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OWNERSHIP VULNERABILTY

Ultimately, we take ownership of Learning new and challenging

our own development and concepts requires emotional strength.

embrace the learning journey. The CHALLENGE Learning involves letting go of control.
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Incremental

Learning is letting go of old habits, High-level learning requires faith and
beliefs, and ideas that no longer risk. The more we learn the more we
serve us. come to terms with our limitations.




Cultivating a New Leadership Mindset
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