
Announcing founderFM.org
A community for women founders and learners to create real-world impact.

April 1, 2021 — We are excited to announce the launch of FounderFM, a community pairing women to opportunities that
allow them to learn, develop, and practice new on-the-job skills across technical roles.

Women make up 47%1 of all employed adults in the U.S., have received nearly 57% of all Bachelor Degrees and half the
Science and Engineering degrees since the 1990s, but account for only 15% of engineering and 26% of the computer and
mathematical sciences workforce2. Of these women working in tech, Asian women make up just 5% of that number while
Black and Hispanic women account for 3% and 1%, respectively. Despite national conversations about the lack of
diversity in tech, women continue to miss out on employment opportunities in this field disproportionately.

The events of 2020 have further disrupted workplaces and the workforce. Under the highly challenging circumstances of
the COVID-19 pandemic, many employees are struggling to complete or even keep their jobs. Women, in particular, have
been negatively impacted. Women are more likely to have been laid off or furloughed during the COVID-19 crisis3, stalling
their careers and jeopardizing their financial security. The pandemic has intensified challenges that women already faced.
Many working mothers have historically worked a "double shift"—a full day of work, followed by hours spent caring for
children and doing household labor. Now the supports that made this possible—including school and childcare—have
been upended. More than one in four women are contemplating downshifting their careers or leaving the workforce
entirely. Companies risk losing women leadership, including future women leaders, unwinding years of progress toward
gender diversity in the workforce4.

At founderFM, our goal is to help fix the "broken rung" problem affecting the access women have to professional growth,
career advancement, or opportunity to pivot to new job roles. Mid-career apprentices join the founderFM community to
learn and develop new skills, practice by working on real-world projects and products, and receive active mentorship by
working alongside founders and experienced industry professionals inspired by helping others achieve growth goals.

If you are a founder with a project under development or an idea that you're excited to get off the ground, sign up to be
part of our founder team. We will provide you access to learners at our cost in return for your commitment to teach, grow,
and mentor our learners.

If you are an industry professional that would like to volunteer your time to mentor women in tech or women entering
technical roles, sign up to be part of our mentoring community. If you are an investor or otherwise in a position to donate
to our mission to provide opportunities to women learning tech and women founders, please contact us to hear how you
can best contribute to the cause.

And, if as a mid-career woman you find yourself wanting to explore opportunities that allow you to pivot, grow, or
accelerate your career in tech, be sure to sign up for one of our apprenticeship opportunities. We support both part-time
and full-time roles and pay competitively.

Our commitment is to invest 1 million dollars in this community focused on helping others achieve their greatest potential
as they work hard to develop the skills they need, find the job they want, and build the career they love.

Learn more by visiting our website at https://founderfm.org.
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4 Based on the Women in the Workplace report published in September 2020 by McKinsey & Company

3 Based on research and report from McKinsey Global Institute titled COVID-19 and gender equality: Countering the regressive effects.

2 Based on research performed by the National Girls Collaborative Project.

1 Based on data available on the U.S. Department of Labor website (see Labor-Force-bySex-Race-and-Hispanic-Ethnicity report).
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