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Next Steps classes give you the opportunity to learn more about what we at 
Connection Pointe believe, what our purpose is and what it means to be a part of our 
church.  You will be able to ask questions, build relationships and take next steps in 
your spiritual walk with God.   
 
We are thrilled that you’ve accepted the invitation to journey with us through this 
four-week series.  We believe that when you’ve completed the series you will have 
grown spiritually, made new friendships and become more deeply engaged in the 
life of our church.  We want to welcome you into our church body and we are 
excited to walk alongside you! 
 

Next Steps Teacher Contact: 
Chris Fowler, Connections Pastor 
Chris.Fowler@connectionpointe.org 
 
 
Objectives of Week 3  
 

1. Learn the 3 circles that make up your ________________________. 
 
 

2. Take the DISC personality assessment and the ________________________ 
assessment. 

 
 

3. Discover and identify your ________________________ gifts. 
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Why We Serve  
 
Serving is ________________________ and ________________________ for believers in Christ. 
 
John 13:34-35 
 
1 John 3:18 
 
Our purpose in life is directly tied to the ______________________, _____________________,  
 
________________________ and ________________________ God has given us. 
 
 
Once you are ________________________ of your passions, values, personality and 

spiritual gifts, it makes it easier for you to ________________________ how you can best  

________________________ God. 

 
 

The 3 Circles of Personality  
 
Scriptural references: 
Romans 8:28 
Ephesians 2:10 
 
Complete the diagram below: 
 

  



3 
 

Your Core Values / Passion 
 
When God made you, He planted within you certain things that you value deeply.   
 
They are hardwired into your heart.  These things are your ________________________. 
 
 
 
Through your life experiences, God has begun to make them clear to you.  These are 

the things you ________________________ and hold as very ________________________.  

They explain ________________________ you come by your ________________________. 

 
 
Much of what we say or do is motivated by ________________________.   
 
 
As we evaluate where we might ________________________ in our church and our  
 
________________________, it is important to understand our ________________________. 
 
 
 
God uses ________________________ along with ________________________ all our  
 
________________________, the good and the bad, to prepare us for His  
 
________________________. 
 
 
 
 

 
 
 
Complete the Passion Worksheet on the Next Page 
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PASSION Worksheet 
 

What if questions ...  
What if I know I could not fail at something, what would I do? What legacy would I 
like to leave at the end of my life? What would my friends say I am enthusiastic 
about? What conversations would keep me up late at night?   
 
________________________________________________________________________________ 
 
_________________________________________________________________________________ 
 
_________________________________________________________________________________ 
 
People/Issues/Causes/Ministry 
Another way to help assess passion is to identify people groups, issues/causes and 
church functions (or ministries) that you feel strongly about. Which areas, events or 
initiatives have you heard about or experienced that have had an effect on you?  List 
them. 
 
 
 
 
 
 
Experience 
List the top 1-5 experiences you’ve had in your life that you enjoyed doing and felt 
fulfilled either in the church or outside of the church. Briefly describe what you did 
and why it was meaningful to you. The experience can be part of your family / 
personal life, education, vocation, or spiritual.  
 

1 ______________________________________________________________________________ 
 

2 ______________________________________________________________________________ 
 

3 ______________________________________________________________________________ 
 

4 ______________________________________________________________________________ 
 

5 ______________________________________________________________________________ 
 
 
Likewise, as with positive experiences, God also uses painful experiences in our lives. 
Sometimes it is through life’s difficulties that God uses us the most to prepare us for 
future work. In Pastor John S. Dickerson’s book I Am Strong, he reminds us that “God 
has the capacity to repurpose your pain and conflict for bigger good than you can 
imagine.  When you surrender your pain, you obtain a guaranteed outcome – God 
working some great purpose through it.”   Examine those areas in your life that may 
fuel an undiscovered passion. 
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Passion Conclusion  
 
Look for an underlying theme or pattern in your answers for the preceding 
questions. Is there a particular group of people you enjoy being with or are you 
consistently being drawn to a need? Do you find that you like to be in a creative role 
where you can build things from scratch? Or do you like to be in the background 
meeting with people who are hurting? Are you drawn to a specific cause or feel 
strongly about a particular church function or ministry? Even the things we 
complain about the most may very well be a passion area and should be prayerfully 
submitted to God to determine if God wants you to get involved (in a constructive 
way!).   
 
Understanding your passion is not easy for everyone. Remember this is a process, a 
journey of discovery.  But as you learn more about yourself and passion, you can 
move toward working and serving in an area that brings meaning to your life.  
 
Based on my answers and experiences, I sense I have a passion for:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



DISC Personality Test

1. Total  _______________________________ Never Rarely Sometimes Often Always

I am motivated and decisive.

I enjoy doing multiple tasks at once

I thrive in a challenge-based envrionment

I think about tasks above others or myself.

I am motivated by accomplisment and authority.

2. Total  _______________________________ Never Rarely Sometimes Often Always

I enjoy influencing and inspiring people.

I am optimistic about others.

I tend to be the life of the party.

I think about motivating people.

I am motivated by recognition and approval.

3. Total  _______________________________ Never Rarely Sometimes Often Always

I thrive in consistent environments over changing ones.

I prefer specifics over generalizations.

I enjoy small groups of people.

I prefer being a member of a team over leading the team.

I am motivated by stability and support.

4. Total  _______________________________ Never Rarely Sometimes Often Always

I typically do not take big risks

I love tasks, order and details.

I am right most of the time.

I comply with clearly defined rules.

I am motivated by quality and correctness.
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Discovering Your Personality  
D 
“D”s are direct and decisive; they are risk takers and problem solvers. 
They are more concerned with completing tasks and winning than 
they are with gaining approval from people. Though the internal 
drive tends to make them insensitive to those around them, “D”s 
are not afraid to challenge the status quo, and they thrive when it 
comes to developing new things. They need discipline to excel, 
and they respond to direct confrontation. The greatest fear of a 
“D” is to be taken advantage of, and even despite their possible 
weaknesses—which include an aversion to routine, a tendency to 
overstep authority, an argumentative nature, and a habit of taking on 
too much—they place a high value on time and use their innovative 
thinking to accomplish difficult tasks and conquer challenges. 

D / I 
“D/I”s are curious concluders who place emphasis on the bottom line 
and work hard to reach their goals. They are more determined than 
they are inspirational, yet their high expectations and standards for 
themselves and those around them typically causes them to make 
quite an impact, motivating others to follow them. They have an 
array of interests and can become distracted by taking on too many 
projects. They often need to focus, prioritize, and simply slow down. 
Because “D/I”s thrive on activity and forward motion, they like to 
accomplish tasks through a large number of people. 

 
Biblical Examples: Joshua (Joshua 1), Noah (Genesis 6-9), Sarah 
(Genesis 16, 1 Peter 3:6) 

I 
“I”s are inspiring and impressive. Enthusiastic, optimistic, impul- 

sive, and emotional—they tend to be creative problem solvers and 
excellent encouragers. They often have a large number of friends, 
but they can become more concerned with approval and popularity 
than with getting results. An “I”s greatest fear is rejection, but they 
thrive when it comes to motivating others. Their positive sense of 
humor helps them negotiate conflicts. Though they can be inattentive 
to details and poor listeners, they can be great peacemakers and 
effective teammates when they control their feelings and minimize 
their urge to entertain and be the center of attention. They value 
lots of human touch and connection. 

I / D 
“I/D”s are persuaders who are outgoing and energetic. They enjoy 

large groups and use their power of influence to attain respect and 
convince people to follow their lead. Sometimes they can be viewed 
as fidgety and nervous, but it comes from their need to be a part 
of challenges that have variety, freedom, and mobility. “I/D”s could 
benefit from learning to look before they leap and spending more 
time being studious and still. They make inspiring leaders and know 
how to get results from and through people. 

 
Biblical Examples: John the Baptist (Luke 3), Peter (Matthew 16 
and 26, Acts 3), Rebekah (Genesis 24) 

S 
“S”s are steady and more reserved. Because they are stable and 
predictable, they do not like change, and they thrive in secure, 
non-threatening environments. They are often friendly and un- 
derstanding as well as good listeners and loyal workers who are 
happy doing the same job consistently. With an incredible ability to 
forgive, reliable and dependable “S”s tend to make the best friends. 
Their greatest fear, however, is loss of security, and their possible 
weaknesses naturally include not only resistance to change, but 
also difficulty adjusting to it. They can also be too sensitive to 
criticism and unable to establish priorities. In order to avoid be 
taken advantage of, “S”s need to be stronger and learn how to say 
“no.” They also like to avoid the limelight, but when given an 
opportunity to genuinely help others, they will gladly rise to the 
occasion. They feel most valued when they have truly helped 
someone. 

S / D 
“S/D”s are quiet leaders who can be counted on to get the job done. 

They perform better in small groups and do not enjoy speaking in 
front of crowds. Though they can be soft- and hard-hearted at the 
same time, they enjoy close relationships with people, being carefu
not to dominate them. Challenges motivate them, especially ones that 
allow them to take a systematic approach. Because this personality 
style tends to be determined, persevering through time and
struggles, they benefit from encouragement and positive
relationships. 

 
Biblical Examples: Martha (Luke 10:38-42), Job (Job 1:5, James 5:11) 

C 
“C”s are compliant and analytical. Careful and logical lines of thinking 

drive them forward, and accuracy is a top priority. They hold high 
standards and value systematic approaches to problem solving. 
Though they thrive when given opportunities to find solutions, they 
tend to ignore the feelings of others and can often be critical and 
downright crabby. Verbalizing feelings is difficult for them, but when 
they are not bogged down in details and have clear-cut boundaries, 
they can be big assets to the team by providing calculated “reality 
checks.” The “C”s biggest fear is criticism, and their need for 
perfectionism is often a weakness, as is their tendency to give in 
when in the midst of an argument. However, they are thorough in all 
activities and can bring a conscientious, even-tempered element to 
the team that will provide solid grounding. They value being correct 
the most. 

C / D 
“C/D”s are cautious and determined designers who are consistently 
task-oriented and very aware of problems. Sometimes viewed as 
insensitive, they do care about individual people but have a difficult 
time showing it. They often feel they are the only ones who can do the 
job the way it needs to be done, but because of their administrative 
skills, they are able to bring plans for change and improvements 
to fruition. “C/D”s have a tendency to be serious and could benefit 
from being more optimistic and enthusiastic. Despite their natura
drive to achieve, they should concentrate on developing healthy 
relationships and simply loving people. 

 
Biblical Examples: Bezealeel (Exodus 35:30-36, 8, 37:1-9), Jochebed 
(Exodus 1:22-2:4), Jethro (Exodus 2,18) 
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Discovering Your Personality 
D / S 
“D/S”s are attainers and achievers with an ability to persevere. They 
are more active than passive, but they possess a kind of calm sen- 
sitivity and steadiness that makes them good leaders. They seem to 
be people oriented but can easily be dominant and decisive when it 
comes to tasks and project planning. They strive to accomplish goals 
with fierce determination that comes from strong internal drive, but 
they could benefit from contemplative and conservative thinking as 
well as spending more time focusing on relationships. 
 
Biblical Examples: Daniel (Daniel 1-6), Job (Job 1:5, James 5:11), 
Martha (Luke 10:38-42) 

D / C 
“D/C”s are challengers and can either be determined students or
defiant critics. Being in charge is important to them, yet they care 
little about what others think as long as they get the job done. They 
have a great deal of foresight and examine every avenue to find the 
best solution; they prefer to work alone. Though they fear failure 
and the lack of influence, they are motivated by challenges and can 
often be excellent administrators. They can benefit from learning to 
relax and paying more attention to people. 

 
Biblical Examples: Malachi (Malachi 4), Nathan (2 Samuel 12:1-13), 
Nahum (Nahum 1-3) 

I / S 
“I/S”s are influential counselors who love people, and it’s no surprise 

that people love them. They live to please and serve, and they tend to 
be good listeners. Looking good and encouraging others is important 
to them, as is following through and being obedient. They often lack 
in the area of organization and can be more concerned with the 
people involved than they are with the task at hand. However, they 
can be center stage or behind the scenes with equal effectiveness, 
and they shine when it comes to influencing and helping others. 
 
Biblical Examples: Barnabas (Acts 4, 9, 11-15), Elisha (1 Kings 19, 
2 Kings 2-3), Nicodemus (John 3, 7, 19) 

I / C 
“I/C”s are inspiring yet cautious assessors who are excellent com-

municators through the combination of concerned awareness and 
appreciation of people. They excel in determining ways to improve 
production. They tend to be impatient and critical, and they can also 
be overly persuasive and too consumed by the desire to win. “I/C”s 
like to work inside the box, and they could benefit from trying new 
things and caring less about what others think. This personality type 
often possesses a gift for teaching; they are generally dependable 
when it comes to paying attention to details and getting the job done.

 
Biblical Examples: Miriam (Exodus 15-21), Ezra (Ezra 7-8), Shu-
nammite Woman (2 Kings 4:8-37) 

S / I 
“S/I”s are inspirational counselors who exhibit warmth and sensi- 
tivity. Tolerant and forgiving, they have many friends because they 
accept and represent others well. Their social nature and desire to 
be likable and flexible makes them inclined to be overly tolerant and 
non-confrontational. “S/I”s will benefit from being more task-oriented 
and paying more attention to detail. Kind and considerate, they 
include others and inspire them to follow. Words of affirmation go 
a long way with this personality type, and with the right motivation, 
they can be excellent team players. 

 
Biblical Examples: Mary Magdalene (Luke 7:36-47), Barnabas (Acts 
4, 9, 11-15), Elisha (1 Kings 19, 2 Kings 2-13) 

S / C 
“S/C”s are diplomatic and steady, as well as detail-oriented.  Stable 
and contemplative, they like to weigh the evidence and discover the 
facts to come to a logical conclusion. More deliberate, they prefer 
to take their time, especially when the decision involves others. 
Possible weaknesses include being highly sensitive and unable to 
handle criticism, and they also need to be aware of the way they 
treat others. Operating best in precise and cause-worthy projects, 
the “S/C”  can be a peacemaker; this makes them a loyal team 
member and friend. 

 
Biblical Examples: Moses (Exodus 3, 4, 20, 32), John (John 19:26- 
27), Eliezer (Genesis 24) 

C / I 
“C/I”s pay attention to the details. They tend to impress others by 
doing things right and stabilizing situations. Not considered ag- 
gressive or pushy, they enjoy both large and small crowds. Though 
they work well with people, they are sometimes too sensitive to what 
others think about them and their work. They could benefit from 
being more assertive and self motivated. Often excellent judges of 
character, they easily trust those who meet their standards. They 
are moved by genuine and enthusiastic approval as well as concise 
and logical explanations. 
 
Biblical Examples: Miriam (Exodus 15-21, Numbers 12:1-15), Ezra 
(Ezra 7, 8) 

C / S 
“C/S”s are systematic and stable. They tend to do one thing at a 
time—and do it right. Reserved and cautious, they would rather 
work behind the scenes to stay on track; however, they seldom take 
risks or try new things and naturally dislike sudden changes in their 
environments. Precisionists to the letter, they painstakingly require 
accuracy and fear criticism, which they equate to failure. Diligent 
workers, their motivation comes from serving others. 

 
Biblical Examples: Esther (Esther 4), Zechariah (Luke 1), Joseph 
(Matthew 1:1-23) 
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OPPORTUNITIES FOR PERSONAL GROWTH 
 

If you are a “D” – Dominant, Direct, Task oriented, Decisive, Organized, 
Outgoing, Outspoken 

 
A. Strive to listen to other people more attentively.  
B. Try to be less controlling and domineering. 
C. Develop a greater appreciation for the opinions, feelings and desires of 
others.  
D. Put more energy into personal relationships. 
E. Show your support for the other team members. 

 
 

If you are an “I” – Influential, Interested in people, Witty, Easygoing, Outgoing, 
People oriented 

 
A. Weigh the pros and cons before making a decision; be less impulsive.  
B. Remember to help with tasks more. 
C. Exercise control over your actions, words and emotions.  
D. Focus more on details and facts. 
E. Remember to slow down your pace for other people.  
F. Talk less; listen more. 

 
 

If you are an “S” – Steady, Stability, Analytical, People oriented, Introverted 
 

A. Consider how change is healthy. Try to change more willingly.  
B. Be more direct in your interactions. 
C. Focus on overall goals of your family or group rather than specific 
procedures.  
D. Deal with confrontation constructively. 
E. Develop more flexibility. 
F. Try to show more initiative. 

 
 

If you are a “C” – Compliant, Competent, Task oriented, Goal oriented, 
Introverted 

 
A. Concentrate on doing the right things – not just doing things right.  
B. Be less critical of others’ ideas and methods. 
C. Respond more quickly to accomplish others’ goals. 
D. Strive to build relationships with other people and family members.  
E. Be more decisive. 
F. Focus less on facts and more on people. 
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SO WHAT DOES ALL THIS MEAN?  

1. Examining Four Personality Types  

 “D” Choleric 3%  
 “I” Sanguine 11%  
 “S” Phlegmatic 69%  
 “C” Melancholy 17%  

2. Elements that Help to Develop Your Personality  

 ________________________ 

 ________________________ 

 ________________________ 

 ________________________ 

 
Therefore, if anyone is in Christ, he is a new creation; the 
old has gone, the new has come!  
2 Corinthians 5:17  

 

3. Exploring the different areas of Your personality  

 ________________________ 

 ________________________ 

 ________________________ 

Today we’re trying to discover your... ________________________. 

Truly, truly, I say to you, he who believes in Me, the works that I 
do, he will do also; and greater works than these he will do; 
because I go to the Father. John 14:12  
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Understanding Spiritual Gifts 
 
Scriptures about Spiritual Gifts 
 
1 Corinthians 12:4-5 
1 Corinthians 12:1 
 
 
We are called to be ________________________ of them and we are to  
 
________________________ them. 
 
1 Timothy 4:14a 
1 Peter 4:10 
 

Purpose of Spiritual Gifts 
 

1. ________________________ of the Church to carry out its ministry until 

________________________ returns; equipping of the ________________________ ; 

for the common ________________________ serving one another. 

 
2. ________________________ God. 

 
Scriptures about the purpose of Spiritual Gifts 
 
Ephesians 4:11-12 
1 Corinthians 12:7 
1 Peter 4:10 
 

Benefits of Spiritual Gifts 
 

1. We will have a better understanding of ________________________ for our lives. 

2. There is no room for ________________________ and/or ________________________. 

3. Preserve the ________________________ as we embrace each other’s 

________________________. 

Scriptures about the benefits of understanding Spiritual Gifts 

Ephesians 2:10 
1 Corinthians 12:12, 14-18, 27 (from the Message) 



Spiritual Gifts Survey

This is not a test, so there are no wrong answers.  The Spiritual Gifts Survey  consists of 80 statements.

Some items reflect concrete actions; other items are descriptive traits; and still others are statements of

belief.

Select the one response you feel best characterizes yourself and place that number in the blank 

provided.  Record your answer in the blank beside each item.  Do not spend too much time on any one

item.  Remember, it is not a test.  Usually your immediate response is best.

Please give an answer for each time.  Do not skip any items.  Do not ask others how they are 

 answering or how they think you should answer.  Work at your own pace.

Your response choices are:

5 - Highly characteristic of me/definitely true for me

4 - Most of the time this would describe me / be true for me

3 - Frequently characteristic of me / true for me about 50% of the time

2 - Occasionally characteristic of me / true for me about 25% of the time

1 - Not at all characteristic of me / definitely untrue for me

1 I have the ability to organize ideas, resources, time, and people effectively.

2 I am willing to study and prepare for the task of teaching.

3 I am able to relate the truths of God to specific situations.

4 I have a God-given ability to help others grow in their faith.

5 I possess a special ability to communicate the truth of salvation.

6 I have the ability to make critical decisions when necessary.

7 I am sensitive to the hurts of people.

8 I experience joy in meeting needs through sharing possessions.

9 I enjoy studying.

10 I have delivered God's message of warning and judgement.

11 I am able to sense the true motivation of persons and movements.

12 I have a special ability to trust God in difficult situations.

13 I have a  strong desire to contribute to the establishement of new churches.

14 I take action to meet physical and practical needs rather than merely talking about or

planning to help.

15 I enjoy entertaining guests in my home.

16 I can adapt my guidance to fit the maturity of those working with me.
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17 I can delegate and assign meaningful work.

18 I have an ability and desire to teach.

19 I am usually able to analyze a situation correctly.

20 I have a natural tendency to encourage others.

21 I am willing to take the initiative in helping other Christians grow in their faith.

22 I have an accute awareness of the emotions of other people, such as loneliness, pain,

fear and anger.

23 I am a cheerful giver.

24 I spend time digging into facts.

25 I feel that I havea  message from God to deliver to others.

26 I can recognize when a person is genuine/honest.

27 I am a person of vision (a clear mental portrait of a preferable future given by God). 

I am able to communicate vision in such a way that others commit to making the

vision a reality.

28 I am willing to yield to God's will rather than question and waiver.

29 I would like to be more active in getting the gospel to people in other lands.

30 It makes me happy to do things for people in need.

31 I am successful in getting a group to do its work joyfully.

32 I am able to make strangers feel at ease.

33 I have the ability to plan learning approaches.

34 I can identify those who need encouragement.

35 I have trained Christians to be more obedient disciples of Christ.

36 I am willing to do whatever it takes to see others come to Christ.

37 I am attracted to people who are hurting.

38 I am a generous giver.

39 I am able to discover new truths.  

40 I have spiritiual insights from Scripture concerning issues and people that compel

me to speak out.

41 I can sense when a person is acting in accord with God's will.

42 I can trust God even when things look dark.

43 I can determine where God wants a group to go and help it get there.

44 I have a strong desire to take the gospel to places where it has never been heard.

45 I enjoy reaching out to new people in my church and community.

46 I am sensitive to the needs of people.

47 I have been able to make effective and efficient plans for accomplishing the goals

of a group.

48 I often am consulted when fellow Christians are struggling to make difficult decisions.
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49 I think about how I can comfort and encourage others in my congregation.

50 I am able to give spiritual direction to others.

51 I am able to present the gospel to lost persons in such a way that they accept the Lord

and his salvation.

52 I possess an unusual capacity to understand the feelings of those in distress.

53 I have a strong sense of stewardship based on the recognition that God owns all things.

54 I have delivered to other persons messages that have come directly from God.

55 I can sense when a person is acting under God's leadership.

56 I try to be in God's will continually and be available for His use.

57 I feel that I should take the gospel to people who have different beliefs from me.

58 I have an acute awareness of the physical needs of others.

59 I am skilled in setting forth postive and precise steps of action.

60 I like to meet visitors at church and make them feel welcome.

61 I explain Scripture in such a way that others understand it.

62 I can usually see spiritual solutions to problems.

63 I welcome opportunities to help people who need comfort, consolation, 

encouragement and counseling.

64 I feel at ease in sharing Christ with nonbelievers.

65 I can influence others to perform to their highest God-given potential.

66 I recognize the signs of stress and distress in others.

67 I desire to give generously and unpretentiously to worthwhile projects and ministries.

68 I can organize facts into meaningful relationships.

69 God gives me messages to deliver to His people.

70 I am able to sense whether people are being honest when they tell their religious 

experineces.

71 I enjoy presenting the gospel to persons of other cultures and backgrounds.

72 I enjoy doing little things that help people.

73 I can give a clear, uncomplicated presentation.

74 I have been able to apply biblical truth to the specific needs of my church.

75 God has used me to enourage others to live Christlike lives.

76 I sense the need to help other people become more effective in their

ministries.

77 I like to talk about Jesus to those who do not know Him.

78 I have the ability to make strangers feel comfortable in my my home.

79 I have a wide range of study resources and know how to secure information.

80 I feel assured that a situation will change for the glory of God even when the situation

seems impossible.

Jen.Hazel
Typewritten Text
14



Scoring Your Survey

YOUR SCORE

LEADERSHIP

ADMINISTRATION

TEACHING

KNOWLEDGE

WISDOM

PROPHECY

DISCERNMENT

EXHORTATION

SHEPHERDING

FAITH

EVANGELISM

APOSTLESHIP

SERVICE/HELPS

MERCY

GIVING

HOSPITALITY
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Spiritual Gifts List 
LifeWay Christian Resources 
 

 
 
Discover Your Spiritual Gifts! 
Gene Wilkes 

 
Ken Hemphill defines a spiritual gift as “an individual manifestation of grace from the Father that 
enables you to serve Him and thus play a vital role in His plan for the redemption of the world.”i Peter 
Wagner defines a spiritual gift as “a special attribute given by the Holy Spirit to every member of the 
Body of Christ according to God’s grace for use within the context of the Body.”ii I like to use this 
definition: 

 
A spiritual gift is an expression of the Holy Spirit in the life of believers which empowers them to serve 
the body of Christ, the church. 

 
Romans 12:6-8; 1 Corinthians 12:8-10, 28-30; Ephesians 4:11; and 1 Peter 4:9-11 contain representative 
lists of gifts and roles God has given to the church. A definition of these gifts follows.iii

 

 
Leadership - Leadership aids the body by leading and directing members to accomplish the goals and 
purposes of the church. Leadership motivates people to work together in unity toward common goals 
(Rom. 12:8). 

 
Administration - Persons with the gift of administration lead the body by steering others to remain on 
task. Administration enables the body to organize according to God-given purposes and long-term goals 
(1 Cor. 12:28). 

 
Teaching - Teaching is instructing members in the truths and doctrines of God’s Word for the purposes 
of building up, unifying, and maturing the body (1 Cor. 12:28; Rom. 12:7; Eph. 4:11). 

 
Knowledge - The gift of knowledge manifests itself in teaching and training in discipleship. It is the 
God-given ability to learn, know, and explain the precious truths of God’s Word. A word of knowledge 
is a Spirit-revealed truth (1 Cor. 12:28). 

 
Wisdom - Wisdom is the gift that discerns the work of the Holy Spirit in the body and applies His 
teachings and actions to the needs of the body (1 Cor. 12:28). 

 
Prophecy - The gift of prophecy is proclaiming the Word of God boldly. This builds up the body and 
leads to conviction of sin. Prophecy manifests itself in preaching and teaching (1 Cor. 12:10; Rom. 
12:6). 

 
Discernment - Discernment aids the body by recognizing the true intentions of those within or related 
to the body. Discernment tests the message and actions of others for the protection and well-being of the 
body (1 Cor. 12:10). 

 
Exhortation - Possessors of this gift encourage members to be involved in and enthusiastic about the 
work of the Lord. Members with this gift are good counselors and motivate others to service. 
Exhortation exhibits itself in preaching, teaching, and ministry (Rom. 12:8). 
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Shepherding - The gift of shepherding is manifested in persons who look out for the spiritual welfare of others. 
Although pastors, like shepherds, do care for members of the church, this gift is not limited to a pastor or staff member 
(Eph. 4:11). 

 
Faith - Faith trusts God to work beyond the human capabilities of the people. Believers with this gift encourage 
others to trust in God in the face of apparently insurmountable odds (1 Cor. 12:9). 

 
Evangelism - God gifts his church with evangelists to lead others to Christ effectively and enthusiastically. This 
gift builds up the body by adding new members to its fellowship (Eph. 4:11). 

 
Apostleship - The church sends apostles from the body to plant churches or be missionaries. Apostles motivate the 
body to look beyond its walls in order to carry out the Great Commission (1 Cor. 12:28; Eph. 4:11). 

 
Service/Helps - Those with the gift of service/helps recognize practical needs in the body and joyfully give assistance to 
meeting those needs. Christians with this gift do not mind working behind the scenes (1 Cor. 12:28; Rom. 12:7). 

 
Mercy - Cheerful acts of compassion characterize those with the gift of mercy. Persons with this gift aid the body by 
empathizing with hurting members. They keep the body healthy and unified by keeping others aware of the needs within 
the church (Rom. 12:8). 

 
Giving - Members with the gift of giving give freely and joyfully to the work and mission of the body. Cheerfulness 
and liberality are characteristics of individuals with this gift (Rom. 12:8). 

 
Hospitality - Those with this gift have the ability to make visitors, guests, and strangers feel at ease. They often use 
their home to entertain guests. Persons with this gift integrate new members into the body (1 Pet. 4:9). 

 
God has gifted you with an expression of His Holy Spirit to support His vision and mission of the church. It is a 
worldwide vision to reach all people with the gospel of Christ. As a servant leader, God desires that you know how He 
has gifted you. This will lead you to where He would have you serve as part of His vision and mission for the church. 

 
Download the Spiritual Gifts Survey from LifeWay.com. 

 
Gene Wilkes is pastor of Legacy Church, Plano, Texas. This article was adapted from Jesus on 
Leadership: Developing Servant Leaders, by Gene Wilkes (LifeWay Christian Resources 1998). 
  

 
 
 
 
 

 
i Ken Hemphill, Serving God: Discovering and Using Your Spiritual Gifts Workbook (Dallas: The 
Sampson Company, 1995), 22. 
ii Your Spiritual Gifts Can Help Your Church Grow by C. Peter Wagner, Copyright © 1979, Regal Books, Ventura, CA 
93003. Used by permission, 42. 
iii These definitions exclude the “sign gifts” because of some confusion that accompanies these gifts and because 
they are difficult to fit into ministries within a typical church’s ministry base. 
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What’s Next? 
 
 
Review Your Spiritual Gifts 
 
 

 Can you validate any of these gifts through experience?   
 
 
 
 
 

 Were you surprised by any of them (perhaps they need validating to determine if they are a 
true gift or not? 

 
 
 
 

 Did you expect to see a gift(s) that did not rank higher on your assessment (perhaps they 
truly are a gift, and again, needs validating through experience)? 

 
 
 
 
 
Do not be too concerned with determining the “exact” gifts right now if they are unclear.  With 

________________________ and ________________________ , you’ll start developing them and begin to 

understand and notice the Spirit’s empowerment through the exercising of your gifts. 

 

 

The true indicator is your sense of ________________________, sustainable ________________________, 

seeing others ________________________ using your gifts and knowing God is being 

________________________ (results are not driven by your own efforts.) 

 

Review your serving profile with people who know you well. 

 Identifying passion is the hardest thing to do for most people, so do not be discouraged if 
this something that is challenging for you to articulate. 

 Pray for God to reveal your passion.  He will over time. 
 Try serving in different areas to gain different experiences (in church and/or in your 

community) 
 Talk to a trusted friend about what you discovered about your passion. 



Ideas for Using Your Gifts

These are a few ways you can serve at Connection Pointe.  Although there are more, this will help you begin

thinking!

Family Ministry Arts Connections Small Groups Ministry Support Care Ministry Outreach & 

Missions

Facility 

Support/ 

Craftsmanship

I'm interested in 

helping the next 

generation 

realtionships, learn 

about Christ and to 

address age-

appropriate issues.

I'm interested in 

helping to 

communicate 

God's Truth by 

using my artisitc 

and technical skills.

I'm interested in 

providing a warm, 

comfortable and 

safe environment 

where people can 

hear God's 

message.

I'm interested in 

helping people 

build relationships 

with each other in 

groups while 

encouraging one 

another in their 

spiritual journey.

I'm interested in 

helping people find 

the right resources 

and connections at 

church where they 

can deepen their 

faith in God.

I'm interested in 

extending help to 

those experiencing 

difficult challenges 

in their lives.

I'm interested in 

helping people 

locally, nationally 

and internationally.

I'm interested in 

using my 

specialized skills to 

help maintain our 

facility to be 

welcoming to our 

guests.

Roles: Roles: Roles: Roles: Roles: Roles: Roles: Roles:

Birth - 5th grad 

small group 

leaders

Music & Vocals 1837 Café Adults/ General 

College

Office Help Cancer Care Community 

Impact

Trade Skills

Middle School 

small group 

leaders

Photography/  

Videography

Children's Host 

Team

The Net Library Marriage Holiday Project Go Team

High School small 

group leaders

Graphic Design Host Team Men Communion Prep Prayer Team Mission Trips Maintenance 

(Indoor / Outdoor)

Children's Worship Camera Operator Connection Corner Women Reception Desk Marriage Mentor Global Care Teams

Large Group 

Leaders

Stage Manager Security Team Sports/Fitness 

Volunteers

Divorce Care Child Sponsorship

Pi(e) Day
Coaches Lighting Assistant Ushers Grief Share

Children's 

Production 

(lighting, audio, GT)

Audio Support Children's Ministry 

Supply Prep

Miscarriage/ 

Infertility Support

Project Classroom

Social Media Disability Ministry

Visitation Team

Which if any of these are an area where you would like to try serving?

In what areas are you already serving at Connection Pointe and in your community?

Next Steps
• Discuss your personality and spiritual gifts with someone who knows you.
• Don't miss next week as we talk about how you can use your gifts to serve others.
• Keep in mind that sometimes you have to try multiple serving areas before you find the most comfortable fit for you.  If you 

try serving in one particular area and it's not a great fit, don't quit serving altogether.  Just ask for help to find a new place to 
use your gifts.
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Serving Profile Summary 
 

My Spiritual Gifts 
 
 
 
 
 
 
 
 
My Abilities 
 
 
 
 
 
 
 
My Passions 
 
 
 
 
 
 
Ways I’m Currently Serving (at Connection Pointe and in the Community) 
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