GOAL S ETTI NG

T he re i s no such th ing as a static life.
Yo ur lif e is flu i d …. It’ s e i ther g ettin g better or it’s g ettin g worse!
B y: Van essa Hunter
Personal * Spiritual * Family * Financial * Physical * Emotional * Social * Educational * Career
Goals are a means of motivating yourself to create a satisfying and self-fulfilling life. Research
shows that people who write down their goals accomplish significantly more than those who
don’t write them down. Psychologists tell us that people who make consistent progress
toward meaningful goals, lead happier, more satisfying lives. But don’t just follow the crowd
and set goals because everyone else is doing it. Set goals because you really understand how
your life will improve if you do so!

GOAL SETTING: Understanding Why Goals Are Important
1) Goals narrow our focus and attention, preventing us from being distracted by non-goal
oriented tasks.
2) Goals increase productivity. When you know where you are going, you are more likely to take
the action necessary to get there.
3) People who have goals are more persistent and consistent in their daily actions and activity.
4) Goals can lead to a change in behavior and the development of new, healthier or more productive habits.
5) Goals are your roadmap to a more satisfying life.

GOAL SETTING: Getting Started
This is often the hardest part. Especially for people who are goal-setting for the first time. For
some people, it’s really difficult to figure out what their goals should be… or even what is
“goal-worthy”! The following steps will help clear your vision.
1) Evaluate where you are today and where you would like to be. Be brutally honest about the
various areas of your life such as your happiness, your personal and professional satisfaction
and your financial condition.
2) Allow yourself to dream about what your perfect life would look like. What time do you wake
up? What do you do every day? What do you look like? Who do you spend your time with?
How do you feel? How is your health? Look at the topics at the top of this page for inspiration and then tune into your true desires and ambitions.
3) Examine your “dream life” and compare it to “today’s life” – what do you need to change to
get closer to making your “dream life” a reality?

GOAL SETTING: Using the S.M.A.R.T. System
S – Specific (write down exactly what you want)
M – Measurable (how will you know when you hit your goal?)
A – Actionable (start every goal with an action word)
Some people say Attainable for A. I say that’s covered in R. Use A to create action.
R – Realistic (but if you aren’t out of your comfort zone, you aren’t thinking big enough)
T – Time-targeted (a goal without a date is just a dream!)

GOAL SETTING: Developing Your Tactical Action Plan
1) Take each goal and determine the steps it will take to get there. What are the action items?
For example, if you want to reach a certain rank within the SendOutCards compensation
plan, what will it take to get there? How many new people do you need? How many presentations do you need to do per week? How many people do you need to talk to every day? In
the long run, these smaller, incremental action items will help you achieve your big goals.
2) Try to anticipate roadblocks or obstacles you might face, such as time constraints.
3) Prioritize your goals. Rank them from your most important goal to your least important goal.
Obviously, time-sensitive goals move to the top of the list. You can’t have something with a
deadline of Feb 1st on the bottom of the list!
4) Celebrate reaching your mini-goals or completing or action items! This can be incredibly
motivating.

GOAL SETTING: Setting Yourself Up to Succeed!
1) Lots of people will tell you to be realistic in your goals. I say; stretch yourself! Be a little
unrealistic. Because chances are, you can achieve a lot more than you think you can anyway.
So, go for it!
2) Psychologists will tell you to start anything new on a Monday. Why? Because studies show
you will be more likely to succeed.
3) Don’t just wing it! You can’t expect to achieve your goals without doing the work it takes to
break the goal down into bite-sized pieces. Achieving those mini-goals or action items
makes the journey a lot more satisfying along the way.
4) Only share your goals with people who are committed to helping you achieve them. Be sure
to involve your family or business partners in your goals, so they can support you along the
way. Hopefully, they are involving you in their goals as well.
5) Find an accountability partner. You are FAR FAR more likely to achieve your goals if you have
someone to report in to every day. It doesn’t have to take long, a simple text back and forth
will do the trick. You will be surprised at what a motivator this is!
There may be bumps in the road or things that temporarily throw you off track. Let’s face it…
life happens and sometimes it’s necessary to reset your sails! But in the words of Winston Churchill….Never, Never, Never Give Up!

