performed.  

• Cloth facial coverings must be worn by every employee not working alone (with no chance 
human interaction) on the jobsite unless their exposure dictates a higher level of protection under 
Department of Labor & Industries safety and health rules and guidance.  

• Gloves should be worn as appropriate while on site. The type of glove worn should be 
appropriate to the task. 

• Face shields: Face shields can prevent direct exposure to expelled droplets and provide barrier 
protection when working within close contact and unable to maintain social distancing through 
administrative controls.  

• Respirators should be selected by task and risk from the “Washington Coronavirus Hazard 
Considerations for Employers Matrix”.   

 
5. Appropriate eye protection for all hazards must be worn at all times by every employee while on the 

worksite.  
 
6. If appropriate PPE cannot be provided, the work is not authorized to commence, recommence, or the 

site must be shut down. 
• Workers should not touch their mouth, nose, eyes, and nearby surfaces when putting on, 

using, and removing PPE and masks. 
 

Engineering Controls 
 

• Barriers can be used to block direct pathways face to face, e.g., hard plastic, sheet metal/ wood 
guard installed to prevent expelled droplets.  

• Ventilation that provides a clean air supply to a worker’s breathing zone. 

Sanitation and Cleanliness  
 
7. Hand-washing stations, with soap and running water, shall be provided on all job sites for frequent 

and thorough handwashing for at least 20 seconds. When running water is not available, portable 
washing stations, with soap, are required.  

• Hand washing stations on new construction jobs should be readily available to all workers 
onsite. TI projects should have access to a bathroom or hand washing station.  

• If on a remote project, fill an Igloo-type water cooler with water (hot water, if available) and 
label "hand washing only." This is a good option for vehicles as well.  

8. Workers should be encouraged to leave their workstations to wash their hands regularly, before and 
after going to the bathroom, before and after eating and after coughing, sneezing, or blowing their 
nose. Workers should refrain from touching their face.  
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9. Alcohol-based hand sanitizers with greater than 60% ethanol or 70% isopropanol can also be used 
but are not a replacement for the water requirement.  

 
10. Posters should be in areas visible to all workers that cover required hygienic practices, including not 

to touch face with unwashed hands or with gloves; washing hands often with soap and water for at 
least 20 seconds; use hand sanitizer with at least 60% alcohol; cleaning and disinfecting frequently 
touched objects and surfaces such as workstations, keyboards, telephones, handrails, machines, 
shared tools, elevator control buttons, and doorknobs; covering the mouth and nose when coughing 
or sneezing as well as other hygienic recommendations by the U.S. Centers for Disease Control 
(CDC).  

 
11. Disinfectants and cleaning supplies are available to workers throughout the worksite and are 

frequently replenished. Refer to “Cleaning/Disinfecting Job Sites and Other Protective Measures”. 
 
12. Frequently clean and disinfect high-touch surfaces on job sites and in offices, such as shared tools, 

machines, vehicles and other equipment, handrails, doorknobs, and portable toilets. If these areas 
cannot be cleaned and disinfected frequently, the jobsite shall be shut down until such measures can 
be achieved and maintained.  

 
13. Shared tools and other equipment must be wipe sanitized between users. 

• Use disposable gloves where safe and applicable to prevent transmission on tools or other items 
that are shared. 

 
14. When the worksite is an occupied home, workers should sanitize work areas upon arrival, throughout 

the workday and immediately before they leave, and occupants should keep a personal distance of at 
least 10 feet.  

 
15. If an employee reports feeling sick and goes home, the area where that person worked should be 

immediately disinfected. Refer to “Employee Health/ Symptoms”. 
 

Additional sanitation and cleanliness measures include: 
• Encourage employees to cover their noses and mouths with a tissue (or elbow or shoulder if 

a tissue is not available) when coughing or sneezing.  
• Trash from the trailers or the job site should be changed frequently by someone wearing gloves. 

After changing the trash discard the gloves and wash your hands. 
• Do not share tools or any multi-user devices and accessories such as iPads, laptops, hand-held 

radios, computer stations, etc.  
• Limit the exchange/sharing of paper documents by encouraging use of electronic communication. 
• Do not share personal protection equipment (PPE). 
• Do not use a common water cooler. Provide individual water bottles or instruct workers to 

bring their own. 
• Educate workers to change work clothes prior to arriving home; and to wash clothes in 

hot water with laundry sanitizer.  
• Do not stack trades if possible.  
• Utilize disposable hand towels and no-touch trash receptacles. Request 

additional/increased sanitation (disinfecting) of portable toilets.  
• Regarding shuttling employees, ensure distancing and encourage workers to provide their 

own transportation. 

 

Cleaning/Disinfecting Job Sites and Other Protective Measures 
 

• Establish a housekeeping schedule that includes frequent cleaning and sanitizing with a particular 
emphasis on commonly touched surfaces. 
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o Disinfectant wipes or household cleaner and towels should be available and used to 
wipe down surfaces (doorknobs, handrails, equipment controls, keyboards, remote 
controls, desks, tables) that are commonly touched periodically each day. 

o Portable job site toilets should be cleaned by the vendor at least twice per week 
(disinfected on the inside). Double check that hand sanitizer dispensers are filled, if not, 
fill them. Frequently touched items (i.e., door pulls and toilet seats) should be disinfected 
frequently, ideally after each use. 

o Job site offices/trailers and break/lunchrooms must be cleaned at least twice per day. 
o Employees performing cleaning should use nitrile gloves and eye or face protection if 

needed. 
o Maintain Safety Data Sheets (SDS) of all disinfectants on site. 

• Sanitize reusable PPE per manufacturer’s recommendation prior to each use.  
• Ensure used PPE is disposed of properly.  
• Utilize disposable gloves where appropriate; instruct workers to wash hands after removing 

gloves.   
• Identify specific locations and practices for daily trash such as: paper, hand towels, food 

containers, etc.  
• Disinfection will be provided using one of the following:   

o Common EPA-registered household disinfectant. 
o Alcohol solution with at least 60% alcohol.  
o Diluted household bleach solutions (if appropriate for the surface).   

• The Company will maintain Safety Data Sheets of all disinfectants used on site. 
 
Employee Health/ Symptoms/ Screening  
 
16. Workers should stay home or immediately leave the worksite when feeling sick or when they have 

been in close contact with a confirmed positive case. If they develop symptoms of acute respiratory 
illness, they must seek medical attention and inform their employer. 
• Cordon off any areas where an employee with probable or confirmed COVID-19 illness worked, 

touched surfaces, etc. until the area and equipment is cleaned and sanitized. Follow the cleaning 
guidelines set by the CDC to deep clean and sanitize. 

 
17. Employees need to inform their supervisors if they have a sick family member at home with COVID-

19. If an employee has a family member sick with COVID-19, that employee must follow the 
isolation/quarantine requirements as established by the State Department of Health.  

 
18. Screen all workers at the beginning of their day by asking them if they have a fever, cough, shortness 

of breath, fatigue, muscle aches, or new loss of taste or smell.  
 
19. Employees temperature will be taken when they arrive. Thermometers used shall be ‘no touch’ or ‘no 

contact’ to the greatest extent possible. If a ‘no touch’ or ‘no contact’ thermometer is not available, the 
thermometer must be properly sanitized between each use. Any worker with a temperature of 
100.4°F or higher is considered to have a fever and must be sent home.  
• Service managers or technicians on independent assignments will be asked to take their 

temperature at home prior to arriving at work. 
 
20. Instruct workers to report to their supervisor if they develop symptoms of COVID-19 (e.g., fever, 

cough, shortness of breath, fatigue, muscle aches, or new loss of taste or smell). If symptoms 
develop during a shift, the worker should be immediately sent home. If symptoms develop while the 
worker is not working, the worker should not return to work until they have been evaluated by a 
healthcare provider.  

 
21. Failure of employees to comply will result in employees being sent home during the emergency 

actions, for example if an employee refuses to wear the appropriate facial covering.  
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22. Any worker performing construction craft work in Washington from any state that is not contiguous to 
Washington must self-quarantine for 14 days to become eligible to work on a job site in Washington.  

 
23. If an employee is confirmed to have COVID-19 infection, employers should inform fellow employees 

of their possible exposure to COVID-19 in the workplace but maintain confidentiality as required by 
the Americans with Disabilities Act (ADA). The employer should instruct fellow employees about how 
to proceed based on the CDC Public Health Recommendations for Community-Related Exposure. 
• Employers should designate a COVID-19 Site Supervisor to monitor for signs of illness in the 

workplace, and if someone is showing symptoms, ask them to leave. They should NOT be 
allowed to enter any occupied area before leaving. 

• A daily attendance log of all workers and visitors must be kept and retained for 4 weeks. The log 
must include the name, phone number, and email address of all workers and visitors.  

• Screen employees with a symptom survey (using Symptom Screening Guide) and temperature 
scan upon arrival and require that employees self-monitor and report any change in their health 
status during the shift.  

• Temperature scan guidelines (developed and reviewed with MultiCare Occupational Health). 
• Communicate and post the temperature screening process.  
• If a worker refuses the screening process, they are to be sent home per the gubernatorial order. 

No workers shall be permitted to enter the site until they have passed the temperature screen.  
• Either have a designated temperature screener (multiple screeners may be necessary for larger 

sites) or allow workers to take their own temperature and show that to the screener.  
• Designated screeners shall have training in the use and care of the thermometer being used and 

a current first aid certificate with bloodborne pathogen training.  
• Screener should wear appropriate PPE while performing temperature screens. Employees being 

screened shall also wear a cloth face covering and minimize contact with the screener. The 
screener should adhere to infection control practices. 

• Hygiene facilities shall be located near screening location in the event of contact, or an elevated 
temperature scan.  

• Implement cleaning and sanitation protocols in between each worker scan.  
• Contact thermometers- shall be disinfected in accordance with manufacturers specifications 

between uses and a protective sheath used.  
• Non-contact thermometers- shall be cleaned in accordance with manufacturer specifications if 

contact is made.  
• Conduct screening process in a method to maintain privacy, one person at a time or using a 

privacy screen or barrier.  
• If an employee has a fever (The CDC defines a fever as any temperature above 100.4° F), they 

should immediately be moved to an isolated, private space to discuss next steps. PLEASE 
NOTE: food drink and exercise within 30 minutes of the temperature scan may impact the 
temperature scan results and additional temperature screens may be taken to verify.  

• Only record/ document temperatures separately on Supervisor Incident Report form if someone is 
elevated above the fever threshold, and maintain confidentiality as dictated by the ADA. Call Rob 
Virtue or Dick Beith. 

• If an employee is well but has a family member at home with COVID-19, they should notify their 
supervisor and follow the isolation/ quarantine requirements from the state Department of Health 

• If an employee is confirmed to have COVID-19, inform fellow employees of possible exposure to 
COVID-19 in the workplace, but maintain confidentiality as required by the Americans With 
Disabilities Act (ADA). Ask the affected employee to identify those other employees whom he/she 
came into contact with before the employee departs. Employees who worked in close proximity 
(within 6-feet) to a coworker with confirmed COVID-19 should also be sent home and referred to 
CDC guidance for how to conduct a risk assessment. 

• Sanitize the work areas upon arrival, throughout the workday, and immediately before departure.  
Household type cleaners as approved by CDC will be provided for this purpose.  

• Workers should wash or sanitize hands immediately before starting and after completing their 
work.   
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Job Site Visitors 
 

• Restrict the number of visitors to the job site, including the trailer or office. 
• All visitors should be screened in advance. If the visitor can answer "yes" to any of the following 

questions (without identifying which question applies), the visitor will not be permitted to access 
the facility. 

o Have you been asked to self-quarantine since December 2019? 
o Have you been in close contact with any person(s) who has been asked to self-

quarantine since December 2019? 
o Have you experienced a recent onset of any illness-related symptoms, such as fever, 

cough, or shortness of breath? 
o Have you traveled outside of North America in the past 14 days? 
o Have you been in close contact with any person(s) who have traveled outside of North 

America in the last 14 days? 
o Have you been in close contact with any person(s) who has been diagnosed with COVID-

19? 
 

Workers Not Contiguous to Washington 
 
Any worker performing construction craft work in Washington from any state that is not contiguous to 
Washington must self-quarantine for 14 days to become eligible to work on a job site in Washington. As 
an alternative to the quarantine provisions of this section, any worker performing construction craft work 
entering the state from a non-contiguous state, shall be considered eligible for work upon receipt of 
negative test results for COVID-19 administered within Washington State. If the individual leaves 
Washington State and returns to perform additional work, they must be retested and receive another 
negative result before resuming work. 
 
Workers Entering Occupied Buildings  
 
Many contractors and service technicians perform construction and maintenance activities within 
occupied office buildings, and other establishments. Although these are not large job sites, these work 
locations present their own unique hazards with regards to COVID-19 exposures. Plumbers, electricians, 
and heating, ventilation, and air conditioning (HVAC) technicians are examples of these types of workers. 
All such workers should evaluate the specific hazards when determining best practices related to COVID-
19. 

• Require the customer to clean and sanitize the work area prior to the workers' arrival on site. 
• Technicians should sanitize the work areas themselves upon arrival, throughout the workday, and 

immediately before departure.  
• Refer to CDC guideline Clean & Disinfect.  
• Ask that occupants keep a personal distance of 10 feet at minimum. 
• Workers should wash hands immediately before starting and after completing the work.  

 
VII. Confidentiality / Privacy  
 
Except for circumstances in which the Company is legally required to report workplace occurrences of 
communicable disease, the confidentiality of all medical conditions will be maintained in accordance with 
applicable law and to the extent practical under the circumstances. When it is required, the number of 
persons who will be informed that an unnamed employee has tested positive will be kept to the minimum 
needed to comply with reporting requirements and to limit the potential for transmission to others. The 
Company reserves the right to inform other employees that an unnamed co-worker has been diagnosed 
with COVID-19 if the other employees might have been exposed to the disease so the employees may 
take measures to protect their own health. The Company also reserves the right to inform sub-
contractors, vendors/suppliers or visitors that an unnamed employee has been diagnosed with COVID-19 
if they might have been exposed to the disease so those individuals may take measures to protect their 
own health. 
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