
CYL Code of Conduct/Appeal Procedure 

 

CODE OF CONDUCT & PARTICIPATION CONTRACT Revised Friday, May, 26, 2017 to 

align across UsLacrosse, NECLAX and Colchester Youth Lacrosse Players, coaches, 

officials, parents and spectators are to conduct themselves in a manner that “Honors 

the Game of Lacrosse” and demonstrates respect to others. Safety, Instruction, Fair 

Play, respect are hallmarks of New England Coastal Lacrosse, Colchester Youth Lacrosse 

and all the participating towns.   A player’s form must be signed by a guardian. The 

signature indicates that the person has read and agreed to this Code of Conduct and 

knows that the consequences of violating one of these rules can include ejection from 

any and all participation affiliated with CYL for a year or more.   Include ejection from 

the event. The NECLAX Board of Directors will be notified of the ejection, so that they 

can also pass this ejection notification from CYL to all other towns in the league.  NecLax 

has the right to ask that all ejected must speak with them before being eligible to 

participate in other town’s leagues. Understand this is a contract between you and the 

league that must be upheld in order to participate.  

Use of Social Media: Social media should be used to create a positive and inclusive 

organization and experience for all.  Social Media may never be used to intimidate, 

embarrass, bully or otherwise harm individuals, teams, organizations or groups. 

Personal or identifiable information should not be released publicly in order to protect 

the privacy and safety of participants. If found responsible for the misuse of social 

media will be subject to a possible sanction determined by the President and the CYL 

board.   
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Coach’s rules and regulation/automatic sanctions will be applied:   

If a CYL coach is informed of a formal complaint, the coach must contact the CYL President 

first, who will then inform the CYL Board regarding the complaint.  The complaint is to be 

dealt with by the President first, with notification of the incident to all CYL Board members 

only.  If the President feels that there is a need to include the board for help in granting the 

accused additional sanctions the President has the authority to do so.  In the absence of the 

President the authority is passed along to the next board member in this order: Vice 

President, Treasurer, secretary.  The same procedure is granted to the board member in 

charge.  If the coach fails to inform the President of the incident, the coach will be subject to 

being replaced by an assistant coach or one of the qualified CYL members who choose to 

assist in coaching his/her team.  Without a coach that is officially certified and has had a 

certified Uslacrosse background check at the beginning of the season, the team will be 

suspended from field play until the matter is taken care of by the CYL President a board 

member in charge in the President’s absence.   

Coaches are not allowed to use profanity, un-orthodox coaching procedures, health and 

safety of the player’s coaching strategies or any intimidating tactics that are aggressive 

towards any player, parent or spectator at any time. If there is a formal complaint made 

against the coach regarding the above statements, the coach will be automatically 

suspended until a thorough investigation is completed by the CYL President.  If the coach is 

found responsible of his actions, he will be banned from all CYL participation for up to 1 year 

before the coach can appeal for reinstatement.  Reinstatement will require a formal 

meeting with the entire CYL board.   



Page 3. 

Note: The sanctions that are automatically applied by the President and CYL committee 

are:  

I. 1. Ever use threatening or profane language against any coach, player or spectator 

during or at practice, sporting events, parking areas on the fields, against coaches, 

players, officials, or spectators. Sanction 1a. Player, coach, parent or spectator: You will 

be suspended from participating in practice leading up to your next game.  You will be 

also suspended from 1 CYL game.  Before you are allowed to go back to participating in 

practice, games and events, you will need to have a phone or face to face meeting with 

the President of CYL in which the President will determine if you should serve more 

practice and game suspensions depending on how severe the president feels your 

actions were at the time of the incident.  Before making a decision the President have 

the right to consult the coach, the parents, the assistant coaches, spectators as well as  

the CYL committee for help if the President feel the need for assistance regarding your 

incident.   

II. 2. Possess or consume alcohol or drugs at any lacrosse event. Sanction 2b. Player, 

coach, parent or spectator:  Drugs and alcohol use and or procession is a threat to the 

well-being and safety for our CYL participants and will not be accepted or tolerated at  

anytime.   You will be banned from attending all youth sporting events affiliated with 

CYL immediately with no appeal eligibility for the season of the occurrence.   

III. 3. Argue, criticize, disrespect or undermine coaches during practice, games or special 

event). Sanction 3c. Player, coach, parent or spectator:  CYL is promoting good 

sportsmanship at all times.  If you are accused of the above statements, you will need to 

have a phone or face to face meeting with the President and coach of the team you are  
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affiliated with to determine your sanctions.  Again, the severity of your sanction will 

depend on the severity of your actions, which gives the President and coach the right to 

collaborate and come up with a sanction that best fits your actions.   

IV. 4. Touch an opposing player, coach, or game official in a threatening manner. Sanction 

4d. Player, coach, parent or spectator:   We have a no “touch” policy that is highly 

enforced.  Unless you are saving a life and there is a need for you to touch another 

player, coach or spectator, you are not allowed to place your hands on another person 

during a CYL practice, game or event at any time.  If a formal complaint is made 

regarding the above statement, you will be banned from attending any of the practice, 

games or events affiliated with the CYL members involved.  This includes but are not just 

subject to away games, or tournaments that involves CYL member’s participation.  

Players, coaches and Parents have 5 working days to appeal your sanction if you feel that you have 

been wrongfully accused of breaking the rules and regulations stated above.    

Colchester Youth Lacrosse Appeal Hearing 

Purpose: Each individual complaint against a parent, player or coach regarding violation of the CYL code 

of conduct will be reviewed first by the CYL President.  Once the information is carefully reviewed by the 

President, a decision regarding allowing the accused to participate in the Colchester lacrosse league for 

that season will be made.  If the person(S) would like to participate in the following CYL season they will 

only be able to participate in the following season upon the review of their previous season code of 

conduct sanction by the CYL President.   
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Appeal Process:  If the parent, player or coach would like to appeal the disciplinary sanction handed to 

them by the CYL President, he or she will be given a “One Time” opportunity to meet with a judicial 

committee that after further review of the sanction handed down to the accused by the President in 

changing for a lesser penalty or confirming the decision according to the CYL code of conduct on 

appropriate behavior.   

Judicial Committee:  The purpose of the CYL judicial committee is to serve as an impartial board of CYL 

members that has a neutral mindset with the best interest of the CYL lacrosse community, which will 

help in determining if the parent, player or coach is to be dismissed from participating in the CYL 

lacrosse season.  If individuals appeal the President’s decision and is brought forth to conduct a CYL 

Judicial hearing and is found responsible for their inappropriate behavior, they will receive an e-mail 

from the Judicial committee Chairperson confirming the sanctions given by the President/Co-Presidents.  

Once the e-mail is sent to the accused the sanction starts immediately after.  In order for the parents 

and players or coaches to participate in CYL each season after, they will need to have their sanction 

reviewed each year by the President.   

President, Montez Johnson  

Co-Chair __________________________________________ 
Co-Chair __________________________________________ 
Co-Chair __________________________________________ 
 

Disciplinary Procedures and Misconduct 

The following procedures shall be followed in addressing allegations of misconduct within CYL. 

1. Providing Information leading to a Complaint or inappropriate behavior by a parent, 
player or coach: Any person may provide information leading to the filing of a complaint against 
a member of CYL in accordance to alleging a violation of the CYL Code of Conduct. A complaint 
must be made in writing and submitted to the President/Co-Presidents of CYL.   
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2. Disciplinary Proceedings against a CYL member charged with a violation of law and a 
Violation of the Code: CYL President/Co-Presidents proceedings may be instituted against an 
accused CYL member who has been charged with a violation the CYL code of conduct stated in 
the CYL Bi-laws.  

 
3. Pre-Hearing Investigation and Administrative Disposition:  

 
a. The CYL President/Co-President may conduct an investigation to determine if the charges 
have merit and/or if they can be disposed of administratively by mutual consent of the Accused 
and the President/Co-Presidents.  Such disposition shall be final and there shall be no 
subsequent proceedings. If the conduct charges are not admitted and/or cannot be disposed of 
by mutual consent, the President/Co-Presidents may also present the conduct case to the 
judicial committee, excludes the President/Co-President from serving as a member of the 
hearing body(judicial committee)  
 
b. The President/Co-President may conduct an investigation to determine if there is reason to 
believe the accused has committed a violation of any part of CYL Code of conduct.  At the 
meeting with the President/Co-Presidents, the accused shall have the opportunity to present 
information to take into consideration. If there is an appeal by the accused, the judicial 
committee’s decision regarding the discipline regarding the code of conduct rules shall be final. 

 
4. Hearing Bodies: The accused of misconduct has the right to be heard by an impartial Hearing 

Body (judicial committee). Any concern surrounding the impartiality of the Hearing Body or any 
member thereof will be referred to the CYL elected committee to serve as a back –up committee 
in the wake of a feeling of conflict of interest by the appointed chairperson and committee 
members involved.  

 
5. Hearing Procedures:  

 
a. Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar days of the 
Accused. Notice may be provided to the Accused by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail or e-mail, with a return receipt requested by the CYL 
President/Co-President.   

 
b. The notice shall advise the Accused of each code of conduct violation, including the 
approximate time when and the place where such acts or omissions allegedly occurred.  
 
c. If there is a hearing from accused appeal, he/she shall be afforded a reasonable period of time 
to prepare for the hearing, which the period of time shall not be less than three (3) Calendar 
Days.  
 
b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, admit any 
person into the hearing room. The Hearing Body shall have the authority to discharge or to 
remove any person whose presence is deemed unnecessary or obstructive to the proceedings.  
 
The Accused shall have the right to be present at all stages of the hearing process except during 
the private deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused, the Hearing Body may determine that, in the interest of 
fairness, separate hearings should be convened.  
 
c. Record of Hearing: Al of the hearing should be recorded. 
 



Page 7. 
  

 
  
d. Non-Appearance of Accused at Disciplinary Hearing: If the Accused does not show up for 
the hearing without notification of why, the hearing body can make a decision to close the case 
and honor the original decision of sanctions from the CYL President/Co-President.   

 
h. Presentation of Evidence: Only evidence introduced at the hearing itself may be considered 
by the Hearing Body in determining whether it is more likely than not that the alleged violation 
was committed by the accused student. 
 
i. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior or recent conduct 
issues should be brought to the attention of the hearing body by the President/Co-President. 
 
k. Written Notice of Decision: The Accused shall receive written notice of the decision of the 
Hearing Body that shall set forth the decision rendered, including a finding of "responsible" or "not 
responsible," and the sanctions imposed, if any. The decision of the Hearing Body, as well as the 
sanction(s) imposed, if any, generally will not be released to third parties without the prior written 
consent of the Accused.  
 
 
 
Thanks, 
Montez Johnson 
Presidents/ CYL 

 
 


