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WESTERN DISTRICT OF WASHINGTON AT SEATTLE

LINDA GRIFFITH and JEANETTE WENZL, on behalf 
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CAROLINA REYES; PETER J. SNOW; MICHAEL A. 
STEIN; CHARLES WATTS; BOB WILSON; JOHN 
and JANE DOES 41-50, inclusive,
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No. 2:14-cv-01720-JCC

The Honorable John C. Coughenour

NOTICE OF PROPOSED SETTLEMENT OF ERISA CLASS ACTION LITIGATION, 
SETTLEMENT FAIRNESS HEARING, AND

MOTION FOR ATTORNEYS’ FEES AND 
REIMBURSEMENT OF EXPENSES

This notice (“Notice”) advises you of a proposed settlement (the “Settlement”) of a class action lawsuit brought by Plaintiffs 
Linda Griffith and Jeanette Wenzl (the “Named Plaintiffs”) on behalf of themselves, the Providence Health & Services 
Cash Balance Retirement Plan (“Plan”), and as representatives of the Settlement Class against the Defendants (defined 
below). Plaintiffs allege that the Defendants breached their fiduciary duties and violated the Employee Retirement Income 
Security Act of 1974, as amended (“ERISA”), with respect to the Plan. You are receiving this Notice because you may be a 
participant, or a beneficiary of a participant, in the Plan.

PLEASE READ THIS NOTICE CAREFULLY.
A FEDERAL COURT AUTHORIZED THIS NOTICE. 

THIS IS NOT A SOLICITATION.
YOU HAVE NOT BEEN SUED.

As described in more detail below, the case concerns allegations that Defendants denied ERISA protections to the 
participants and beneficiaries of the Plan by incorrectly claiming that the Plan qualifies as an ERISA-exempt “church plan.”
The Settlement requires a cash contribution of $350 million (three hundred and fifty million dollars) to the Plan, over 
a seven year period, to settle the claims against Defendants (listed below). Because the Plan is a defined benefit pension 
plan and not a defined contribution plan, like a 403(b) plan with individual accounts, the cash amount will be contributed 
to the Plan as a whole, rather than to individual Plan participants and beneficiaries. Additionally, the Settlement provides 
significant non-monetary equitable consideration, in that participants in the Plan will receive certain ERISA-like financial 
and administrative protections.
The Settlement also requires a $1.901 million payment in the aggregate to the 3,802 former participants in the Plan who 
terminated service under the Plan after completing at least three, but less than five, years of vesting service; this payment 
amounts to $500 per person to those in Group II (described below).
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The Settlement applies to all persons who are or were participants, whether vested or non-vested, in the Plan on or after 
January 1, 2008, and their beneficiaries. The Settlement provides specific benefits to two groups of people. These groups 
do not overlap. If you are covered by the Settlement, you can only be in one of the groups. All class members in Group 
II will receive a separate letter enclosed with this notice that provides additional information. IF YOU DID NOT 
RECEIVE A SEPARATE LETTER ENCLOSED WITH THIS NOTICE YOU ARE IN GROUP I.

Group I
Current Participants and Beneficiaries in the Plan

For active participants and inactive participants with a deferred vested benefit in the Plan, and their beneficiaries, the 
Settlement provides for a cash contribution of $350,000,000.00 over seven years to the Plan, which will be used to pay 
retirement benefits to Plan participants and beneficiaries that are or will become eligible to receive benefits and Plan 
expenses. The Settlement also provides significant financial and administrative protections, described in greater detail 
below in Section 3.

Group II
Persons Who Were Credited with More Than Three Years of Vesting Service, 

But Less Than Five Years of Vesting Service
The Plan requires that a participant be credited with five years of “vesting service” in order to be 100% vested in the Plan. 
However, ERISA requires that participants in a cash balance plan be 100% vested after three years of vesting service. 
Pursuant to the Settlement, Plan participants who had a break in covered service under the Plan on or after January 1, 
2008 and who, as of the break in service, were credited with at least three (3) years of vesting service, but less than five (5) 
years of vesting service, will receive a one-time lump sum payment of $500 each. You will receive an additional enclosure 
with this Notice if you are in this Group II.

The Court in charge of this case still has to decide whether to approve the Settlement. Payments will be made only if the Court 
approves the Settlement and that approval is upheld if there are any appeals. This process is explained in greater detail below.
Your legal rights are affected if you are a member of the Settlement Class whether or not you act. “Settlement Class” 
means: All Persons who are or were participants, whether vested or non-vested, in the Plan on or after January 1, 2008, and 
their beneficiaries.
Identification of Key Terms: This Notice contains summary information with respect to the Settlement. The terms and 
conditions of the Settlement are set forth in the Class Action Settlement Agreement (the “Settlement Agreement”). The 
Settlement Agreement, and additional information with respect to this lawsuit and the Settlement, are available at www.
kellersettlements.com and www.cohenmilstein.com/providence-settlement.
Reasons for the Settlement: The Settlement resolves all claims in the Action against Defendants regarding the Plan. The 
Settlement is not, and should not be construed as, an admission of any fault, liability or wrongdoing whatsoever by any of the 
Defendants, who continue to deny any and all of the allegations of the Complaint. The Named Plaintiffs and Class Counsel 
believe that the proposed Settlement is fair, reasonable, and adequate, and in the best interests of the Settlement Class. 
The Named Plaintiffs and Class Counsel believe that the Settlement provides substantial benefits to all participants in and 
beneficiaries under the Plan as compared to the risks, costs and delays of proceeding with this litigation against Defendants.
Identification of Claims Administrator and Class Counsel: Any initial questions regarding the Settlement and, in 
particular, which Group you are member of, should be directed to:

Griffith v. Providence Health ERISA Settlement
c/o Rust Consulting, Inc. – 5481

P. O. Box 2572
Faribault, MN 55021-9572

Phone: 1-866-317-3194
Class Counsel is available to respond to all other questions. Please contact: Lynn L. Sarko, Keller Rohrback L.L.P., 
1201 Third Avenue, Suite 3200, Seattle, WA 98101; Ron Kilgard, Keller Rohrback L.L.P., 3101 North Central 
Avenue, Suite 1400, Phoenix, AZ 85012; Karen Handorf or Michelle Yau, Cohen Milstein Sellers & Toll, PLLC, 
1100 New York Avenue, N.W., Suite 500, West Tower, Washington, D.C. 20005. Class Counsel has established a 
toll-free number, 1-800- 233-8509, if you have questions or comments. Class Counsel may also be contacted via e-mail 
at ProvidenceSettlement@kellerrohrback.com. Please do not contact the Court. The Court personnel will not be able to 
answer your questions.
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PLEASE READ THIS NOTICE CAREFULLY AND COMPLETELY. IF YOU ARE A MEMBER OF THE 
SETTLEMENT CLASS TO WHOM THIS NOTICE IS ADDRESSED, THE SETTLEMENT WILL AFFECT 
YOUR RIGHTS. YOU ARE NOT BEING SUED IN THIS MATTER. YOU DO NOT HAVE TO APPEAR IN 
COURT, AND YOU DO NOT HAVE TO HIRE AN ATTORNEY IN THIS CASE. IF YOU ARE IN FAVOR OF 
THE SETTLEMENT, YOU NEED NOT DO ANYTHING. IF YOU DISAPPROVE, YOU MAY OBJECT TO 
THE SETTLEMENT PURSUANT TO THE PROCEDURES DESCRIBED BELOW.

ACTIONS YOU MAY TAKE IN THE SETTLEMENT
NO ACTION IS NECESSARY. If the Settlement is approved by the Court and you are a member of the 

Settlement Class, you do not need to do anything.

YOU CAN OBJECT NO LATER THAN
FEBRUARY 21, 2017.

If you wish to object to any part of the Settlement, you can write to the 
Court and explain why you do not like the Settlement.

YOU CAN GO TO THE HEARING ON 
MARCH 21, 2017 BY FILING A NOTICE 
OF INTENTION TO APPEAR NO 
LATER THAN FEBRUARY 21, 2017.

If you have submitted a written objection to the Court, you can ask to 
speak in Court about the fairness of the Settlement. You may enter your 
appearance in Court through an attorney if you so desire.

WHAT THIS NOTICE CONTAINS
Summary of Settlement  4

Basic Information  5

 1.  Why did I get this Notice package?  5
 2.  How do I know whether I am part of the Settlement?  5
 3.  What does the Settlement provide?  5
 4.  What is the lawsuit about? What has happened so far?  6
 5.  Why is this case a class action?  6
 6.  Why is there a Settlement?  6
 7.  How will the Settlement be distributed?  7
 8.  What rights am I giving up in the Settlement?  7
 9.  Can I exclude myself from the Settlement?  7

The Lawyers Representing You  7
 10.  Do I have a lawyer in the case?  7
 11.  How will the lawyers be paid?  7

Objecting to the Settlement  8
 12.  How do I tell the Court if I don’t like the Settlement?  8

The Court’s Fairness Hearing  9
 13.  When and where will the Court decide whether to approve the Settlement?  9
 14.  Do I have to come to the hearing?  9
 15.  May I speak at the hearing?  9

If You Do Nothing  9
 16.  What happens if I do nothing at all?  9

Getting More Information  9
 17.  How do I get more information?  9
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This litigation (the “Action”) was filed in federal district court in Washington against Providence Health & Services 
(“Providence”) and the following persons named as defendants in the Complaint: the Retirement Plans Committee and its 
members; the Plan Director; the Human Resources Committee of the Board of Directors and its members; the Board of 
Directors of Providence Health & Services; and Ellen Wolf, Rod Hochman, Michael Holcomb, Chauncey Boyle, Isiaah 
Crawford, Martha Diaz Aszkenazy, Phyllis Hughes, Sallye Liner, Kirby McDonald, Dave Olsen, Al Parrish, Carolina 
Reyes, Peter J. Snow, Michael A. Stein, Charles Watts, and Bob Wilson (collectively, the “Defendants”). The Named 
Plaintiffs and Defendants are referred to herein as the “Parties.”
A copy of the Complaint and other documents relevant to this Settlement are available at www.kellersettlements.com and 
www.cohenmilstein.com/providence-settlement.

SUMMARY OF SETTLEMENT
The Settlement requires that Providence make a $350,000,000.00 cash contribution to the Plan (the “Plan Payment”). This 
payment will be made by annual contributions to the Plan for seven years. The payment schedule is as follows: after January 
1, 2017, and within thirty days after the Effective Date of the Settlement, Providence will make an initial $50 million 
contribution to the Plan. For each of the remaining six years, Providence will make an annual payment of $50 million to 
the Plan in each calendar year. In addition to these payments, the Settlement provides that, beginning eight years after the 
Effective Date, Providence will make annual minimum contributions to the Plan as recommended by the Plan’s actuary with 
the intent to fully fund the Plan by December 31, 2029.
Providence also guarantees that the Plan’s trust will have sufficient funds to pay the vested benefits owed to participants 
under the terms of the Plan as they come due. Furthermore, no Plan amendment or termination may result in a reduction 
in a participant or beneficiary’s accrued benefit. In the event of a merger with or into another plan, all participants and 
beneficiaries must receive the same (or greater) benefits as they enjoyed before the merger. These payments and commitments 
benefit the current participants in and beneficiaries under the Plan, including individuals who are currently receiving their 
benefits, described as Group I. Additionally, the Settlement provides significant non-monetary equitable consideration. Plan 
participants will receive specific administrative protections comparable to ERISA, including summary plan descriptions, 
summaries of any material modifications to the Plan, and claims procedures.
The Settlement also provides that within thirty days after the Effective Date of the Settlement, Providence will pay, pro 
rata, $1,901,000.00 to the 3,802 Nonvested Former Participants in the Plan who left covered service under the Plan after 
completing at least 3, but less than 5, years of vesting service and who, as a result, allegedly forfeited a benefit accrued under 
a cash balance formula.   This group is labeled Group II.   Each member of Group II will receive $500.00 (the “Vesting 
Payment”).
As with any litigation, the Parties would face an uncertain outcome if the Action were to continue against Defendants. 
Continued litigation of the Action against Defendants could result in a judgment or verdict greater or less than the recovery 
under the Settlement Agreement, or in no recovery at all. Throughout this litigation, the Named Plaintiffs and Defendants 
have disagreed on both liability and damages, and they do not agree on the amount that would be recoverable even if the 
Plaintiffs were to prevail at trial. Defendants, among other things: (1) have denied, and continue to deny, the material 
allegations of the Complaint; (2) have denied, and continue to deny, any wrongdoing or liability whatsoever; (3) believe 
that they acted at all times reasonably and prudently with respect to the Plan, their participants and beneficiaries, and the 
Settlement   Class; (4) would assert certain other defenses if this Settlement is not consummated; and (5) are entering into 
the Settlement solely to avoid the cost, disruption, and uncertainty of litigation.
Named Plaintiffs and Class Counsel, among other things, (1) have conducted an extensive investigation into the facts, 
circumstances, and legal issues associated with the allegations made in the Action, including obtaining actuarial data as to 
the individuals in Group II who are receiving the Vesting Payment; (2) believe, based on the risks of the litigation, the time 
necessary to achieve a complete resolution through litigation, the complexity of the claims set forth in the Complaint, the 
ability of Defendants to withstand judgment, and the benefits accruing to the Plan participants and beneficiaries under the 
Settlement, that the Settlement will provide a benefit to the Settlement Class, and that, when that benefit is weighed against 
the risks of continuing the prosecution of the Action, the Settlement represents a reasonable, fair, and adequate resolution of 
the claims of the Settlement Class; and (3) believe that the Settlement will provide the Settlement Class with a significant 
number of the protections they would have received if the cases had been litigated to a conclusion and Named Plaintiffs had 
prevailed.
The Parties have taken into account the uncertainty and risks inherent in this litigation, particularly its complex nature, and 
have concluded that it is desirable that the Action be fully and finally settled on the terms and conditions set forth in the 
Settlement Agreement.
Please visit www.kellersettlements.com or www.cohenmilstein.com/providence- settlement if you have additional questions.
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BASIC INFORMATION

1. Why did I get this Notice package?
Either you or someone in your family may have been a participant, or a beneficiary of a participant, in the Plan from January 
1, 2008 to present. The Court has directed that this Notice be sent to you because, as a potential member of the Settlement 
Class, you have a right to know about the proposed Settlement with Defendants before the Court decides whether to 
approve the Settlement. If the Court approves the Settlement, and all related objections and appeals are favorably resolved, 
Providence will make a $350 million contribution to the Plan over the course of seven years, as well as provide certain other 
monetary and non-monetary relief. Furthermore, Providence will pay an aggregate $1.901 million to the 3,802 individuals 
who terminated service with more than three, but less than five, years of “vesting service” under the Plan and who allegedly 
forfeited a benefit under a cash balance formula ($500/person for each individual in Group II).
This Notice explains the Action, the Settlement, and your legal rights. The purpose of this Notice is to inform you of a 
hearing (the “Fairness Hearing”) to be held by the Court to consider the fairness, reasonableness and adequacy of the 
proposed Settlement, and to consider the application of Class Counsel for their attorneys’ fees and reimbursement of 
litigation expenses as well as an application for an Incentive Fee to the Named Plaintiffs.
The Fairness Hearing will be held at 9:00 am. on Tuesday, March 21, 2017 before the Honorable John Coughenour in the 
United States District Court for the Western District of Washington, 700 Stewart Street, Seattle, WA 98101, to determine:
 (a)  Whether the Settlement is fair, reasonable, and adequate and should be approved by the Court;
 (b)  Whether final judgment approving the Settlement Agreement should be entered;
 (c)  Whether the Settlement Class should be certified as a mandatory non-opt-out class meeting the applicable 

requirements for a settlement class imposed by Federal Rule of Civil Procedure 23;
 (d)  Whether the requirements of Federal Rule of Civil Procedure 23 and due process have been satisfied in 

connection with the distribution of the Class Notice to members of the Settlement Class;
 (e)  Whether the requirements of the Class Action Fairness Act have been satisfied;
 (f)  Whether to award Incentive Fees to the Named Plaintiffs and if so, the amount; and
 (g)  Whether to award attorneys’ fees and litigation expenses to Class Counsel and other attorneys who represent 

members of the Settlement Class and if so, the amounts.
The issuance of this Notice is not an expression of the Court’s opinion on the merits of any claim in the Action, and the 
Court still has to decide whether to approve the Settlement. If the Court approves the Settlement, a contribution to the 
Plan and the payment to individuals in Group II will be made after all related appeals, if any, are favorably resolved. It is 
always uncertain whether such appeals can be favorably resolved, and resolving them can take time, perhaps more than a 
year. Please be patient.

2. How do I know whether I am part of the Settlement?
The Court has certified the Action as a class action. You are a member of the Settlement Class if you are or were a 
participant (whether vested or non-vested), or a beneficiary of a participant, in the Providence Health & Services Cash 
Balance Retirement Plan on or after January 1, 2008.

3. What does the Settlement provide?
Under the Settlement, Providence is required to make a $350 million cash contribution to the Plan. This contribution will be 
made over the course of seven years. The first payment of $50 million will be made thirty days after the Order approving the 
Settlement becomes final and non-appealable and all other conditions to the Settlement have been satisfied (the “Effective 
Date”). For the next six years, Providence will make annual payments of $50 million in each calendar year. Beginning eight 
years after the Effective Date and continuing thereafter as long as the Plan has not been terminated, Providence will also 
make annual minimum contributions to the Plan as recommended by the Plan’s enrolled actuary with the intent to fully 
fund the Plan by December 31, 2029.
Providence guarantees that the Plan’s trust will have sufficient funds to pay participants’ vested benefits under the terms of 
the Plan as they are due. The Settlement additionally provides that, if the Plan is ever merged with or into another plan, 
participants and beneficiaries in all affected plans will be entitled to the same (or greater) accrued benefits as they enjoyed 
before the event. Furthermore, the accrued benefits of participants and beneficiaries cannot be reduced if the Plan is ever 
amended or terminated.
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In addition to the payments above, within thirty days after the Effective Date, Providence will pay $1.901 million in the 
aggregate ($500 per person) to the 3,802 former participants in the Plan who had a break in covered service under the Plan 
on or after January 1, 2008 and who, as of the break in service, were credited with at least three, but less than five, years 
of vesting service, and who allegedly forfeited an accrued benefit (“Group II”). These individuals will receive an additional 
enclosure with this Class Notice informing them that they are in Group II, and the lump sum payment of $500 will be 
mailed to each person’s last known address.
The Settlement also provides significant non-monetary equitable consideration, in that participants and beneficiaries in the 
Plan will receive certain ERISA-like protections concerning plan administration, summary plan descriptions, summaries 
of material modifications to the Plan, notices (pension benefit statements, annual reports), and the Plan’s claims review 
procedure.
The above description of the operation of the Settlement is only a summary. The governing provisions are set forth in 
the Settlement Agreement, which may be obtained at www.kellersettlements.com or www.cohenmilstein.com/providence-
settlement.

4. What is the lawsuit about? What has happened so far?
On November 7, 2014, Plaintiffs Linda Griffith and Jeanette Wenzl filed a putative class action complaint in the United 
States District Court of the Western District of Washington against Providence and various other Defendants (“Providence 
Defendants” or “Defendants”) alleging violations of ERISA. The complaint alleged that Defendants denied the Plan’s 
participants and beneficiaries the protections of ERISA by claiming that the Plan qualified as an ERISA-exempt “church 
plan.” The complaint alleged that the Plan sponsored by Providence – a non-profit healthcare system – did not qualify as an 
ERISA-exempt church plan.
On January 26, 2015, Defendants moved to dismiss Plaintiffs’ claims. While the motion to dismiss briefing was in progress, 
the Parties engaged in informal discovery and Defendants produced thousands of pages of documents concerning the Plan 
and its administration.
During this same period, another case concerning the church plan exception, Rollins v. Dignity Health, No. 13-01450 
(“Dignity”), was appealed to the Ninth Circuit Court of Appeals after the District Court ruled in favor of the plaintiffs and 
found that only a church could establish a church plan.
Recognizing that a Ninth Circuit ruling would have a major bearing on the course of this litigation, the Parties stipulated 
to a stay of this case until the Ninth Circuit ruled in the Dignity matter. The Court granted the stay on April 20, 2015, and 
ordered the Parties to submit a joint status report within 21 days after the Ninth Circuit’s ruling in Dignity.
On July 26, 2016, the Ninth Circuit issued its ruling in the Dignity case and held that (1) a church plan must be established 
by a church, and (2) a church plan must be maintained either by a church or by a principal-purpose organization. Rollins v. 
Dignity Health, 830 F.3d 900, 905 (9th Cir. 2016). The defendants in the Dignity case submitted a petition for certiorari to 
the United States Supreme Court. Later, on September 21, 2016, the Supreme Court of the United States stayed the Ninth 
Circuit’s mandate. Rollins v. Dignity Health, 579 U.S. (No. 16-258, Sept. 21, 2016).
On August 16, 2016, the Parties filed a joint status report in this matter. The Parties stipulated to stay the case while they 
engaged in extensive settlement discussions. This Settlement is the product of those intensive, arm’s-length negotiations 
between Class Counsel and Defendants’ counsel, which were overseen and assisted by an experienced third party mediator.

5. Why is this case a class action?
In a class action, one or more plaintiffs, called “named plaintiffs,” sue on behalf of people who have similar claims. All of the 
individuals on whose behalf the Named Plaintiffs in this Action are suing are “Class members,” and they are also referred 
to in this Notice as members of the Settlement Class. The Court resolves the issues for all Class members. The Honorable 
John C. Coughenour, United States District Judge, is presiding over this case.

6. Why is there a Settlement?
Under the proposed Settlement, the Court will not decide the merits of the Action in favor of either the Plaintiffs or 
the Defendants. By agreeing to a Settlement, both the Plaintiffs and the Defendants avoid the costs, risks and delays of 
litigating the Action.
This Settlement is the product of extensive arm’s-length negotiations between Class Counsel and the Defendants’ counsel, 
including utilizing the services of an experienced mediator. Throughout the Settlement negotiations, the Plaintiffs and 
the Defendants were advised by various consultants and experts, including individuals with expertise in ERISA fiduciary 
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liability issues, insurance coverage issues, and potential damages evaluations in cases involving ERISA fiduciary liability.
Plaintiffs’ Counsel believe that the proposed Settlement is fair, reasonable and adequate and in the best interest of the Class.

7. How will the Settlement be distributed?
Members of the Settlement Class do not need to do anything with respect to the Settlement in this Action. Thirty (30) days 
after the Effective Date of the Settlement, Providence will make the first payment of $50 million into the Plan, and will 
continue making contributions over the course of seven years which will, in total, amount to a $350 million contribution to 
the Plan for the benefit of members in Group I.
Providence, through its claims administrator, Rust Consulting, will also issue checks to members of Group II, who are not 
current participants in the Plan and who meet the criteria described in Section 3, within thirty days after the Effective Date 
of this Settlement.
For more information about these payments, see Section 3.

8. What rights am I giving up in the Settlement?
If the Settlement is approved, the Court will enter a judgment. This judgment will fully, finally, and forever release, 
relinquish, and discharge all actual or potential claims, actions, causes of action, demands, obligations, liabilities, attorneys’ 
fees, expenses and costs arising out of the allegations of the Complaint that were brought or could have been brought as 
of the date of the Settlement Agreement by any member of the Settlement Class, including any current or prospective 
challenge to the “church plan” status of the Plan.
Released Claims are not intended to include the release of any of the following: (1) any rights or duties arising out of the 
Settlement Agreement, including the express warranties and covenants in the Settlement Agreement; (2) claims for relief 
under state law pursuant to the terms of the Plan’s documents, including but not limited to individual claims for benefits; (3) 
claims related to any other plan that is merged, adopted, or consolidated into the Plan after the execution date of the Term 
Sheet and before the Effective Date; and (4) any claim arising under ERISA with respect to any event occurring after the 
Internal Revenue Service issues a written ruling that the Plan does not qualify as a church plan; the Plan Sponsor elects to be 
governed by ERISA; a court of law issues a definitive ruling that the Plan is not a church plan; or an amendment to ERISA 
is enacted and becomes effective as a law of the United States eliminating the church plan exception.

9. Can I exclude myself from the Settlement?
You do not have the right to exclude yourself from the Settlement. For settlement purposes, the Action was certified 
under Federal Rule of Civil Procedure 23(b)(1) and/or 23(b)(2) (non-opt- out class) because the Court determined the 
requirements of that rule were satisfied. Thus, it is not possible for any of the members of the Settlement Class to exclude 
themselves from the Settlement. As a member of the Settlement Class, you will be bound by any judgments or orders that 
are entered in the Action for all claims that were or could have been asserted in the Action against the Defendants or are 
otherwise included in the release under the Settlement.
Although members of the Settlement Class cannot opt-out of the Settlement, they can object to the Settlement and ask the 
Court not to approve the Settlement.

THE LAWYERS REPRESENTING YOU

10. Do I have a lawyer in the case?
The law firms of Keller Rohrback L.L.P. and Cohen Milstein Sellers & Toll, PLLC represent the Named Plaintiffs and the 
Settlement Class (“Class Counsel”). You will not be charged directly by these lawyers. If you want to be represented by your 
own lawyer, you may hire one at your own expense.

11. How will the lawyers be paid?
At the Fairness Hearing, Class Counsel will apply for an award of attorneys’ fees and expenses. The application for attorneys’ 
fees will not exceed $6,500,000 for attorneys’ fees and expenses and Incentive Fees to the Named Plaintiffs.   The attorneys’ 
fees are separate from the $350 million dollar contribution to the Plan and the $500 payment to each of the individuals in 
Group II—the attorneys’ fees will not reduce these amounts.
To date, Class Counsel has not received any payment for their services in prosecuting this Action on behalf of the Settlement 
Class, nor have Class Counsel been reimbursed for their out- of-pocket expenses. The fee requested by Class Counsel would 
compensate all of Plaintiffs’ counsel for their efforts in achieving the Settlement for the benefit of the Settlement Class and for 
their risk in undertaking this representation on a contingency basis. The Court will determine the actual amount of the award.
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OBJECTING TO THE SETTLEMENT

12. How do I tell the Court if I don’t like the Settlement?
Any member of the Settlement Class who wishes to object to the fairness, reasonableness, or adequacy of the Settlement, to 
any term of the Settlement Agreement, to the application for payment of attorneys’ fees and expenses, or to the application 
for an Incentive Fee for the Named Plaintiffs, may file an Objection in writing. All written objections and supporting papers 
must: (1) clearly identify the case name and number “Griffith, et al. v. Providence Health & Services, et al., Case No. 14-cv-
01720-JCC;” (2) be filed with the Court and either postmarked and mailed or faxed to Class Counsel and Defendants’ 
Counsel at the addresses below on or before twenty-eight (28) days before the Fairness Hearing; (3) set forth your full name, 
current address, and telephone number; (4) set forth a statement of the position you wish to assert, including the factual and 
legal grounds for the position; (5) set forth the names and a summary of testimony of any witnesses that you might want 
to call in connection with the Objection; (6) provide copies of all documents that you wish to submit in support of his/her 
position; (7) provide the name(s), address(es) and phone number(s) of any attorney(s) representing you; and (8) state the 
name, court, and docket number of any class action litigation in which you and/or your attorney(s) has previously appeared 
as an objector or provided legal assistance with respect to an objection; and (9) include your signature.
The addresses for filing objections with the Court and service on counsel are listed below. Your written objection must be 
filed with the Court, and mailed or faxed to the counsel listed below by no later than February 21, 2017:
 File with the Clerk of the Court:
  Clerk of the Court
  United States District Court Western District of Washington 
  700 Stewart Street, Suite 2310
  Seattle, WA 98101

 And, by the same date, serve copies of all such papers by mail or fax to each of the following:
CLASS COUNSEL:
Lynn Lincoln Sarko
KELLER ROHRBACK L.L.P.
1201 Third Avenue, Suite 3200
Seattle, WA 98101
Fax: (206) 623-3384

Karen L. Handorf Michelle Yau
COHEN MILSTEIN SELLERS & TOLL, PLLC
1100 New York Avenue, N.W. 
Suite 500, West Tower Washington, D.C. 20005
Fax: (202) 408-4699

Ron Kilgard
KELLER ROHRBACK L.L.P.
3101 North Central Avenue, Suite 1400
Phoenix, AZ 85012
Fax: (602) 248-2822

DEFENDANTS’ COUNSEL:
Howard Shapiro Stacey C.S. Cerrone
PROSKAUER ROSE, LLP
650 Poydras Street, Suite 1800 New Orleans, 
LA 70130
Fax: (504) 310-2022

UNLESS OTHERWISE ORDERED BY THE COURT, ANY MEMBER OF THE SETTLEMENT CLASS WHO 
DOES NOT OBJECT IN THE MANNER DESCRIBED HEREIN WILL BE DEEMED TO HAVE WAIVED 
ANY OBJECTION AND SHALL BE FOREVER FORECLOSED FROM MAKING ANY OBJECTION TO 
THE PROPOSED SETTLEMENT AND THE APPLICATION FOR ATTORNEYS’ FEES AND EXPENSES 
AND AN INCENTIVE FEE TO THE NAMED PLAINTIFFS.
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DO NOT CALL THE COURT as they cannot answer your questions.

THE COURT’S FAIRNESS HEARING

13. When and where will the Court decide whether to approve the Settlement?
The Court will hold a Fairness Hearing at 9:00 am. on Tuesday, March 21, 2017, at  the United States District Court for 
the United States District Court, Western District of Washington, 700 Stewart Street, Seattle, WA 98101.
IF YOU DO NOT WISH TO OBJECT TO THE PROPOSED SETTLEMENT OR THE APPLICATION 
FOR ATTORNEYS’ FEES AND EXPENSES AND INCENTIVE FEES TO THE NAMED PLAINTIFFS, YOU 
NEED NOT ATTEND THE FAIRNESS HEARING.
At the hearing, the Court will consider whether the Settlement is fair, reasonable, and adequate. If there are objections, the 
Court will consider them. After the Fairness Hearing, the Court will decide whether to approve the Settlement. The Court 
will also rule on the motions for attorneys’ fees and expenses and an incentive fee to the Named Plaintiffs. We do not know 
how long these decisions will take.

14. Do I have to come to the hearing?
Class Counsel will answer questions Judge Coughenour may have. You are welcome to come at your own expense. If you 
send an objection, you do not have to come to Court to talk about it. As long as you mailed your written objection on time, 
it will be before the Court when the Court considers whether to approve the Settlement as fair, reasonable and adequate. 
You may also have your own lawyer attend the Fairness Hearing at your expense, but such attendance is not necessary.

15. May I speak at the hearing?
If you are a member of the Settlement Class and you have filed a timely objection, you may ask the Court for permission 
to speak at the Fairness Hearing. To do so, you must send a letter or other paper called a “Notice of Intention to Appear 
at Fairness Hearing in Griffith, et al. v. Providence Health & Services, et al., Case No. 14-cv-01720-JCC.” Be sure to include 
your name, address, telephone number, and your signature. Your Notice of Intention to Appear must be served on  the  
attorneys  listed  above,  postmarked  and  mailed  or  sent  via  facsimile  no  later    than February 21, 2017, and must be 
filed with the Clerk of the Court, postmarked no later February 21,  2017.
The Fairness Hearing may be delayed by the Court without further notice to the Class. If you wish to attend the Fairness 
Hearing, you should confirm the date and time with a member of Class Counsel.

IF YOU DO NOTHING

16. What happens if I do nothing at all?
If you do nothing and you are a Class member, you will participate in the Settlement as described above in this Notice if the 
Settlement is approved.

GETTING MORE INFORMATION
17. How do I get more information?
This Notice summarizes the proposed Settlement. Full details of the Settlement are set forth in the Settlement Agreement. 
You may obtain a copy of the Settlement Agreement by making a written request to a member of Class Counsel listed 
above under item 12. Copies of the Settlement Agreement, as well as the motion seeking preliminary approval of the 
Settlement Agreement, and the Preliminary Approval Order, may also be viewed at www.kellersettlements.com and www.
cohenmilstein.com/providence-settlement.
DATED: JANUARY 19, 2017     By Order of the Court
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