
JOB OPENING ANNOUNCEMENT 

Water Operator  

 

Send Resume and Cover Letter to:  

Office Manager Mandi Williams, 88 E Fiddlers Canyon Rd., Ste. A, Cedar City, UT 84721 or 

emailed to mandi@cicwcd.org by 5:00 P.M., Tuesday, January 8, 2019. 

 

Your resume and related education and/or experience will be the basis for 

determining whether you meet the minimum qualifications to be placed on the register 

for this position. 

 

JOB SUMMARY: 

Under the close supervision from a Lead Worker, performs a variety of unskilled and semi-skilled 

work in maintaining the water lines, pump stations, lift stations, valves, fire hydrants, and 

recharge project basins located throughout District boundaries.  

 

MINIMUM QUALIFICATIONS: 

 

Education and Experience:  

*Must have a valid Driver License 

*Must have or be able to obtain a Utah Commercial Driver License within six (6) months of 

appointment. 

*Must have or be able to obtain a Utah Water System Distribution Operator, Grade I Certificate 

within six (6) months of appointment. 

*Must be able to obtain Flag Person Certification within six (6) months of appointment. 

*Must be generally available and respond to emergency "call outs" at any time of day, 

year-round, regardless of weather conditions. 

 

Necessary Knowledge, Skills and Abilities: 

*Some knowledge of appropriate work zone safety practices for excavations, high traffic 

areas, and loud noise areas. 

*Ability to follow written and oral instructions; ability to establish and maintain effective 

working relationships with other employees and the public; ability to communicate 

effectively, both verbally and in writing. 

 

EXAMPLE OF DUTIES 

*Performs a wide variety of maintenance requiring no special training or skills. Works 

with the water crew in the maintenance of water lines. 

*Performs unskilled labor in general maintenance and construction using a wide variety 

of hand and power tools. 

*Threads pipes, taps water lines, may assist in asphalt patching. 

*Assists operation of wells, pumps and water metering. 

*Is familiar with, and complies with all District safety rules and regulations. 

*Performs related duties as required. 

*Essential functions of the job 

 

 

mailto:mandi@cicwcd.org


 

HIRING RANGE: $15.00 - $19.00 per hour 

 

BENEFITS:  

Enrollment in the Utah State Retirement System. 

Life, AD&D, medical, and dental insurance. 

Vacation, Sick Leave, and Paid Holidays. 

 

(Offered after employee completes probationary period as written in Employee Agreement) 

 

TOOLS & EQUIPMENT USED: 

Motorized vehicles and equipment including dump truck, pickup truck, utility truck, mini-

excavator, backhoe, pumps, compressors, generators, variety of common and specialized hand 

and power tools, shovels, wrenches, radio, phone. 

 

PHYSICAL DEMANDS: 

The physical demands described here are representative of those that must be met by an employee 

to successfully perform the essential functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

 

While performing the duties of this job, the employee is regularly required to use hands 

to finger, handle, feel or operate objects, tools, or controls and reach with hands and 

arms. The employee frequently is required to stand, walk and talk or hear. The employee 

is regularly required to sit; climb or balance; stoop, kneel, crouch, or crawl; and smell. 

 

The employee must frequently lift and/or move up to 25 pounds and occasionally lift 

and/or move up to 100 pounds. Specific vision abilities required by this job include close 

vision, distance vision, color vision, peripheral vision, depth perception, and the ability to 

adjust focus. 

 

If appointed to a position with Central Iron County Water Conservancy District, your 

employment may be conditioned upon the results of a medical examination, drug tests, and/or 

job-related physical ability tests. 

 

WORKING ENVIRONMENT: 

The work environment characteristics described here are representative of those an employee 

encounters while performing the essential functions of this job. Reasonable accommodations may 

be made to enable individuals with disabilities to perform the essential functions. 

 

While performing the duties of this job, the employee regularly works in outside weather 

conditions. The employee regularly works near moving mechanical parts and is 

frequently exposed to wet and/or humid conditions and vibration. The employee 

occasionally works in high, precarious places and is occasionally exposed to fumes or 

airborne particles, toxic or caustic chemicals, and risk of electrical shock. 

 

The noise level in the work environment is usually loud. 

 



 

In the interest of workplace and public safety, all offers of employment to include promotion or a 

change in job status are contingent upon successful completion of a chemical screen for the 

purpose of detecting the presence of alcohol and/or controlled substance in the body. A 

background check is conducted if the candidate is over 18 years of age. 

 

No contract exists between District and its employees with respect to permanent employment, 

salaries, salary range, or employee benefits. Salary, salary ranges, and benefits may change as a 

result of market surveys, job analysis, availability of funds, or changes in policy. 

 

Movement within the range is based on job performance, availability of funds and policies and 

procedures as they are amended from time to time. New hires are placed on a six (6) month merit 

probation, which may be extended for good cause. The information contained herein may be 

altered at any time by District without further notification. 

 

District Corporation is an Equal Opportunity Employer and provides reasonable accommodation 

to the known disabilities of applicants and employees in compliance with the Americans With 

Disabilities Act. 

 

DD214 must be submitted with application when claiming Veterans Preference. 

 

EOE M/F/D/V 

November 21, 2018 


