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Letter from our CEO, Kirsten Curry, Attorney at Law

Women-owned and led businesses are the fastest growing new business segment in the U.S, 
experiencing 114% growth, 2.5 times the national average, in the past decade. Despite our 
growing success, we know that women business owners are not as prepared as they should 
be for a financially secure retirement. As the founder and CEO of a nationwide company 
serving clients in all 50 states, an active member of the Women Presidents’ Organization 
(WPO), and the employer of a predominant female workforce, I have a personal stake in 
supporting the financial and retirement security of Women Business Leaders.

There are plenty of ongoing conversations regarding the current financial affairs of women, 
including the pay gap, but little conversation about the long-term effect…the retirement 
savings gap. Women business owners and leaders still trail woefully behind their male 
counterparts when it comes to retirement savings. For example, on average, women’s 
median retirement income is only 58% of men’s median retirement income. 

At Leading Retirement Solutions (LRS), we understand the retirement preparedness struggles 
of women business owners and leaders. We are a certified women owned business with the 
U.S. Women’s Chamber of Commerce and WBENC, and as a woman owned company, we are 
concerned about the retirement savings gap. Nearly 40% of our clients are women-owned or 
led companies. As leaders in the retirement industry, we realize that women business 
owners have unique retirement saving challenges such as needing to reinvest in their 
business or lack of time due to family-related concerns and demands.

At LRS, we are leading the retirement preparedness conversation with and for women 
business owners and leaders. We are tackling the retirement preparedness gap with data 
driven financial and saving solutions. Most importantly, we want women business owners 
and leaders to feel financially empowered; they are centers of influence and have immense 
opportunity to help their employees do the same.

-Kirsten Curry, Attorney At Law, CEO & Founder of Leading Retirement Solutions
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Introduction

Leading Retirement Solutions is excited to introduce the results of our second annual 
Retirement Gap Study. This report aims to provide insights into key trends in the retirement 
preparedness of women business owners and women leaders of non-profit organizations. 
Our goal is to bring to light statistically significant trends between men and women when it 
comes to retirement preparedness.

Agents of Change
We see women business owners and nonprofit leaders as agents of change in our community. 
Though this is also true of men, we focus on women because the statistics prove that this 
group is lagging behind when it comes to preparing for retirement. By understanding these 
trends we can equip women leaders to not only better prepare themselves for their own 
retirement, but to also help their growing workforces seek the same financially secure 
retirement.

The Report
This report was designed to highlight the statistically significant trends analyzed from 
respondent’s answers and synthesized for your consumption. The report includes 
respondent’s answers from July 1, 2017 to July 1, 2018, respectively. However, we also offer 
some comparative analysis to prior survey results as well in order to determine ongoing 
trends and possible changes in behavioral patterns when it comes to retirement savings.

The Survey
The survey was distributed online over the course of a year through many outreach efforts. 
The respondents represent a wide variety of industries and sizes of workforce. Additional 
demographics can be found in the ‘About the Data’ section of this report.
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50.00%

28.85%

47.62%

27.59%

Likelihood of Hiring an Advisor

Women Business Leaders Want to Hire Financial/Investment 
Advisors
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WBL = Women Business Leader

MBL = Male Business Leader

Male/Female = Doesn’t hold an 
executive position or own a business

Key Terms

The difference between men and women who would consider hiring a professional 
financial/investment advisor is staggering. While 50% of Women Business Leaders (WBLs) 
responded that they would likely hire an advisor, only 29% of Male Business Leaders (MBLs) said the 
same. It's not just the Business Leaders who feel this way. 48% of the total number of women we 
surveyed would consider hiring an advisor, while just 28% of men agreed.

Did you know that 41% of Male Business 
Leaders and 30% of Women Business 
Leaders said they were confident in 
professional financial advisors during 
2017?

9.62%

13.64%

9.23%

12.77%

21.15%

18.18%

23.85%

17.02%

29.81%

40.91%

29.23%

40.43%

25.00%

20.45%

23.08%

23.40%

14.42%

6.82%

14.62%

6.38%

WBL

MBL

Female

Male

Confidence in Advisors

OBSERVATIONS

WBL MBL Female Male

Not at All 
Confident

Somewhat 
Confident

Confident
Very 

Confident
Extremely 
Confident

Key
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• In preparation for a financially secure 
retirement, WBLs have more actively 
participated in building a personal savings or 
money market account at some point in their 
career, compared to MBLs. Specifically, 66% 
of WBLs compared to 54% of MBLs.

• While preparing for a financially secure 
retirement 92% of MBLs are participating in 
401(k)/403(b)/457 plans, while only 80% of 
WBLs can say the same. 

• MBLs are also participating in after-tax 
investments 35% of the time, compared to 
20% of WBLs. 

• The top 4 types of plans that WBLs invest in 
are 401(k)/403(b)/457 plans, 
Traditional/Roth IRA plans, Real Estate, and 
Independent money market and/or savings 
accounts, respectively. 

• We also found that after tax investments, 
defined benefit, and SEP/SIMPLE IRA plans 
are less popular for WBLs.

OBSERVATIONS

65.91%

53.85%

65.48%

56.90%

Female Male

80.30%

51.52%

46.97%

40.91%

401(k)/403(b)/457

Traditional/Roth IRA

Real estate

Independent money market and/or savings accounts

What types of savings plans do WBLs currently have?

Participation in Building a Personal 
Savings or Money Market Account

WBL MBL

Women Business Leaders are Saving



Women Business Leaders Start Saving Late
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Our study reveals that men generally start saving earlier than women, with 13% of MBL 
saying they started saving before the age of 20, compared to only 5% of WBLs.
This trend continues when comparing those who started saving before 40, by which point 
91% of men and 82% of women have started saving.

OBSERVATIONS

• 47% of WBLs practice conservative 
spending habits, which is about the 
same amount as in last year’s study.

• 14% of WBLs are not saving for 
retirement at all, which is 4% more 
than last year.

• 83% of WBLs said they were saving 
20% of their income or less.

• 23% of WBLs say that saving for 
retirement is their most important 
financial goal, but only 12% of MBLs 
said the same.

81.8%

82.2%

91.4%

90.4%

WBL

Female

Male

MBL

Those Who Started Saving Before 
Forty

46.97%

30.77%

45.24%

31.03%

Retirement Preparation Engagement 
through Conservative Spending

38.17%

31.30%

13.74%

1 - 10%

11 - 20%

None

How Much are WBLs Saving?

FAST FACTS

WBL MBL Female Male



Women Business Leaders Contribute to a Retirement Plan 
Less Often Than Men
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MaleFemaleMBLsWBLs

OBSERVATIONS

3.79%

15.38%

Contributed Whenever They Could

MBL WBL

43.18%

50.00% 50.00%

51.72%

Contributed to Their Plan Every Pay Period

Female MaleWBL MBL

Based on the responses we received regarding how often business leaders contribute to their 
Retirement Plan, we found that WBLs typically contribute less often. Only 43% of WBLs contribute 
every pay period, while 50% of MBLs, 50% of women in general, and 52% of men in general 
contribute each pay period. 
What’s more, only 49% of those WBLs who contribute to their retirement plan/account(s) every pay 
period are contributing between 11% and 30% of their income, compared to 58% of MBLs who do 
the same.   

15% of MBLs responded 
that they contribute to 
their plan whenever 
they can, compared to 
only 4% of WBLs



Retirement Savings Strategies of Women Business Leaders
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OBSERVATIONS

54.55%

76.47%

60.71%

75.44%

Those Who Participated in 
401(k)/403(b)/457 Plans in 2017

• During 2017, 76% of MBLs participated in 
401(k)/403(b)/457(f) retirement plans, but 
only 55% of WBLs said the same.

• WBLs typically participated in SEP/SIMPLE 
IRA or Traditional/Roth IRA plans 61% of the 
time, compared to only 35% of MBLs.

• WBLs also participated in either Defined 
Benefit plans 11% of the time, compared to 
only 6% of MBLs.

11.36%

5.88%

9.52%

5.26%

Those Who Participated in 
Defined Benefit Plans in 2017

WBL MBL Female Male

WBL MBL Female Male

60.61%

35.29%

WBL

MBL

Those who participated in Traditional/Roth IRA or 
SEP/SIMPLE Plans in 2017



Women Business Leaders Rely on Personal Savings for 
Retirement

10

OBSERVATIONS
Our study shows that 72% of WBLs intend to rely on personal savings and/or money market 
accounts during retirement compared to 56% of MBLs. 
Where are men planning on getting their retirement money from? Well, 50% of MBLs intend to rely on 
real estate and other non-traditional investments, while only 39% of WBLs say the same.

WBL = Women Business Leader

MBL = Male Business Leader

Male /Female = Doesn’t hold an 
executive position or own a business

Key Terms

71.97%

55.77%

Income reliance on personal savings and/or money 
market accounts in retirement

MBL WBL

39.39%

50.00%

36.31%

46.55%

Income reliance on Real Estate and other Non-Traditional Investments in Retirement

Female MaleWBL MBL



Women-Owned Companies are Not Sponsoring Retirement 
Plans
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OBSERVATIONS

57.25%

27.48%

73.08%

13.46%

62.28%

23.95%

74.14%

12.07%

401(k)/403(b)/457(f)

My company does not sponsor a retirement plan/account

Company Sponsored Plans

Male Female MBL WBL

We investigated what plans companies typically sponsor and the answers may surprise you. 73% of 
MBLs have company sponsored 401(k)/403(b)/457(f) retirement plans, but only 57% of WBLs said 
the same. In general, women responded that their companies do not offer retirement 
plans/accounts twice as often as men, 24% and 12% respectively! 

• Twice as many women who own their own business do not sponsor a retirement plan/account 
for their employees, compared to men (32% to 16% respectively). 

• What's more, 27% of WBLs don’t have a company sponsored retirement plan, compared to only 
13% of MBLs. 

NEED TO KNOW



Retirement Savings Barriers of Women Business Leaders
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OBSERVATIONS

• We found a strong correlation between 
individuals who said their greatest retirement 
savings challenge is ‘(re)investing in their 
business’ and individuals who are not 
contributing to their retirement plans. This is 
consistent with 2017 study results.

• After looking into this correlation some more, 
we found that the investing habits of those who 
struggle to (re)invest in their business parallels 
the investing habits of those who need to 
support dependents. When we take a closer 
look at this trend, separating by gender, we see 
this pattern only holds for women.

• Lastly, 20% of women who struggle to support 
dependents aren't investing in their retirement 
at all, while none of the men we surveyed said 
the same.

16.67%

9.09%

12.88%

12.12%

(Re)investing into your
business

Need to support dependents

Limited income/opportunities

Meeting current cost of living

WBL's greatest challenges in saving for 
Retirement*The majority of WBLs find 

(re)investing in their 
business to be their 
greatest challenge in 
saving for retirement. 

31.82%

60.00%

34.78%

50.00%

27.27%

20.00%

39.13%

18.18%

18.18%

10.00%

13.04%

13.64%

Business
Investments

Supporting
Dependents

Limited Income

Cost of Living

Investing Frequency of Women

Investing Monthly

I'm not investing

Investing every pay period

*Top four responses shown



Conclusion
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About the Company
Leading Retirement Solutions (LRS) provides retirement plan solutions for businesses. We 
offer access to traditional and non-traditional investment options for widely used retirement 
plans. We also recommend and implement business financing, tax sheltering, and retirement 
savings solutions for business owners, investors, and their family members. These services, 
paired with our high-tech support, provide employers the opportunity to offer affordable 
retirement savings plans with flexible investment options to employees. We are 
headquartered in Seattle, WA, with a national presence as we manage retirement plan assets 
for clients in all 50 states. Our team of experts is available to support our clients across all US 
time zones.

Conclusion
While both men and women face plenty of challenges when it comes to saving for 
retirement, especially those trying to start or fund a business, the odds are stacked against 
women business owners because of their unique saving challenges. Women everywhere are 
doing what they can to increase their chances of financing a secure retirement, by seeking 
the help of financial advisors, continuing to practice conservative spending habits, and 
investing in a wide array of retirement plans. While women-owned and led businesses are the 
fastest growing new business segment, they are not as prepared as they should be for a 
financially secure retirement. 
Women business leaders are not able to sponsor a retirement plan/account at their company 
twice as often as their male counterparts, cannot contribute to their current plans as often, 
and many aren’t contributing to their plans at all because of the unique challenges they face 
like supporting dependents. Although this doesn’t mean all is lost for women business 
leaders seeking a secure retirement. With more reports like this one coming out every year, 
we can spread the word and increase support for entrepreneurial women, the gender wage 
gap discussion, the retirement gap discussion, and small or growing businesses everywhere. 



About the Data
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About the Data
The data presented in this study was aggregated from a survey promoted by Leading Retirement 
Solutions through Facebook, LinkedIn, WordPress, Twitter, and email. The results were gathered via 
SurveyMonkey and analyzed by our team here at LRS to provide you with the most accurate data as 
of July 2018. Various racial identities, company industries, regional locations, and genders were 
polled to make sure our results represent accurate trends at a national level. We hope to receive 
more responses in future studies in order to provide the most accurate results possible. Thank you 
for your contribution to the study and to the Retirement Gap conversation as a whole.


