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Compelled to Tell
The lazy, hazy days of summer are upon us, but we at the Douglas County Health
Center have been anything but idle. As you may recall from previous Town Hall
meetings, the Douglas County Health Center is focused on achieving two key
initiatives this fiscal year: Electronic Health Record (EHR) implementation and
Short-Term Rehab program improvement. I would like to offer an update on the
EHR implementation. In collaboration with DOTComm, the development and
implementation of an electronic health record remains the primary focus for many
departments including Nursing, Therapy, Dietary, Pharmacy, and Fiscal. The
project team, also known as the build team, has made tremendous progress over
the summer. While we fully anticipate the Health Center will realize many positive
outcomes from an integrated EHR, implementing an EHR is a complex undertaking
particularly in an organization such as ours that has not traditionally leveraged
technology. In light of that history, I want to step back for a moment and describe
the enormity of this project in order to provide context for the project’s length. First
of all, it is important to realize that the product purchased by the County in 2015 is
not an “off-the-shelf” (OTS) product. An off-the-shelf product is one that is
purchased and put to use with little to no manipulation required by the end user.
The County invested in a product that allowed for each of our services lines (The
Community Mental Health Center, General Assistance, and The Douglas County
Health Center Long-term Care and Short-Term Rehab) to function as an integrated
system according to the patient population served. What that means is that the
end-users are designing and building the EHR system. An analogy I often use to
describe the difference between an OTS and a custom product is one we are all
familiar with. Prior to cable television and “smart” TV’s, televisions came ready to
use and equipped with three basic channels. Now when you purchase a television,
a person customizes the TV with specific products, applications, and features that
suits an individual’s preferences. What you may not have realized is that you, in a
sense, customized your television based on your preferences. The EHR project is
very similar to the modern-day approach of purchasing a smart TV; we are
customizing our EHR to fit our unique needs. The complexity of this build or
customization lies in integrating three separate and distinct parts of the Health
Center. In the ensuing weeks, the build team hopes to complete their work. Certain
groups have already begun their EHR training and once the build is finished this
training will expand to cover all staff who will have a role in the EHR. We also hope
to be able to do some “parallel testing” in the near future, where the EHR system is
tested side-by-side to our current operations to make sure everything is working
properly. At that point, we will look at setting a go-live date to fully implement the
new EHR system. 

Jean Hartnett, Administrator



Security 

To all employees, 
 

Construction has started on the two new
parking lots and we have a lot of large
construction equipment moving around
in those areas. Please make sure you
are taking the time to be aware of what

is going on around you. These large
pieces of equipment have a hard time

seeing smaller things around them and I
want to ensure we are all safe going to

and from our vehicles while this
construction is taking place. The

construction should last approximately 6
weeks without any bad weather
interrupting the time schedule.

Remember, safety first! 
 

~Chief of Security - Carlisle Conolley~ 

Department?
What is Happening in Your 

Housekeeping

Baby changing stations have been
installed in the women's and men's public
restrooms on the Lobby level. Notices are

posted on both restroom doors. 
 

Housekeeping has seen an increase in
the reporting of ants throughout the

building and will forward these to our
contract pest control. As a reminder,

sanitation is critical for the prevention and
control of any pests. Like all living

creatures, ants need food, water, and
shelter for survival. Ants will leave the
shelter of their colony to seek food and

water. Don't make it easy for them! Keep
foods sealed and stored, dispose of

empty soda cans, pick up trash, and wipe
up spills when they occur. Keeping the
facility clean and pest free is ALL of our

jobs!

Dietary

A large section of the kitchen floor needs to be
replaced due to cracked tiles. 

This repair is planned to start September 24th
with a target completion date of 

October 5th.  
 

During this floor repair, Dietary will be very
limited on the 

equipment they will have available. A non-select
“construction” menu is 

currently being planned.  
 

We apologize in advance for this inconvenience 
and appreciate your patience as this necessary

repair work is underway. 
Please contact Jan Hankey (7187) or Alisa

McCoy (7382) if you have 
questions related to this project.

Wednesday, Sept. 5th - Field of Dreams
(4 West) 

Thursday, Sept. 6th - Windsong Way
(CC1) 

Tues. Sept. 11 - Eden Way (CC2W) 
Weds. Sept 12th - Safe Harbor (2W) 
Thurs. Sept. 13th - Tranquility Road

(CC2E) 
Tues. Sept. 18th - Via Bella (3W) 

Tues. Sept 25th - Sunrise Villa (4E) 
Tues. Sept 25th - Sunshine Gardens

(Rehab) 
Weds. Sept 26th - Willow Springs (3C) 

 

Recreation  

~Fall Picnics~



Meet Molly Motsinger, 
STR Program Director

I am from Gretna, Nebraska and I started my exposure to the health care field over 13 years ago as a Dietary 
Assistant at Silver Ridge Assisted Living.  I eventually transitioned to being a CNA and Med Aide during my high 
school and college years.  In college I majored in Physical Therapy and Gerontology.  I am currently finishing up 

my Master’s Degree in Gerontology from UNO.  Before starting at DCHC I traveled throughout Nebraska and 
Iowa as a PTA.  It was during this time I developed a love and passion for skilled nursing and short term rehab 

programs.  There is nothing more rewarding than getting patients back to their homes! 
 

I started at DCHC about 4 years ago in the physical therapy department.  During that time I have been with the 
contracted therapy company, Select Rehabilitation.  While Select is in many buildings throughout the Omaha 
and surrounding areas, I chose DCHC to work with the specific patient population the building serves.  I can 

honestly say that there has never been a boring day!  It wasn’t until this past July I transitioned to being a 
Douglas County employee and took the Short Term Rehab Program Director position. 

 
Outside of work I spend lots of time with my dog, Cash. It would be safe to say I am a crazy dog mom!  I am 

recently engaged, therefore, a lot of my time has been dedicated to planning a wedding.  My fiancé and I love to 
travel so we are frequently planning trips to the mountains or the beach.  

 
My biggest goal is to change the outlook staff have on Short Term Rehab.  Recognizing the issues and 

developing strategies to improve the overall program for staff and patient satisfaction is my ultimate goal.  I 
know this is something that cannot be changed overnight, but I feel it is important for staff to know that we are 
working on it!  We have staff members who truly want to see the program succeed and are willing to do what it 

takes to make the culture change happen.  



What is Happening 
in Our Community?

Check out the Community Wellness Events Calendar Located on the
DCHC Intranet. Located under the Calendar Heading.  

Link: Community Calendar 

NAMES TO KNOW 
Administrator
Jean Hartnett

Chief Operations Officer
Todd Stubbendieck

Chief Nursing Officer
Shannan Bradley
Medical Director
Dr. Karina Bishop

STR Program Director
Molly Motsinger

Compliance Officer
Jennifer Beisheim

Director of Finance
DeDe WIll

Director of Pharmacy
Erin Nelson

Director of Support Services
Jan Hankey

Clinical Director - LTC
Dr. Nichelle Horton-Brown
Clinical Director - STR

Dr. Eyad Kakish
Board of Commissioners/Trustees

Clare Duda 
Marc Kraft 

Mary Ann Borgeson 
Mike Boyle 

James Cavanaugh 
PJ Morgan 

Chris Rodgers

UPCOMING

Book Fair

FALL FEAST

Douglas County Health Center presents
the annual Book and Gift Flash Sale on

Friday, September 7, 2018 from 8:00 AM
to 3:00 PM in the Main Lobby. A portion
of the proceeds will benefit the DCHC

Foundation!

 14th Annual Stayley's Broasted Chicken
Dinner and Silent Auction 

 
October 11th, 2018 
4:00 PM - 7:00 PM 

 
4102 Woolworth Avenue Omaha, NE

68105 
 

Advance Tickets $10.00  
Day of Event: $12.00  

 
 
 

Dine In, Take Out or Curb Side Service
Avilable  

 
All contributions will directly benefit the

Residents here at DCHC! 
 

Sponsored by the CURE Committee 
 

(To purchase tickets in advance, please
call 402-444-7336 M-F 8 AM - 4 PM) 

https://calendar.google.com/calendar/embed?src=dotcomm.org_4d8rph420cqam0ubjpnphb64p0@group.calendar.google.com&ctz=America/Chicago&pli=1


GIVE YOURSELF A 
PAT ON THE BACK!
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The Kudos Program was implemented in June 2018 as a way to create social
wellness in our building, creating stronger relationships between employees
and making DCHC a family bond. Please help recognize our August winners
who were nominated by fellow employees for going "above and beyond" their

daily duties!

See page 9 of newsletter to learn how to nominate your fellow employees!

Those who are recognized please stop by 

the Dietary Office to receive a pin of 

recognition!

"The kitchen looks fabulous!
Great work everyone! And kudos

to Sean Wallace and the PM
Housekeeping staff who also

provided some assistance. Your
work is greatly appreciated!" 

 
~Jan Hankey~

Alisa, Diane, Jay, Barb
and all Dietary team

members involved with
the kitchen cleaning on
Thursday, August 16th 

Department Leads,
Supervisors, & Managers  

~Facility Wide~
"I would like to give a shout out to all of the

department leads, supervisors, and
managers that actually take time to give
their team/staff "kudos" on their own by
letting them know they are appreciated,

doing a good job, etc. Positive reinforcement
goes a long way." 

"Mary Jo has been my saving grace. She
helps me with billing so that I don't fall behind
while trying to figure out Medi-Tech building.
She never complains about the extra work
and is always willing to help with a positive
attitude. She makes my day better with her

humor and attitude. I genuinley appreciate her
help!" 

~Stacey Zimmerman~

Mary Jo Conner  
~Billing~

Melody Christensen  
~Registered Nurse~

"I am from an agency and hadn't
worked with DCHC's patient
population for a long time.

Melody had a "cheat sheet"
ready for me as she was giving
report. Not only did she help me
greatly, but she also helped the
patients recieve faster care. It is
VERY evident she is dedicated
to DCHC and enjoys the work

she does."



Thank you DCHC!
"The care that my Aunt
Carol Watkins received
was great. The Nurses

and Aides were very
helpful & caring. Kim

Skipper was wonderful in
coordinating and keeping

me updated about my
Aunts needs & care.

Therapy was very helpful
as well as PT" 

-LuAnn Tanner-

"Kim Skipper
continues to do
excellent work" 

-Walt Blackburn-

"Steve on Miracle
Gardens gives

excellent care and
has a loving

attitude." 
-Anonymous- "The woman who

works at the desk in
Eden Way is always
so nice and has the

warmest smile." 
-Anonymous-

Thank you to Sleepless
from Seattle, the

pharmaceutical drug
reps for INGREZZA,

and the CURE
Committee for

sponsoring the coffee
and donuts for all staff

on August 15th!

The comments listed are from visitors of DCHC who submit feedback via a
comment card to Administration:



Get to Know 
Your Work Family

Renee Hinsley, Social Service Specialist 
 

I have been employed by DCHC since February of 2000, so I have been here 18 years as a
Social Service Specialist in the nursing facility. 

 
The favorite part of my job is working with the residents - getting to know them and going

home knowing that I helped someone today. 
 

In my free time, I am a caregiver for my mother who has lived with me for the last 5 years. I
love my pets, fishing, and spending time with my family in North Carolina, and working

around my house. I love spending time with my friends whether it's sitting around
chatting/listening to music, cooking out, or going out to dinner together. 

 
The one positive change that I would like to see at DCHC is a facility without 3 or 4 beds to a

room - a win for residents and staff.

Kim Woodward, Sunshine Garderns Unit Secretary 
 

I began my journey at DCHC on December 2, 2013, almost 5 years ago. 
 

My favorite part about working at DCHC is I enjoy working with the patients outside of the
nursing care, seeing patients meet their goals, and working with all of the people I come in

contact with both internally and externally. 
 

In my free-time, outside of work I enjoy spending time with family, traveling, and motorcycle
riding. 

 
If there was one positive change I could make at DCHC, it would be to bring back a cafeteria

that served food for employees to purchase, something that can be counted on. Not all
employees bring their meals or sometimes they forget them at home.

Cindy Shupe, APRN 
 

I started at DCHC on August 6th as Dr. Horton-Brown's APRN. 
 

I am a newly graduated Nurse Practitioner. I attended Chamberlain College of Nursing for
both my Bachelors and my Masters degrees. I got my RN degree back in the early 1990's
and have worked in the ER, cardiac clinics, long-term care, and held other various nursing

positions. I joined Advanced Mobile Medicine in July. 
 

In my spare time, I like to read, learn new things, spend time with my kids and my Great
Dane puppy, who has proved to be quite challenging. 



September Challenge

"Everything Wellness" 
DCHC Healthy Directions
Turn in your Back to School Family Wellness Challenge to the Dietary

Department, across from the employee cafeteria and  
receive prizes! 

Located in the lower level family room. 
Open to all employees during their shift. Please see Security down the hall to
sign out a badge to utilize the room. 

 
Meet at Employee Health on designated lunch breaks.  
Encourage each other to "get your steps" during the work day. 
Indoor and outdoor walking IS permitted.  

Ongoing Wellness Opportunities 

~KUDOS~
A locked box is located on the lower level hallway between the front desk and
employee time clock. Utilize "Kudos" to recognize employees @ DCHC who go
above and beyond their daily duties. 
Fill out a slip (located at the box) explaining what the employee did to exemplify
going "above and beyond". Each month employees who were nominated will
receive a pin and be featured in the Monthly Newsletter 

~Noon Walks~

~Stress Management Room~

August Follow-up 

~Share Your Garden Produce~ 
Bring in your excess garden produce to share with fellow employees. 
There will be a designated area in the employee cafeteria for any produce
brought in. 
Please limit taking 1-2 items per day, per employee.  

~Please see next page for September Challenge to help you obtain your
September Step Goals~

Rent a pedometer for $5 from the Wellness Committee. Stop by the dietary
office to gather your supplies.  

Limited supplies available! DCHC pedometers only.  
 

~Top 10 'steppers' will receive prizes with the 1st prize over a $100 value~



September Wellness 

Challenge

Sign up by September 13th to attend 
 Parkinson's of Nebraska   

"Shake-A-Leg 5k"!  
 

By attending receive 5 points toward your Viverae account.
The neighborhood with the most attendees will receive

treats from the Wellness Committee!
https://runsignup.com/Race/NE/Omaha/WalkandRuntheParkforParkinsonsNE

Print out your receipt from signing up, to show you attended, to be in the running
for treats on your neighborhood!

https://runsignup.com/Race/NE/Omaha/WalkandRuntheParkforParkinsonsNE


The Walk to End 
Alzheimer's 2018

Nebraska Chapter
2018 Walk to End Alzheimer's - Omaha, NE 
Take the first step to a world without Alzheimer's. 
Sunday, September 23, 2018 
Time: 
Registration at 9am 
Ceremony at 10:15am 
Walk at 11:00am 
Location: 
Stinson Park - Aksarben Village 
2285 S 67th St, Omaha, NE 
Omaha, NE 68106  
 
By attending, you will receive 5 points toward 
your Viverae Wellness account.  
 http://act.alz.org/site/TR/Walk2018/NE-Nebraska?fr_id=11382&pg=entry

http://act.alz.org/site/TR/Walk2018/NE-Nebraska?fr_id=11382&pg=entry


Work 
Anniversaries:  

Danny Coleman- 34 years 
Todd Smith- 20 years 
Karen Scott- 19 years  

Jennifer Pedersen- 17 years 
Lisa Bille- 17 years 

Vania Warner- 17 years 
Gary Stallworth- 15 years  
Ronnie Melton- 15 years 

NaLissa Cooperrider- 14 years 
Sarah Fritz- 14 years 

Donna Warnke- 13 years   
Kaburu Marangu- 13 years 

Bryan Wilson- 12 years 
Robert Radcliffe- 12 years 
Cara McNerney- 11 years 
Mary Higgins- 10 years  
Erin Nelson- 9 years    
Lesa Soucha- 8 years  
JoAnn Wiggins- 6 years 

  
 
 

Leslie Laux- 5 years  
Abravi Dabla- 4 years 

Bibbi Watkins- 4 years  
Tina Brown- 4 years 

Sarah Wilcox- 4 years  
Humphry Ndeh Kumsi- 2

years  
Hannah Hillebran- 2

years 
Jillian Wells- 2 years 
Leah Lako- 2 years  

Beverly Mislivec- 1 year  
Christopher Kight- 1 year 

India Peoples- 1 year 
Miranda Ottesen- 1 year   
Nicole Alexander- 1 year 

Shukri Said- 1 year   
 



Expand Your 
Knowledge & Skills

Technology Corner

Stay connected: Emergency: 7799 
Administration: 3946 

Admissions: 6064 
Central Supply: 7372 

Clinic, PHC: 6396 
Compliance: 7324 

Computer Service (Help
Desk): 3663 
Dietary: 7382 

Employee Health: 7823 
Housekeeping:7386 

Laundry: 7368 
Nursing Office: 7313 

Personnel: 7318 
Rec Therapy: 7413 
Security Desk: 7463 

Staff Development: 7444 
 
 
 
 
 

Please continue to check your
Douglas County emails!  

As we move forward with electronic
communication, don't get left

behind.  
Please stop outside the Staff

Development Office for a
UserName and Password Tracking

Sheet.  
 

The computer services help
desk's phone number is 3663.  

 
They are able to reset

passwords.  
 



Compliance

Examples of Compliance Issues 

Resident Rights & Safety

1. Take Precautions to Avoid Bloodborne Pathogens 
Health care workers often come in contact with patients' body fluids and are therefore exposed to
bloodborne pathogens. In this case, bacterial and viral infections are transmitted through blood and other
body fluids. The risk for infection increases when a worker comes in contact with these fluids. Health care
workers should therefore take necessary precautions and wear personal protective equipment to avoid
contamination. Gowns, gloves, safety goggles, and faceshields will keep body fluids off the worker's skin. 
 
The hospital/health care facility must also ensure proper management of exposures and reduce/kill the
presence of infection-causing micro-organisms within the facility. Some of the best practices include: 
 
-Practicing hand hygiene 
-Using antiseptics and disinfectant on skin prior to a surgical procedure or I.V. injection 
-Cleaning and decontamination of instruments 
-Workers who could be exposed also must be immunized against hepatitis B, hepatitis C, and other
bloodborne or airborne pathogens. 
 
2. Be Careful with Sharps Injuries 
Scalpels, needles, and other sharp objects that have been used in medical facilities are usually
contaminated. Health care workers often come in contact with them. To avoid health hazards arising from
them, it is important to follow an appropriate disposal system for all sharps and infectious waste. In addition,
workers must be careful when handling sharp items because sharps injuries usually increase the risk of
infectious diseases. 
 
3. Use Proper Devices to Reduce Risk of Musculoskeletal Injuries 
Musculoskeletal injuries are common with medical professionals who have to lift immobile patients and/or
transfer them between beds and wheelchairs. This puts those workers at risk for musculoskeletal disorders,
which injure their bones, muscles, ligaments, nerves, joints, cartilage, tendons, or blood vessels in the back,
limbs, neck or head. 
 
To protect yourself from musculoskeletal disorders and severe pains, use assistive devices such as
electronic hoists whenever possible. If you don’t have access to these devices, at least use the correct body
mechanics for reducing the risk of injury; for example, keep your feet apart and knees bent when lifting an
immobile patient. 
 
4. Provide Fire Safety Training 
Although the number of fires in hospitals and hospices is declining each year, the National Fire Protection
Association reports that there were 5,540 incidents in 2010. Operating rooms are at the highest risk because
they contain flammable gas and other materials such as oxygen, methane, hydrogen, nitrous oxide, plastic
masks, antiseptic agents, and cloth drapes. 
 
Hospitals and medical facilities should minimize the fire risk by taking proper precautions, such as using
water-soluble materials for covering flammable parts of the body; preventing the buildup of nitrous oxide and
oxygen; using fire-retardant surgical drapes, and keeping electrocautery tools in proper places. 
 
In case of fire, health care workers need to follow the concept of RACE: 
 
Rescue anyone nearby 
Activate the fire alarm 
Contain the fire by closing doors and windows 
Extinguish the fire using a fire extinguisher 
 
Regular fire drills are also necessary to train employees. 

https://ohsonline.com/blogs/the-ohs-wire/2015/05/five-safety-tips-for-health-care-workers.aspx

4 Safety Tips for 
Health Care Workers



This year, you'll likely spend more time with your coworkers than you will with your significant other, parents, best friend, siblings, cat, and ... well, 
you get the point. 
 
Think about it: If you work 40 hours a week, 52 weeks a year, that's over 2,000 hours a year spent with the same people -- give or take a vacation 
or two, of course. That's a ton of time, and can often lead to a ton of silent (or not so silent) frustrations. 
 
This makes building positive relationships with the people you work with a priority -- or in some cases, a means of survival. Even if you hate the 
way Jim blows his nose at his desk or you cringe every time Stacy offers her opinion in a meeting, you crossed paths with these people for a 
reason. And it's up to you to put your best foot forward. 
 
There's a lot we can learn from our coworkers, and it all starts with finding a productive way to coexist and collaborate. 

T H E  A R T  O F  B E I N G  A  G R E A T  C O W O R K E R

Retried From: https://blog.hubspot.com/marketing/good-coworker 

10 Ways to Improve Your Work Relationships

HERE ARE 10 WAYS TO IMPROVE YOUR WORK RELATIONSHIPS
1. Express appreciation and acknowledgement 6. Reach out to new teammates

7. Share your resources

8. Be respectful of people's time

9. Make valuable connections and introductions

10. Just listen

When people feel unappreciated in the workplace, it becomes harder and harder for them to
see the benefit in going that extra mile. If there's no one there to recognize the work they put
in, there's little motivation to continue to do more.  
 
That's where you come in. Whether you're a manager or just a grateful peer, make an effort
to give credit where credit is due. This can translate to verbal recognition in a company
meeting or something as simple as a thoughtful email.  
 
"Offer little celebrations of the good things or accomplishments in their life -- getting
promoted, getting married, winning a race, etc. A little note or nod of congratulations is
always appreciated, and reminds people they're part of a supportive team." 

New job nerves are the pits. You toss and turn the night before your big first day worrying about
everything from your new commute to whether or not you'll fit in to what "fun facts" you'll share
about yourself during mandatory ice breakers.  
 
To make new team members feel at ease, make an effort to help them get situated during their
first few days or weeks on the job -- even if it's just through little considerations like welcoming
questions or giving them the low-down on where to grab lunch.  
 
"It's always awkward being the 'noob' walking into a room of unfamiliar people, so sit next to them
at their first meeting. It's a small gesture that will make them feel all the more welcome." 

Take a look at the people you work closely with. They've all been hired for a reason, right?
Maybe Nathan is really great at problem-solving, while Sue can negotiate till the cows come
home. There's something you can learn from everyone.  
 
And regardless of our unique strengths and specific titles, it's undeniably helpful when someone
shares a resource that might benefit the team as a whole.  

We're all busy and stressed. We're all dealing with things we don't want to deal with. And most
importantly, we all wish there were more than 24 hours in a day.  
 
While you can't resolve these problems with the wave of a wand, you can take small steps
towards making them more manageable by respecting your coworkers' time. Aware that 5
minutes here and 20 minutes there can add up during the day, make an effort to show up on
time and come prepared. 
 
"If a meeting ends early, don't try to fill the time. If a meeting doesn't need to happen anymore,
cancel it. Being respectful of people's time is appreciated," 

Heard one of your coworkers is looking for a freelancer for the project they're working on? You
know just the guy! So make the connection.  
 
Help your coworkers achieve their goals by identifying opportunities to make introductions
between folks who would benefit from knowing one another. Maybe you recommend a potential
candidate for an open position on your team or connect a new hire with a tenured employee to
provide them with some guidance.  
 
"Two networks are always better than one."   

"If someone needs to vent for a bit, lend them an ear." 
 
Sometimes the most helpful thing you can do for a coworker is to give them a chance to get a
few things off their chest. Active listening is empathic skill that will help you truly understand
what your coworker is going through, so that you can better help them arrive at a solution.  
 
Considering our ability to detect, understand, and feel one another's emotions influences the
way we form bonds and strengthen relationships, this small act of kindness can go along way in
establishing trust and comradery. 

2. Respond to emails or calls promptly
Everyone has a job to do. And if your approval or feedback is required for one of your
coworkers to move the needle on a project, don't make them wait. Bottlenecking a project is
not only frustrating, but it can also have a significant impact on a person's (or an entire
team's) ability to reach company-wide goals. 
 
If you're unsure whether or not you're guilty of this, ask your teammates to specify a time
frame within the body of their emails to help you keep track of priorities. Or, if you don't have
time to respond immediately, shoot them a quick 'I'm held up right now, but I'll look this over
this this afternoon or tomorrow' email. 

3. Steer clear of gossip
Ah, the office water cooler. The place where Mark goes to complain to his buddy about
Steve's work ethic, and Sarah and Emily gather to vent about the suspicious relationship
between their two interns over a Dixie cup of the cold stuff.  
 
While you may be tempted to eavesdrop or chime in on one these inevitable gossip
sessions -- it's human nature, after all -- it's best to avoid them at all costs. Not only is
engaging in office gossip both risky and unprofessional, but it can result in some pretty
sticky situations. 
 
So instead of feeding into groundless gossip, do your best to curb hurtful rumors. The best
way to limit the amount of swirling hearsay? Keep lines of communication open. The more
transparent and honest you and your team are with one another, the less room there is for
speculation. 

Being humble doesn't translate to selling yourself short. It doesn't mean that you're passive
or insecure. Instead, humility actually shows that you have a clear perspective and you're
self-aware -- which is actually a sign of emotional intelligence. 
 
In an office setting, this ability to recognize your own limitations and shortcomings can make
it easier for you to build meaningful relationships with your coworkers. For example,
knowing that you don't have all the answers might lead you to ask others for their input. This
signals to your colleagues that you're open to other ideas, and can ultimately help you
identify and solve for their specific needs. Sounds like a win-win.  

According to a survey on office habits conducted by the office product supplier Viking,
nearly 29% of participants admitted that they find it frustrating when their colleagues are
regularly late. But that's not all: Over 20% of folks dislike it when their colleagues fail to
replace things that run out (coffee, printer paper, etc.), while nearly 21% admitted they have
a problem with those who talk too loudly on the phone. And the list goes on ... 
 
The lesson? Be considerate of others. If you share common spaces such as meeting
rooms, be sure to clean up after yourself and avoid exceeding the time you booked it for. If
you have an open office floor plan, be conscious of how loud you play your music or how
frequently you take long calls.  

4. Be humble

5. Avoid annoying office habits

https://blog.hubspot.com/marketing/good-coworker
https://www.careereducation.columbia.edu/resources/etiquette-workplace


CATERING AT DCHC 
10:45-1:00

Monday 

La Mesa

Tuesday 

Beyond BBQ

Wednesday 

Wayne's Mobile Kitchen

Thursday 

Hog Wild Bar-B-Q

Friday 

No Vendor/Open for CURE

Mexican Food

BBQ Sandwiches, Wraps, Sides

Hot Sandwiches

Hot Topped Spud, Smoked Meats, Sides

~Please post in common areas for your future reference~



SEPTEMBER...

Retrieved from: https://popculturemadness.com/Trivia/August/index.php

Baby Safety Month 

Chicken Month 

Better Breakfast Month 

Classical Music Month 

Fall Hat Month 

Hispanic Heritage Month 

Honey Month 

International Square Dancing Month 

Little League Month 

National Blueberry Popsicle Month 

National Courtesy Month 

National Piano Month 

Self-Improvement Month 

It is the first month of the Autumn or

Fall season. 

Constitution Week takes place during

the month of September. 

September in the Northern Hemisphere

is similar to March in the Southern

Hemisphere. 

American college and professional

football begins during the month of

September. 

Many kids begin the school year during

this month. 

Teacher's Day is celebrated in India on

September 5. 

The Anglo-Saxons also called this

month Gerst Monath meaning barley

month. This is because they would

harvest their barley crops during this

month. 

September is often associated with fire

because it was the month of the Roman

god Vulcan. Vulcan was the Roman god

of fire and the forge. 

"When September Ends," Green Day 

"September," Earth Wind and Fire 

"September Morn," Neil Diamond 

"September Song," Willie Nelson 

"Maybe September," Tony Bennett 

"The September of My Years," Frank

Sinatra 

September was the seventh month

of the original Roman calendar. This

is where it got its name which means

seventh. Later, when January and

February were added to the calendar

it became the ninth month.  

 

When the British changed from the

Julian calendar to the Gregorian

calendar in 1752, they needed to

adjust some days to get the seasons

aligned with the months. They took

11 days from the month of

September jumping directly from

September 3rd to the 14th. Now it's

as if the days between September 3

and 13 during 1752 never happened

in British history. 

Sept 5: National Cheese Pizza Day 

Sept 9: National Teddy Bear Day 

Sept 16th: National Play-Doh Day 

Sept 19th: International "Talk Like A

Pirate" Day 

Holidays

Fun Facts

Songs About September

History

Fun Days



Fruit & Vegetable Salad 
PREPARA T I ON  FOR  A  HEA L TH Y  MEA L

SEPTEMBER RECIPE

fruit salad

ingredients
2 plums, pitted and sliced 

2 nectarines, pitted and sliced 
2 peaches, pitted and sliced 

2 to 3 apricots, pitted and sliced 
1 cup blueberries 
1 cup blackberries 

2 teaspoons honey 
1/3 cup fresh orange juice (from 1 orange) 

1/2 cup small fresh mint leaves

directions
Toss ingredients together in a large bowl. Let sit 

at least 15 minutes before serving. 


