WES MOORE, Governor Ch. 128

Chapter 128

(House Bill 1386)

AN ACT concerning

Education — Emplesee School Employee Antibias Training and-Heleeaust

Edueatien-Study — Requirements

%%%&t#aﬁﬁg& requiring the State Department of Educatlon#%sﬁ%eﬁ%

ern—PBeard: to develop guidelines for
an antibias tramlng program for school emplovees requiring each county board of
education s ceriain n c to offer training based on the guidelines;
providing for the schedule and manner of the training:; reguiring—the—State

BY adding to

Article — Education

Section 6-129

Annotated Code of Maryland

(2022 Replacement Volume and 2023 Supplement)

SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF MARYLAND,

That the Laws of Maryland read as follows:

Article — Education

6-129.
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AN ANTIBIAS TRAINING PROGRAM FOR SCHOOL EMPLOYEES.

(2) THE GUIDELINES DEVELOPED UNDER THIS SUBSECTION SHALL:

() BEINCLUSIVE;

(I1) INCORPORATE LESSONS IN CULTURAL AWARENESS;

(I11) AIM TO REDUCE IMPLICIT BIAS;

(Iv) BE CULTURALLY RESPONSIVE TO THE NEEDS OF
EDUCATORS AND STUDENTS;

(V) RAISE AWARENESS OF BIASES, PREJUDICES,
INTOLERANCES, AND DISCRIMINATION FACED BY AFRICAN AMERICANS, NATIVE
AMERICANS, ASTIAN AMERICANS AND PACIFIC ISLANDERS, HISPANIC AMERICANS,
AND OTHER HISTORICALLY MARGINALIZED RACIAL AND ETHNIC MINORITIES;

(vi) COMBAT PREJUDICES FACED BY HISTORICALLY
MARGINALIZED RELIGIOUS MINORITIES, INCLUDING ANTISEMITISM AND
ISLAMOPHOBIA;
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(VII) SEEK TO ACHIEVE SCHOOLS THAT ARE MORE INCLUSIVE
AND TOLERANT OF STUDENTS, FACULTY, AND STAFF REGARDLESS OF AN
INDIVIDUAL’S RACE, NATIONAL ORIGIN, MARITAL STATUS, SEXUAL ORIENTATION,
GENDER IDENTITY, RELIGION, ANCESTRY, PHYSICAL ATTRIBUTES, SOCIOECONOMIC
STATUS, FAMILIAL STATUS, OR DISABILITY; AND

(Vii1) BE EVIDENCE-BASED.

(3) IN DEVELOPING THE GUIDELINES, THE DEPARTMENT SHALL
INCORPORATE LESSONS LEARNED FROM REAL LIFE INCIDENTS OF
DISCRIMINATORY BULLYING, HARASSMENT, OR INTIMIDATION REPORTED IN
ACCORDANCE WITH § 7-424 OF THIS ARTICLE.

(4) THE DEPARTMENT PERIODICALLY SHALL UPDATE THE
GUIDELINES REQUIRED UNDER THIS SUBSECTION.

(B) (1) EACHCOUNTY BOARD SHALL, IN CONSULTATION WITH TEACHERS
AND OTHER PUBLIC SCHOOL EMPLOYEES, DEVELOP AN ANTIBIAS TRAINING BASED
ON THE GUIDELINES DEVELOPED UNDER SUBSECTION (A) OF THIS SECTION.

(2) IF THE COUNTY BOARD HAS AN ANTIBIAS TRAINING IN PLACE
BEFORE THE DEPARTMENT ISSUES ITS GUIDELINES, THE COUNTY BOARD SHALL, IN
CONSULTATION WITH TEACHERS AND OTHER PUBLIC SCHOOL EMPLOYEES, UPDATE
ITS TRAINING TO INCORPORATE THE PRACTICES IDENTIFIED IN THE GUIDELINES.

(¢) (1) EVERY OTHER YEAR, EACH COUNTY BOARD SHALL TRAIN EACH
PUBLIC SCHOOL EMPLOYEE WHOSE JOB DUTIES INCLUDE FREQUENT INTERACTION
WITH STUDENTS USING ITS ANTIBIAS TRAINING.

(2) ANTIBIAS TRAINING SHALL BE JOB-EMBEDDED, PAID
PROFESSIONAL DEVELOPMENT TRAINING THAT IS PROVIDED DURING
NONTEACHING TIME.

(3) TO THE EXTENT PRACTICABLE, THE TRAINING SHALL:

() BE OFFERED IN A PEER-TO-PEER SETTING;

(11) TAKE A HALF DAY OR LESS TO COMPLETE:; AND

(1I11) INCORPORATE LESSONS LEARNED FROM INCIDENTS OF
BULLYING, HARASSMENT, OR INTIMIDATION IN THE COUNTY, REPORTED IN
ACCORDANCE WITH § 7-424 OF THIS ARTICLE.
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Approved by the Governor, April 25, 2024.





