STATE OF NEW YORK

8209

| N SENATE

April 17, 2020

Introduced by Sen. KENNEDY -- read twi ce and ordered printed, and when
printed to be conmitted to the Conmittee on Fi nance

AN ACT to anmend the executive law, in relation to establishing the
of fice of racial equity and social justice

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The executive law is anmended by adding a new article 15-D
to read as follows:
ARTICLE 15-D
OFFI CE OF RACIAL EQUITY AND SOCI AL JUSTI CE

Section 328-e. Definitions.
328-f. Ofice of racial equity and social justice; director,
organi zati on and enpl oyees.
328-g. Functions, powers and duties of the office.

8 328-e. Definitions. As used in this article, the following terns
shall have the follow ng neanings:

1. "Ofice" neans the office of racial equity and social justice.

2. "Director"” neans the director of the office of racial equity and
social justice.

3. "Equity" means fair and just opportunities and outcones for al
i ndi vi dual s.

4. "Social justice" neans every individual deserves to benefit from
the sane economic, political and social rights and opportunities, free
fromhealth disparities, regardless of race; socioeconom c status; age
sex, including on the basis of gender identity or orientation; religion
disability; or other characteristics.

5. "Race" neans a social construct that artificially divides people
into distinct groups based on characteristics such as physical appear-
ance, including color; ancestral heritage; cultural affiliation;
cultural history:; ethnic classification; and the social, econonic and
political needs of a society at a given period.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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6. "lnequity" neans systenatic and patterned differences in well-being
that di sadvant age one group in favor of another caused by past and
current decisions, systens of power and privilege, and policies.

7. "Individual racism' neans explicit or inplicit pre-judagnent bias or
di scrimnation by an individual based on race.
8. "Institutional racisn' neans policies, practices, and procedures

that work better for sonme nmenbers of a conmmunity than others based on
race.

9. "Racial equity and social justice" neans changes in policy, prac-
tice and allocation of state resources so that race or social justice
constructs do not predict an individual's success, while also inproving
opportunities and outcones for all people.

8§ 328-f. Ofice of racial equity and social justice; director, organ-
ization and enployees. 1. The office of racial equity and social justice
is hereby created within the executive departnment to have and exercise
the functions, powers and duties provided by the provisions of this
article and any other provision of |aw

2. The head of the office shall be the director of the office., who
shall serve as the chief equity officer for the state of New York and
shall be designated as managenent confidential in the nonconpetitive
class in accordance with the civil service law. The director shall be
the chief executive officer of and in sole charge of the admnistration
of the office. The director shall be entitled to receive reinbursenent
for expenses actually and necessarily incurred by himor her in the
performance of his or her duties.

3. The director may, fromtine to tine, create, abolish, transfer and
consolidate bureaus and other units within the office not expressly
established by |law as he or she may determ ne necessary for the effi-
cient operation of the office, subject to the approval of the director
of the budget.

4. The director may appoint, in accordance with the civil service | aw
such deputies, assistants, and other officers and enpl oyees, conmittees
and consultants as he or she nay deem necessary, prescribe their powers
and duties, fix their conpensation, and provide for reinbursenent of
their expenses within the anbunts appropriated therefor.

5. The director may request and receive fromany departnent., division

board, bureau, conm ssion or other agency of the state or any politica
subdi vision thereof or any public authority, staff and other assistance,
information, and resources as will enable the office to properly carry
out its functions, powers and duties.

8 328-g. Functions, powers and duties of the office. The office shal
have the follow ng functions, powers and duties:

1. To act as the official state planning and coordinating office for
changes in policy, practice and allocation of state resources so that
race or social justice constructs do not predict an individual's
success, while also inproving opportunities and outcones for all people,
and performng all necessary and appropriate services required to
fulfill these duties.

2. To establish, oversee, nmanage, coordinate and facilitate the plan-
ning., design and inplenentation of the state's racial equity and social
justice action plan, such plan shall incorporate and enbed racial equity

and social justice principles and strategies into operations, prograns,
service policies and comunity engagenent to elimnate inequity, insti-
tutional racismand individual racismin the state, and shall include
racial equity and social justice training for all state enployees.
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3. To advise and assist the state agencies in devel oping policies,
plans and prograns for elimnating institutional racism and inproving
racial equity and social justice.

4. To performracial equity and social justice reviews and nake recom
nendations for inproving managenent and program effectiveness pertaining
to racial equity and social justice, including, but not limted to, an
annual racial equity and social justice inpact statenent which shal
acconpany the executive budget.

5. To establish, oversee, manage a racial equity and social justice
advisory cocmmittee, the conposition and duties of such committee as
deternmined by the director.

8§ 2. This act shall take effect on the thirtieth day after it shal
have becone a | aw.




