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You the Coach
Fun, Energetic and Engaging – In having a connection with the players will help with motivation. They will feed off the coach's 
energy. If you stand about and don’t interact with them, often you will see them get bored, distracted or uninterested.

Know the game – It may be your 1st season coaching or your 10th, having a basic understanding of the rules and structure of soccer 
will help a lot. Away from the field it is always good to educate yourself even by watching games of tv, YouTube videos/tutorials, do 
coaching courses (CYSA will help fund some of these). We are always learning; it will help you and the players.

Be prepared – Going to practices or games without a plan can be detrimental. Obviously, a lot of things can change be it the number 
of kids available, the personnel that are available (best players may be missing) or it may be the size/surface of the field, but you 
need to have at least an outline of what you plan to do, work on and will try to implement, while being adaptable at the same time. It is 
very beneficial to have a session plan of activities thought out and written down before a practice. 

Know your team – Not just getting to know their names but what helps them be their best. This can be done by understanding what 
position they like to play, where they do best of the field, what motivates them to do better or what frustrates them. Different players 
react to different types of feedback, some are self motivated, some need constant guidance and encouragement, how can you as a 
coach help get the best out of each player?

Putting the players first – As great as winning is, Canton Youth Soccer is about player development and enjoyment. Players should 
get roughly 50% playing time each game and over the course of the season. It is good to ensure that everyone is involved and plays 
their part. We want to keep players involved in the sport as it is good for many different reasons including physical and mental health 
as well as social aspects as they make and play with friends. Neither you or the team will be judged on your wins and loss record.



Setting Team Values, Rules and Goals

Team Values and Rules – you as a coach, with the help of the players can help set values and standards in which the team can 
agree upon to uphold through the season. As a coach you can help educate the players on these values too. This will help not only 
develop the players on the field, but off it too. Some values could be –

Teamwork – working together to achieve set goals or targets. If someone if having a bad day and not playing great, help them rather 
than discourage them.

Respect – give full attention to those who are speaking, always listen, show good manners – Positive Coaching Alliance (great 
resource for coaches) phrase for respect is to ‘respect the R.O.O.T.S’ – Rules, Opponents, Officials, Teammates and Self.

Commitment – every time you show up to practice and games you give your best. You do not come to goof around or not try hard.

Integrity – Do the right thing, even if no one is watching. Just because it isn’t yours or you didn’t do it, does not mean you just need 
to ignore it. For example, picking up trash left behind on the field, throw it away, leave the facility how you found it, clean and tidy.

Enjoyment – As a team they will have lots of fun and enjoyment if they work hard and work together, this will be rewarded. For 
example, this can be rewarded by playing their favorite game to end practice.

No Bullying – if anyone sees or hears bullying, they should know that they can approach the coach and let them know about it in a 
private and confidential manner. Each case can be handled in the appropriate way by the coach. Following any complaints of bullying, 
this should be brought to the attention of the Travel coordinator  - Matt McCabe (Girls) / Joe Roach (Boys)



Setting Team Values, Rules and Goals Cont.

Team Goals – These give the players attainable targets that can be achieved throughout the season that are more than just ‘let’s go 
win every game’. 

These goals can be a reflection of previous seasons. Maybe the team won only 2 games last season, can they win 3 this season or 
maybe the team conceded 30 goals last season, can they make that less this season.

If it is a strong team that won a lot of games last season, can you repeat the success but involve more players to score the goals (do 
not just rely on the 1 or 2 best players), or can you combine as a team and make a certain number of passes before scoring. Or 
maybe in winning games as a team you conceded 15 goals through the season, can you work harder defensively to make this 
number smaller.

Individual goals within the team – As well as setting team goals can you give individuals something to work towards. Can a 
goalkeeper keep a shut out. If a player didn’t score a goal in the past, can they score this season. If a player only plays one position, 
can they have a better understanding of each and  different roles/positions on the field. If they are the best player, can they, as a 
leader, help their teammates get better or be more involved in the game. If they are really good with their left foot, can they improve 
on their right foot.

There are lots of ways to improve individuals and a team over the course of a season. Setting these goals to be achievable and 
attainable are key. Rather than going all out for a big goal, can it be broken down into more manageable targets. Once a goal/target is 
hit, can they then try for another one, realigning the goal/focus, still aiming to achieve the main goal.



Types of Learners
When coaching, there are many ways to get your point across. You need to understand the preferred learning styles within the group 
too so each time you step in to coach be sure to explain things clearly but also show a demonstration if possible. If you can not 
demonstrate, ask a player to do so. This will give all learners a clearer understanding. 

▪Auditory – These learners understand things best when something is described to them clearly and carefully

▪Visual – These learners prefer to see something being done so they can process it themselves and grasp what is expected of them

▪Kinesthetic – These learners learn by doing. Demonstrate and explain to them what is expected and then allow the players to 
practice. Starting off slow and picking up the speed or difficulty while to perform it.

To ensure players have a solid understanding of what they are learning you can gage this by  using a question-and-answer technique 
or having them demonstrate. This will show you, as the coach, how much they understand of what is being asked.

In soccer it is best to cater to all three of the above when coaching, describing what is expected, while demonstrating and then letting 
them practice what is expected. To further help coach players in practices and games, there are different ways to intervene to coach.



The role of the Director of Coaching (DoC)

In having a Director of coaching, Canton Youth Soccer coaches have access to a professional coach that can help in many different 
ways –

Weekly communication to all – Each week you will receive an email from the DoC that will recap on things that have been noticed 
through the previous week which can be learned upon and shared with all coaches

Weekly session plans – Attached to the weekly email will be session plans that will follow a theme and will be suitable for the level 
of your team be it 7v7, 9v9 or 11v11. These can be used in full or you can take pieces of the sessions to build into your own. They will 
be a good resource for you through the season.

Working with different teams each week – The DoC will attend at least 2 practices and a game through the season for each team. 
Practices can be ran by the DoC or in partnership with the coach. This can be used as an opportunity to observe a professional coach 
or work alongside them and share ideas on how to make certain ideas and practices work for you and your team. Communication will
happen a day or 2 before the session is due to take place via email or phone. You can discuss what you want to work on and the DoC
will plan a specified session around that topic. They will then coach it at the time and venue of your practice.

Coaching resource – You can communicate with the DoC for help or assistance on sessions throughout the season. If not available 
to come along to the session, they can send you plans and ideas that you can cater to the needs and ability of your team.

All things soccer –The DoC is available to help and discuss all things soccer from practices to game day. If you are struggling to find 
positions/formations that suit the team/players, tactics on how to maximize players contribution or anything else, the DoC can be 
reached and will follow up as soon as possible via phone call or email if not able to speak in person.

Game Day Feedback – On game days the DoC will come to games and observe the coaches - giving feedback on their sideline 
demeanor and coaching. They will also offer ideas that can help the team in games and practices.

Player observations – The DoC will observe players on game days and in practices. In having a understanding of how the player is 
in these scenarios will help provide an unbiased opinion when forming teams and placements for the next season ahead.



Practices 

What should a practice look like?

How to plan a session.

Types of coaching and how to get 
your point across

Pillars of Development



What should a practice look like

In order to run a successful practice, there are many different elements that go into the thinking and implementing to help it go as 
smooth as possible. These can be broken down into multiple parts that should be considered each time.

Prior to session – Planning and organizing – When planning a session there are multiple things to be considered including -

▪ Is it goal orientated – Does your plan have set objectives? You need to have a definitive aspect of the game you wish to work on, if 
you try to work on too much and overload the players with information, it will not be of benefit. Choose on topic and develop upon 
that. You don’t want to have a session that jumps from Shooting, to defending, to throw ins, to corner kicks. A lot of these aspects can 
be taught within a game setting. Focus on a technical component that your players need to improve upon and develop that in the 
phases of your practice.

▪Is it game like – Does your session look like it would in a game. Coaches want to refine skills like throw in and goal kicks but we do 
not need to spend a long duration of practice doing these things. You can incorporate the coaching of this into the scrimmage phase 
of your practice. Taking a couple of minutes to explain what you want to see and then putting it into action. Can you make each 
exercise relatable to a game – If working on passing, ask, where might this happen in a game? Paint a picture for the players to
understand where and why we do these activities.

▪Is there repetition – to continually get better at something you need to do in numerous times. Giving players the opportunity to do lots 
of repetitions with the same skill helps build muscle memory and a better understanding of what and how to do it. Doing the same skill 
correctly multiple times will  benefit them more than doing it once. For example, If doing a shooting exercise, incorporate dribbling or 
having the players moving before they shoot. Standing in line with 10 other players can be slow and boring therefore they get
distracted, don’t pay attention and lose focus at the task at hand.



What should a practice look like Cont.

▪Is the practice challenging? – Are you getting the most out of the practice, are the players working hard and getting success.is it too 
hard, is there a way you can adapt the plan to make it easier but still trying to get a similar outcome. Can you challenge the better 
players while not making it too hard for the weaker players – Can you get the better players to help and assist the weaker players –
helping to develop leadership and communication skills of a player too.

▪No Lines, No Laps, No Lectures – An easy way to remember how to keep a session active is to follow the three simple rules –

1. No lines – Have players moving as much as possible. Having long lines will only allow the players to lose focus, get distracted 
and misbehave – as many repetitions as possible will bring around more improvement.

2. No Laps – It is an easy way to kill time in a session but try to utilize the soccer ball in fitness elements of the session. Having 
players run laps means you are not engaged with them. Keep them in your playing area do soccer specific movements will help 
increase their soccer stamina while also working on their individual skill set.

3. No lectures – the more time you spend talking to the players or explaining an exercise, the less likely they are to focus on what is 
being said. Keep your coaching points short and to the point. To gauge understand ask quick response questions and get them 
back playing.



Phases of a practice
In planning a session, you should try to have each session follow a similar outline. Once you have chosen your topic or aspect in which 
you want to work on and develop can you cater the session 

▪Free Play – As players arrive can you get them involved in a soccer activity straight away. If its 1 player – do a skills challenge –
Juggles etc. 2 players can play a 1v1, 4 players 2v2 and so on. This not only has the players engaged right away but also less likely 
prevents them for getting hurt as they are not hitting shots or hurting each other in a non controlled environment

▪Warm up – Once most not all players have arrived and your practice is due to start, have the players do a warm up activity. This can 
involve a ball or not. It is important that all players warm up their muscles before each session. With the 7v7 players, though young, 
we should be able to incorporate a couple of stretches to their warm up so they get used to the idea of stretching before activities to 
prevent injury as they get older.

▪Technical – This is where we work on the skill or topic of the session. Breaking it down for the players into manageable tasks, then 
working our way up to the end result. For example – possession – starting with passing in pairs or threes, can they move the ball in 
different ways (different parts of the foot, different amount of touches before passing), then can we incorporate a pattern to play in –
pass to a player, move to a new area to create space to make the area as big as possible. Then can we add in a passive defender.
Being passive they can apply pressure but not win the ball, great a game like scenario that will still give the players possessing the 
ball success.

▪Tactical / skill – taking what we learned in the technical phase, can we add in competition to challenge the players. Make it individual 
challenges, small groups/teams. If you add in defenders they can now try to win the ball.

▪Conditioned game / scrimmage – Playing a condition game to end puts all you practiced into a game like scenario with conditions that 
reward success for what you have worked on in the session. Possession condition game could be having 2 teams playing on a field 
suitable for scrimmage but rather than scoring goals they get a goal for every successful pass they make. You can then finish the 
session with a scrimmage with goals but still encourage and reward the the possession aspect too. 



Types of coaching

We have all had experiences when we are doing something, trying to get into the flow of it and someone keeps interrupting and
stopping us. This happens in sport too. Players can start to get into a rhythm, then they all have to stop because one or two people 
may not be getting it right. If this continually happens, players start to get frustrated and uninterested. To prevent this we can coach in 
different ways –

▪‘FREEZE’ – Whole group coaching – Very common when learning a new skill or wanting to address the whole team. Having everyone 
stood still and watching you allows you to make your point or introduce a new aspect to work upon, rather than having to explain
yourself multiple times

▪1 on 1 – If an individual is struggling, you want to help them or you want to set them a new challenge to test them, you can pull them
aside and show them on an individual stetting. Breaking down the skill for them, you can work with them side by side to ensure they 
have a better understanding, before reintroducing them back into the activity 

▪Concurrent Coaching – Continually talking to and individual or a team while the game or activity goes on. This is very common in 
game / scrimmage situations as you can’t or don’t want to distract players too much therefore give them guidance while in play. 



4 Pillars Of Development 
When developing the full player there are 4 main aspects that can be 

developed in practices and games. 

Technical (Skill) Development
▪ Ball control – receiving, second touch 

Passing – long and short
▪ 1v1 moves
▪ Shooting
▪ Heading – age applicable
▪ Shielding

Tactical Development
▪ Systems of play suited to number of players 

on field – Formations and line ups
▪ Learning positional roles
▪ Essential game elements – overlaps, give 

and go, switching play, etc.
▪ Recognizing the other team’s tactics

Physical Development
▪ Speed
▪ Endurance
▪ Strength
▪ Agility
▪ Flexibility.

Mental Development
▪ Focus
▪ Concentration
▪ Confidence
▪ Decision making, anticipation, perception
▪ Team atmosphere and environment



Game Day –
Preparation and 
Expectations



Game Day
Before the game

Communication with other team – Confirm where and when the game is to be played for both home and away games. Good to 
establish these lines of communication a few days before the game. On game day if the weather is not great, keep the other coach
posted about field conditions or likewise reach out to see if the game is still on in their town.

Communication with your team – Have the parents reach out to you to confirm availability for the games. This is to help you with 
your planning too. If players know they will not be there at the weekend, it is good to know this is advance. It is understandable if a 
player is sick on the day but good communication will allow for better planning.

Equipment – Make sure you have everything you need including –

▪ Games balls (if home team)

▪ Coaches Pass – needs to be worn during all BAYS and 3rd grade games.

▪ 2 copies of the roster printed out to hand to the referee – BAYS games only (4th to 8th grade) - Printed off from CYSA website 

▪ Watch / timer - to keep track of game times / substitutions

▪ Pinnies (when allowed) for goalie / subs / if needed an alternate jersey color

▪ Corner flags for home games (emails get sent out about who picks these up and who drops them off each game day).



Game Day
Before the game Cont.

Game plan – Before the game you should have an idea of your starting team and how you want to see them play ie formation / can 
they work on what was practiced during the week / try something new. This will help you when giving a team talk before the game,
setting the team up, giving them their objectives as well as coaching through the game if all the players understand what they are 
meant to do.

Warm up – A good warm up is vital to get the players engaged in the task at hand. Having the same routines each week will allow for 
consistent game day preparation. A good warm should consist of dynamic stretching, individual touches on the ball, group / team 
passing and a small sided game / possession that gets the heart rate and body ready for the game. 

If players turn up late, are not focused, just lazily kicking the ball around or not moving at all, they will not be mentally of physically 
ready for the game. Establishing a routine, conditions the body (and mind) into getting prepared for the games.

Talk to referee and opposing coaches at the field – Confirm game times / length of halves / any special rules in place (covid 
specific). Always good to be well mannered to the officials and the opposition. Set an example for the players to follow.



Game Day 
During the game

Communication is a big part of helping individuals and the team – Be positive and encouraging through out the game –

▪ Talking onto the field – Coach the consequence of the players decision, rather than making the decision for the players. Do not 
commentate on the play, do not try to control each player and each move, let the players make their own decisions and learn from
what they did well or didn’t. The more you speak, the more likely the players will be to the more you scream and shout on to the field, 
the more likely the players will tune out the ‘noise’. Be short and specific with what you say.

▪ Try to coach the players on the field but off the ball – the player on the ball has a lot to think about. Help their team mates to get 
into better positions to help the player on the ball. If in attack move the defenders up the field away from their own goalie, being closer 
to the play and engaged will keep them focused on the game. If defending, have the forward players working back to help. Working
as a team.

▪ Talk to the substitutes – On the field the players have a lot to try and focus on. On the bench they can be talked to on an individual 
level, allowing specific information to be communicated more effectively. Tell them what they did well or what they could do differently 
next time. Give the substitutes objectives for when they go on to the field. Keep the subs engaged and watching the game too. A lot of 
players learn from watching their peers and working out what is going well or not so well, use this as an opportunity to help the 
individual and the team.

▪ Remain positive  - though we can all get frustrated, keep your emotions in check. Stay positive and continue to encourage players 
no matter what the score. Always good give constructive criticism but sandwich with a positive comment, reinforcing the good points 
of the game, sandwiching the point in which they can do better.

▪ Respect the officials and their decisions – We are all human, sometimes mistakes are made, and we learn from them. Referees 
will not be on the field purposefully trying to make bad calls. A lot of referees in BAYS a high school aged, encourage them, we want 
to keep them involved in the game for as long as possible.



Game Management 
What to do if winning or losing by a large margin

Sometimes in games the score can go big, either way. In different scenarios we can do things, as coaches to create a better 
environment for the players to play in.

If winning by a lot of goals (4 or more) –

Before scoring another goal –

▪ Every player on the team needs to touch the ball before a shot is hit

▪ The team needs to collectively make a certain number of passes before a shot is hit

▪ The ball needs to go back to the goalie every time you win possession – working on possession and playing out from the back

▪ A player who normally doesn’t score needs to be the only player that can score the next goal

▪ Take a player off – giving the opposition a player advantage, encouraging your players to work harder

▪ Rotate players – those who are normally defensive, play further up the field. This also helps the players develop an 
understanding for the different roles in the game.

If losing by a lot –

▪ Give the players smaller objectives or targets to get –

▪ can they make 10 passes in the next 5 minutes 

▪ can every player try to touch the ball 5 times in the half

▪ can they play for 10 minutes without letting a goal in

▪ can they win the next half – maybe losing big at half time – forget the score, try to win the next half

▪ Speak to the opposition coach about restricting their players – you are not wanting to tell them how to coach but good/ 
understanding coaches will be accepting of this as they know there is no development to either team if one team or one player
scores 6+ goals



Game Day 
After the game

After each game you should have a quick debrief with the team. This should include –

Being positive, no matter the result always look for the positives

Identify areas of improvements and how you can work on them as the weeks / season progress.

Set attainable goals for the week ahead – have them work on something that they can improve upon, away from practice or watch a 
game and see how some one in their position played it.

Remind players / parents of the schedule for the week ahead – Practice days and times

Make sure field is left clean and tidy. Taking all trash and belongings with you / the players.

Corner flags – if last game of the day and scheduled to return the flags (home games only) please do so. Weekly email will detail this.



Game model 
To think about in the game

In possession – When team have the ball
• Play the ball through, around or over the opposition
• Make the field big – use width by switching play
• Speed of play – move the ball into the attacking half, trying 

to exploit defensive lapses
• Create and  capitalize on overloads (2v1, 3v2) and  goal 

scoring opportunities

Out of possession – When team are defending
• Stay connected / compact – do not let opposition play 

through gaps 
• Defend the middle – force opposition wide and away from 

goal
• Win the ball high up the field in the opposition’s half

Defensive transition – When team has just lost the ball
• Recover into defensive team shape quickly
• Block of passing options by getting in the way
• Force them away from your goal
• Anticipate the transition – think ahead, don’t wait for things 

to happen – be ready to work back

Attacking transition – When team has just won the ball
• Anticipate the transition – think ahead, don’t wait for things 

to happen – be ready to attack
• Be calm and make sure the ball is under control and in the 

team’s possession
• Speed of play – move the ball into the attacking half, trying 

to exploit defensive lapses – create overloads
• Move into attacking shape – make field big and wide



Communication 
With team, parents, players, support 

Communication between players/parents/teams and the coach is very important in helping to lead a team and make the season a 
success. If there is no organization and good communication, information will be misleading, and issues can occur.

It is good to hold a meeting at the start of the season. Being a volunteer coach, it can take a lot, if you have parents on your side, 
things run smoother.

Attendance - A big ask from a coach to parents is that they let you know if their child is not going to be available at practice or at a 
game, with as much notice as possible. This will help you plan for the session or game ahead without any surprises. 

Schedule – if there is any changes to the schedule be it game time or field location, this should be communicated with the team as 
soon as possible. All contact information will be sent once you are assigned your team.

24hour rule - As with a lot of things, if you are doing things well, people will not communicate this with you as quickly as what they will 
do when something goes wrong. You should implement a 24hour rule of communication if possible. Maybe a parent is upset about 
their child’s playing time; straight after a game emotions can run high, and things get said that should not be. Having a 24hour rule will 
give time for people to think, cool down and rational their arguments.

Scheduling / Organization (practice and games) – Practices and home games get scheduled by our field coordinator – Greg Gatlin 
(email). If you have any concerns or need to rearrange a make up game/practice, please communicate with him. For away games 
reach out to the coach that is listed for the team you are coaching against, on the BAYS site. 3rd grade coaches should have access 
to the opposition coaches via an excel document. 

Board members – if you need any specific help with anything else regarding CYSA, there are members of the board that will be able 
to assist you. The role and responsibilities are listed on website – www.cantonyouthsoccer.com



Teams
Formations  
Roles of the player



Category: Tactical: Position specific
Skill: U9

Pro-Club: Steel Sports
Keith Mccready, Kingston, United States of America

7v7 Formations

- 1 - Goalkeeper
- 2 - Defenders
- 3 - Midfield
- 1 - Striker
 
Pro's -
- Blue Lines - lots of passing options. Diamonds and triangles
(passing options) created.
- Red Lines - There is a lot of space, options and opportunities to
play forward and back wards, utilising width
- Black Lines - If needed, it can be easily adapted into a 1-3-3 to be
more defensively minded.
 
- As a team you can play narrow or with width.
 
Con's -
- Only having 2 at the back (defenders) you can get overloaded at
the back if if players do not work back to help their defenders.
- All players need to be very disciplined with their work rate. They need to work hard to work out. The wide players especially need to
work up and down the field (red lines).
 
 
 
 
 
 
 

1-2-3-1

- 1 - Goalkeeper
- 3 - Defenders
- 2 - Midfield
- 1 - 1 Forward
 
Pro's -
- Strong defensively - having more defenders at the back gives you
a more solid unit, harder to break down.
- Easier to understand - simple formation with no complications -
better suited to teams with lower ability levels.
 
Con's -
- Difficult to press high up the field - almost invites pressure with
so many players being at the back.
- Narrow midfield - this gives a lot of space up the field out wide,
inviting the opposition to add players and pressure further up.
 
 
 
 

1-3-2-1



Category: Tactical: Position specific
Skill: U11

Pro-Club: Steel Sports
Keith Mccready, Kingston, United States of America

9v9 Formations

- 1 - Goalkeeper
- 3 - Defenders
- 3 - Midfield
- 2 - Forwards
 
Pro's -
- 3 solid banks of players, this should make it hard for the
opposition to break down but also give support to team mates on
the ball.
- It has a simple set up and execution meaning it would be easier
to understand a coach each role/unit of players. It transitions nicely
into the 1-4-4-2 at 11v11.
- 2 forwards allows pressing the opposition high up the field
together, with a better likelyhood of winning the ball high up the
field, backed up by 3 midfielders
- It builds on pairings/ relationships (right defender and right
midfielder) - having these connections and understandings of
eachothers play can lead good team cohesion and link up play.
 
Con's -
- It is a rigid formation, lacks opportunities for creativity
- Passes are more straight/ linear rather than angled therefore easier to intercept.
 
 

1-3-3-2

- 1 - Goalkeeper
- 2 - Defenders
- 3 - Midfield
- 2 - Attacking Midfield
- 1 - Forward
 
- A lot of passing options with diamonds and triangles throughout.
- Having a lot of players in the middle, it is very saturated meaning
it is harder for the opposition to break the team down. It also
means the team should be able to win the ball back in the middle
quicker due to having more players in there.
- Wide midfielders/wing players will be very position specific and
will have a good understanding of their role.
- Having 4 lines of players, it makes it hard for oppositions to break
down the team and get through everyone.
- It is very adaptable into other formations.
 
Con's -
- Red Lines - Wide players need to be very disiplined and work very hard
- Players need to be smart with their positioning if wide players get beat in order to work back and help with defending
 
 
 

1-2-3-2-1



Category: Tactical: Position specific
Skill: U11

Pro-Club: Steel Sports
Keith Mccready, Kingston, United States of America

11v11 Formations

- 1 - Goalkeeper
- 4 - Defenders
- 4 - Midfield
- 2 - Forwards
 
Pro's -
- 3 solid banks of players, this should make it hard for the
opposition to break down but also give support to team mates on
the ball.
- It has a simple set up and execution meaning it would be easier
to understand a coach each role/unit of players. It transitions nicely
from the 1-3-3-2 at 9v9.
- 2 forwards allows pressing the opposition high up the field
together, with a better likelyhood of winning the ball high up the
field, backed up by 4 midfielders
- It builds on pairings/ relationships (right defender and right
midfielder) - having these connections and understandings of
eachothers play can lead good team cohesion and link up play.
 
Con's -
- It is a rigid formation, lacks opportunities for creativity
- Passes are more straight/ linear rather than angled therefore easier to intercept.
 
 

1-4-4-2

- 1 - Goalkeeper
- 4 - Defenders
- 3 - Midfield
- 3 - Forwards
 
Pros -
- A lot of passing options with diamonds and triangles throughout.
- Having a lot of players in the middle, it is very saturated meaning
it is harder for the opposition to break the team down through here.
It also means the team should be able to win the ball back in the
middle quicker due to having more players in there.
- Wide midfielders/wing players will be very position specific and
will have a good understanding of their role.
- Having 3 solid lines/banks of players, it makes it hard for
oppositions to break down the team and get through everyone.
- It is very adaptable into other formations most common - 1-4-5-1
if needing to be defensive as the wide players drop back and
protect the space and the wide defenders. Con to this is it isolates
the lone forward.
 
Con's -
- Red Lines - Wide players need to be very disiplined and work very hard as there sides are exposed
- Players need to be smart with their positioning if front and wide players get beat in order to work back and help with defending to
protect the space
 
 
 

1-4-3-3


