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Compelled to Tell

As an eternal optimist, I believe the best is yet to come. I feel that way in no small part 
because of all of you. Together, we’ve successfully managed a year that was filled with 
both challenges and victories. How reassuring it has been to know that I can count on all of 
you regardless of what faces us. On behalf of the Douglas County Board of Trustees and 
the Executive Staff, please allow me to extend genuine appreciation to each and every one 
you for your valuable contributions. Working with all of you this past year has been a 
pleasure! 
 
Beginning December 10th, you will have an opportunity to voice your opinion by taking a 
confidential employee engagement survey. The survey will be distributed to your Douglas 
County Health Center email address where you will receive a link to the survey. The survey 
will be open from December 10th through December 24th. 
 
Please take time to log into your email account and complete the survey. Your opinions will 
shape the future of the health center. What a powerful concept: YOUR opinions will help 
shape the future of the health center. In other words, YOUR VOICE MATTERS. 
 
Your feedback has already made a difference. Based on your suggestions, the Douglas 
County Health Center Wellness Committee has been reestablished; the employee Town 
Hall meetings provide up-to-date and important information from the Administrator and 
other key staff members; the employee newsletter is in full circulation; the CURE 
Committee served chicken rather than pasta at the Fall Feast; the Douglas County Health 
Center Foundation continues to listen to your suggestions on what our residents need and 
fulfills those requests. While these accomplishments may seem like small achievements, 
they are anything but insignificant. These little things make us who we are and they are a 
part of an emerging culture - a positive culture all of you have expressed you miss about 
working here. 
 
I look forward to reviewing the results of the survey with all of you in a future employee 
Town Hall meeting and charting a future based on your feedback. 
 
Have a wonderful holiday season and thank you again for all you do! 

Jean Hartnett, Administrator2

The Best is Yet to Come



Security 
To all employees, 

 
Just a reminder that the old parking lot down by
the Cavanaugh Center now belongs to the VA
and they patrol that now from time to time and
will tow any unauthorized vehicles. The new
parking area just west of the visitor lot is for
Purple permit holders, so only those with a

purple parking permit are authorized to park in
that lot. Lastly, the visitor parking lot in the front

horseshoe of our building is for visitors only.
Please be respectful of that so our visitors have
a place to park when they come to visit family
and friends. I am in the process of having the
signs put back up to mark off where the visitor
and employee parking starts and stops, but if

you park on the east side of the visitor area, use
the speed bump as a reference. From the speed
bump to Woolworth Ave is Visitor parking, and

any employees parked in that area will be
ticketed. If you have any questions, please feel

free to contact me by email or you can call
7615. 

 
~Chief of Security - Carlisle Conolley~ 

What is Happening in Your 
Department?

Administration
GET SURVEY READY 

 
Soon you will see the

mandatory make-up come
from Staff Development for
those who were unable to
go to the mandatory Town

Hall presentation on
November 15th. Please

take a look at this
PowerPoint to get survey

ready! 
 
 

 
Please see the

Staff
Development
Board for Self-

Learning
Opportunities.  

 

Staff 
Development
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Safety
Extension cords may
not be used 
Power strips are
permitted for patient
care equipment ONLY
(Hospital Grade: UL
1363A or UL 60601-
+1) 
Microwaves, coffee
makers & refrigerators
must be directly
plugged into an outlet 

 

http://dchc.douglascounty-ne.gov/recreation-calendars/


What is Happening 
in Our Community?

NAMES TO KNOW 
Administrator
Jean Hartnett

Chief Operations Officer
Todd Stubbendieck

Chief Nursing Officer
Shannan Bradley
Medical Director
Dr. Karina Bishop

STR Program Director

Compliance Officer
Vacant

Molly Motsinger

Director of Finance
DeDe WIll

Director of Pharmacy
Erin Nelson

Director of Support Services
Jan Hankey

Clinical Director - LTC
Dr. Nichelle Horton-Brown
Clinical Director - STR

Dr. Eyad Kakish
Board of Commissioners/Trustees

Clare Duda 
Marc Kraft 

Mary Ann Borgeson 
Mike Boyle 

James Cavanaugh 
PJ Morgan 

Chris Rodgers

STAFF UPDATES

DCHC FACEBOOK

TOASTMASTERS CLUB

EMPLOYEE TOWN HALL

Douglas County Health Center is
now on Facebook! Check out all

of the wonderful work we are
doing by following our page to

keep you up-to-date on
happenings! Search Douglas

County Health Center or
DCHCOmaha

The Toastmasters International is a
non-profit educational organization that
teaches public speaking and leadership

skills. The DCHC Toastmasters Club
meets every Monday at 12:00 PM in the
Town Hall. This is voluntary, so please
make sure to attend on your break. For
more information, please contact Evelyn

at 7440

Join us on Thursday,
December 20th for
another Employee

Town Hall!  
7:30-8:30 AM 

10:00-11:00 AM 
3:30-4:30 PM
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GIVE YOURSELF A 
PAT ON THE BACK!
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The Kudos Program was implemented in June 2018 as a way to create social
wellness in our building, creating stronger relationships between employees
and making DCHC a family bond. Please help recognize our August winners
who were nominated by fellow employees for going "above and beyond" their

daily duties!

See page 8 of newsletter to learn how to nominate your fellow employees!

Those who are recognized please stop 

by the Dietary Office to receive a pin of 

recognition!

For Ed Henningsen's
retirement party, they put it
all together and served up
a memorable occasion for
Ed. The efforts put forth
were spectacular! They
can plan my retirement

party!

"Lindsey Braun had all of the
new Christmas decorations

donated for the lobby. Thank
you, Lindsey!" 

 

Lindsey Braun 
~Pharmacy~

Kim Anderson 
~Nursing~

Ann Conrad,
Leslie Laux

and Joe Otto

Lindsey Braun 
~Pharmacy~

Bob Radcliff 
~Dietary~Jan Hankey, 

Jenna Roeding, & Alisa McCoy 

"Not only is Kim a great
"physical" caregiver, she
also fosters the social,
emotional and spiritual
needs of her patients.
She is a real asset to

DCHC!"

"Lindsey went out of her way to help
another department in need. Thank

you, Lindsey, for all of your hard
work!"

"For meeting with the nurse managers before they went live
with the tray ticket changes. Jan and her team's approach
worked extremely well. They first described the problem

they wanted to solve, all the options they considered, then
explained how the change would improve efficiency and

resident care. They were prepared with an answer for every
question and listened to the NMs when they asked

questions and provided suggestions. I think more than
anything Jan and her team made the NMs feel included in
the implementation process. They were able to walk away
from the meeting feeling like they were part of a solution

and not just being informed of a change."

"Bob went above and
beyond on a holiday and

came in to assess a patient
who had specific diet
restrictions. He even

brought special food items
for this patient."
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HOLIDAY PICTURE COMPETITION 
"Behind the Scenes"

6 Thank you all for participating!



Holiday Wellness Challenge 
 

"Everything Wellness" 
DCHC Healthy Directions

Located in the lower level family room. 
Open to all employees during their shift. Please see Security down the hall to sign
out a badge to utilize the room. 

Ongoing Wellness Opportunities 
~KUDOS~
A locked box is located on the lower level hallway between the front desk and
employee time clock. Utilize "Kudos" to recognize employees @ DCHC who go
above and beyond their daily duties. 
Fill out a slip (located at the box) explaining what the employee did to exemplify
going "above and beyond". Each month employees who were nominated will receive
a pin and be featured in the Monthly Newsletter 

~Noon Walks~

~Stress Management Room~

Meet at Employee Health on designated lunch breaks.  
Encourage each other to "get your steps" during the work day.  
Indoor and outdoor walking IS permitted.  7

Tips and Tricks to Avoid that Holiday Weight Gain 
  
 
 
 
 
 
 
 
 
 
 
 
 

For those of you in enrolled in Project ZERO, remember  
Last weigh-in is January 7th - 9th in Employee Health. 

 
Employees who do not gain weight will receive a $5.00 gift card!!! 

 

Tip #1 Don’t Skip Meals 
- Saving your appetite for a holiday party? Skipping meals may result in over

eating. 
Tip #2 Eat Smaller Portions 

- Take small portions of a variety of foods. This will allow you to sample
everything without over indulging on second and third helpings.  

Tip #3 Socialize Away From Food 
- When socializing, move your conversation away from the food. This will help you

minimize unconscious nibbling.  
Tip #4 Keep Moving  

- After dinner, get some physical activity. This is a great time to go for a walk with
family members or toss the ball in the back yard.



Work 
Anniversaries:  
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Ralph Russell- 22 years 
Judith Genovesi- 21 years 

Sharron Lott- 21 years 
Agnes Ngute- 15 years 
Scott Runyan- 15 years 
Mary Conner- 14 years  

Dorothy Ngamelue- 13 years 
Victoria Bodnar- 12 years 

Susan Kuhl- 10 years 
Lisa Gonzales Jimmerson- 9 years 

Rita McLaughlin- 9 years 
Susan Christianson- 9 years 
Essowazina Kaoute- 8 years 

Mandee Fox- 7 years 
 Laurie Levering- 6 years 

 Susan Meisenbach- 6 years 
Judy Delgado- 5 years 

Kim Woodward- 5 years 
Sarah Wilson- 5 years  
DeNora Rife- 4 years  
Rehna Musa- 4 years 
Cora Dorau- 3 years 

 
 
 

Mercy Uduh- 3 years 
Shirley Haynes- 3 years 

Takesha Flakes- 3 years  
Whitney Foster- 2 years 
Agnes Kanunde- 1 year 
Akayme Jones- 1 year 

Biancha Rogers- 1 year  
Elizabeth Broekemeier- 1 year 

Lucas Stiehl- 1 year 
Malia Harris- 1 year   
Mary Rapp- 1 year 

Patricia Ramirez Jeronimo- 1
year  

Sacon Cross Pakieser- 1 year  
Takiyah Sayers-Pargo- 1 year  

Tariyona Broadway- 1 year 
Tracey Gabehart- 1 year 

 
 
 
   
 
 



Expand Your 
Knowledge & Skills

Computer & E-mail  

Stay connected: Emergency: 7799 
Administration: 3946 

Admissions: 6064 
Central Supply: 7372 

Clinic, PHC: 6396 
Compliance: 7324 

Computer Service (Help
Desk): 3663 
Dietary: 7382 

Employee Health: 7823 
Housekeeping:7386 

Laundry: 7368 
Nursing Office: 7313 

Personnel: 7318 
Rec Therapy: 7413 
Security Desk: 7463 

Staff Development: 7444 
 
 
 
 
 

101
October 1st - December 31st 

2018  
Join Phil Alley in the Lobby 

Level Computer Lab.  
 
 
 

M-W-F 7:30-8:30am  
Tu-Th 2:00-3:00pm
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Please continue to watch your email for any
additional training that may become avaliable



Douglas County Health Center 
Foundation News

10

Congratulations to one of the Douglas
County Health Center Board of

Directors, Renuga Vivekanadan, MD
for receiving the Midlands Business

Journal 40 Under 40 award! 
As Associate Professor of Medicine and Assistant Dean of Strategy and Accreditation
at Creighton University School of Medicine, Dr. Renuga Vivekanadan has utilized her
passion for medicine by leading an antimicrobial stewardship for CHI Health system in

Nebraska and Iowa for the past 5 years, which has reduced C Diff readmission by
10% resulting in $600,000 cost savings, reducing overall expense of the antimicrobial

stewardship program by $1,300,000. Vivekanadan has received 6 clinical research
grants, published 46 journal abstracts, written 20 manuscripts and delivered 19 invited
lectures. Prior to serving as Assistant Dean of Strategy and Accreditation, she served

as the Associate Program Director for the Internal Medicine Residency program at
Creighton. In 2015, she was awarded the Department of Medicine, James F. Sullivan

Award and was recognized by the CHI Health Board of Directors with the 2018
Leadership Excellence Award. In 2016, as a part of her role as Medical Director for

Antimicrobial Stewardship and Epidemiology for CHI, Vivekanadan build programming
and processes to respond to new mandates from the Centers for Disease Control,

which required hospitals to implement management practices to improve and measure
the appropriate use of antibiotics. Alongside a physician partner, she co-founded a

business that leverages tele-medicine to consult with critical access hospitals to
provide antimicrobial stewardship management. Vivekanadan received a Doctor of
Medicine degree from the Medical University of the Americas, St. Kitts & Nevis in
2007. In 2011, she completed her Internal Medicine and Pediatrics Residency at

University of Nebraska Medical Center. She completed an infectious disease
fellowship at Creighton in 2013. 

 
This is an incredible award for someone who is a physician, leader in the community,

entrepreneur and educator. Thank you, Renuga, for your continued support to the
Douglas County Health Center!



DEMENTIA 
 

Vascular Dementia 

Frontotemporal Dementia

Lewy body dementia (LBD) is a progressive brain disorder in which Lewy bodies 
(abnormal deposits of a protein called alpha-synuclein) build up in areas of the 

brain that regulate behavior, cognition, and movement.

Vascular dementia is a decline in thinking skills caused by conditions that block or 
reduce blood flow to the brain, depriving brain cells of vital oxygen and nutrients.

Frontotemporal dementia (FTD) or frontotemporal degenerations refers to a group 
of disorders caused by progressive nerve cell loss in the brain's frontal lobes (the 
areas behind your forehead) or its temporal lobes (the regions behind your ears).
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The Explanation

https://www.lbda.org/go/what-lbd-0t

Lewy body dementia (LBD)

https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia/vascular-
dementia

https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-
dementia/frontotemporal-dementia

Mixed Dementia
Mixed dementia is a condition in which abnormalities characteristic of more than 

one type of dementia occur simultaneously. Physicians may also call mixed 
dementia "Dementia – multifactorial."

https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia/mixed-
dementia

Information retrieved from https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia
&  https://www.lbda.org/go/what-lbd-0t

https://www.lbda.org/go/what-lbd-0
https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia/vascular-dementia
https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia/frontotemporal-dementia
https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia/mixed-dementia


10 Survival Tips for Nurses 
Working the Night Shift 
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Although the duties and responsibilities are no different for a nurse that works after the sun is down,
the night shift (or shift work) does present unique challenges. The workplace atmosphere and schedule

related to the night shift requires a nurse to make significant adjustments to his or her daily routine
and personal life. With the majority of patients asleep during the late shift, nurses must also find ways

to manage what is considered a less busy (or less stressful) workload in between the continuous
monitoring of patients throughout the night. 

 
While shifts vary according to a healthcare facility or hospital, the typical night shift is between the
hours of 11:00 p.m. and 7:00 a.m. Some nurses may start a shift as early as 8:00 p.m.  At the end of a
night shift, nurses return home where they usually rest and rejuvenate in the early hours of the day.

Unfortunately, sleeping throughout the day is sometimes difficult to achieve. Once awake, a night
nurse often tends to their personal life, and then remains up until it’s time for their next shift. 

 
“One factor to take into consideration when working the night shift is it might take some time for your
body to adjust to a night shift schedule,” Joy Becker, a nurse from the D.C.-based overnight infant care

agency Let Mommy Sleep said. 
 

Learning how to adapt to a different sleep schedule is one of the hardest obstacles that a night shift
nurse must overcome – especially since their sleeping pattern is one that is in reverse to the majority

of the population, including their family and friends. 
 

Below you will find 10 survival tips for nurses that work the night shift:

1. Get an adequate amount of sleep 

2. Use caffeinated products wisely 

3. Make healthier meal and snack choices 

4.  Monitor your health 

5. Bond with your co-workers 

6. Find constructive ways to keep busy 

7. Exercise or get active to stay alert 

8.  Create a healthy balance on the home front 

9. Learn how to accommodate the circadian clock 

10. Get home safely 

 

Retrieved from: https://everynurse.org/survival-tips-nurses-working-night-shift/

https://everynurse.org/survival-tips-nurses-working-night-shift/


Because we're QAPI!
[Verse 1] 

It might be bragging what I'm 'bout to say 
Nurses, Doctors, EVERYONE is what it takes 
Douglas County Health Center, FIVE STAR 
To get STARS, you gotta care, it's our way 

 
[Chorus] 

(Because we're QAPI) 
Clap along if you feel like we're over the moon 

(Because we're QAPI) 
Clap along if you feel like QUALITY is the truth 

(Because we're QAPI) 
Clap along if you know what QUALITY is to you 

(Because we're QAPI) 
Clap along if you feel like that's what you wanna do 

 
[Bridge] 

Bring us down 
Can't nothing bring us down 

Our STAR's too high to bring us down 
Can't nothing bring us down, I said 

Bring us down 
Can't nothing bring us down 

Our STAR's too high to bring us down 
Can't nothing bring us down, I said 

 
[Chorus] 

(Because we're QAPI) 
Clap along if you feel like we're over the moon 

(Because we're QAPI) 
Clap along if you feel like QUALITY is the truth 

(Because we're QAPI) 
Clap along if you know what QUALITY is to you 

(Because we're QAPI) 
Clap along if you feel like that's what you wanna do 
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Music to the instrumental of "Happy" by Pharrell Williams

Lyrics created by Director of Support Services, Jan Hankey. Thank you, Jan!



Strawberry Santas

Ingredients Instructions
1. On a cutting board, slice the stem off the strawberry (try to cut it as “flat” as 
possible since the Santa-berries will use that as a base). 
2. Cut the top third of the strawberry, this will be used as the “hat”. 
3. In a mixing bowl, beat cream cheese, honey or powdered sugar, and 
vanilla. Mixture will be thick so it’s best that the cream cheese really is at room 
temperature. 
4. Place creamed mixture inside a zip bag (or a piping bag) and snip one 
corner off. Make this first cut a bit larger since you are filling the “faces” first. 
5. Top strawberry base with cream mixture, top with the strawberry hats, and 
squeeze additional mixture on top of the hat. 
6. Next, snip the opposite corner or the bag (or change your piping tip) and 
make a smaller opening. Use this end to decorate “Santa’s” jacket buttons. 
7. Use mini chocolate chips or chocolate sprinkles to decorate Santa’s eyes. 
Serve immediately or store in the refrigerator up to 3 days.

16 ounce package fresh 
California strawberries, washed 
8 ounces cream cheese, 
softened at room temperature* 
4 tablespoons honey, or 
4 tablespoons powdered sugar 
1 teaspoon vanilla extract 
mini chocolate chips, to 
decorate 

Retrieved from: https://www.foodnetwork.com/recipes/alton-brown/baked-macaroni-and-cheese-recipe-193952414

https://www.foodnetwork.com/recipes/alton-brown/baked-macaroni-and-cheese-recipe-1939524

