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During this assignment I learned that to write such documents effectively, one needs to have a clear idea of what they want to achieve with that letter. From the professors feedback I understood that I had taken the assignment too broadly. Being specific and knowing your goals really sets you apart from the possibly thousand other applications they received. 

Research is also key in such writing. The companies we were applying to were somewhat familiar to us due to us picking them, this made the research aspect of the assignment less tedious as most of us did have knowledge of what the company is trying to achieve. Although, this might not always be the case. Often, we will be applying to open positions, meaning that we will have to go that one more step to learn about the company we are applying to, and tailor our letter according to their standard and mission. 

I also learned that the effectiveness in introduction letters stands in being unique. Companies receive thousands of letters. Making different letters for each company makes your application more valuable and thoughtful because it takes effort to write and employers realize and appreciate this.

The use of AI in job applications is a huge mistake. This was not a takeaway that we studied in class, but I have learned this with working closely with large corporations. Like I said many times, Employers receive a lot of applications. In order to manage such workload, they now use AI. These algorithms will filter through such letters looking for exactly the characteristics we learned in class. The models are also incredibly efficient in the detection AI written text. This will get your application flagged and often times discarded.



