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Finding the Ideal Virtual Internship 
Research, ask questions & prepare for success 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Work with your 

university 

Talk to your career center, 

co-op or study abroad office. 

Inquire about virtual 

international internship 

placements. School advisors 

will ensure the quality of your 

internship experience, see 

that all support systems are 

in place and manage course 

credit. 

Work with placement 

agency 

Placement agencies 

guarantee an internship with 

a reliable employer in your 

field. You’ll also receive 

meaningful support 

alongside the experience. 

Agencies do cost money, but 

the service is often well 

worth the investment, and a 

range of prices is available. 

Work directly with a 

company (the self-
directed internship) 

Finally, you could opt to 

conduct a search of 

companies abroad working 

in your field. Some may 

already offer virtual 

internships, or you could 

propose your own. This 

independent approach is 

slightly riskier and lacks the 

support systems of working 

with a school or an agency, 

but it does allow you to 

target the best employers in 

your industry. 

 
 

How to Find a Virtual Internship 

There are three main ways to search for a 
virtual international internship: 

1 2 3 
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1. Quality support systems 

A good internship will have staff dedicated to your 

success, available for online or real-time support. 

2. Defined learning objectives 

An internship is primarily a learning experience, not 

solely a work project benefiting the company. Having 

defined learning objectives can help clarify your goals.   

3. Comprehensive job description 

You should be given a clear outline of expectations, 

including your role, the type of projects you’ll be 

working on, and any associated guidelines or 

procedures. 

4. Frequent check-ins 

Your virtual internship should 

include frequent communication 

with the experience providers to 

ensure that you feel confident and 

understand what’s expected of 

you. 

5. Additional career coaching 

Does your school, placement agency or employer 

offer additional training, career readiness tools or 

professional development assistance? These could 

take the form of professional skill-building modules, 

advising sessions or other career prep help. 

6. Cross-cultural training 

Internship facilitators should provide cross-cultural 

training and ensure that your experience is geared 

towards this type of learning. Arrangements should be 

made for intercultural learning activities, like a cross-

cultural buddy system or office mentor. 

7. Feedback processes 

Getting feedback on your performance helps you 

recognize your best qualities and target weak points, 

which makes you better able to sell yourself to future 

employers. Ask if there are formal feedback 

processes in place. You should also be able to 

provide your own feedback on the experience. 

8. Reflection exercises 

It’s essential that you write about your cross-cultural 

and career development experiences. If you’re not 

writing, you’re not learning! Your school or agency 

should ensure that you’re writing reflections regularly. 

If you’re working directly with an employer, you’ll have 

to undertake this work independently. 

9. Technology 

It’s the intern’s responsibility to have an up-to-date 

computer and software, but the employer must 

provide access to necessary filesharing and 

collaboration platforms. 

10. Course credit 
certification 

If you require course credit, 

it’s important to confirm the 

eligibility of your internship 

with your university in 

advance. Always double 

check before proceeding. 

  

Ten Essential Components of a 
Good Virtual International Internship 

Well-managed virtual internships share 
some common traits. Here are some 
best practices to look out for: 
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Your University or Placement Agency  

1. What support systems are in 

place for interns? 

2. Who are your specific 

points of contact? 

3. Will you receive class credit for your internship? 

4. What are the expected outcomes for all parties? 

5. Is there support for your cross-cultural learning? 

What about career guidance? 

6. Is an internship opportunity guaranteed? 

7. How has the employer been vetted by your 

school and/or placement agency? 

8. What is the intended timeline for your internship? 

Your Employer 

1. Who is your supervisor and how often will you be 

in contact? 

2. Do you have a team? If so, how often will you be 

meeting with them? 

3. Have you been provided with a clear job 

description and an understanding of your 

projects? 

4. Have you been provided 

with additional points of 

contact for support? Can they 

arrange an office mentor? 

5. What are the expected outcomes 

of your internship from the 

perspective of your employer? 

6. How are you being “onboarded”? Will you 

receive training or manuals to acquaint you with 

company culture and guidelines? 

7. Has your company addressed the cross-cultural 

aspect of your internship? 

8. Has your company facilitated virtual internships 

in the past? Have they designed a program to 

support your learning objectives, including a 

formal feedback process? 

 
 

Top Questions to Ask 

Don’t be afraid to ask questions 
before accepting an opportunity. 
Confirming the details of an 
experience beforehand will help 
ensure that you have the most 
successful internship possible. 
Once on the job, make sure you’re 
getting all the information you 
need from your employer without 
making too many requests. 
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Target your resume 

Every employer and position is 

unique. Take the time to tailor your 

resume and skill set to each 

potential position. 

Boost your LinkedIn profile 

Don’t be satisfied with a basic LinkedIn profile! Take it 

to the next level by writing an engaging headline, 

loading a great headshot and tailoring your resume. 

Ask former bosses for recommendations, post about 

industry issues, and join relevant groups. 

Write your elevator pitch 

Be ready to introduce yourself! This short description 

of your hard and soft skills identifies key elements of 

your professional self. 

Practice your online interview skills 

Always prepare for 

interviews. Your 

environment should be 

spotless, your tech should 

work perfectly, and you 

should have practiced and 

prepared your answers and 

career stories in advance.  

Create a 10-minute self-interview video 

Want to make a strong first impression? Record a 

professional, upbeat video of yourself answering the 

most popular interview questions. Send a link to the 

employer using the “unlisted” or “private” YouTube 

post options during a cold call application. Use editing 

software to make your video look sleek. 

Create a web 

portfolio 

Showcase your 

best projects 

online. Highlight 

real examples of 

what you’ve accomplished in academia, as a 

volunteer, or during past work experiences (be careful 

not to share private material from previous 

employers). 

Go the extra mile 

For example, if you’re applying to work with a design 

firm, why not showcase your skills by developing a 

creative visual resume? The most successful young 

professionals do something extraordinary to set 

themselves apart from the crowd. 

 

  

Essential Application 
Strategies 

Use these tactics to stand out 
from the crowd during a 
competitive application process: 



 

Speak to your study abroad advisor 

Meet with your study abroad advisor to talk about 
virtual opportunities available through your school. If 
none are available, consider teaming up with your 
advisor to search for opportunities online. If travel 
restrictions, budget limitations or any other issue is 
keeping you from heading abroad, virtual 
opportunities are one of your best options for building 
cross-cultural experience.  

 

Speak to your career advisor 

Remote work is here to stay, and your career advisor 
can point you towards internship placements, co-op 
opportunities or other experience-building programs 
that will allow you to hone your virtual work skills. 
Meet with your advisor to ask about opportinities, 
specifically those with companies abroad, or with an 
international focus.  

 

 

 

 

 

 

Make virtual opportunities work for you! 

When it comes to virtual placements, your biggest 
asset is a go-getting attitude. Make the decision to 
apply for a virtual international internship, and use 
MyWorldAbroad’s many articles and resources to help 
you make every second count. Good luck! 

 

Nowadays, the world is online – and remote jobs are becoming more common. By 
completing a virtual international internship, you’re not only building your global 
network and international skills, you’re also proving that you’re effective in the online 
workplace, which future employers will appreciate.  
 
Don’t let world events slow you down. Start researching virtual internships today! 
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Speak to Your Advisors 
about Virtual Opportunities! 

Many schools are already engaged in 
virtual international programs. Reach 
out to support networks on campus to 
discover your options.  
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