
When you answer these questions, think about situations at work, at school, at home, and with friends, but always 
think of situations where things are going well and you feel good about yourself. 

1. I enjoy things most when I am…

2. Most of the time I am likely to be…

3. When I meet people for the first time I am most likely to be…

4. Most of the time I find myself being…

5. I feel most satisfied when…

6. People who know me best see me as a person who can be counted on to be…

7. It is most like me to…

8. I would describe myself as a person who most of the time is…

9. I find those relationships most gratifying in which I can be…

10. When I am at my best, I most enjoy…

 

helping others do what 
they want to do.

getting others to do what I 
want to do.

doing what I want to do 
without having to count on 
others.� ��

a feeling person, quick to 
respond to other people’s 
needs.

an energetic person,  
quick to see opportunities 
and advantages.

a practical person, careful 
not to rush into things 
before I am ready.� ��

concerned with whether or 
not they find me a likeable 
person.

actively curious about 
them to learn if there is 
something in it for me.

politely cautious until I’ve 
learned what they might 
want from me.� ��

the nice one on whom 
others generally count on 
to lend a helping hand.

the strong one who 
supplies the direction for 
others.

the thinking one who 
studies things carefully 
before acting.� ��

the major decisions have 
been made by others & 
how I can help is clear.

others count on me to 
make the major decisions 
& tell them what to do.

I’ve had time to study a 
major decision & chart my 
own best course of action.� ��

trusting of them and loyal 
to them.

full of ambition and 
initiative.

unswerving in my 
convictions and principles.

� ��

do the best I can & trust in 
others to recognize my 
contribution.

take the lead in devel-
oping opportunities & 
influencing decisions.

be patient, practical, and 
sure of what I am doing.

� ��

friendly, open and who 
sees some good in almost 
everyone.

energetic, self-confident, 
and one who sees 
opportunities others miss.

cautious and fair and who 
stands by what I believe to 
be right.� ��

of support to a strong 
leader in whom I have 
faith.

the one who provides the 
leadership others want to 
follow.

neither a leader nor a 
follower but free to pursue 
my own independent way.� ��

seeing others benefit from 
what I have been able to 
do for them.

having others turn to me 
to lead and guide them 
and give them purpose.

being my own boss and 
doing things for myself 
and by myself.� ��
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Questions Part 1



When you answer these questions, think about situations at work, at school, at home, and with friends, 
but always think of situations where things are stressful or you are navigating conflict or challenge. 
 
1. When I run into opposition to what I am doing, I am most likely to… 

2. If I decide I want to overcome someone’s opposition, I will try to… 

3. In getting along with difficult people, I usually… 

4. When someone strongly disagrees with me, I tend to… 

5. When someone openly opposes me, I usually… 

6. If I'm not getting what I want from a relationship, I am most likely to… 

7. When I feel others are taking advantage of my goodwill, I usually… 

8. When another person insists on having his or her own way, I tend to… 

9. When others openly criticize me, I am most likely to… 

10.When someone has plainly abused my trust or confidence, I tend to…

 

give up what I am doing & 
put my wants aside to be 
helpful.

become forceful and press 
for my right to be doing it.

become doubly cautious 
and check my position very 
carefully.� ��

change what I am doing to 
make it more acceptable 
to the person.

find the holes in that 
person’s argument & press 
the strong points in mine. 

appeal to the person's 
sense of respect for logic 
and fair play. � ��

find it easier to just go 
along with their wishes for 
the moment. 

find them as a challenge 
to be overcome. 

respect their rights and 
insist that they respect my 
rights and interests. � ��

give in and do it their way 
unless it is very important 
to me. 

challenge the person 
immediately and take a 
stand for what is possible.

detach myself from the 
situation until I'm certain of 
my position. � ��

give in for the sake of 
harmony.

face up to the fact that it is 
a battle and set out to win.

try to withdraw from the 
relationship and turn to my 
own interests. � ��

hope & trust that things 
will work out in due time. 

become more persuasive 
& push to get what I want. 

abandon the relationship 
and look elsewhere for 
what I want.� ��

turn to people with more 
experience and ask for 
their advice.

assert my rights and stand 
up for what I feel I am 
entitled to. 

state my rights clearly and 
insist that in all fairness, 
they be respected. � ��

put my wishes aside for the 
time being and go along 
with that person.

put up counter arguments 
to get the person to 
change.

respect their right to follow 
their interest if it does not 
interfere with mine. � ��

want to pacify them and 
cool their anger with me. 

become indignant & 
challenge their criticism. 

become doubly cautious 
and analyze each charge in 
specific detail.� ��

feel the person has done 
more harm to his/herself 
than me. 

get angry with the person 
and take steps to even the 
score. 

analyze what went wrong 
and how to avoid 
repetition in the future.� ��

Column 4 Score Column 5 Score Column 6 Score

COMMUNICATION STRENGTHS Questions Part 2
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Assertive / Directing 
Concern for task 
accomplishment. 
For the 
organization of 
people, time, 
money and 

resources to achieve 
results.

Analytics / Autonomizing 
Concern for assurance 
that things have been 

properly thought out.  For 
meaningful order being 

established. Individualism, 
self-reliance, and self-

dependence.

Altruistic  
Nurturing 

Concern for the protection, 
growth, and welfare of others.

COMMUNICATION STRENGTHS

PURPOSE Leaders are differentiated (aware of and can stand in their own strengths) and 
attuned (aware of and can leverage the strengths of others). This instrument 
can be used to inform communication choices. 

APPLICATIONS Evolve and adapt your style of communication to best reach your 
audience. 
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1. What do my scores mean to me?

2. How does each color show up for me at work? At home?

3. What team dynamics do I prefer?

4. What kind of feedback is good feedback?

5. When things are going well, what strengths do I bring?

6. When things are in conflict, what do I need?

7. What is success?

8. What is failure?
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