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BAND BO LMAGAN AHOUGA XIZMAI
osmuw*^

Uzbekistan is a nation in transition. 
Recent rapid and wide-ranging economic 
reforms have created new opportunities 
for Uzbek citizens to find productive em­
ployment and decent work.

Y36eKMCTaH — CTpaHa, HaxoAflu^ancn Ha 3Tane 

aKTMBHbix pe<))opM. HeflaBHMe LunpoKOMacLUTa6- 
Hbie npeo6pa30BaHHH OTKpblJlM HOBbie B03M0W-

hoctm fl/ifl rpa>KAaH, HaxoflmuMxcn b noMcxe npo- 
AyKTMBHOM 3aHHTOCTM h AOCTOMHoro TpyAa.

T
he Ministry of Employment and La­
bour Relations of the Republic of Uz­
bekistan (MELR) has sought to en­
able Uzbek citizens to earn more, to 

learn new skills, to start new businesses, and 
to find dignity and fulfillment in the workplace. 
These efforts have included historic meas­
ures to eliminate forced and child labour in 
the country, working with partners across the 
Government of Uzbekistan as well as with in­
ternational organisations, enterprises, and civ­
il society groups.

These reform efforts present an institution­
al challenge for MELR because of their long­
term nature. Restructuring the labour market 
in Uzbekistan will take many years. But recent­
ly, MELR-along with the rest of Uzbekistan's 
Government, its business community, and its 
society-has had to contend with a new kind 
of challenge: an acute crisis.

This report has been prepared by MELR, in 
consultation with partners including the Inter­
national Labour Organisation in order to detail 
the range of the interventions undertaken by 
the ministry to minimize the negative impact 
of the COVID-19 crisis on unemployment and 
underemployment in the country. The report is 
intended to provide a wide range of stakehold­
ers with greater clarity about MELR's interven­
tions during the COVID-19 crisis and to make 
it possible to understand the efficacy of those

MHHUCTepCTBO 3aHflTOCTU H TpyflOBblX 
OTHOLueHMM Pecny6/iuKM Y36eKucTaH 
(MuHTpyfla) CTpeMUTca C03flaTb fl/ia 
rpa>KflaH bo3mo>khocth o6pecin HOBbie 

HaBbiKu, HaMaTb 6n3Hec, 6o/ibiue 3apa6aTbiBaTb, 
AOCtoi/iho npoflBUTb ce6a Ha pa6oneM Mecie. Oth 
yCH/lHfl BK/lhOHaiOT B Ce6fl HCTOpHHeCKH Ba>KHbie 
pecf)opMbi no MCKopeHeHHio npMHyflwe/ibHoro h 
AeTCKoro TpyAa b CTpaHe, pa6oTy c napTHepaMH b 
npaBMTe/ibCTBe Y36eKncTaHa, a Taioxe c Me>KAyHa-

pOAHblMM OpraHM3aMMflMM, HaCTHbIM CeKTOpOM M 
rpa>KAaHCKHM o6mecTBOM.

nocneAOBaTe/ibHbie pecf)opMbi npeACTaB/iaiOT 
HHCTMTyLlMOHaTlbHyK) 3HaHMMOCTb RHA MHHHCTep- 

CTBa TpyAa b cn/iy mx AO/irocpoHHoro xapaKTepa. 
PecTpyKTypn3ai4HH pbiHKa TpyAa b Y36eKncTaHe 
3aPiMeT onpeAe/ieHHoe BpeMH. OAHaKO b 2020 roAy 
MHHTpyAa BMeCTe C APyrMMH MMHHCTepCTBaMM M 
BeAOMCTBaMH, HaCTHbIM CeKTOpOM M 06U4GCTBeH- 

HOCTbKD CTOTIKHyTIOCb C HOBbIM Bbl30BOM! naHAe- 
mhh COVID-19 h ee B/ii/mHHe Ha pbiHOK TpyAa.

flaHHbiH OTneT noAroTOB/ieH Mhhhctcpctbom 
TpyAa b napTHepcTBe c Me>KAyHapoAHoPi opra- 
HH3auneM TpyAa (MOT) A-na noApo6Horo onnca- 

HHS p^Aa Mep, npeAnpHHflTbIX MHHHCTepCTBOM 
A/lfl MHHHMH3ai4HM HeraTHBHOTO B/IMflHHfl KpM- 
3nca, Bbi3BaHHoro COVID-19, Ha 6e3pa6oTHLiy / 

Heno/iHyK) 3aHflTOCTb HaceneHHfl b CTpaHe. Ue/ib 

OTHeTa — npeAOCTaBHTb mnpoKOMy Kpyry 3anH- 
TepecoBaHHbix ctopoh 6onee neTKoe noHHMaHMe 
Mep, npHHHMaeMbix MHHTpyAa bo BpeMfl pacnpo-
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QQ The situation 
changing every 

day requires additional 
measures to ensure 
employment and social 
protection of needy 
families. We need to 
deliver all conditions for people to 
work, grow rich, and live with dignity 

Shavkat Mirziyoyev, 
President

of the Republic of Uzbekistan

-

it MeHmomancn c xa>K- 
AbiM AHeM odcraHOBKa 

rpedyer npuHarm AononHu- 
rejibHbix Mep no odecnewe-

Hl/IHD 3dHf1T0CTM V\ COiqnaflb- 

hou 3au\v\Te Hy/KAatoiAuxcn 
cervieu. Hatvt HeodxoAUMO 

C03AaTb Bee ycjiOBun, wrodb/ jvoau 
rpyAuimcb, 6orarenu, >xunu aoctomho.

LUaBKaT Mnp3neeB, 

npe3u,qeHT 

Pecny6/iMKM Y36eKUCTaH

interventions at the outset of the crisis and 
over its expected duration.

The global pandemic caused by the nov­
el coronavirus has tested the capacities of 
every Government around the world. The 
COVID-19 crisis has emerged as an unprece­
dented challenge for Uzbekistan, combining 
an acute public health crisis with a sudden eco­
nomic shock1. President Shavkat Mirziyoyev 
convened a Government-wide Anti-Crisis 
Commission and decreed the creation of 
an Anti-Crisis Fund with a total value of 
UZS 10 trillion (USD 1.1 billion). President 
Mirziyoyev declared that "ensuring macro- 
economic stability" to be the "main task of the 
Government in order to compensate the es­
timated losses in the economy"-a goal that 
required significant interventions from MELR2.

The scale of MELR's response to this eco­
nomic crisis was unprecedented, requiring co­
ordination with other Government agencies, 
business organisations, trade unions, and 
community bodies, in order to effectively pro­
vide programmatic support to organisations 
and individuals across the country while also 
disbursing financial assistance.

Over the first eight months of this year, 
MELR provided employment assistance to 
825.9 Uzbek citizens with the disbursed fi­
nancial support equaling UZS 542 billion. 
By comparison MELR's equivalent program­
matic support reached 493,000 people in

CTpaHeHMfl KopoHaBupyca, n noKa3aib nx acfxfieK- 

TUBHOCTb Ha Hana/ibHOM n noc/ieflyioinHx aianax 
KpH3HC3.

Tnoba/ibHan naHfleMHE KopoHaBHpyca cia- 

na ncnbiT3HneM fl/ia Kaxcflou CTpaHbi b nepe- 
OLieHKe CBOHX B03M0>KH0CT6H. Kpn3nc COVID-19 
Bbl3Ban C/IOKHOCTH H B y36eK!/ICTaHe KaK B 

ccfiepe 3aiHHTbl 3flOpOBbfl, TaK H B SKOHOMHKe1. 
npe3n,[jeHT LUaBKaT Mnp3neeB C03fla/i Ahthkph- 

3MCHyK) KOMHCCHK) H pacnOpflflH/ICfl 0 (f)OpMHpO- 
b3hhh AHTMKpn3MCHoro cjjOHfla obmen CTOHMO- 
CTbKD B 10 TpH/UIMOHOB CyMOB (1,1 MH/ITIHapfla 
flon/iapoB CLUA). npe3HfleHT 3anshji, hto «o6e- 
cneHeHne MaKpoaKOHOMHHecKOH CTa6n/ibHOCTn» 

flBrmeTCH «maBHou saflanen npaBme/ibCTBa a/ip 
B03MeLqeHnn B03M0>KHbix SKOHOMHHecKMx no- 
Tepb» - 3Ta qe/ib TpebyeT npHHATHfl 3HanuMbix 
Mep CO CTOpOHbl MHHTpyfla2.

Macimab pearnpoBaHHA MHHTpyfla Ha sko- 

homhhcckhh Kpn3nc 6b\r\ 6ecnpeiqefleHTHbiM H 

noTpeboBa/i KOopflHHaqnn flencTBHH c flpyrn- 

mh rocyflapcTBeHHbiMH ynpe>KfleHnnMn, 6n3Hec- 

opraHH3ai4HfiMn, npo(f)coK)3aMH h HHO fl/in 3(f)- 

(f)eKTHBHoro OKa3aHHA nporpaMMHOM nofl,qep>KKH 

opraHH3aqnflM h nacTHbiM ji 1414a m no Been CTpaHe, 
a T3K>Ke flJlR BblflefieHHfl Cf)HHaHCOBOH nOMOLflH.

3a BOceMb MecaqeB TeKyiflero rofla MHHTpyfla 

OKa3a/io noMOLflb b TpyfloycTponcTBe 825,9 Tbic. 

rpa>KflaH Y36eKHCTaHa, npn stom Bbifle/ieHHafl (Jjh- 

HaHCOBan noflflep>KKa cocTaBH/ia 542 M/ipfl cyMOB. 

fl/ia cpaBHeHHa: b aHa/iorHHHbin nepnofl 2019 r. 
SKBHBaneHTHan nporpaMMHaa noflflep>KKa Mhhh-

1 For the purposes of this report, the term “COVID-19 crisis" will refer to the broad impact of the virus on the global and Uzbek econ­

omies. /JJyw ue/ieu omvemHou 6pounopbi mepMUH «Kpu3UC COViD-19» 6ydem omHocumbcn k uiuponoMy 8jiuhhuk) eupyca Ha 2/io6a/ibHyio 

3K0H0MUKy u 3K0H0MUKy )/36eKucmaHa.

2 https://kun.uz/en/news/2020/03/20/coronavirus-10-trillion-soums-allocated-to-uzbekistans-anti-crisis-fund.
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Provided assistance to support employment

0Ka3aHHan noMOii^b ann coAencTBnn

3aHflTOCTM

Provided support to the population / 
0Ka3aHHan yc/iyra Hace/ieHMio 

(Citizen/rpa>KflaHMH)

493 364 407 393 825 954 711 624
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naHAeMnn)

Total amount of money spent / 

06man cyMMa noTpaneHHbix cpeflCTB 
(Million UZS / Mmjutmoh cyM)

154 003 132 869 541 991 513 185,6
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134 187,9 115 923,6 391 866,1 54.6
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Fund for Employment Support /
OOHfl COAeMCTBMB 33HBTOCTM
(Million UZS / Mmjuimoh cyM)

19 815,4 16945,2 150 124,5
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naHAeMnn)

Number of employed citizens / Ko/immcctbo TpyfloycTpoeHHbix rpawflaH

226 346 179 431 198 926 152 011
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eight months of 2019, and amounted to just 
UZS154 billion. In this regard, MELR doubled 
its financial resource in order to minimize the 
deleterious impact of COVID-19 in the labour 
market.

Importantly, MELR mobilized quickly in 
response to the pandemic, with 91 percent 
of the financial support disbursed between 
March and June, during the initial wave of 
COVID-19 in Uzbekistan and the nationwide 
lockdown.

Not only has the scale of the efforts to pro­
vide employment assistance been unprece­
dented, but also the mechanisms through 
which MELR needed to work. The need to act 
in accordance with lockdown provisions, to 
maintain social distancing, and to protect the 
wellbeing of its own staff saw MELR and other 
stakeholders use innovative new intervention 
models such as increased delegation of im­
plementation measures to local communities 
and the use of distance learning in order to pro­
vide assistance despite logistical challenges.

Presently, MELR is planning in accordance 
with two scenarios. The optimistic scenario 
would see a return to the pre-pandemic sta­
tus of the labour market within the next year. 
The pessimistic scenario for which MELR is 
currently conducting contingency planning 
reflects a protracted period of recovery, with 
labour markets returning to the prepandem­
ic status of the labour market in two years. In 
this way, the impact of the COVID-19 crisis on 
Uzbekistan's labour force will have a bearing 
on the longer-term efforts to provide produc­
tive employment and decent work to Uzbek 
citizens.

8

CTepcTBa flocTnr/ia 493,3 Tbic. ne/iOBeK h coera- 
BM/ia 1 54 M/ipfl cyMOB. B cbh3h c stum Mw-incTep- 
ctbo yflBonno cf)HHaHCOBbie accnmoBaHMfl qnfl 
CHn>KeHMn HeraTUBHoro B03qeHCTBHH COVID-19 Ha 

pbiHOK Tpyqa.
Ba>KHO OTMeTHTb, hto MHHTpyqa 6bicipo mo- 

6nflH30Ban0Cb B OTBeT Ha naHfleMHKD, npM 3T0M 
91 npoueHT cf)MHaHCOBOM noqqep>KKH 6bm Bbi- 

qe/ieH b nepnoq c Mapia no HtOHb - bo BpeMH 
nepBOH BO/iHbi KOpOHaBnpyca b Y36eKHCTaHe h 
obmeHaqnoHa/ibHOM M30/ifli4HH.

Becnpeqe^eHTHbiMH 6bmu He To/ibKo MacLUTa- 
6bi ycH/iHki no coqencTBHio b TpyqoycTponcTBe, ho 

H MeX3HH3Mbl, C nOMOlitbfO KOTOpbIX MHHHCTepCTBy 
npnxoflnnocb paboTaTb. HeobxoqnMOCTb qencTBO- 

B3Tb B COOTBeTCTBHH C nO/lOKeHHHMH KapaHTHHa, 
co6/iK)flaTb coLtHa/ibHyHD flHCTaHiqMK) m obecnenHTb 
h/iarono/iynne cbohx coTpyqHHKOB npHBena k TOMy, 
hto MHHTpyqa h napTHepbi ncnonb30Ba/in HOBbie 

HHHOBaqHOHHbie MeTOflbi pearnpOBaHHfl, T3KHe, KaK 
bo/iee Lunpoicoe flenernpoBaHne obLqecTBeHHOCTH 

HMnneMeHTaqMOHHbix Mep h npHMeHeHHe qncTaH- 
MMOHHoro obyneHHH no OKa3aHnto noMOLqn, HecMO- 

Tpn Ha MaTepnanbHO-TexHMHecKne TpyqHocTH.
B HacTonmee BpeMH MHHTpyqa paccMaTpnBaeT 

qBa Bnqa cqeHapHH. ComacHO onTHMHCTHnecKO- 

My nporH03y, pbiHOK Tpyqa BepHeTcn k qoi<pH3HC- 
HOMy coctoahhk) b TeneHne cneqyfomero roqa.
neCCHMHCTHHeCKHH CiqeHapHH, no KOTOpOMy mh- 

HHCTepcTBO b HacToaiqee BpeMH cocTaB/ineT 
n/iaH Ha c/iynaH HenpeqBnqeHHbix obcTOflTenbCTB, 

npeqycMaTpHBaeT npoqon>KHTenbHbiH nepnoq boc- 
CTaHOB/ieHHn - qBa roqa. B stom c/iyHaeycH/iHH no 
obecneneHHK) npoqyKTHBHon 3aHHTOCTH h qocTon- 

Horo Tpyqa rpawqaH qon>KHbi HMeTb qo/irocpon- 
HbiH xapaKTep q/in ycTpaHeHHH bjihhhhh KpH3Hca 
COVID-19 b Y36eKHCTaHe.

The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization
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a The ILO will continue 
to support the 

Government and social 
partners in their efforts to 
mitigate the impact of the 
COVID-19 crisis.

Guy Ryder,
ILO Director-General

MOT 6yfler n Bnpeflb noflflep- 

xmarb ycMjinn npasMTenb- 
crea Ys6eKv\CTaHa n ero copnanb- 

Hbix napTHepoB, HanpaBJieHHbie Ha 
CMBrueHue nocnefl,crBm Kpu3uca, 
Bbi3BaHHoro naHfleMnefi COVID-19.

Taw PaiiAep, 
feHepanbHbiM fli/ipeKTop MOT

In March, as COVID-19 emerged as a 
global crisis, the ILO published an initial 
estimate of the impact of the virus on 
unemployment and underemployment. 
Broadly speaking, the more stringent the 
Government response, the more dramatic 
the impact on the country's labour force.

L
ockdown measures, including trav­
el restrictions and quarantine rules 
interrupted the supply-side of the 
economy as productivity fell across 

industry, agriculture, and services. At the 
same time, the measures and related eco-

It was estimated that gio 
bal unemployment would 

increase between 5.3 million and 
24.7 million people depending on 
the severity of the pandemic.

B MapTe, kotaa naHfleMiw COVID-19 npno6- 
pena r/io6a/ibHbm MacwTab, MOT ony6/iHKOBa/ia 

npeflBapnTe/ibHbie oueHKii b/ihahma Bupyca Ha 
6e3pa6oTmjy n Heno/iHyto 3aHBTOCTb. B ijenoM 
neM wecTMe peampyeT llpaBMTe/ibCTBO, TeM 
CM/ibHee B03AeMCTBne Ha TpyAOBbie pecypcbi 
CTpaHbi.

M
3onqqnoHHbie Mepbi, BK/ifOMaa orpa- 

HuneHne nepeflBu>KeHUfl n npaBwia 
KapaHTMHa, BpeMeHHO npnocTaHOBnnn 
aKOHOMMHecKue npoqeccbi b cbe3w co 

CHl/1>KeHHeM npOU3BOflHTe/lbHOCTM B npOMblLil- 
jieHHOCTu, ce/ibCKOM xo3fiucTBe u c(£>epe yc- 
/iyr B to >Ke BpeMfl stm Mepbi n cBfl3aHHaa c

■ij::. Cornacuo noflcueiaM, n3-3a 

naHfleMnn yBennneHne 6e3pa- 

60THL(bl B Mnpe MO>KeT COCTaBHTb

ot 5,3 flo 24,7 m/ih nenoBeK.
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V;:: The global loss of labour 
;T income projected at the 

outset of the crisis was expec­
ted to range between USD 860 
billion and USD 3.44 trillion.

nomic uncertainty hit demand through 
falling consumption and investment. It 
was estimated that global unemployment 
would increase between 5.3 million and 
24.7 million people depending on the se­
verity of the pandemic. By comparison, 
in the aftermath of the 2008-2009 global 
financial crisis, global unemployment in­
creased by 22 million.

Aside from the increase in unemploy­
ment, the ILO also warned of other delete­
rious impacts on the labour market. Those 
workers who have retained their jobs dur­
ing the crisis may still face challenges of 
underemployment, related to downward 
pressure on wages and working hours. For 
those workers living at or near the poverty 
line, the combination of reducing earnings 
and higher inflation, can lead to working 
poverty. The global loss of labour income 
projected at the outset of the crisis was 
expected to range between USD 860 billion 
and USD 3.44 trillion. Reduced purchasing 
power among households puts pressure 
on businesses and contributes to the eco­
nomic recessions that are likely to persist 
even after the immediate public health cri­
sis of the pandemic has subsided.

l jio6a;ibHaH rioTepn aoxoaob, 

nporH03npyeMafl b Hana/ie 
Kpn3nca, AO/nKHa 6bma cocia- 
BMTb OT 860 MJipfl flO 3,44 Tp/IH 

flo/uiapoB.

humh aKOHOMnnecKafl Heonpefle/ieHHOdb y^a- 
pwTin no ypoBHK) noTpeb/iem/i?) m nHBecTMpm/i. 
Cor/iacHO noAcneTaM, n3-3a naHfleMHn yBe/in- 
neHMe 6e3pa6oTMLtbi b Mupe MoweT cocTaBmb 
ot 5,3 flo 24,7 mtih ne/iOBeK. cpaBHeHHR, 
noc/ie MnpoBoro (|)HHaHCOBoro Kpn3nca 2008- 
2009 rr. 6e3pa6oTHbix b Mupe cia/io 6o/ibwe Ha 
22 M/iH ne/iOBeK.

KpoMe pocTa ypoBHR 6e3pa6oTMi4bi, MOT 

T3K>Ke npeAynpeAH/ia o Apyrwx HeraTHBHbix 
nocneACTBHflx A-n^ pbiHKa TpyAa. PaboTHHKM, 

KOTOpbie COXpaHH/lM CBOH n03HL|HM BO BpeMR 

Kpn3nca, MoryT no-npe>KHeMy CTa/iKHBaTbCR c 
npo6/ieMaMM Heno/iHon 3aHRTOCTn, hto noB/in- 

BeT Ha CHM>KeHne 3apa6oTHOH nnaTbi b cbr3m 

c coKpameHMeM pa6onero BpeMeHM. fl/iR Tex, 

KTO HaXOAHTCH 3a HepTOM 6eAHOCTH M/1H 6/1M3- 

KO C HeM, CHH>KeHMe AOXOAOB V nOBblLiieHHe 
HH(|D/1H14HM MoryT npHBeCTM K TpyAOBOH 6eA- 

hocth. Tnoba/ibHaR noTepR aoxoaob, nporHO- 

3MpyeMan b Hana/ie Kpn3nca, AO/i>KHa 6bina 

COCTaBMTb OT 860 M/ipA AO 3,44 Tp/1H AO/l/ia- 

pOB. CHM>KeHMe noKynaTenbHOM cnocobHOCTM 

AOMaLUHHX X03RHCTB B CBOK) OHepeAb B/lHReT 
Ha 6n3HeC, HTO BeAST 3a C06oh 3KOHOMMHeCKHM 

cnaA, KOTopbm, BepoRTHO, coxpaHHTCR Aawe 
noc/ie toto, KaK npo^AeT nuK pacnpocTpaHe- 

hhr BHpyca COVID-19.

i

f
V/
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Impact on the Uzbek 
Labour Market

B/1liflHlie Ha pbIHOK 

Tpy^a Y36eKMCTaHa

V4/ 2(
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Uzbekistan registered its first case 
of COVID-19 on March 15. Having seen 
the impact of the virus in countries 
such as China, Italy, and Iran, the Go­
vernment of Uzbekistan moved quickly 
to suppress the spread of the virus.

W
ithin a week, on March 22, the 
Government had announced a 
lockdown of the Tashkent region 
in an effort to contain the virus for 

as long as possible, with enterprises and institu­
tions obligated to ask employees to work from 
home where possible orto be put on leave where 
remote working was not possible. The following 
day the country's borders were closed and the 
lockdown was extended nationwide.

According to the stringency index developed 
by researchers at Oxford University's Blavatnik 
School of Government, which enables a com­
parative assessment of the duration and exten­
siveness of quarantine measures implement­
ed by Governments worldwide, the measures 
instituted by the Government of Uzbekistan by 
March 27, less than two weeks following the 
first confirmed case, were among the most 
stringent in the world, registering a score of 
91 out of 100. This highly stringent lockdown 
was successful in "flattening the curve," with 
the cumulative number of confirmed cases re­
maining below 5,000 for the first two months 
following the announcement of the first case.

But as with other countries in which a sig­
nificant proportion of the labour force is com­
prised of individuals who earn a daily wage, 
the lockdown created immediate tradeoffs for 
the economic welfare of millions of Uzbek cit-

riepBbm c/iyMati 3apfl>KeHMfl COVID-19 b Y3- 

6eKMCTaHe 6bm 3apemcTpnpoBaH 15 MapTa 

2020 r. Ha6/iic>Aafl 3a noc/ieflCTBMflMM pacnpo- 

CTpaHeHua Biipyca b t3kmx CTpaHax, KaK KuTafi, 

MTa/iufl m MpaH, npaBUTe/ibCTBO Y36eKMCTaHa 

npeflnpuHB/io Mepbi no ero npeceneHUK).

H
epe3 Hefle/iK), 22 MapTa, b CTpaHe o6b- 
abh/w o 3aKpbiTMM rpaHMiq TaniKemcKon 
obnacTn, HTobbi KaK mo>kho flo/ibiue Cflep- 

>KHB3Tb pacnpocTpaHeHne Bnpyca, peKO- 

MeHflyn npeflnpnnmnM u ynpe>K,qeHnflM nepenTM 
Ha flucTaHiqHOHHyio paboTy n/in ompaBHTb bo 

BpeMeHHbin omycK Tex, y Koro HeT yc/ioBw/i flnn 
yflaneHHOM paboTbi. Ha cneflyiOLunM fleHb rpa-

HHL4bl 6blTIH 33KpblTbl, v KapaHTHHHaa H30fini4Hn 

6bma BBe^eHa no Been CTpaHe.

CornacHO «MHAeKcy >KecTKOCTn», pa3pa- 
boTaHHOMy ncc/ieflOBaTennMn LLlKo/ibi rocy- 

AapcTBeHHoro ynpaBneHnn mm. BnaBaTHHKa 
OKCcfropACKoro yHnBepcnTeTa a/ih cpaBHMTe/ib- 
Hon oqeHKn npoflo/i>KnTenbHOCTn n MacwTab- 

HOCTn KapaHTnHHbix Mep, npnMeHneMbix npaBn- 

Te/ibCTBaMn cTpaH bo BceM Mnpe, orpaHnneHnn, 
BBefleHHbie flpaBHTe/ibCTBOM Y3beKncTaHa k 

27 MapTa - MeHee neM uepe3 Aee HeAenn no- 

c/ie nepBoro noATBep>KAeHHoro c/iynan 3apa>Ke- 
Hnn, bbmn oahmmm n3 caMbix >KecTKnx b Mnpe, 

HabpaB 91 barm n3 100. 3Ta KpanHe >KecTKan 

n3onnqnn OKa3anacb ycneniHOM b «cma>KHBa- 
Hnn KpnBon» pacnpocTpaHeHMS Bnpyca, npn 

3tom coBOKynHoe KOJinnecTBO noATBep>KAeH- 
Hbix c/iynaeB ocTaBa/iocb Hn>Ke 5 000 b TeneHne 

nepBbix Aeyx MecmqeB noc/ie BbrnB/ieHnn nep- 
Boro c/iynan.

OAHaKO, KaK n b Apyrnx CTpaHax, rAe onpeAe- 
neHHyio nacTb pabonen cn/ibi cocTaB/infOT nnqa,

f

Hi
I

V-
W
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MHfleKC >KecTKOCTM KapaHTMHHbix Mep 

b 6opb6e npoTMB COVID-19
ifrtSh International (nPj Labour

Organization

Uzbekistan / 
Y36eKncTaH

A A Iran / 
MpaH

Russia / 
Poccwfl

l1
Turkey / 
TypAMH

rP Created with Datawrapper

Uzbek Labour Market Indicators for 6 months (January to June) 2020

floKa3aTe/iM pbmxa Tpyaa Y36exncTaHa 3a 6 MecmjeB (fiHBapb-MiOHb) 2020 roAa

All labour resources 
(population aged 16 and over):

Bcero TpyflOBbie pecypcbi 
(Hace/ieHMe b B03pacTe 16 oeT m CTapioe):

19 084 633

«♦ Economically Inactive:

3K0H0MMMeCKM HeaKTMBHOe

Economically Active:

SKOHOMMMeCKM aKTMBHOe:

* 9 f
14 680 651 4 403 982
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The total labour resources 
.;V in Uzbekistan, which in­

clude all men ages 16-59 and all 
women between 15-54 years of 
age, comprised of 19.08 million 
individuals, registering year-on- 
year growth of 0.6 percent.

izens. By mid-June, the nationwide lockdown 

was significantly relaxed, with the stringency 

index falling to 64. Around the same time, the 

number of COVID-19 cases and deaths in Uz­

bekistan began to rise. As of September 24, 

the total number of confirmed cases in Uz­

bekistan was 53,966 and the total number of 

confirmed deaths stood at 4471.

The stringency of Uzbekistan's lockdown 

measures offered significant benefits from 

the standpoint of public health, but also in­

creased the pressure placed among the 

country's labour force. With a population of 

34.19 million people, Uzbekistan is the most 

populous country in Central Asia, accounting 

for more than half of the region's total popu­

lation2. This large and fast growing population 

is an engine of economic growth for the coun­

try, but also creates significant demographic 

pressure for job creation.

These demographic pressures are captured 

in the regular labour force survey conducted by 

MELR in accordance with the recommended 

standards of the ILO. The latest labour force 

survey was conducted in June of this year and

:;T. 06mne TpyflOBbie pecypcbi b 
.:;T" y36eKnciaHe, Koiopbie bk/iio

HahOT Bcex My>KHHH B B03paCTe OT
16 flO 59 JieT M >KeHLHMH B B03paCTe

ot 15 flo 54 JieT, cocTaB/ifuOT 19 mjih

MenoBeK, hto 03HanaeT pocT Ha 0,6%

B TOflOBOM HCHMCJieHHH.

no/iynaroiune e>xeflHeBHyio 3apa6omyro rniaiy, 

n30/iqi4Mfl n3MeHM/ia bo3mo>khoctm nnn skoho- 
MunecKoro 6/iarococTonHnn mh/ijihohob y36eK- 

ckhx rpa>KAaH. K cepeflUHe mk)ha HapMOHa/ib- 

Haq n3onqi4n?i 6bma 3HaHme/ibHO 0c.na6.neHa, 

«MHAeKC >KecTKOCTM» yna/i ao 64 6armoB. npwMep- 

ho b tot >xe nepHOA KonnnecTBO cnynaeB 3apa>Ke- 
hnn COVID-19 m CMepTen ot Bupyca b Y36eKMCTa- 

He Hanano pacm Flo coctorhhkd Ha 24 cemmbpn 

obLAee KO/iHHecTBO noATBep>KASHHbix c/iynaeB b 
y36eKnciaHe cocTaBHno 53 966, noATBep>KAeH- 

Hbix CMepTen - 4471.

>KecTKOCTb KapaHTHHHbix Mep, npeAnpHHSTbix 

b Haiuei/i CTpaHe, Aana cboh pe3y/ibTaTbi b 3au4HTe 

3AOpoBbn rpa>KAaH, ho b to >xe BpeMn noBbicnna 
AaBneHHe Ha pbiHOK TpyAa. Y36eKMCTaH nBnneTCfl 

caMOM rycTOHaceneHHOH CTpaHOH (34,19 mtih ne- 

TiOBeK) b LjeHTpa/ibHOM A3mm, Ha Hero npnxoAHT- 

cn 6onee nonoBMHbi Bcero Hace/ieHun perHOHa2. 

BbicTpbiki pocT HHC/ieHHOCTM HBnneTcn ABuraTe- 

JieM 3KOHOMHHeCKOrO pa3BHTHn, HO T3K>Ke C03- 

AaeT AeMorpac[)HHecKoe AaBneHMe Ha nonB/ieHMe 
HOBblX pabOHMX MeCT.

fleMorpa(j)MHecKoe BnnriHne oueHeHo b pery- 

TlflpHOM MCC/ieAOBaHHH, npOBOAHMOM MHHTpyAa

1 https://coronavirus.uz/uz.
2 https://stat.uz/ru/2-uncategorised/5222-o-zbekiston-aholisi-ru.
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Balance of labour resources of the 
Republic of Uzbekistan by provinces

OcHOBHbie noKa3aTe/iM 6a/iaHca TpyflOBbix pecypcoB 
Pecny6nnKn Y36eKncTaH b pa3pe3e pernoHOB

Economically active population / SKOHOMimecKM aKTnBHoe Hace/ieHne
* >.

The Republic of Karakalpakstan / 
Pecnybnma KapaKannaKcraH 

Andijan region / 
AHRHMaHCKaB obnacrb 

Bukhara region / 
ByxapcKan obnacrb 

Jizzakh region / 
fl>KH3aKCKa f? o6nacrb 

Kashkadarya region / 
KaujKapapbUHCKan 06/iacTb 

Navoi region / 
HaBOMMCKan obnacrb 

Namangan region / 
HaMaHraHCxan obnacrb 

Samarkand region / 
CaMapKaHflCKaa o6nacrb 

Surkhandarya region / 
CypxaHflapbHHCKan obnacrb 

Syrdarya region / 
CbippapbHHCKan obnacrb 

Tashkent region / 
TaujKeHTCKan o6nacrb 

Fergana region / 
0epraHCKan o6nacrb 

Khorezm region / 
Xope3MCKan obnacrb 

Tashkent city / 
ropofl TaujKem

775 407 
796 504

i
1 372 222 

1 416 510
874 482 
891 675

I 587 902 
546 909

1 304 625 
1 321 942

448 433 
457 103

1 193 042 
1 193 503

1 598 088 
1 615 727

1 117146 
1 101 588

401 898 
396 611

1 333 090 
1 352111

1 601 417 
1 620 692

799 708 
798 990

I 1 273 191 
1241 115

*4)

if

9 ^ c?> c$> c?3 c?> c?> c$>^
c?3 c?3

tS3 tf3 ^ rp
\ N

c?3 c?3

N N N
J * X 

n
* * Economically inactive population / 3kohommh6ckh HeaKTnBHoe HaceneHne

The Republic of Karakalpakstan / 
Pecny6nma KapaKannaKcraH 

Andijan region / 
AHflHwaHCKan obnacrb 

Bukhara region / 
ByxapcKan obnacrb 

Jizzakh region / 
fl>KH3aKCKan obnacrb 

Kashkadarya region / 
KauiKapapbHHCKan obnacrb 

Navoi region / 
HaBOHdcKan obnacrb 

Namangan region / 
HaMaHraHCKan obnacrb 

Samarkand region / 
CaMapKaHflCKan obnacrb 

Surkhandarya region / 
CypxaHpapbHHCKan obnacrb 

Syrdarya region / 
CbipflapbUHCKan obnacrb 

Tashkent region / 
TaujKeHTCKan obnacrb 

Fergana region / 
QepraHCKan obnacrb 

Khorezm region / 
Xope3MCKan obnacrb 

Tashkent city / 
ropop TaiuKenr

mm 309 884 
276 598

376 536
326 822

™ 211 520 
188 653 
183 316 
■■1 226 391

527 574
501 459

I 110 456 
100 354

I 391 090 
382 646

534 386
505 433

353 730 
356 092

88 719 
88 605

287 504 
279 767

mm 461 772 
433 743

I 232 639 
223 991

I 334 856 
322 424
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u This year, the President, 
in his address to the 

Oliy Majlis, for the first time 
in the history of Uzbekistan, 
had set priorities to reduce 
poverty In order to attain 
these objectives, above all, 
attention is paid to improving 
the national legislation and 
increasing the level of employment 
of the population.

Tanzila Narbaeva,
Chairperson of the Senate of the Oliy 
Majlis of the Republic of Uzbekistan

npe3HfleHT b reKymeM 
rofly b CBoeM flocnaum 

O/mki Maxnucy enepeb/e e 

lAcropm y36eKv\crana onpe/^e- 

nv\n npuopuTerHbie 3aflam no 
coKpatueHMK) beflHOCTM. FJpu 

flocruxemw 3TIAX peneu npewfle 
Bcero BHi/iMaHue yflennercn co- 
BepLUeHCTBOBaHUHD HapUOHaJlb- 

Horo 3aK0H0fl,aTenbCTBa ia noBbimeHUK) 
ypoBHn 3aHAT0CTiA naceneHun.

TaH3M/ia Hap6aeBa, 
npepceflaTenb CeHaTa 0/imi/i Mawnnca 

Pecny6/iMKn Y36eKMCTaH

I g
>

reached 25,900 respondents from 101 cities 
and regions across the country. Based on the 
gathered data, the total labour resources in Uz­
bekistan, which include all men ages 16-59 and 
all women between 15-54 years of age, com­
prised of 19.08 million individuals, registering 
year-on-year growth of 0.6 percent.

Of this total, 14.68 million individuals are 
active participants in the economy, mean­
ing that they are either currently employed 
or seeking work-this is the country's labour 
force. The proportion of the labour force 
working in the formal and informal sectors 
is roughly equal, with 5.50 million individuals 
working in the formal economy, while 5.11 mil­
lion individuals work in the informal economy. 
Uzbekistan also has a large population of mi­
grant labourers, with approximately 2 million 
citizens working abroad.

The COVID-19 crisis had a significant 
deleterious impact on employment in Uz­
bekistan. The unemployment rate rose from 
9.4 percent in the first quarter of this year, prior 
to the spread of COVID-19 in the country, to 
13.2 percent in the latest labour force survey, 
administered in June. As in many developing

"i:: The proportion of the labour 
:T;: force working in the formal 
and informal sectors is roughly 
equal, with 5.50 million individu­
als working in the formal econo­
my, while 5.11 million individuals 
work in the informal economy.

B COOTBeTCTBMM C peKOMeHflOBaHHblMH CTaHflap- 
TaMu MOT. rioc/ieAHee nccneflOBaHMe paboneM 

cn/ibi, npoBefleHHoe b MfOHe TeKymero rofla, ox- 
BaTM/io 25,9 Tbic. pecnoHfleHTOB U3 101 ropofla m 

peruoHa no BceM cipaHe. CornacHO cobpaHHbiM 
flaHHbiM, obniue TpyflOBbie pecypcbi b Y3bexMCTa- 

He, KOTOpbie BK/ll-OHaiOT BCeX My>XHMH b B03pacTe 
ot 16 ao 59 /ieT v >xeHLAMH b B03pacie ot 15 ao 

54 /ieT, cocTaB/iflioT 19 m/ih ne/ioBex, hto 03Hana- 
eT pocT Ha 0,6% b toaobom McnMc/ieHMM.

V\3 obmero HMC/ia 14,7 mjih ne/iOBex rb/irhdt- 

cn axoHOMMHecxu axTMBHbiM HaceneHMeM CTpa- 

Hbi, hto 03HanaeT, hto ohm jim6o y>xe paboTaroT, 

jim6o MmyT paboTy. /}o/ih paboneM CM/ibi, 33hhtom 

B Cj)OpMa/lbHOM m Hecj)opMa/ibHOM cexTopax, npM- 

MepHO oflMHaxoBa: 5,5 mtih ne/iOBex m 5,11 m/ih 

ne/ioBex cooTBeTCTBeHHO. B Y3bexMCTaHe Tax>xe 

MHoro paboHMX-MMrpaHTOB - oxo/io 2 m/ih rpa>x- 

flaH paboTaioT 3a pybe>xoM.

KpM3MC ot COVID-19 oxa3a/i 3HaHMTe/ibHoe 
HeraTMBHoe B03fleMCTBMe Ha 3aHHT0CTb b Y3be- 
xMCTaHe. ypoBeHb be3paboTMpbi ao pacnpocTpa- 
HeHMH BMpyca b CTpaHe Bbipoc c 9,4% b nepBOM 
xBapTa/ie Texymero roAa ao 13,2%, no AaHHbiM no- 

c/ieAHero Mcc/ieAOBaHMH, npoBeAeHHoro b MtOHe. 
Kax m bo mhotmx pa3BMBaromMxcn CTpaHax, ypo­
BeHb be3paboTMi4bi cpeAn MonoAoro Hace/ieHMH 
(b B03pacTe ot 16 ao 30 /ieT) m >xeHLUMH oxa3a/icn 
BbiLiie, neM obiAMM ypoBeHb be3paboTMqbi, - 20,1 %

flO/lfl pa6oneM CM/lbl, 33HRTOI/I 

B 4)OpMa/lbHOM 14 Hec|DOpMa/lb- 

hom ceKTopax, npnMepHO o^nHaKOBa: 

5,5 m/ih nenoBeK n 5,11 m/ih ne/iOBeK 

COOTBeTCTBeHHO.

20 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization

economies, the rates of unemployment for 
youth (those between 16-30 years of age) and 
women are higher than the overall unemploy­
ment rate, at 20.1 percent and 17.4 percent 
respectively. Given the underlying growth of 
the total labour resources in Uzbekistan, the 
increase in unemployment is the result of both 
job losses related to COVID-19 as well as the 
growth of the labour force.

The job losses were not evenly shared be­
tween the formal and informal sectors of the 
economy. Total employment in the formal 
sector fell 0.2 percent when compared with 
the second quarter of 2019. In the informal 
sector, total employment fell 2.1 percent year- 
on-year. Notably, in periods of economic con­
traction, the informal economy often serves 
as a fallback for those who lose their formal 
employment. The increase in unemployment 
in the informal sector of the economy may 
reflect the unique challenges posed by the 
lockdown restrictions and the extent of the

T;: Entrepreneurs were the 
:T:: most vulnerable category 
among the employed, with the 
overall number of self-employed 
citizens falling 46.4 percent year- 
on-year, equivalent to 167,500 in­
dividuals losing their jobs. Over­
all, it is estimated that 671,000 
people were made unemployed 
due to the impact of COVID-19.

M 17,4% COOTBeTCTBeHHO. YHMTblBaa 6a30BblM 
pocT o6lumx TpyAOBbix pecypcoB b Y3bexMCTaHe, 

yBe/iMneHMe be3paboTMqbi HBrmeTcn pe3y/ibTaTOM 

noTepM paboHMx MecT M3-3a Bnpyca m yBe/inneHMH 

paboneM CM/ibi.
noTepa paboHMx MecT HepaBHOMepHO OTpa- 

3M/iacb Ha cjDopMa/ibHOM m HecfropMa/ibHOM cex- 

Topax 3XOHOMMXM. ObLqafl 3aHHTOCTb B CjDOpMa/lb- 

hom cexTope yna/ia Ha 0,2% no cpaBHeHMK) co 

BTopbiM XBapTa/iOM 2019 r. B HecjoopMa/ibHOM 

cexTope obutaH 3aHHT0CTb yna/ia Ha 2,1%. ripM- 

MenaTe/ibHO, hto b nepMOAbi sxoHOMnnecxoro 
cnaAa HecjDopMa/ibHbiM cexTop sxohommxm nacTO 

CT3HOBMTCH pe3epBHblM BapMaHTOM RW Tex, XTO 
TepneT paboTy b (j/opMa/ibHOM cexTope. Poct be3- 

pabOTMLtbl B HecfrOpMa/lbHOM cexTope 3X0H0MMXM 

MO>XeT C03AaTb TpyAHOCTM, CBfl33HHbie c xapaH- 
TMHHbiMM orpaHMHeHMHMM m MaciiiTabaMM naAe- 

hmh cnpoca. npM 3tom npeAnpMHMMaTe/iM CTa/iM 

HaMbo/iee yH3BMMOM xaTeropMei/i cpeAM 3aHHTbix 

C oblAHM CHM>XeHMeM HMC/ieHHOCTM C3M03aHHTblX 

rpa>xAaH Ha 46,4% no cpaBHeHMK) c npeAbiAyiAUM

T:; ripeflnpMHMMaTe/iM cTann Han- 
,::F’ 6o/iee yfl3BWvtOM Koieropnei/i 

cpefln 3aHmbix c o6lumm CHM>t<eHi/ieM 

HMC/ieHHOCTM caM03aHnTbix rpa>KflaH 
Ha 46,4% no cpaBHeHmo c npeflbifly- 

U4MM TOflOM, HTO 3KBMBa/ieHTHO noTe- 
pe paboTbi cpe,qn 167,5 Tbic. nenoBeK. 
B qe/iOM no moraM oqeHKM 671,0 Tbic. 
nenoBeK cTa/in 6e3pa6oTHbiMM M3-3a 

KopoHaBripycHoro Kpn3nca.
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T:,,. The total number of la- 
:bour migrants fell to 2.09 
million in the second quarter of 
this year, indicating that just un­
der 180,000 citizens returned 
to Uzbekistan, likely due to 
COVID-19 related impacts on 
the labour markets of the coun­
tries from which they returned.

fall in demand. By the same token, entrepre­

neurs were the most vulnerable category 

among the employed, with the overall number 

of self-employed citizens falling 46.4 percent 

year-on-year, equivalent to 167,500 individuals 

losing their jobs. Overall, it is estimated that 

671,000 people were made unemployed due 

to the impact of COVID-19.

In addition, COVID-19 travel restrictions and 

the economic impact of the virus in countries 

such as Kazakhstan, Russia, Turkey, the Unit­

ed Arab Emirates, and South Korea, prevented 

the usual levels of labour migration. Official 

estimates place the total number of labour mi­

grants at 2.27 million in the first quarter of 2020. 

Just 2,040 Uzbek citizens traveled abroad as la­

bour migrants in the second quarter of 2020, 

down from a total of 232,000 individuals in the 

first three months of the year. Not only were few 

Uzbek citizens migrating abroad for work, but 

many citizens were also forced to return to Uz­

bekistan. The total number of labour migrants 

fell to 2.09 million in the second quarter of this 

year, indicating that just under 180,000 citizens 

returned to Uzbekistan, likely due to COVID-19 

related impacts on the labour markets of the 

countries from which they returned. In this way, 

the impact of COVID-19 on employment in Uz­

bekistan was not limited to the impact of the vi­

rus on the Uzbek economy alone. The return of 

labour migrants placed additional pressure on 

the labour market in Uzbekistan, compounding 

the shortage of jobs with a sudden increase in 

the number of job seekers.

Moreover, households across Uzbekistan 

were hit by the fall in remittances as family 

members experienced a partial or total loss 

in income. The total value of remittance pay­

ments made in March and April, at the peak 

of the COVID-19 crisis, was USD 554 million,

06inee Mnc.no rpy/ioBbix mm- 
rpamoB coKparn/iocb flo 

2,09 mnh bo btopom KBapTa/ie 

2020 rofla, hto yKa3biBaeT Ha to, mto 
MyTb MeHbuue 180,0 Tbic. rpaxc^aH 

BepHy/lHCb B Y36eKMCTaH B CBM3M C 

B03fleHCTBMeM COVID-19 Ha pbIHKM 

Tpyfla CTpaH npe6t>iBaHHFi.

roflOM, mto aKBUBa/ieHTHo noTepe paboTbi cpeflu 

167,5 Tbic. ne/iOBeK. B qe/iOM no MToraM oqeHKM
671.0 Tbic. mcjiobsk cia/iw 6e3pa6oTHbiMn M3-3a 

KopoHaBMpycHoro Kpn3nca.

KpOMe Toro, orpaHnueHne nepeflBn>KeHun m 

3KOHOMHMecKne noc/ieACTBHM BMpyca b t3khx 
CTpaHax, KaK Ka3axciaH, ObteflUHem-ibie Apab- 

CKkie OMupaTbi, Poccufl, Typqwfl m IO>KHan Ko- 
pea npensTCTBOBann obbiMHbiM ypoBHMM Tpy- 

AOBOM MUrpaqHM. no 0(j)Ml4Ma/lbHblM flaHHbIM, 

obutee mmcjio TpyflOBbix MMrpaHTOB cociaBuno 

2,27 mtih ne/iOBeK b nepBOM KBapTa/ie 2020 r. 

To/ibKO 2 040 rpa>KAaH Y36eKucTaHa Bbiexa- 

m H3 CTpaHbi b qermx TpyAOBOM Murpau,m 
bo btopom KBapTa/ie 2020 r. no cpaBHeHmo c

232.0 Tbic. rpa>KflaH, BbiexaBLUMx b nepBbie Tpn 

Mecnqa TeKymero roAa. Tlrnub Hebo/ibwoe mmc- 

/io rpa>KAaH Bbiexa/io 3a rpaHnqy b noncKax pa- 

6oTbi, a MHorne bbi/iM BbiHy>KAeHbi BepHyTbcn b 

Y36eKncTaH. ObLuee mmcjio TpyAOBbix MurpaHTOB 

coKpaTM/iocb ao 2,09 m/ih bo btopom KBapTane 

2020 roAa, mto yKa3biBaeT Ha to, mto MyTb MeHb- 

lue - 180,0 Tbic. rpa>KAaH BepHyriMCb b Y3beKM- 

CT3H B CBH3M C B03ASMCTBM6M COVID-19 Ha pblH- 

kh TpyAa CTpaH npebbiBaHMM. TaKMM o6pa30M, 

BJlMMHMe COVID-19 Ha 3aHMTOCTb B Y36eKMCTaHe 

He OrpaHMHMBa/lOCb B03AeMCTBMeM Bkipyca TO/lb- 

KO Ha SKOHOMHKy CTpaHbi. B03BpaLUeHHe TpyAO­

Bbix MurpaHTOB OKa3a/io Aono/iHMTe/ibHoe asb- 

neHMe Ha pbiHOK TpyAa b Y36eKMCTaHe, ycyrybMB 

HexBaTKy paboMMx MecT pe3KMM yBe/iMMeHMeM 

MMcna MLAymux paboTy.

Bo/iee Toro, AOMoxo3HMCTBa no BceMy Y3be- 

KMCTaHy nocTpaAanM ot coKpameHMn AeHe>KHbix 

nepeBOAOB, nocKO/ibKy M/ieHbi ceMen m3Ctmmho 
m/im no/iHOCTbio noTepnriM aoxoa. Obman cyMMa 

AeHe>KHbix nepeBOAOB, ocyLqecTB/ieHHbix c Map- 
Ta no anpenb, b caMOM nMKe KpM3Mca COVID-19, 

cocTaBM/ia 554 m/ih aoaa. CILIA, mto noKa3biBaeT 

3HaMMTenbHOe CHM>KeHMe B rOAOBOM MCMMC/ieHMM 
Ha 31%.
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reflecting a significant year-on-year decline of 

31 percent.
Encouragingly, remittances have rebound­

ed, with the June total reaching USD 621 mil­
lion, marking an 11 percent increase when 

compared to the same month last year. As 
lockdowns eased abroad, migrant workers 

were able to return to work, and may in fact 
have increased their financial support to 

their families in Uzbekistan, helping to shore 

household purchasing power. However, the 

quick rebound in remittances, did not alleviate 
the need for an intervention to support return­

ees. With just a small portion of Uzbekistan's 
migrant labour force having returned, the la­

bour market will remain vulnerable to situa­

tions where further lockdowns or prolonged 
economic recessions in key countries forced 

more Uzbek citizens to return home.

The economic pressure on employers 
also compounded the risks for Uzbek work­

ers. The COVID-19 crisis exacerbated the root 
causes of forced and child labour. These in­

clude "poverty, limited access to decent work 
opportunities for those of legal working age, 

social marginalization, discrimination, the lack 
of universal quality education, the prevalence 

of the informal economy and weak social di-

Encouragingly, rem.it- 
tances have rebounded, 

with the June total reaching USD 
621 million, marking an 11 per­
cent increase when compared 
to the same month last year.

06Hafle>KUBaeT noc/ieflyKDinuil pod AeHew-

HblX nepeBOflOB, o6mUM obteM KOTOpbIX B UtOHe

flodur 621 MfiH AO/in. CLUA, hto Ha 11% 6o/ib- 

we no cpaBHeHmo c TeM we MecflqeM npownoro 
rofla. no Mepeoc/ia6neHHfl KapaHTHHHbix orpaHM- 

neHHM 3a pybewoM MurpaHTbi CMornu BepHyTbcn 
K pabOTe M (jjaKTHHeCKM yBe/lMHM/lM 4)HHaHCOByK) 

noflflepwKy cbomm ceMbHM b y36eKMCTaHe, hto 

y«penmio noKynaTe/ibHyto cnocobHOdb AOMaw- 
HMX X03HMCTB. OflHaKO 6blCTpOe BOCCTaHOB/ieHMe 

AeHewHbix nepeBOflOB He yMeHbLUH/io Heobxo- 

AHMOCTb npMHHTMH Mep b noAAepwKy penaipn- 
aHTOB. YnHTblBan, HTO TlHLilb He60J1bLLiafl HaCTb 

TpyAOBbIX MkirpaHTOB BepHy/iaCb AOMOM, pbIHOK
TpyAa y36eKMCTaHa ocTaeTca yn3BMMbiM b c/iy- 

nae Aa^bHetfiiiHx orpaHuneHHM v\m 3aTHWHoro 

aKOHOMHHecKoro cnaAa b K/noneBbix CTpaHax, 
hto 3acT3BHT 60/ibwee hhctio rpawAaH CTpaHbi 

BepHyTbCH.
SKOHOMHnecKoe Aae/ieHne Ha pa6oTOAaTe/ieM 

TaKwe ycyrybmio pmckh AJifl pa6oTHHKOB. KpM3nc 
ot COVID-19 obocTpnn ocHOBHbie npHHMHbi npn- 

HyAHTenbHoro h astckoto TpyAa. K hum othocht- 
c« «6eAHOCTb, orpaHMHeHHbifi AOCTyn k aoctoh- 
hoh pabOTe a/ih ahli TpyAOcnoco6Horo B03pacTa, 

MaprnHa/in3ai4Mfi, AncKpMMMHaqufl, oTcyTCTBMe 
AOCTyna k KanecTBeHHOMy o6pa30BaHMK>, npeo6- 
ziaASHne He0opManbHOM skohomhkm m c/ia6biM

06Hafle>KMBaeT noc/ieflytonJiMM 

pocT £eHe>KHbix nepeBOflOB, 06- 

UJ,MI/I ofibeM KOTOpbIX B MKDH6 flOCTMT

621 mtih .qon/1. CLUA, hto Ha 11% 
6o/ibuue no cpaBHeHUK) c TeM >Ke Me- 

cnpeM npow/ioro ro^a.
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The story of a labour migrant who could 
not leave the country to work this year 

and was employed by a mahalla

Mukaddam Aldiyarova,
Tashkent region "Quyun" mahalla:

/ / My husband and I were planning to 
leave Uzbekistan in the spring to 

go work in Russia. Last year we worked 
in Russia as labour migrants and liked the 
working process there, so we had decided 
to return. However, we couldn't depart be­
cause of the pandemic. So then we were 
having trouble finding work and I asked for 
help from the Government employ­
ment service, which contacted 
with the chairman of mahalla 
and responded quickly, and I 
was employed in sanitation 
and improvement works.
The work conditions were 
good and I am satisfied 
with my salary. This was 
proof that our country is 
not indifferent to the lives of 
people and the concerns of it's 
citizens.

The story of a women 
who was employed as a caregiver

Yarkinoy Ermetova,
Tashkent region:

/ / / currently live in a dormitory.
Through the Government employ­

ment service I secured work as a car­
egiver and take care of two elderly la­
dies. I am very content with 
the help I have received.
I mean, a lot of old aged 
people need help and 
someone like me should 
take care of them. During 
the pandemic many peo- 
pie struggle with differ­
ent problems, and I 
saw how the Gov­
ernment tried to 
support the pop­
ulation. The ma­
halla responds 
to our re­
quests very 
quickly.

<

A

McTopun weHUi.MHbi (TpyflOBOM MMrpaHT), KOTO pa fl 

b 3tom rofly He cMorna BbiexaTb H3 CTpaHbi 
Ha 3apa6oT«n m 6bma TpyfloycTpoeHa b Maxa/uno

MyxaflflaM A/iflnnpoBa,
TawKeHTCKan 06/iacTb, Maxa/uin «KyioH»:

/ / Mbi c MyweM BecHOH nnannpoBarm yexarb 
b Poccmk) Ha paboTy. B npoiunoM rofly pa- 

6oram raM KaK rpy^OBbie MurpaHTbi, m HaM no- 
HpaBuncn pabonm npoqecc, noaroMy 

peiUM/iH BepHyrbcn. OflHaKO He 

cMor/iu Bbiexarb msa nanneMm. 
Torp,a y Hac bo3hmk/im npobneMbi 
c noHCKOM paboTbi, h a odparu- 

nacb b rocyaapcTBeHHyio cny>K6y
3dHflTOCTH. flpeflCTaBHTe/lH C/iy>K6bl,

CBH3aBLUHCb c npeAceAaTe/ieM aa- 
ujeu Maxa/um, noMornu c peiue- 
HueM Bonpoca, h Mena npuB/ieK- 
fiM k onnanuBaeMbiM paboraM 
no bnaroycrpoucTBy. Yc/iobhh 
paboTbi MeHn ycrpamaioT, 3ap- 
n/iaroH flOBO/ibHa. 3to crano 

flOKa3are/ibCTBOM roro, hto 
Haiueii CTpaHe Hebe3pa3/iMHHa 

>KM3Hb fuop,eM, h 3aboTbi rpa>K- 
AaH nepe3 cnyyxby 3aHHTOCTn.

MCTOpun >KeHLU,HHbl,

KOTopyjo HaHfl/iM b KawecTBe cwfle/iKM

flpKMHOH EpMeTOBa,
TaiuKeHTCKan o6/iacTb:

/ / R cert Hac >KMBy b obiu,e>KHTm. Hepes ro- 
cyaapcTBeHHyio cnywby 3aHHTOCTH no/iy- 

Huna paboTy no yxony 3a nsy-

MH nOMWIblMM MeHLllHHaMH.
OneHb AOBOJibHa. Mhothm 

noMunbiM mo ARM Hyxren 
yxoA, h kto-to BpoAe MeHH 
MO>KeT O HHX n03db0THTb- 

cn. Bo BpeMH naHAeMm 
MHorue boptoTcn c 
pa3HbiMH npobneMa- 

mh, h a BHAena, KaK 
FlpaBHTenbCTBo 

nbiTanocb noA- 
Aep>KaTb Ha- 

ceneHue. Ma- 

xa/i/ia oneHb 
bbiCTpo ot- 

BenaeT Ha 
HdlllM 3a~ 
npocbi.
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alogue."2 MELR has been working closely with 
local stakeholders and international partners 
to eliminate forced and child labour in Uzbek­
istan, with a particularly focus on the use of 
forced and child labour in the country's annual 
cotton harvest. The COVID-19 crisis might un­
derscore the importance of these efforts.

In this way, COVID-19 and its related eco­
nomic disruptions had a complex impact on 
the labour market in Uzbekistan. The increase 
in unemployment was driven by numerous 
interrelated factors and therefore the interven­
tion by MELR and other Government bodies in 
Uzbekistan would need to deal with the crisis 
across numerous divides. Importantly, the in­
crease in unemployment witnessed between 
the first and second quarters of this year 
would have been higher were it not for the 
relative success of a broad package of inter­
ventions implemented by MELR in coopera­
tion with a wide range of stakeholders. These 
interventions needed to address challenges 
both in cities and rural communities, for work­
ers in the formal and informal sectors, for vul­
nerable workers such as women and youth, 
and for non-migrant and migrant workers.

It is difficult to know what the impact of 
the COVID-19 crisis on the Uzbek labour mar­
ket would have looked like absent the robust 
interventions. But it is notable that the unem­
ployment rate in Uzbekistan of 13.2 percent 
is similar to rates seen in many developed 
economies in the same period. This suggests 
that, at least in relative terms, efforts to mini­
mize unemployment were successful.

coqua/ibHbiM flna/ior»2. MnmpyAa TecHO coTpyfl- 

HHMaeT C MeCTHbIMM 3aHHTepeCOBaHHblMH cto- 

poHaMM n Me>KflyHapoflHbiMn napmepaMn b qe- 

/inx MCKopeHeHun npnHyflme/ibHoro n fleTCKoro 
Tpyfla b Y36eKMCTaHe, ocobeHHo b nepuoA c6opa 

x/ionKa. Kpn3nc ot COVID-19 MO>KeT ycn/imb Ba>K- 

HOCTb 3THX Mep.
TaKUM o6pa30M, KopoHaBupyc h cBH3aHHbie c 

hum SKOHOMnnecKue ebon OKa3a/in KOMn/ieKCHoe 
B/in?iHMe Ha pbiHOK Tpy^a b Y3beKncTaHe. Poct 
6e3pa60THI4bl bbl/1 Bbl3B3H MHO>KeCTBOM B3aHMO- 
CBn3aHHbix c|)aKTOpOB, nosTOMy BMeruaienbCTBO 

MHHTpyfla v ApyrMx rocyflapcTBeHHbix opraHOB b 
Y36eKMCTaHe noTpeboBa.no npeofloneHHn Kpn3nca 
nepe3 MHoroHMC/ieHHbie pa3Homacnq. Ba>KHO ot- 
MeTMTb, HTO pOCT be3pabOTHqbl, Hab/lhOflaBLUHPicn 

Me>Kfly nepBbiM h BTopbiM KBapia/iaMM aioro rofla, 
6bm 6bi BbiLue, ec/in 6bi He OTHOcmenbHbiM ycnex 

LLiHpoKoro cneKTpa flencTBHM, pea/in30BaHHbix 
MHHTpyfla b coTpyflHMHecTBe c luhpokhm KpyroM 
3aHHTepeCOBaHHblX CTOpOH. 0th Mepbl HeobXOflHMbl 
Ann penieHHn npob/ieM KaK b ropoAax, TaK h b ce/ib- 
CKOM MeCTHOCTH, pabOTHHKOB (jx)pMa/ibHoro M 
Hec{)opManbHoro ceKTOpoB, yn3BHMbix paboTHM- 

KOB, T3KHX KaK >KeHLAHHbl M M0/10Ae>Kb, a T3K>Ke 
KOpeHHoro HaceneHHn h TpyAOBbix MHrpaHTOB.

TpyAHO npeACTaBHTb, KaKoe B03A6HCTBne OKa- 
3an bbi Kpn3nc COVID-19 Ha pbiHOK TpyAa Y3be- 
KHdaHa be3 peniHTenbHbix Mep BMemaienbCTBa. 
npHMenaTeribHO, hto ypoeeHb be3paboTnqbi b 
CTpaHe, cocTaBnnKDLAHH 13,2%, aHanorMneH noKa- 
3aiermM, Hab/iroAaBLUHMcn bo MHornx pa3Bmbix 
CTpaHax 3a tot >Ke nepuoA- Oto tobopht o tom, 
HTO yCHTIHR no MHHMMM3aL4HH be3paboTnqbi bbinn 

ycneiuHbiMH.

2 https://www.ilo.org/wcmsp5/groups/public/—ed_norm/—ipec/documents/publication/wcms_745287.pdf 
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At the outset of the COVID-19 crisis, 
the International Labour Organisation 
recommended that Governments around 

the world to minimize the rise of unem­
ployment and underemployment in ac­
cordance with four pillars: stimulating the 

economy and employment, supporting 
enterprises, jobs and incomes, protecting 

workers in the workplace, and relying on 

social dialogue for solutions1.

T
he interventions pursued by MELR are 
aligned with these four pillars. Concur­
rently with the imposition of the na­
tionwide lockdown, MELR organized 

itself in order to be able to respond nimbly to 
the challenges posed by the COVD-19 crisis, 
creating new internal teams that would devise 
and implement the crisis response in cooper­
ation with partners across the Government of 
Uzbekistan as well as with international stake­
holders. From the outset, the leadership of 
the Ministry understood that a broad package 
of interventions would be needed to address 
challenges for workers in cities and rural com­
munities, for those in the formal and informal 
sectors, as well as for vulnerable workers such 
as women and youth.

The interventions undertaken by MELR re­
flected four imperatives:

• Protect Workers: Protect the rights 
of workers and limit the spread of the virus 
in the workplace

• Sustain Jobs and Incomes: Help 
employers to retain workers and support the 
unemployed

B Hawa/ie Kpu3uca COVID-19 MOT pexoMeHAO- 

Bana npaBme/ibCTBaM no BceMy Miipy cBecTM k 
MMHMMyMy POCT 6e3pa60TMI4bl M Heno/IHOM 33Hfl- 

TOCTM B COOTBeTCTBMM C MeTbipbMfl OCHOBHbIMM 

HanpaB/ieHMHMu: CTUMy/iupoBaHue skohommkm m 
3aHfrrocTn; noAAepwKa npeAnpuaTuft, pabonux 

MecT ii aoxoaob; 3amnTa paboTHwxoB Ha pa6o- 

neM MecTe; ncno/ib30BaHne copna/ibHoro Ana/io- 
ra a^« noHcxa peiueHurt1.

M
epbi, npe/tnpuHHMaeMbie MHHTpyfla, coot- 

BeTCTByhOT 3tmm neTbipeM HanpaB/ieHn^M. 

OflHOBpeMeHHO c BBefleHneM obmeHaLiHO- 
Ha/ibHoPi H3onni4hh MHHTpyfla opraHM30- 

Ba/io cbok) paboTy Tax, HTObbi nMeTb B03M0>KH0CTb 
bbldpo pearnpOBaTb Ha Bbl30Bbl, CBfl3aHHbieC KpH3H- 
COM, Bbl3BaHHblM COVID-19. Bbl/IH C03flaHbl BHyTpeH- 
HHe rpynnbi, KOTopbie pa3pa6aTbiBaioT h pea/in3yroT 

Mepbi pearnpoBaHnn Ha Kpn3nc b coTpyflHnnecTBe c 
MHHHCTepCTBaMH H BeflOMCTBaMH Y3beKHCTaHa, aTaK- 
>Ke c Me>KflyHapoflHbiMn napTHepaMH. C caMoro Hana- 

na pyKOBOflCTBo MHHHCTepcTBa noHHMa/io, hto noTpe- 
byeTCH niHpoKHH cneKTp Mep fl/in peiueHHn npob/ieM, 

ctoaluhx nepefl TpyflBLflHMHCfl b ropoflax h cenbCKon 
MecTHOCTH, nepefl paboTHHKaMH cjropManbHoro h He- 
^opManbHoro ceKTopoB, a Taioxe nepefl y«3BHMbiMn 
paboTHHKaMH, T3KHMH K3K >KeHLflHHbl V\ MOJlOfleMCb.

MeponpnnTnn, npoBefleHHbie MHHTpyfla, OTpa>Ka- 

hdt neTbipe npHopHTeia:
• 3auj,nTa paboTHHKOB - 3aLflHTa npaB paboT- 

hhkob h orpaHHneHHe pacnpocTpaHeHHH Bnpyca Ha 
paboMeM MecTe.

• f1oAAep>KKa paboMMX MecT h aoxoaob —

noflflep>KKa npeflnpHBTMH, CTHMy/inpoBaHne cnpoca 
Ha pabonyro cnny h pacwnpeHHe copnaribHOH nofl- 

flep>KKH Hace/ieHHq.

1 ILO June Monitoring Report /JJoKjiad MOT 30 uiOHb.
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Additional resources for 
the Public Works Fund 
were drawn from the 

UZS 10 trillion Anti-Crisis Fund 
established by the Government 
of Uzbekistan in response to 
the COVID-19 crisis

• Create New Opportunities: Provide 
grants, subsidies, training and temporary 
public employment

• Unify Communities: Build resilience 
by working hand-in-hand with communities

In each of these areas, MELR was able 
to mobilize additional financial support, prin­
cipally disbursed through the Public Works 
Fund and the Employment Promotion Fund. 
Additional resources for these funds were 
drawn from the UZS 10 trillion Anti-Crisis 
Fund established by the Government of Uz­
bekistan in response to the COVID-19 crisis.

MELR was also a key counterpart for nu­
merous programs launched as part of the 
Multilateral COVID-19 Socio-Economic Re­
sponse & Recovery Offer, a set of programs 
launched following a request for interna­
tional assistance by the Government of Uz­
bekistan. As part of this set of multilateral 
programs, the ILO provided rapid support to 
MELR to assess the impact of COVID-19 on 
Uzbekistan's labour market and to provide 
technical assistance in the expansion of the 
Public Works Fund2. The International Migra­
tion Organisation provided rapid support for 
a similar assessment focused on the coun­
try's labour migrants, which enabled the re­
patriation of Uzbek migrants stranded in the 
Russia and Kazakhstan.

UNDP funded the preparation of a policy 
paper assessing the needs of workers in the 
informal sector of the economy. The World 
Bank provided USD 95 million in funding to 
the Ministry of Finance, Ministry of Health 
and MELR in order to provide for social pro­
tection measures. Multilateral partners who 
engaged with the Government of Uzbekistan 
including the UNICEF, the European Bank of 
Reconstruction and Development, and the 
Asian Development Bank, among others.

flonOJlHMTejIbHbie pecypCbl fl/lfl

; 37 HX OOH£OB Ha CyMMy 10 Tp/IH

CyMOB 6bl/lH npMBJieHeHbl H3 

AHTI4KpM3MCHOrO (JjOHfla, C03flaH- 

Horo ripaBHTe/ibCTBOM Y36eKMCTaHa 

b paMKax pearwpoBaHHfl Ha Kpn3i/ic, 

Bbl3BaHHblH KOpOHaBMpyCOM.

• C03AaHMe HOBbIX B03MO>KHOCTeH — Bblfle- 

/ieHne rpaHTOB, cybcnflMM, npocfceccHOHaribHoe ob- 

yneHne m obecneneHne BpeMeHHOH 33hbtocth Ha 
obmecTBeHHbix paboiax.

• YxpenneHHe copnajibHoro Ana/iora — noBbi- 
weHMe flOBepna obmecTBa, noflflep>KKa Mep no npe- 

OflO/ieHHK) «pn3nca.
B Ka>KflOM H3 3THX HanpaB/ieHHH MMHHCTepCTBy 

yfla/IOCb MObH/lH30BaTb flOnO/lHHTe/lbHyK) CjDHHaH- 
coByK) noflflep>KKy b ochobhom nepe3 Ooha obme- 
CTBeHHblX pabOT H OOHfl COfleHCTBHB 3aHBTOCTH. flo- 
nonHHTe/ibHbie pecypcbi fl/ia sthx 4)ohaob Ha cyMMy 
10 Tp/iH cyMOB bbmu npHB/ieneHbi H3 Ahthkph3hcho- 
ro cjiOHfla, co3flaHHoro npaBHTenbCTBOM Y3beKHCTa- 

Ha b paMKax pearnpoBaHHfl Ha kph3hc, Bbi3BaHHbin 
KopoHaBnpycoM.

MHHHCTepCTBO T3K>Ke CTa/IO K/IKDHeBbIM 

napTHepoM nporpaMM, 3anymeHHbix b paMKax 
MHorocTopoHHero npeflnoweHHH no couHanbHO- 

SKOHOMHHeCKOMy pearHpOBaHHKD H BOCCTaHOBTie- 
hhkd ot COVID-19, — cepnn nporpaMM, 3anyLfleHHbix 

nocne 3anpoca o Me>KflyHapoflHOH noMOLflH co cto- 
poHbi npaBHTe/ibCTBa Y3beKHCTaHa. B paMKax 3Toro 
KOMnnexca MHorodopOHHHx nporpaMM MOT oxa- 
3ana onepaTHBHyfo noflflep>KKy MHHTpyfla b opeH- 
Ke B03fleHCTBH« COVID-19 Ha pbiHOK Tpyfla Y3beKH- 
CTaHa2. OHa OKa3ana CBoeBpeMeHHyK) noflflep>KKy 

b aHanorHHHOH opeHKe B03fleHCTBHH naHfleMHH Ha 
TpyflOBbix MnrpaHTOB CTpaHbi, mto no3BoriH.no pe- 
naTpnnpoBaTb y3beKCKHx MnrpaHTOB, ocTaBWHxcn b 
Pocchh h Ka3axcTaHe.

nPOOH npoctiHHaHCHpoBana noflroTOBKy npo- 
rpaMMHoro flOKyMeHTa c opeHKOH noTpebHocTen 
paboTHHKOB HecjDopMa/ibHoro ceKTopa skohomhkh. 
BceMnpHbiH baHK npeflOCTaBH/i 95 mtih flonn. CLLIA 
MHHHCTepCTBy 4)HHaHCOB, MHHHCTepCTBy 3flpaBO- 
oxpaHeHHH h MHHTpyfla flnn obecneneHnn Mep couh- 
anbHOH 3aiflHTbi. MHorocTopoHHne napTHepbi, Taxne 
KaK KDHMCEO, EBponencKHH baHK peKOHCTpyKiqHH h 
pa3BHTHB, A3HaTCKHH baHK pa3BHTHfl T3K>Ke B33HMO- 
flencTBOBariH c flpaBHTenbCTBOM Y3beKHCTaHa.

2 https://mehnat.uz/en/news/a-meeting-organized-to-conduct-a-joint-evaluation-of-the-public-works-program-in-uzbekistan.
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Armenia

ApMeHMfl

Personal Remittances received by Uzbekistan 
for 2018 (left column) - 2019 (right column)
(received money transfers of individuals), million USD

JlMMHbie TpaHC(()epTbi b Y36eKMCTaH 
3a 2018 (zieBbm CTO/iben) - 2019 (npaBbm CTO/i6eu) rr. 
(nocTymiBLune TpaHcrpaHMHHbie AeHe/KHbie nepeBOAbi 
4)M3MHeCKMX J1ML0, M/1H AO/1/1. CLUA

4 350,1 5°Z8'° 5 114,8 6°°9’7 1529,0 
1064,0 n

2018 2019 2020

1 Qtr 2 Qtr
Total / Bcero

6,0

Belarus

Benapycb
CIA

CHr

18,9 4 636,8
96313,1

Russian
Federation

Ukraine

YKpanHa
PoccMMCKae
Oeflepaqiin

3,4 3,7 8.0 31,5 3^32,5
z? 2,i

o□

320,0 357,0

Lll
Azerbaijan Turkmenistan

A3ep6aiiAN<aH TypKMeHMCTaH

Tajikistan

TaA>KMKMCTaH

Kirgizstan

Kbiprbi3CTaH

Kazakhstan

Ka33XCT3H

m
ft MINISTRY
3 OF EMPLOYMENT AND LABOR RELATIONS

OF THE REPUBLIC OF UZBEKISTAN

International
Labour
Organization

Personal Remittances received by Uzbekistan 
for 2018 (left column) - 2019 (right column)
(received money transfers of individuals), million USD

JluHHbie TpaHccJjepTbi b Y36eKMCTaH 
3a 2018 (zieBbm CTO/i6en) - 2019 (npaBbiw CTO/i6eu) rr. 
(nocTymiBUJue TpaHcrpaHMHHbie AeHe>KHbie nepeBOAbi 
(j)M3MMeCKMX /UiLt), M/1H AO/1/1. CLUA

4,8 11,2 12,0 60 7,112,0 3,98,8

Great Britain

Be/wKO-
6pWTaHMfl

Netherlands

HuAepnaHAbi

Germany

fepMaHMn

5,734.8
28,5 3,9 1,0 0,4

Czech
Republic

HeuiCKan
Pecny6nMKa

Sweden

LUBeitun

Poland

no/ibiua

Lithuania

/lMTBa

Latvia

JlaTBMfl

The Republic 
of Moldova

Pecny6nnKa
Mo/iAOBa

3,7
3,1 it:

203,8 204,6

Switzerland

Turkey
LUBemtapufl -s;

TypttMB4,9 4,8 *

7,1 7,7

Canada

44,6 52l7
KaHaAa 

o , 232,1

Georgia

188,4 rpy3MH
Other countries 

OctanbHbie CTpaHbi 10,3 10,3
USA/CLUA

81,5
54,5 n

Japan

flnOHMHIsrael

1M3pannb 

, c 3,1
169,9

106,72,5

Korea
Saudi Arabia

Pecny6/im<a
KopenCayAOBCxan

ApaBMB

34,2 37,5 4,0 4,018,5 4,46,13,02,4 2,5 1,5 1.6 2,9 2,7
2,3 12,5

1,5

Quwait Qatar

KyBeiiT KaTap
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u Since the start of the fight A 

againstthepandemicandits 
consequences, the preservation L 
of jobs, incomes of Uzbek | 

families, and strict compliance J 
with the labour protection 
standards have become the most 
important priorities in the work of the 
Government.

Nozim Khusanov,

Minister of Employment and Labour 
Relations of Uzbekistan

u C caMoro nauana 
6opb6bi c naHfleMuefi 

u ee noc/ieflCTBMHMM 
coxpaHeHue padonux Mecr, 
floxo/iOB y36eKCKv\x ce/vieix 
u crporoe codmofleHue 

hopm oxpaHbi rpy/ia cra- 
m Ba>KHev\uiiAMv\ npiAopmeraMvi e padore 
flpaBUTe/ibCTBa.

Ho3mm XycaHOB,
Mhhuctp 3aHRTOCTu n TpyflOBbix 

OTHOLUeHMM YsbeKMCTaHa

MELR's collaboration with international 
organisations was undertaken at a greater 
scale and at greater speed than ever before, 
representing a significant test of the institu­
tional and administrative capacity of the min­
istry. It is hoped that the experience of this 
crisis, and some of the innovative approach­
es to social protection that were introduced, 
may help create a more resilient labour force 
in Uzbekistan.

PROTECTING WORKERS
Looking to the experience of countries 

such as China, Italy, and Iran, which faced 
significant outbreaks of COVID-19 before Uz­
bekistan, workplaces were identified as key 
vectors for the spread of the disease. The 
State Labour Inspectorate, the body of MELR 
that ensures employers comply with laws 
and regulations pertaining to decent work 
and occupational safety, has worked closely 
with the epidemiological service of the Min­
istry of Health of the Republic of Uzbekistan 
in order to communicate protocols relating to 
sanitary standards and occupational safety 
while also monitoring for adherence to those 
standards.

Where possible, employers were encour­
aged to allow employees to work remotely. For 
those companies and organisations that were 
deemed essential, guidelines were provided 
on how to maintain social distancing among 
employees and the general public. In addition, 
guidelines were provided for the provision of 
personal protective equipment to employees 
and for the regular and effective sanitation of 
workspaces. Employers were also informed

CoTpyqHMHecTBO MnHTpyqa c Me>KflyHapOflHbiMM 

opraHH3ai4HflMM ocymecTB/ifl/iocb b pacLiinpeHHOM 
MacLUTabe n c bonbLuei/i CKopocTbK), HeM paHbine, hto 

aBn/iocb cepbe3Hou npoBepKoi/i MHCTHTypHOHa/ibHO- 

ro n aflMMHMCTpaTMBHoro noTeHquana MMHMCTep- 
CTBa. 0>KHAaeTca hto ypoKu, M3BneHeHHbie M3 3Toro 

KpM3HCa, M HeKOTOpbie M3 HOB3TOpCKMX nOflXOflOB K 
COLiMaribHOM 3aLAMTe, KOTOpbie bbl/lM BHeflpeHbl, mo- 
ryT noMOHb C03flaTb bonee ycTOMHHBbie yc/iOBMA Ha 

pbiHKe Tpyfla b Y36eKMCTaHe.

3ALUMTA PABOTHMKOB
Ectim nocMOTpeTb Ha onbiT t3kmx CTpaH, KaK Km- 

TaM, 1/lTailMn M klpaH, KOTOpbie CTO.llKHy.nMCb CO 3H8HM- 
TenbHbiMM BcnbiLUKaMM COVID-19 flo y36eKMCTaHa, 

3amMTa 3flopoBbfl Hace/ieHMB Ha paboHMx Meciax 

CTana KmoneBbiM BeKTopoM 6opb6bi c pacnpocipa- 

HeHMeM BMpyca. rocyflapCTBeHHan MHcneKflMfl Tpyfla, 
opraH MMHTpyfla, KOTopbiM obecnenMBaeT cob/nofle- 

HMe paboTOflaiermMM 33kohob m nocTaHOB/ieHMM, xa- 

caKDLflMxcfl flocTOMHoro m 6e3onacHoro Tpyfla, TecHo 

coTpyflHMnaeT c anMfleMMO/iorMHecKOM cnywboM Mm- 
HMCTepcTBa 3flpaBooxpaHeHM?i Pecnyb/iMKM Y3bexM- 

CTaH fl/in nepeflaHM npOTOKonoB, KacafOLflMxcfl caHM- 
TapHblX HOpMaTMBHbIX CTaHflapTOB M 6e30naCH0CTM 

Tpyfla, a Taioxe kohtpotir Hafl cobnuofleHMeM stmx 

CTaHflapTOB.
PaboTOflaTermM peKOMeHflOBanocb npeflo- 

CTaBMTb COTpyflHMK3M B03M0>KH0CTb pabOTaTb 

B flMCTaHLIMOHHOM pe>KMMe. fl/lPI K/IKDHeBbIX KOM- 
naHMM m opraHM3aqMM 6bmM pa3paboTaHbi pexo- 

MeHflaqMM no cobniofleHMio coqManbHOM flMCTaH- 

Mmm Me>Kfly coTpyflHMKaMM m Hace/ieHMeM. KpoMe 
Toro, 6bmM BHeflpeHbi MHCTpyxuMM no obecne- 

HeHMK) pabOTHMKOB CpeflCTBaMM MHflMBMfly- 

a/lbHOM 3aLflMTbl M peryJlflpHOM M 3Cf)Ct)eKTMBHOM 
fle3MHcj)eKi4MM paboHMx MecT. PaboTOflaTe/ieM

32 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization

THE STORY OF
A YOUNG ENTREPRENEUR WHO 

WAS PROVIDED A SUBSIDY 
TO CONTINUE HIS BUSINESS

Kamron Olimjonov,
Tashkent region:

/ / / went to the Gov­
ernment employ­

ment service and asked 
help to register me a 
sole entrepreneur. I was 
in trouble with the 
registration of my 
firm because I 
did not have 
enough money 
to pay. Before 
that I had taken 
a loan from bank, 
so it was total­
ly difficult to find 
money at that time.
Then labour offices 
helped me with the 
payment through 
the provision of sub­
sidy. Now I am going 
to open my own vul­
canization centre.

MCTOPMfl MOJIOAOrO 
nPEflnPMHMMATEJlfl, KOTOPOMY 

Bbl/IA BblflEJlEHA CYECM/JHR 
HA nPOflOJDKEHME ETO 5M3HECA

KaMpOH 0/lMMfl>KOHOB,
TawKeHTCKaa ob/iacTb:

ft odparnncn b rocyaapcTBeHHyio cny>K- 
6y 3dHHT0CTM H HOOpOCM/l nOMOHb 

3apemcTpupoBaTb MeHH KaK 
MHflMBHflyanbHoro npefl- 
npuHHMaTenn. y Mehin 

6bimi npod/ieMbi c pernc- 

TpapneM Moeu 
rfrupMbi, noroMy 

hto He XBarano 
AeHer ana onna- 
Tbi. J2,o dToro 6pan 
KpeflMT b 6aHKe, 

raK HTO b to BpeMH 
6bino TpyflHO naviTH 

AeHbrii. Toraa 6iopo 

no TpyfloycTpoucTBy 
noMorno Mne c 
onnaTOM nepe3 npe- 
flocTaB/ieHHe cy6- 
CMflMM. Tenepb co- 
6upaiOCb OTKpbITb 
COdCTBeHHblH peHTp 

By/iKaHH3ai4HH.

* *
Ji

4

THE STORY OF A BREADWINNER 
WHO WAS GRANTED A SUBSIDY 

TO BUILD A GREENHOUSE

Perdebek Nurmatov,
Tashkent region:

/ t I live in house with some 
land and last year, I ap­

plied for the provision of subsi­
dy to build private greenhouse 
and plant vegetables there. In 
April, my application was ap­
proved and I was grant­
ed a subsidy. Thanks 
to the greenhouse I 
have been able to 

grow our own veg­
etables to help us 
get through the 
difficult period of 
the pandemic.

r

MCTOPMfl MY>KHMHbl, KOTOPOMY 
Bbl/IA BblflEJlEHA CYBCMflHR 

HA CTPOMTEJlbCTBO TEIUlMLlbl

llepAebeK HypMaTOB,
TawKeHTCKafl obnacTb:

/ / ft >KHBy b flOMe c Hedonb- 

ujmm ynacTKOM \a b npo- 
uinoM rofty noflan 3anBKy Ha 
npeflocTaB/ieHue cydcuflHM 

Ha CTpOMTe/lbCTBO HaCTHOH 
Tennmjbi aim BbipamMBaHvm 

OBomefi. B anpene mok> 
3dHBKy OflOdpUSlM M 
npeflocTaBH/w cydcu- 
AHio. Tenepb Bbipa- 
UlMBaiO COdCTBeHHbie 
OBOLU.M, HTOdbl HO- 

MOHb HaM nepe>KMTb 
TpyflHbiM nepnofl
naHfleMMM.
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of the procedure should an employee exhibit 

symptoms of COVID-19. These measures 

have only become more important as 

Uzbekistan has emerged from a stringent 

lockdown and as more employees return to 

their places of work.

The State Labour Inspectorate also in­

creased its efforts to create awareness 

around the risk of forced and child labour 

within the Uzbek workforce. Labour inspec­

tion plays a key role in ensuring compliance 

with the principles for fair recruitment. 

Uzbekistan's national recruitment guidelines 

were developed in accordance with ILO Fair 

recruitment principles and guidelines. A se­

ries of trainings on fair recruitment principles 

of temporary agricultural workers were con­

ducted for various groups of stakeholders. 

Those were targeted at building the capacity 

of local actors who are responsible for re­

cruitment, supervising the work, and termi­

nation of the work relationship; state agen­

cies responsible for labour inspection and 

monitoring, including national-level institu­

tions that are steering and implementing the 

overarching economic policies in Uzbekistan, 

trade unions that are engaged concerning 

wages and other working conditions in the 

cotton sector; and other stakeholders from 

outside the Government.

In order to ensure these principles were 

respected during the COVID-19 crisis, the 

State Labour Inspectorate leveraged numer­

ous communications channels launched 

over the last few years, including a telephone 

helpline, a Telegram bot that helps answer 

questions related to employment rights, and

T3K>Ke npOMHc|)opMMpoBa/in o cxeMe pearnpo- 

BaHun, ec/iM y coipyflHMKa noflBHTCfl cuMmoMbi 
COVID-19. Oth Mepbi CTa/in eme 6o/iee Ba>KHbi- 

MH, nOCKOJlbKy Y36eKMCTaH BbILUe/l H3 pe>KMMa 

CTporoH n30/inL|nn h Bee 6onbiue paboTHHKOB 

B03BpamaeTCfl na cboh paboune MecTa.

rocyqapCTBeHHan TpyqoBan HHcneKiqun TaK>Ke ax- 

THBH3npoBana cboh ycH/iHA no HHt^opMHpoBaHHK) pa- 

60THHK0B O pHCKaX B03HHKH0BeHHfl npHHyAHTe/ibHoro 

h fleTCKoro Tpyqa. MHcnexunfl nrpaeT K/ironeByK) po/ib 

b obecneneHHH cobnKDfleHHn npHHqnnoB cnpaBeA/in- 

Boro TpyAoycTpoHCTBa. HaqHOHa/ibHbie npHHiqHnbi 

TpyAoycTpoHCTBa b y36eKHCTaHe 6bi/in pa3pa6oiaHbi 

b cooTBeTCTBHH c pyxoBOAfli-MHMH npHHLjHnaMH cnpa- 
BeA/iHBoro TpyAoycTpoHCTBa MOT. flnn pa3AHHHbix 

rpynn 3aHHTepecoBaHHbix ctopoh 6biJia npoBeAeHa 

cepnn TpeHHHroB no npHHunnaM cnpaBeA/iHBoro 

TpyAoycTpoHCTBa BpeMeHHbix ce.ribCK0X03flHCTBeH- 
Hbix paboTHHKOB. Ohh 6biJiH HanpaBTieHbi Ha noBbi- 

LueHHe noTeHLina/ia jihli Ha Meciax, OTBeTCTBeHHbix 3a 
TpyAoycTpOHCTBO, KOHTponb paboTbi h npeKpaLAeHne 

paboHHX OTHomeHHH; rocyAapcTBeHHbix opraHOB, ot- 

BenaKDLAHX 3a HHcnexqHK) h mohhtophht TpyAa, b tom 

HHcne ynpe>KAeHHfl HapnoHa/ibHoro ypoBHH, Korapbie 
pyKOBOA^T h pea/iH3yK)T Bceo6"beM.moLAyKD skohomh- 

HecKyfo no/iHTHKy b Y36eKHCTaHe; npo4)coK)30B, 33hh- 

MaromHxcfl BonpocaMH 3apa6oTHOH n/iaTbi h APyrnx 

ycnoBHH TpyAa b xnonxoBOM ceKTope; a Tax>xe 33hh- 

TepecoBaHHbix ctopoh BHe npaBHTe/ibCTBa.

A/ifl obecneneHHq co6/iK)AeHHH BHeApeHHbix 
npHHLiHnoB bo BpeMn «pH3Hca ot COVID-19 Tocy- 

AapcTBeHHan TpyAOBaa HHcneKqnn Hcno/ib30Ba/ia 

KaHa/ibi CB33H, 3anymeHHbie 3a noc/ieAHne Hecxo/ib- 
ko neT, b tom HHC/ie Te/iecj)OHHyK) /ihhhk) AOBepnn, 

Telegram-6oT, xoTopbin noMoraeT OTBenaTb Ha bo- 

npocbi, CBq3aHHbie c npaBaMH Ha TpyAoycTpOHCTBO, 
h Beb-CTpaHHiqa «OcTpbie CHrHa/ibi» c HH^opMaqHeH,

ft*-: f.'M m■ -1v.-& m
-
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Overall

19 thousand unemployed were vocationally trained
in last 8 moths of 2020

19 Tbicfl rpa>KAaH 6bi/w npoc|)ecciiOHa/ibHo o6yneHbi

3a noc/ieAHue 8 MecaueB 2020 roAa

© f © f © t fi { © i
Women

>KeHUAMHbl

614 442 1239 1000 1501 1119 764 474 783 508

The Republic 
of Karakalpakstan

Pecny6/iMxa

Xapaxa/inaKCTaH

© t
1235 898

Khorezm
Region

Xope3MCKan
06/iacTb

© ♦
909 723

Bukhara
Region

Byxapcxaa
o6nacTb

O f Of
1658 1129 1695 1062

Kashkadarya
Region

KauiKaAapbMHCKan
o6nacTb

Samarkand
Region

CaMapxaHACKan
odnactb

Navoi
Region

Sirdarya
Region

HaBOMiicxafl
obnacTb

CbipAapbMHCxan
06/iacTb

Tashkent
City

TopOA
TauixeHT

1561 1229

Surkhandarya
Region

CypxaHAapbMHCxan
o6nacTb

1465 1008

Jizzakh
Region

AMOi3axcxaR
o6nacTb

Tashkent
Region

TauixemcxaR
06/iacTb

© \
1281 715

Namangan
Region

HaMaHraHexan
o6nacTb

© \
2014 1542

Andijan
Region

AHAROxaHCxan
06/iacTb

Of Of Of
2399 1716

Fergana
Region

OepraHcxaa

06/iacTb

13 "Ishga Markhamat" 
monocenteres are opened / 
OTxpbisaeTCR 13 MOHouempoB 
«Hiura MapxaMaT»

where vocational trainings 
by 22 directions are provided /
B XOTOpblX o6yHax)T
no 22 HanpaeneHnnM

duration of training - 
3-6 months /
AFlMTe/lbHOCTb o6yMeHnn 
3-6 MecaiteB

capasity -
33 thousand students /

BMeCTMMOCTb - 
33 TblCFIHM CTyASHTOB

allocated amount - 
135 billion UZS/

BbiAe/ieHHafl cyMMa - 
135 MH/1/inapAOB cyMOB

2 KOICA monocenteres 
are opened /
OTKpbIBaiOTCfl
ABa MOHOLtempa «KOICA»

where vocational trainings 
by 4 directions are provided /
B XOTOpblX o6yMa»OT
no 4 HanpaBneHMBM

duration of training - 
1 year and 6 months /

A/iMTe/ibHOCTb obyweHHH 
1 roA n 6 MecnueB

capasity -
33 thousand students / 

BMeCTMMOCTb - 
33 TbICRMK CTyASHTOB

allocated amount - 
135 billion UZS/

BbiAe/ieHHan cyMMa - 
135 MM/wwapAOB cyMOB

136 vocational training 
centers are opened / 
OTXpbIBaKJTCB 136 LjeHTpOB 
npocjjeccuoHa/TbHoro o6yMeHMR

where vocational trainings 
by 4 directions are provided /
B XOTOpblX o6yHaK>T
no 4 HanpaBneHMBM

duration of training - 
1-3 months /
A/ime/ibHOCTb o6yMeHMR -
1-3 Mecnua 

capasity -
11 thousand students 

BMeCTMMOCTb - 
11 TbICRM CTyAGHTOB /

allocated amount - 
135 billion UZS/

BbiAe/ieHHaR cyMMa - 
135 MMn/iMapAOB cyMOB



the "Strong Signals" webpage with informa­
tion to help individuals avoid labour coer­
cion, MELR continued to help Uzbek citizens 
understand their legal rights and to report 
violations of those rights. Through these re­
porting mechanisms, during the first half of 
this year, the State Labour Inspectorate was 
able to respond to 28 cases of forced labour 
in which Uzbek citizens were coerced into 
clearing and landscaping activities without 
compensation.

The State Labour Inspectorate also ex­
panded its cooperation with the Federation 
of Trade Unions of Uzbekistan (FITUT) as 
the federation increased its monitoring of 
workplaces to ensure compliance with new 
COVID-19 measures. With support provided 
by the ILO's Bureau for Workers’ Activities, 
FITUT launched an awareness campaign 
among workers across economic sectors to 
reduce the risk of COVID-19 transmission in 
the workplace. Overall, the inspectorate iden­
tified 19,311 offenses related to employment 
law, such as the failure to provide timely pay­
ment to workers, and a further 8,639 offens­
es related to worker protections, such as the 
failure to provide employees with uniforms 
or adequate protection. In total, 3,900 individ­
uals faced punishment for violations under 
the labour code as the Government sought 
to demonstrate strict enforcement.

The economic pressures related to 
COVID-19 will outlast the virus itself, and 
therefore officials at the State Labour Inspec­
torate and MELR will need to remain vigilant to 
ensure that progress made in reducing forced 
labour and eradicating systematic child labour 
over the last few years is not reversed.

Uzbekistan's 2 million migrant workers 
were also left vulnerable during the COVID-19 
crisis as they are largely unable to draw on 
social support from the countries in which 
they work. The Agency for External Labour 
Migration, an MELR, agency, sought to sup­
port migrant workers by opening a dedicated 
call centre, leveraging websites, and organiz­
ing five video conferences in order to provide

Over 3,000 migrant wor- 
:i:; kers were provided food 

and cash transfers in the 
amount of UZS 589 million.

npn3BaHHOM noMOMb M36e>KaTb TpyqoBoro
npnHy>KfleHMfl. TaioKe MuHTpyfla npoflo/ixo/io co- 
fletiCTBOBaTb rpa>KflaHaM y36eKnciai-ia b noHUMa- 
hm cboux 3aKOHHbix npaB n npn3biBano coo6maib 
06 nx HapyweHMflx. Bnaroflapn stum MexaHH3MaM 
OTHeTHOCTu b nepBOM no/ioBUHe 2020 ro,qa MHcneK- 
UMn CMor/ia npeceub 28 c/iyuaeB npnHyqmenbHoro 
Tpyqa, b KOTopbix rpawflaHe Y36e«MCTaHa 6e3 kom- 
neHcaunn npnB/ieKa/incb k y6op«e m 6/iaroycTpoM- 

CTByTeppmopHu.
MHcneKiqufl TaioKe paciunpHna CBoe coTpyflHM- 

necTBo c OeflepaMMefi npoc|ocoio30B Y36eKncTaHa, 

KOTopan ycnjinna MOHmopm-ir pa6ounx MecT 

o6ecneHeHnn co6/iio1qeHMfl HOBbix Mep 6opb6bi c 
COVID-19. Oeflepaqun npoct)COK)30B npu no,qaep>KKe 

Biopo MOT no flenaM TpyqflinMxcFi Hana/ia MHcjoop- 

MaunoHHo-npocBeTHTe/ibCKyK) KaMnaHnio cpeflu 

paboTHMKOB Bcex ceicropoB 3K0H0MHKH, HanpaB/ieH- 

Hyio Ha CHn>KeHMe pMCKa nepeflauM BMpyca COVID-19 
Ha paboueM Mecie. B qe/ioM MHcneKqMa BbinBM/ia 

19 311 npaBOHapymeHHH, cBFi3aHHbix c HapyweHM- 

eM TpyflOBoro 3aKOHOflaienbCTBa, HanpHMep, He- 
CBoeBpeMeHHan Bbinnaia 3apa6oTHOM nnaTbi, m eute 

8 639 npaBOHapyrneHHH, CBn3aHHbix c 3amMTOM pa- 

6othhkob, HanpHMep, Heo6ecneHeHne ccnpyqHMKOB 

cnei40fle>KflOM hjim cpeflCTBaMH 3amnTbi. B o6i±ieM 

c/io>khoctm 3 900 uenoBeK noHec/iM HaKa3aHne 3a 

HapyrneHHn TpyflOBoro KOfleKca. TaKHM o6pa30M 

npaBmenbCTBO CTpeMM/iocb npofleMOHCTpMpoBaTb 

dporoe co6/iioAeHne 3aKOHa.

OkohomHuecKHe nocneflCTBMn Kpn3nca ot 
COVID-19 coxpaHrmc^ .qo/ibine caMoro BHpyca, no- 
aTOMy npeAdaBHTennM rocyqapCTBeHHOM TpyflOBOM 
HHcneKiqMH m MHHTpy^a HeobxoAUMO npo^B/imb 
6flme/ibHOCTb, HTo6bi rapaHTHpoBaTb nporpecc, 

AOCTHTHyiblH B COKpameHMM npMHyflMTGJlbHOrO 
TpyAa m HCKopeHeHHH CHCTeMaTHHecKoro fleTCKoro 
Tpyqa 3a nocneflHHe HecKo/ibKo neT.

flBa MHfl/lHOHa pabOHMX MHrpaHTOB M3 Y36eKM- 

CTaHa T3K>Ke OKa3a/incb yn3BMMbi bo BpeMfi KpM3Mca 

ot COVID-19, nocKO/ibKy ohm He Moryr paccHMTbiBaTb 

Ha copMa/ibHyK) noflflep>KKy CTpaH, b KOTopbix pa6o- 

TaioT. AreHTCTBO no BHewHeM TpyflOBOM MMrpaqMM 

npn MMHTpyfla cipeMM/iocb noflflepwaTb pa6oHMx 

MMrpaHTOB, otkpwb cneuMa/ibHbiM call-peHTp, 3a- 

nycTMB Be6-caMTbi m opraHM30BaB nmb BMfleoKOH- 

cfiepeHMMM flnq npefloCTaB/ieHMfl peKOMeHflaqMM m

Bonee 3 000 TpyflOBbix MkirpaH- 

tob 6bi/in oOecneneHbi npo/iyK- 

TaMM nMTaHMFI M fleHe>KHOM no,q- 

,qep>KKOM Ha cyMMy 589 m/ih cyMOB.
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Labour violations

Hapywetuiq TpyflOBbix nop^AKOB

Disregarding employment 
record books /

HeBefleHne TpyAOBOM khmwkm

Withholding salaries/ 
HeBbinnaia 

3apa6oTHoii nnaTbi

1086 I)

3654 I

Other
offences/ onoc

Apyrne OUOO

HapymeHun

Bcero

Not announcing vacancies / 
YTaMBaHne 

BaKaHTHbIX n03MLtMM

1322

Firing 
employees 

A illegally / 

He3aKOHHoe 

yBonbHeHne 
COTpyAHUKOB

Employment offences by 
the work areas

TpyAOBbie npaBOHapymeHiis 

no cc|)epaM TpyAa

Education /
06pa30BaHne

5564
- T
Medicine / 

3flpaBooxpaHeHne

5065
-------------------- ----------------------------

Industry /
ripOMblUJ/ieHHOCTb

851
T

Construction / 
CTpOMTe/lbCTBO

1017
~T~

Agriculture /
Ce/IbCKOe X03F1HCTBO

702
I z!

Transportation / 
ABTOflopo>KHbie npeAnpuflTMfl

430

Forced labour/ 
flpuHyAHTenbHbiii TpyA m Not registering 

hired employees / 
HeotfropM/ieHiie 

HaHRTblX COTpyAHMKOB

Withholding information about the job quota / 
YTanBaHne MH^opMaiLnn o KO/umecTBe 

KBOTUpyeMblX padOMMX MecT

Banks and financial institutions / 
Bshkh m 4>MHaHCOBbie yMpeMAeHMfl

197
_____________ L____________
Trade and service providing organizations /; 

ToproBbie m cepBMCHbie opraHM3amiM
67
m

Other areas / 
flpyrMe ccjiepbi

9948

Labour protection offenses

HapyiueHim no oxpaHe TpyAa

Failing to certify jobs 
and working conditions /

Failing to provide 
vocational trainings/ 

Heo6ecneMeHne 
npO(j)eCCMOHa/lbHblMM 

TpeHMHraMM 
COTpyAHUKOB

HapyiueHun npaBun 
aTTecTaunn padonux MecT 

n ycnoBMM
Not providing with uniforms 
and means of protection / 

HeodecneMeHMe cneqoAexAOM 
M CpeACTBaMM 3aiAMTbl

10901)

Other AM 

offences/ cnaA 
Apyrne \ *>^04

Hapyujenun

Lacking of working 
conditions 

and rights for 
disabled 

employees / 
OTcyrcTBue 

padOMMX yC/TOBUM 
COTpyAHMKOB 

C OrpaHMMeHHblMM 
B03M0>KH0CTflMM

Bcero

#
Refusing to pay compensation 

for moral damages / 
HeBbinnaTa 3a MopanbHbiM ymep6

Not providing 
medical 

examination 
of employees / 

HeodecneqeHMe

MeAMLLMHCKMM
odcneAOBaHMeM

COTpyAHMKOB

Absence of mandatory 
employer’s insurance / 

OTcyTCTBMe o6fl3aTe/ibHOM 
CTpaxoBKM pa6oTOAaTenn

4.5 thousand citizens were punished 
on the employment labour relations 

under the labour code

4.5 Tbtc. rpawflaH npMB/ieMeHbi 

k OTBeTCTBeHHOCTM 3a HapyujeHMn 
TpyflOBoro KOflenca

Offenses related to not following labour 
protection regulations (article N?49) / 

HapyiueHnst, CBa3aHHbie c Heco6nK>AeHneM 
npaBun TpyqoBoro 3aKOHOflaTe/ibCTBa (ciaibs 49)

3356

Withholding vacancies (article N®229) / 
YTawBaHne BaKaHTHbix no3ML|Mfi (cTaTbB 229)

880

Absence of mandatory employer's 
insurance (article N?49-2) / 

OTcyTCTBwe o6B3aie/ibHoti CTpaxoBKM 
pa6oTOflaTenn (cTaTbn 49-2)

110

Offenses related to not following the regulations 
on population employment (article N®50) / 

HapyuieHMH, cBB3aHHbie c HecodntoAeHneM 
npaBM/i no 33hrtocth HaceneHun (cTaibR 50)

85

Offenses related to administrative recruitment 
(article N951) / Hapywemifl, cB«3aHHbie 

c Heco6/iiOAeHMeM npaBun aAMMHMCTpaTMBHoro 
npneMa Ha pa6oTy coTpyflHUKOB (cTaTbfl 51)

46

Withholding pregnancy benefits (article N949-3) / 
HeBbinnaia noco6nti no 6epeMeHH0CTn n po/taM 

(CTaTbfl 49-3)(CTaTbfl 49-3)

13
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advice and information regarding available 
assistance - these measures helped provide 
advice to over 24,000 labour migrants. Over 
3,000 migrant workers were provided food 
and cash transfers in the amount of UZS 589 
million. MELR also provided more targeted 
support for housing and medical assistance 
working in collaboration with local partners. 
The ministry also oversaw the repatriation of 
4,141 Uzbek citizens to Uzbekistan. Forthose 
labour migrants who remain in Russia, train­
ing opportunities will be created to improve 
their prospects in the tighter Russian labour 
market. MELR will collaborate with the Peo­
ples' Friendship University of Russia (PFRU) 
to provide training to 500 migrant workers by 
the end of this year and plans to increase the 
total to 2000 workers by the end of 2021.

SUSTAINING JOBS AND INCOMES
The COVID-19 crisis had a significant im­

pact on many of Uzbekistan's most important 
economic sectors. Reduced energy demand 
from customers like Russia and China and a 
global drop in energy prices put pressure on 
the country's oil and gas sector. Travel restric­
tions around the world hit Uzbekistan's tour­
ism industry just a few months before the 
country was expected to welcome a histor­
ic number of visitors. Quarantine measures 
hit the retail sector as shops were forced to 
shutter across the country.

Many employers found themselves under 
significant pressure to make workers redun­
dant and reduce work hours and wages. In or­
der to counteract this financial pressure, enter­
prises were provided guarantees and deferred 
payments for certain taxes and financial obli-

uH(j}opMai4un o qocTynHOM noMOLqM. flpeqnpMHHTbie 

Mepbi no3Bo.nujiu oxasaTb KOHcy/ibiaTUBHyio no- 
MOLqb 6o/iee 24 Tbic. TpyqoBbix MMrpamoB. Bo/iee 
3 000 TpyqoBbix MMrpamoB 6bmn obecneneHbi npo- 

AyKTaMM nmaHUfl m qeHe>KHOM noqqep>KKOM Ha cyM- 
My 589 m/ih cyMOB. MuHTpyqa Taioxe OKa3a.no aqpec- 

Hyio noqqep>KKy b Bonpocax >Knnbn m MeqMiqMHCKOM 
noMomM b coTpyflHMHecTBe c MecTHbiMH napTHepa- 
MM. TaK>Ke MHHHCTepCTBO KypHpOBa/lO B03BpameHMe 

b Y36eKncTaH 4 141 rpawqaHMHa. fl/in Tex TpyqoBbix 
MHrpaHTOB, KOTopbie ocTa/iMCb b Poccmm, 6yqyT C03- 

qaHbi bo3mo>khoctm q_nn obyneHHn, HTo6bi y/iyniuHTb 

ux nepcneKTUBbi Ha poccmmckom pbiHKe Tpyqa b yc- 
jiobmhx pacTyLqeu KOHKypeHqMM. MuHTpyqa 6yqeT co- 

TpyqHMHaTb c Poccmmckmm yHHBepcHTeTOM qpy>x6bi 
HapoqoB qnn obyneHMA 500 TpyqoBbix MMrpaHTOB k 
KOHqy 2020 roqa h n/iaHMpyeT yBe/iMHMTb ux hmctio 
qo 2 000 k KOHpy 2021 roqa.

nOAAEP>KKA PABOHMX MECT M AOXOAOB 

KpH3HC KOpOH3BHpyca OKa3a/l B/lMflHMe Ha mho- 
me M3 K/lHDHeBblX CeKTOpOB 3KOHOMMKM Y36eKMCTa- 
Ha. CHM>KeHMe cnpoca Ha SHepmio co CTopoHbi t3kmx 
CTpaH, KaK PoccMfl m Kmati, m mo6a/ibHoe naqeHMe 
qeH Ha 3HeproHocMTe/iM 0Tpa3M/iMCb Ha Hecjrrera30- 
bom ceKTope CTpaHbi. OrpaHMneHMfl nepeqBM^eHMS 

no BceMy MMpy yqapM/iM noTypMCTMnecKOM MHqycTpMM 
Y36eKMCTaHa Bcero 3a HecKO/ibKO MecnpeB qo Toro, 
KaK cTpaHa o>KMqana npMHHTb MCTopMnecKM 6onbiuoe 
HMCTIO TypMCTOB. P03HMHHan TOprOB/in T3K>Ke He CTa- 
na MCK/ironeHMeM, nocKonbKy Mara3MHbi no BcePi CTpa- 
He 6bi/iM BbiHy>KqeHbi BpeMeHHO 3aKpbiTbcn.

MHorne pa6oToqaTe/iM OKa3anMCb noq CM/ibHbiM 

qaB/ieHMeM, hto BbiHyqMno mx coKpaTMTb hmctio pa- 
6oTHMKOB,yMeHbLUMTb pabonee BpeMH m 3apa6oTHyio 
nnaTy. Arm npoTMBoqeMCTBMH aToiviy (j)nHaHCOBOMy 

qaB/ieHMio npeqnpMm-MAM npeqocTaBM/iM rapaHTMM 
m oTcpoHKM nnaTe>KeM no HeKOTopbiM HanoraM m

* wh:
k 3?

*
\

* .f
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£ J During the COVID-19 
pandemic, trade unions 

of Uzbekistan have undertaken 
tireless efforts to ensure 
protection of workers' rights 
and create decent working 
conditions.

^ . .

«>
Kudratilla Rafikov,

Chairman of the Federation of 
Trade Unions of Uzbekistan

u B nepnofl naH^eMnn 
COVID-19 npo(pcoKC3bi 

Y36eK\ACTar\a npep,npm\A\v\a- 

hdt HeycraHHbie ycnnnn flnn 
odecneueHnn npaB padornn-

KOB IA flOCTOMHblX yCflOBlAM
rpyna.

KyApaTM/uia Pac|)MKOB,
npeqceqaTenb Oeqepaiqnn

npocjDCOK)30B Y36eKncTaHa

gations. Tax deductions were expanded and 
certain administrative fees were reduced.

In instances in which employees were 
placed on leave due to quarantine measures 
or reduced demand, employers were encour­
aged to use leave as an opportunity to pro­
vide training and qualification opportunities 
for employees. For a period of six months 
starting in March, qualifying companies 
could apply for the reimbursement of tuition 
fees up to the value of four times the basic 
calculation value, equivalent to UZS 892,000. 
In eight months, 206 companies received 
UZS 6.1 billion towards training opportunities 
fortheir employees. In total, 2,742 employees 
across the country were provided training op­
portunities through this scheme.

A similar scheme was also launched for 
agricultural enterprises to provide grants for 
training in the areas of agricultural sciences, 
animal husbandry, aquaculture, and bee­
keeping, from learning centres, technical col­
leges, and universities.

Where Uzbek citizens lost jobs due to the 
COVID-19 crisis, MELR took steps to protect 
incomes by increasing the financial support 
available to the unemployed, providing ad­
ditional benefits for a period of six months 
from the start of the lockdown. The condi­
tions to qualify for unemployment benefits 
and limitations around the duration of full 
benefits have typically limited applications 
for the benefits. In 2019, just 57,800 citizens 
were provided unemployment benefits.

The process to apply for unemployment 
benefits has been simplified, and the financial 
support on offer has been increased. All Uz­
bek citizens of working age who lost their jobs 
at any point in the prior 12 months are eligi-

cfiMHaHCOBbiM o6fl3aTenbCTBaM. Bbi/iM pacwMpeHbi 

HanoroBbie OTHMcneHMH m CHM>KeHbi HeKOTopbie aq- 
MMHMCTpaTMBHbie c6opbl.

B c/iynanx OTnpaBKM coTpyqHMKOB b oTnycK M3-3a 
KapaHTMHHbIX Mep MJ1M CHM>KeHMH 6M3HeC-aKTMBHO- 
ctm pa6oToqaTe/i9M peKOMeHqoBa/iM Mcno/ib30BaTb 
OTnycK KaK B03M0>KH0CTb q/in oOyneHMfl m noBbiwe- 
hma KBa/iMcjDMKaiqMM coTpyqHMKOB. B TeneHMe mecTM 

MecaqeB, HanMHan c MapTa, KOMnaHMM Momn no- 
qaTb 3aflBKy Ha B03MeiqeHMe n/iaTbi 3a obyneHMe 
b neTbipexKpaTHOM pa3Mepe 6a30B0M pacneTHOM 
Be/IMHMHbl, HTO SKBMBaTieHTHO 892 000 cyMOB. 3a 
BOceMb MecHiqeB TeKyLqero roqa 206 KOMnaHMM no- 
nyHMriM 6,1 M/ipq cyMOB Ha obyneHMe cbomx coTpyq­
HMKOB. B obiqei/i cjio>khoctm 2 742 coTpyqHMKa no 
Bcei/i CTpaHe npom/iM obyneHMe no stom cxeMe.

AHanorMHHan cxeMa 6bina 3anyLqeHa q/in cenb- 

CKoxo3HMCTBeHHbix npeqnpMHTMM no Bbiqe/ieHMio 
rpaHTOB Ha obyneHMe b 06/iacTM cenbCK0X03HM- 
CTBeHHblX HayK, >KMBOTHOBOqCTBa, pblbHOrO X03HM- 
CTBa m nHenoBoqcTBa b ynebHbix ueHTpax, TexHMne- 

ckmx Kon/ieq>Kax n yHMBepcMTeTax.
B to BpeMH KaK rpa>KqaHe Y36eKMCTaHa noTepn/iM 

paboTy M3-3a KpM3Mca ot KopoHaBMpyca, MMHTpyqa 

npeqnpMHH/io Mepbi qnn 3aLqMTbi qoxoqoB, yBe/iMHMB 
cjDMHaHcoByio noqqep>KKy 6e3pa6oTHbix, npeqocTa- 
bmb qono/iHMTe/ibHbie cy6cMqMM Ha rnecTb MecnqeB 
c Hanana msotihumm. YcnoBMH qrm nonyneHMH noco- 
6mm no 6e3pa6oTMqe m orpaHMneHMH no npoqo/i>KM- 
Te/lbHOCTM MX Bbin/iaTbl ObbIHHO cqep>KMBaioT KO/1M- 
necTBO 33HBOK Ha mx no/iyneHMe. B 2019 roqy Bcero 
57,8 Tbic. rpa>KqaH CMor/iM no/iyHMTb nocobMe no 
6e3pa6oTMqe.

Bbm ynpoiqeH npoqecc noqanM 3anBOK Ha noco- 
6Me no 6e3pa6oTML4e, a npeq/iaraeMan cjDMHaHCOBan 
noqqep>KKa yBenMHeHa. Tpa>KqaHe Y36eKMCTaHa 
Tpyqocnoco6Horo B03pacTa, noTepflBLUMe paboTy b 
TeneHMe npeqmecTByKDinMx 12 MecaqeB, mmckdt npa- 
bo noqaTb 3aRB/ieHMe Ha no/iyneHMe nocobMH no 6e3-
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Temporary Paid Public Works*

BpeMeHHO on/iaHMBaeMbie o6u;ecTBeHHbie pa6oTbi*

Amount (8 months of 2019) / CyMMa (8 MecnqeB 2019 rofla) - left column 

Amount (8 months of 2020) / CyMMa (8 MecnueB 2020 rofla) - right column

52 627 20 492 34 987 6502

18 599

The Republic 
of Karakalpakstan

Pecnyb/iMKa

KapaKa/inaKCTaH

43 537

10 405,

Khorezm

Region

Xope3MCKan
06/iacTb

23 553

8 337^

* Every citizen engaged 
in temporary paid public works 

is paid up to 5 times the base 
calculated amount according 

to the tariff. BCA = 223.000 sum.

KatHffouy rpampaHHHy, 3aHrtroMy 

na BpeMeHHO on/ianHBaeMbix 
oSmecTeeHHbtx pa6orax, 
BbmnaHHBaeTcn fto S-KparnoH 

6a30Boii pacneTHOH BenHHHHbi 
no rapntpy. BPB = 223 000 cyMOB.

Bukhara

Region

Byxapcxan
obnacTb

34 158

10 6647

35 265

Kashkadarya

Region

KauiKaAapbMHCKan
06/iacTb

13 6331

Samarkand

Region

CaMapxaHACxan
06/iacTb

42 734

11 687

40 430 

29 7311

I
Surkhandarya

Region

CypxaHAapbUHCxan
obnacTb

Jizzakh

Region

A>KPt3axcxan
obnacTb

34 583

14 494

t5 579 8 586 1206
/

Navoi

Region

Sirdarya

Region

Tashkent
City

Tashkent

Region

HaBOMficxan
06/iacTb

CbipAapbMHCxan
06/iacTb

TopoA
TaujxeHT

TaujxeHTCxan

06/iacTb

36 896

18 421

/
Namangan

Region

HaMaHraHexan
o6nadb

29 808

9439J

Andijan

Region

AHAFiwaHCxan
06/iacTb

43 920 

36 241

Fergana
Region

OepraHcxan

06/iacTb

Temporary Paid Public Works

BpeMeHHO on/iaHHBaeMbie o6mecTBeHHbie pa6oTbi

8 months of 2020 / 8 MecnqeB 2020 roAa

The Republic of Karakalpakstan / 
Pecnydnuxa KapaxannaKcraH 

Andijan region / 
AHflHM<aHCKah obnacTb 

Bukhara region / 
Byxapcxan o6nacrb 

Jizzakh region / 
ft>HH3aKCKan o6nacrb 

Kashkadarya region / 
KaLUKaflapbHHCKan 06/iacTb 

Navoi region / 
HaBOHHCKan o6nacrb 

Namangan region / 
HaMaHraHCxan o6nacrb 

Samarkand region / 
CaMapKaHflcxan 06/iacTb 

Surkhandarya region / 
CypxaHAapbHHCKan o6nacrb 

Syrdarya region / 
CbipaapbHHCKan 06/iacTb 

Tashkent region / 
TauiKeHTCKan o6nacrb 

Fergana region / 
(bepraHCxan odnacrb 

Khorezm region / 
Xope3MCKan 06/iacTb 

Tashkent city / 
ropofl Taiuxem

■ 52 627
■ 29 808

23 553

Comparison / CpaBHeHne

479,5

by 2,4 times / 

b 2,4 pa3a

197,0

20 492

«i 40 430 

34158

1 36 896 

35 265 
™ 42 734 

34 987 

34 583
43 920 

— 43537

January-August 2019 / January-August 2020 
HHBapb-aBrycT 2019 r. AHBapb-aBrycT 2020 r. 

(thousand people / Tbicnn jitoAe*)

Amount / CyMMa

391,9

by 2,9 times / 

b 2,9 pa3a

134,2

6 502
10 000 20 000 30 000 40 000 50 000 

(thousand people / TbicflM ntoAeii)

60 000

January-August 2019/ January-August 2020
AHBapb— aBryd 2019 r. HHBapb- aeryd 2020 r.

(million UZS / mwi/imoh cyMOB)

Names of temporary paid public work areas /
HauMeHOBaHue HanpaB/ieHuii BpeMeHHO ormamiBaeMbix obmecTBeHHbix pa6oT

In 8 months 
2019 (people)/ 
3a 8 MecmjeB 
2019 r. (Men.)

In 8 months 
2020 (people) / 
3a 8 MecnueB 
2020 r. (sen.)

Improvement of cities, districts, settlements, mahallas and other territories / 

6/iaroycTpoMCTBO ropoAOB, pattOHOB, nocenxoB, Maxan/ieu h ApyrHX teppnTopnM
Seasonal agricultural work, preparation, storage and processing 
of agricultural products, repair of irrigation and drainage networks /

Ce30HHbie ce/ibcxoxo3«iicTBeHHbie pa6oTbi, noATOTOBxa, xpaHeHMe m nepepaboTxa 
cenbxo3npoAyxunn, peMOHT nppnraunoHHbix n Me/mopaTHBHbix ceteM
Repair of streets, roads and sidewalks / 
PeMOHT y/in4, Aopor 11 TpoTyapoB

Work in manufacturing and service organizations / 
Pa6ota b opraHM3ai4Mnx npoM3BOACTB h c<J)epax ycnyr

Repair of objects of housing and communal and other infrastructure / 
PeMOHT o6feexTOB wwiMtnHO-KOMMyHanbHOH h whom MH<t>pacTpyxTypbi

Construction, reconstruction and repair of facilities / 
CTpOMTe/TbCTBO, pexoHCTpyxuMH M peMOHT 06teXT0B

Caring for participants in hostilities /
YXOA 3a yHaCTHMXaMH BOeHHbIX AGHCTBMM

New area of work introduced during pandemic / 
HoBbie HanpaBneHHB, BHeflpeHHbie bo BpeMn naHfleMMM

144 889 304 497

40 980 1 90 798

333 5 132

5 186 1 14615

2 773 6 395

1 644 ■ 3 448

1 217 4 475

©

Im?

Disinfection works / 

Ae3HH(|>eK4MOHHbie pa6oTbi
Within the frame of program "Obod qishloq" and "Mahalla"* / 
B paMxax nporpaMM «06oa kmuijiok* m «Maxanna»"

A caretaker (security guard) to district checkpoints through the Internal Affairs Bodies / 
B paMxax npuB/ieneHHH CMOTpuTenn (noc6oH) Ha pauoHHbie 6/iox-nocTbi nepe3 
opraHbi BHyTpeHHux pen

An assistant caretaker (security guard) assigned to families in quarantine through 
the Internal Affairs Agencies /
B paMxax npMB/ieMeHun Mepe3 opraHbi BHyTpeHHux Aen noMoiAHMxa-CMOTpMTenn (nocboH), 
npwxpenneHHoro x ceMbSM, HaxoAfliUHMcn na xapaHTHHe

Inseminator Technician at Livestock Centers / 

TexHHX oceMeHaTop b UeHTpax WMBOTHOBOACTBa

In order to attract to "Charity centers" in cooperation with the Youth Union of Uzbekistan / 
C qe/ibio npHB/ieneHHB b «BnaroTBopnTe/ibHbie qeHTpbi» b coTpyAHMHecTBe 
c C01030M MonoAewH Y36exncTaHa
Patronage services / 
Ycnyrn naTpoHa>xa

"Mobile shopping centers" organized by the prosecutor's office /

B qe/iflx npMB/ieMeHHfl b «MobH/ibHbie ToproBbie ueHTpbi», opraHW30BaHHbie npoxypaTypoii

* Mahalla - citizens' self-government agency. / Maxannn - opran caMoynpaB/lennn rpampan. In total / Utoto: 197 022 479 492

23 770

5 767

6 041

1 844

2 276

2 352
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THE STORY OF A WOMEN WHO 
WAS PROVIDED A SUBSIDY 

TO CONTINUE HER BUSINESS

MCTOPMfl >KEHlHMHbl; KOTOPOM Bbl/1A 
BblflEJlEHA CYBCMflMfl 

HA flPOflO/DKEHME EE BM3HECA

Gulnoza Sultonova,
Tashkent region:

/ / As an entrepreneur, I asked the 
Government employment ser­

vice to change the structure of my com­
pany. My business was a sole propri­
etorship and I wanted to enlarge it 
to a family-owned business. So, 
when I requested a help, a subsi­
dy for entrepreneurs was 
given, and all expenses 
for the change in struc­
ture change were paid.
I was really pleased.

->• a
So#ie

Ms

ry/ibH03a Cy/iTOHOBa,

TaiiiKeHTCKan obnacTb:

£ KaK npeanpuHHMarenb n nonpo- 
cuna rocyaapcTBehmyK) cnymby 

3dHflTOCTM cofleucTBOBaTb b pecrpyKry- 
pv\3au,v\\A Moei>i KOMnanm. Ona chm- 

ranacb \AHp,\ABwp,yanbHbiM npefl- 
npmrueM, n xorena pacnjupuTb ee 
MO ceMetiHoro 6u3Heca. Korfla 06- 

parwnacb 3a noMouibio, MHe npe- 
AOCTaBMfiM cybcMfiMho fl/w npefl- 

npuHHMaTeneu n onnarnnu Bee 
pacxoflbi Ha M3MeHeHiie crpyKry- 
pbi. R oneHb AOBonbHa.

THE STORY OF A WOMEN 
WHO RECEIVED VOCATIONAL 

TRAINING AND WAS EMPLOYED 
AS A HAIRDRESSER

Fotima Tulaganova,
Tashkent region:

/ / I have not been working for 7 5years, 
but due to circumstances I had to 

find a job. Then I asked for a help from the 
'Welcome to Jobs' monocentre. They in­
stantly registered me as a student in a hair­
dressing course. We started learning both 
theoretically and practically. We were also 
given a scholarship from the ministry that 
was quite helpful. I learned a lot of 
things there. I loved the way they 
taught us. The classes were 
equipped with high quality sup­
plies. As a charity as well as 
practice, we visited a nursing 
home and a home for the blind 
and gave haircuts to the resi­
dents. Also, we participated as 
makeup artists in Fashion Week 
in Tashkent with great fashion 
designers and models. That was 
great experience for me. Right 
after finishing the courses, I was 
employed in a beauty salon. So, 
overall I am happy to be a stu­
dent of the centre to have had 
the advantages it offered.

MCTOPMfl >KEHL4MHbl, KOTOPAfl 
nPOLUJlA nPOOECCMOHAJlbHOE 

OBYHEHME B MOHOLJEHTPE 
M PABOTAET IIAPMKMAXEPOM

OoTHMa Ty/iaraHOBa,

TaniKeHTCKan 06/iacTb:

/ / R He paborana b reneHue 7 5 neT, ho b cuny 
obcTonrenbCTB npmunocb wcKarb pabory. 

Odparu/iacb 3a noMombio b MOHoqeHrp «Vhura 
MapxaMar». MeHH cpa3y 3anncann Ha Kypcbi na- 
pHKMaxepa. Mbi Hanann H3ynaTb reopmo h npax- 
THKOBaTbcn oflHOBpeMeHHo. HaM raioKe 6bina 

npeflocraB/ieHa cTMneHRvw or MHHucrepcTBa, 
Koropan OKa3anacb BecbMa KcrariA. R MHoro- 
My raM Haynu/iacb. MHe noHpaBunocb, KaK Hac 
obynanw. YuebHbie K/iaccbi bbinn ocHauieHbi Ka- 
necTBeHHbiM obopyMOBaHueM. B KanecrBe bnaro-

TBOpHTenbHOCTH M npdKTHKH Mbl
nocem/m mom npecrape/ibix h 
mom MJm cnenbix. B npoiunoM 

roMy ynacTBOBanu b KanecTBe 
BM3a>KMCTOB b HeMene momui 

b TaujKeHre c 3aMenaTenb- 
HblMH MH3aflHepaMM !A 
MOMe/WMM. firm MeHB sto 

f\ 6bin ornHHHbiH onbiT. Cpa3y 

nocne KypcoB n ycrpounacb 
b canoH KpacoTbi. B qenoM 

paMa, hto crana cryMeHTOM ra- 
Koro qeHTpa u Bocnonb30Ba- 
nacb npeMOcraBneHHbiMH 
npeMMymecTBaMM.

m

Mr *
k

\

i
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u The most effective 
solution in this | 

situation is public-private I 
partnership, where relations T 
among population are built 
on the basis of humanity, 
where entrepreneurs 
engage in charitable work, and the 
state supports them in this.

Adkham Ikramov, 
Chairman of the Chamber of 

Commerce and Industry of 
the Republic of Uzbekistan

Q J CaMbIM OnTUMdflbHblM Bbl~ 

XOflOM B TdKOI/l ClATydUyilA RB-

RReTCR rocyMapcTBeuHo-qacTHoe 
napTHepcTBO, r/je OTHoiueHur 
Me>Kfly cjiormu HaceneHUR cTpo- 
RTCR Ha OCHOBe HeJIOBeHHOCTH, 
rfle npefl,npmuMaTenu 3anv\Ma- 

hdtcr SjiaroTBopuTejibHOCTbHD, a rocyAap- 

ctbo noMoraeT \am b stom.
AflxaM MKpaMOB, 

ripeflceflaTe/ib 

ToproBO-npoMbinjJieHHon nanaTbi 

PecnybnnKM Y36eKncTaHa

x

ble to apply for unemployment benefits equal 
to 50 percent of the average wage, which is 
UZS 2.5 million. Additional benefits were pro­
vided to individuals made redundant from 
Government agencies orthe military, those cit­
izens who are recent entrants into the labour 
force (seeking their first job, or seeking work 
after a long break). Benefits were also provid­
ed in accordance with the individual’s level of 
professional qualifications. Over the first eight 
months this year, 36,876 have received unem­
ployment benefits with an increase in uptake 
expected until the end of the year.

MELR prioritized the provision of greater 
unemployment benefits not only in the inter­
est of social protection, but also in order to 
enable readjustments in the labour market 
in response to the shock of the COVID-19 
crisis. The additional financial transfers also 
had the benefit of bolstering consumption at 
a time when downward pressure on earnings 
could hurt demand for goods and services. 
But in order to address falling labour demand 
more directly, MELR intervened to support 
job creation across the economy.

CREATING OPPORTUNITIES
In addition to efforts to sustain employ­

ment, MELR also took steps to create new 
jobs, particularly for those individuals most 
vulnerable to the COVID-19 related down­
turn. The interventions have had two primary 
focuses, enabling Uzbek citizens to acquire 
new skills which may make them more 
competitive in the labour market, or to ena­
ble Uzbek citizens to become self-employed

pa6oTni_ie b pa3Mepe 50% ot cpeAHen 3apa6oTHon 
nnaTbi, hto cocTaB/iaeT 2,5 m/ih cyMOB.

/^ononHMTe/ibHbie zibroTbi 6bmn npeAOCTaBneHbi 

rpa>KflaHaM, yBonem-ibiM n3 rocyAapcTBeHHbix yn- 
pe>KfleHni4 nnn Boopy>KeHHbix Cn/i, n TeM, kto HeflaB- 
ho Bbiiuen Ha pbiHOK Tpyfla (ninymnM cbohd nepByK) 
pa6oiy n/in pa6oiy nocne fl/ime/ibHoro nepepbiBa). 
f1oco6nn TaK>Ke npeflociaB/in/iHCb b cooTBeTCTBHH c 
ypoBHeM npo4)eccnoHa/ibHOM KBa/in4)HKaunn. 3a bo- 
ceMb MecnqeB 2020 rofla 36 876 ne/iOBeK nonyHM/in 
noco6ne no 6e3pa6oTHL4e, o>Kn,qaeTcn yBe/inneHne hx 

HHC/ia flo KOHiqa roAa.
MHHTpyAa yAenneT nepBoonepeAHoe BHHMaHHe 

yBe/iHHeHHK) pa3Mepa nocobHM no 6e3pa6oini4e 

He TO/ibKo b HHTepecax coqna/ibHOH 3aLqnTbi, ho m 
Ann obecneneHHn bo3mo>khocth aAaniauMH pbiH- 

«a TpyAa b OTBeT Ha luok ot Kpn3nca, Bbi3BaHHoro 
COVID-19. flononHHTenbHbie cjwHaHCOBbie nbroibi 
Tat<>Ke cnoco6dBOBann pociy noTpebneHHn b to 
BpeMn, KorAa CHn>KeHMe npn6binn Morno coKpaTHTb 
cnpoc Ha TOBapbi h ycnyrH. Ho a^^ Toro, HTo6bi 6onee 
aApecHO peLUHTb npobneMy naAeHHn cnpoca Ha pa- 
6onyKD onny, MHHTpyAa npMHnno Mepbi a^^ nooLApe- 
Hkin co3AaHnn pa6onnx MecT b pa3nnMHbix ceKTopax 

3K0H0MHKH.
C03AAHME HOBbIX B03M0>KH0CTEM
noMMMo ycMnuH no noAAep>KKe 3aHnTOCTn, Mh- 

HHCTepcTBO TpyAa T3K>Ke npeAnpHHnno LLiam no 
C03AaHHK) paboHHx MecT, ocobeHHO axi« Han6onee 

yn3BHMbix k cnaAy skohomhkh, CBn3aHHOMy c «pn- 
3mcom ot COVID-19. Cnnbi 6binn HanpaBneHbi Ha Aaa 

ocHOBHbix HanpaBneHHn: npeAOCTaBneHHe rpa>KAa- 
HaM Y36eKncTaHa bo3mo>khoctm npnobpecTn HOBbie 

HaBbiKH, KOTopbie Moiyr CAenaTb hx 6onee KOHKypeH- 
TocnocobHbiMH Ha pbiHKe TpyAa, hnn AaTb bo3mo>k-
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through the pursuit of entrepreneurship op­
portunities.

Importantly, the focus on reskilling/up- 
skilling and entrepreneurship are consistent 
with long-term efforts undertaken by MELR 
to support the labour force participation of 
individuals who are geographically or demo- 
graphically disadvantaged. For example, a 
number of the initiatives focused on creating 
employment opportunities for citizens living 
in rural areas and for women and youth, in­
dividuals disproportionately vulnerable to in­
creases in the overall unemployment rate in 
Uzbekistan, as is the case in most countries. 
In addition to these efforts, MELR oversaw 
the organisation of 475 job fairs nationwide 
during the first eight months of 2020. These 
job fairs were attended by 46,757 unem­
ployed citizens. Through the fairs, 13,508 citi­
zens found full-time employment.

The single largest set of interventions in­
tended to create new jobs came in the form 
of new projects in the area of paid public 
works. Additional resources from the Pub­
lic Works Fund were also directed towards 
companies which provide services relat­
ed to public works. The salary of each em­
ployee (from UZS 751,000 to UZS 1,100,00) 
engaged in paid public works projects was 
covered through the fund. In urban centres, 
the range of support public works projects 
was expanded from 8 to 20, and included 
disinfection, sanitization, and beautification 
efforts, the construction and repair of basic 
infrastructure including roadways, the up­
keep of housing, and the care of vulnerable 
populations, such as veterans and the elder­
ly. In rural areas, public works also included 
agricultural projects, the construction and 
repair and irrigation systems, and environ­
mental remediation efforts. Overall, public 
works generated temporary employment for 
479,492 individuals in the first eight months 
of 2020.

In collaboration with the agricultural land 
owners and banks, subsidies were provided 
for low-income households to enable the 
purchase of easy-to-construct greenhous­
es (UZS 13.2 million), irrigation equipment 
(UZS 2.2 million), and seeds and plants (UZS 
669,000) in order to enable these families to 
convert surplus land for small-scale cultiva­
tion. To date, just under 28,715 households

HOCTb CaM03aHPITOCTM rpa>KflaHaM, 3aHHMaK5LHHXCfl 

npeflnpuHUMaTe/ibCTBOM.

Ba>KHO OTMeTHTb, hto aKiqeHT Ha nepeno,qroTOBKy, 
noBbimeHHe KBa/incj)HKaMi4M h npeflnpHHMMaie/ibCTBo 
cooTBeTCTByeT flonrocpoHHbiM ychtimhm MHHTpyqa 

A/ifl noAaep>KKM ynacTHn Ha pbiHKe Tpyqa jimli, HaxoAfl- 
iHHXcsi b reorpacjDMHecKH m/ih fleMorpa4)HHecKn He6/ia- 
ronpHATHOM no/io>KeHHM. Hanpwviep, pnfl HHHMMaTMB 
HanpaB/ieH Ha C03flaHne B03MO>KHOCTei/i Tpyqoycipofi- 

CTB3 rpa>KflaH, npO>KHBaK)lHMX B Ce/lbCKOM MeCTHOCTH, 
a TaioKe flrm weHLUHH h Monofle>Kn, jiHqqeiT yn3BHMbix 
k noBbiLueHHio ypoBHH 6e3pa6oTmibi b Y36eKHCTaHe. 
B flono/iHeHMe k stum yci/i/iMAM Mi/iHTpyaa opraHH30- 
Ba/10 475 qpMapoK Ba«aHcm/i no Been cipaHe b Tene- 
HHe BOCbMH MecaueB 2020 r. B sthx apMapKax npH- 
HP/iH ynacTHe 46 757 rpa>KflaH. Bnaroflapn npMapKaM 
13 508 nenoBeK Haw/iM nocTOHHHyK) paboTy.

Bonbiuan nacTb paboHHX MecT 6bma co3flaHa 6/ia- 

roflap^ HOBbiM npoeKTaM h MeponpMFiTHFiM no npn- 
BneneHHio Hace/ieHHfl Kon/ianHBaeMbiM obmecTBeH- 
HbiM paboTaM. flononHHTe/ibHbie pecypcbi H3 OoHfla 
obutecTBeHHbix paboT 6bmn Ta tone HanpaB/ieHbi kom- 
naHMHM, npeflOCTaBrmhDLMMM ycnyrH obmecTBeHHbix 
paboT. 3apaboTHan n/iaTa «a>KAoro coTpyqHHKa (ot 
751 000 flo 1 100 000 cyMOB), 3aHfmoro Ha obme- 
CTBeHHbix paboTax, noKpbiBa/iacb 3a cneT 0OHfla. 
B ropo/tCKMx qeHTpax flnana30H noAqep>KHBaeMbix 
npoeKTOB on/iauMBaeMbix obmecTBeHHbix paboT bbi/i 
pacLUkipeH c 8 flo 20 h BR/nonan fle3HHcf)eKUHio, caHM- 
TapHyio obpaboTKy h b/iaroyciponcTBO, CTpoi4Te/ib- 
CTBO H peMOHT 6a30B0H HHCj)paCTpyKTypbl, BK/IIOHafl 

Aoporn, coflep>KaHne >KH/ibfl h yxofl 3a y$i3BHMbiMM 
c/ioamh Hace/ieHMfi (BeiepaHaMM h no>KnnbiMn). B 
ce/ibCKoi/i MeCTHOCTH obLpecTBeHHbie paboTbi TaK>Ke 

BK/1KDHa/lH Ce/lbCKOX03HI/ICTBeHHbie npOeKTbl, CTPOM- 
Te/ibCTBo m peMOHT nppi4rauMOHHbix cmcTeM, a TaioKe 
Mepbi no BOCCTaHOB/ieHMio OKpy>KaK)LueM cpeflbi. B 
penoM 3a BoceMb MecapeB 2020 r. onnaHMBaeMbie 
obLpecTBeHHbie paboTbi obecnenunM BpeMeHHyio 3a- 
H^TOCTb 479 492 He/iOBeK.

B coTpyflHMHecTBe c B/iafle/ibpaMM cenbCK0X03BM- 
CTBeHHbix 3eMenb m baHKaMM bbi/iM npeflocTaB/ieHbi 
cybcMflMM m KpeflMTbi Ma.noo6ecneHeHHbix aomo- 
xo3?imctb Ha npMobpeieHMenerKo ycTaHaB/WBaeMbix 
TennMp (13,2 m/ih cyMOB), MppMrapMOHHoro obopyAO- 
B3HMn (2,2 M/IH cyMOB), a T3K>Ke CeMflH M paCTeHMM 
(669 000 cyMOB), HTObbl ASTb SIMM CeMbHM B03MO>K- 
HOCTb Mcno/ib30BaTb CBoboAHyK) 3eM/uo A-n^i Men- 
KOMacujTabHOM obpaboTKM. Ha ceroAHfiLUHMM AeHb 
3TM cybcMAMM no/iyHM/iM 28 715 AOMaujHMX X03amctb, 
a obutaa cyMMa ocBoeHHbix cpeACTB npeBbiwaeT 
73,7 M/ipA cyMOB. M3 28 715 aomoxo3Amctb, no/iy- 
HMBLUMX cjDMHaHCOByio noAAep>KKy, b 40% c/iynaeB oc-
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How much subsidy was disbursed from 
the Employment Promotion Fund?

CKO/lbKO CybCMAMM 6blJ10 Bblfle/ieHO

{j)OHflOM 3aHflT0CTM Tpyfla?

121 billion 220 million UZS disbursed as subsidy* from January to August
of 2020 to employ 53 489 unemployed citizens.

C RHBapa no aBrycT 2020 rofla 6bi/io BbiAe/ieHO 121 M/ip# 220 m/ih cyMOB b KanecTBe 

cybcMflHH, c noMOUAbio KOTOpbix 53 489 6e3pa6oTHbix o6ecneMeHbi pa6oHMMM MecTaMM.

From which: women youth

.............................  21 994 ...........  18 557
143 HMX: XteHIUMHbl MO/10fle>Kb

Subsidy allocated to employers for vocational training, retraining 
for the profession, as well as improving the skills of workers

CyMMa, BbiAeneHHan pa6oTOflaiennM Ann npo<J)eccnoHa/ibHoro 
o6yHeHnn, nepenoAroTOBKM k nporjieccmi, a Taxwe noBbimeHHn 
KBami<j)MKaL4MM pa6o4MX

Organizations • • The number of citizens
........................ 4^ A employed by the guidance
Ko/iMMecTBO n T of Employment Promotion
opraHM3aLtMM ■■ ’* Center

206
Budget

771,9
CyMMa

5 billion 

MnpA
From which:

143 hmx:

= -1 912
JKeHIAMHbl

KommecTBO rpawflaH, 
ycTpoMBUJMXcn Ha pa6oTy 
no HanpaB/ieHMio UeHTpa 
CoflencTBHfl 3aHflT0CTH 
HaceneHMfl

million UZS 
M/IH CyMOB

2 742

billion qm m million UZS 
Mnpfl y«J^»MnHcyM

billion Q1 Q mi,,lon uzs 
MnpA O I 7 MAH cyMOB

youth

MOnOAe>Kb
1 147

Subsidy allocated to employers for employees who were hired 
over the employment quota

CyMMa, BbiAeneHHan paboTOAaTennM Ann paboMMX, 
ycTpoMBLUMx Ha pa6oTy CBbiuie KBompoBaHHbix Meet

0

Organizations

KO/lMMeCTBO

opraHH3aqMM

92
tt

Budget

CyMMa

million UZS 
OOO M/IH CyMOB

The number of citizens 
employed by the guidance 
of Employment Promotion 
Center

Ko/iHMecTBO rpawAaH, 
ycTpoHBUiMxcn Ha pa6oTy 
no HanpaBneHHio UeHTpa 
COAeMCTBMfl 3aHflTOCTM 
HaceneHHfl

From which: 

143 hmx:

WeHIAHHbl
175

261

182iHion012
TblCBM cyMOB

million *| qq thousand UZS 
DDZ M/IH TbICHM CyMOB

youth

MonoAe>Kb
146

* for information: subsidy - an amount disbursed irrevocably from the state, 

local budget or from private funds.

Ann HHipopMagttn: cy6cnpnn - cyMMa, BbipenneMan 6e3B03BpaTHO 

c rocyAapcTBBHHoro, Mecmoro 6K)A>KeTa nnn c uacTHbix tpOHAOB.

Subsidy allocated to unemployed citizens willing to start 
a business

CyMMa, BbiAeneHHan Ann 6e3pa6oTHbix, wenatou^nx 3aHnTbcn

npeAnpHHMMaTe/ibCTBOM

Quantity

KO/lMMeCTBO

3 630
From which:

143 HMX.

Budget

CyMMa

801,6 million UZS 
M/IH CyMOB

women

WeHLAMHbl
1 407 510 million -»«/• thousand UZS 

M/IH / O TblCHM CyMOB

295:rn665 youth
TbICflM cyMOB

MO/ioAewb
1 307

Subsidy allocated to build easy constructive greenhouses and 
to purchase seeds, plants and irrigation equipment

CyMMa, BbiAe/ieHHan Ann nocTpoeHMH nerKO KOHCTpyKTMBHbix 
Ten/iMq m Ann nonynKM ceMHH, paCTeHMM m MppMraqMOHHoro 
obopyAOBaHHH

Quantity

Ko/lHMeCTBO

28 664
From which:

Budget

CyMMa

•TfQ billion C/|Q *1 million uzs 
/ <J M/IPA 040, I M/IH cyMOB

million UZS

143 hmx:
women ______
.......... 11 728
meHUAMHbl

billion thousand UZS
M/1pA ODU TblCJIM CyMOB

billion ft Q/1 thousand UZS 
MnpA U / 4 TbICflM CyMOB

Mo/ioaewbn

7 361

The number of employed 
citizens

Subsidy allocated to cooperatives formation 

CybcMAMM Ha C03AaHne KoonepaTMBoe 

Quantity

KOAMHeCTBO 

« — — KOAMHeCTBO

oUy TpyAoycTpoeHHbix rpa>KflaH
Bud9et 18 192

m billion a million UZS 
CyMMa 4U m/ipa 400 MnncyMOB

WeHUAMHbl
6 772

youth

MOAOAOKb
8 596
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have been granted these subsidies, with the 
total value of the disbursed funds exceed­
ing UZS 73.7 billion (USD 5.2 million). Of the 
28,715 households which received this finan­
cial support, women were the primary appli­
cants in roughly 40 percent of the cases, with 
11,721 women benefiting from the subsidy 
program. Globally, women have been dispro­
portionately impacted by the increase in un­
employment and underemployment caused 
by the COVID-19 crisis and so special atten­
tion was paid to ensure that interventions 
reached women workers.

In order to create a viable economic frame­
work for the new smallholding agricultural 
production, financial support was made avail­
able in the form of a reimbursement towards 
the administrative costs of establishing new 
agricultural cooperatives. Across 149 dis­
tricts, a total of 389 new cooperatives have 
been established organizing the cultivation 
of the 8,600 hectares. Cooperatives were en­
couraged to engage in activities including fish 
farming, rabbit breeding, poultry farming, bee 
keeping, and the cultivation of fruits and vege­
tables. Through these cooperatives, 18,200 un­
employed, including 6,700 women and 7,600 
young people wereabletosecureemployment.

MELR also provided financial support for 
individuals who wished to start their own 
business. The promotion of entrepreneur- 
ship has been a pillar of labour market re­
forms over the last few years as MELR seeks 
to support the ability of the private sector 
to generate employment. Individuals who 
wished to register as an individual entrepre­
neur were provided training opportunities

HOBHbiMu 3aflBme/inMu 6binn wemuuiHbi, npm btom 

nporpaMMou cy6cuflMM Bocno/ib30Banacb 11 721 >ksh- 

LUMHa. Bo BCeM MMpe KpH3MC OT COVID-1 9 CHJlbHO no- 
B/iun/i Ha pod 6e3pa60TML4bl h Heno/iHoi/i 33hhtoctm 

cpeflH >KeHU4HH, noaTOMy b Y36eKncTaHe oco6oe bhh- 

M3Hne y/tennnocb TOMy, mo6bi npeflnpHHHMaeMbie 
Mepbl OXBaTblBa/lH pa60TaH3LHHX >KeHLUHH.

fl/lfl C03flaHHn >KM3Hecn0C06H0H SKOHOMHHeCKOM 

OCHOBbl fl/IH HOBOro Ce/lbCK0X03HI4CTBeHH0r0 Ce30Ha 
Ma/ibiM xo3HHCTBaM 6bma npeflocTaB/ieHa (JiMHaHco- 

Ban noflflep>KKa b BMfle B03MemeHnn a/tMHHHCTpa- 

THBHbix pacxoflOB Ha ynpe>KAeHne HOBbix ce/ibCKo- 
xo3nPiCTBeHHbix KOonepaTMBOB. Cneflyn onbuy Kman, 

b 149 panoHax co3flaHo 389 KoonepaTHBOB, 3aHHMa- 
KDiitMxcn o6pa6oTKOH 8,6 Tbic. ra 3eM/in. KoonepaTH- 

BaM npefl/iaranocb 3aHHMaTbcn T3khmm BMflaMM flen- 
Te/lbHOCTM, KaK pbl60BOflCTBO, pa3BefleHHe Kpo/IMKOB, 

mupeBOflCTBo, nnenoBOflCTBo m BbipamMBaHHe cfipyK- 

TOBHOBOineH.B/iaroflapnflenTe/ibHOCTHKOonepaTHBOB 
18,2 Tbic. 6e3pa6oTHbix, b tom HMC/ie 6,7 Tbic. >KeHU4MH 

h 7,6 Tbic. MO/iOflbix moAen CMor/in TpyfloycTpoHTbcn.
MHHTpy^a T3K>Ke OKa3a/io (Jii/iHaHCOByio nofl- 

flep>KKy jiMpaM, >xenaioinnM HauaTb cboh 6n3Hec. 

no,oqep>KKa npe/tnpMHMMaTe/ibCTBa CTa/ia oflHOv\ M3 
Ba>KHbix pecfiopM pbiHKa TpyAa b TeneHHe nocneflHHx 

HecKonbKHx neT, nocKo/ibKy cTpeMMTcn noflflep>KaTb 
cnoco6HOCTb nacTHoro ceKTopa co3flaBaTb pa6onne 

MecTa. JlnuaM, wenaioLUMM 3aperncTpnpoBaTbcn 

b KanecTBe MHflHBHflya/ibHoro npeflnpHHMMaTerm, 
6bmn co3flaHbi bo3mo>khocth oByneHHH h npeflo- 

CTaB/ieHa AeHewHan noAAep>KKa b pa3Mepe 2,2 mtih 

cyMOB fl/in noKpbimn perMCTpapMOHHbix pacxoflOB m 
CTpaxoBoro nonnca Ann CTapTOBoro KpeAHTa. Bcero 

3a BoceMb MecnpeB 2020 roAa 3,6 Tbic. cf>H3MHecKnx 

mu, 3aperncTpnpoBaHO b KanecTBe npeAnpHHMMaTe- 
netf, BKniOHan 1,4 Tbic. >KeHinnH w 1,3 Tbic. MonoAe>KM, 
h hm BbiAeneHO 801,6 MnH cyMOB cy6cmahh.

/
'h

N
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Granted subsidy for agricultural cooperatives / 
flpeAOCTaB/ieHHbie cy6cmamm ce/ibCKoxo3flftcTBeHHbiM KoonepaTMBaM

Region/PemoH

Pecny6/iMKa 6yMMMa
The Republic of Karakalpakstan / 
P ecriy 6/ihk a.k.apa k a n n a k eta h
Andijan region /.AH^MHcaHCjcafl p6/iacjb
Bukhara region / ByxapcKan oiSnacTb.......
jizzakh region / A>KH3aKCKaap6nacTb

Kashkadarya region / 
KaujKaflapb>iHCKaflp6nacTb
Navoi region / HaBonficKan obnacTb...................
Namanganregion/HaMaHraHCKaRo6/iacTb 
Samarkand region / CaMapKaHflCKaR obnacTb
Sy.rdarya..region / Cbip^apbMHCK.aa p6nacTb. 
Surkhandarya region /
CypxaHflapbMHC Kan 06/iacTb
Tashkentregion/TaiuKeHTCKanp6nacTb
Fergana regipn / OepraHCKan o6n a CTb.....
khorezm region / Xope3MCKan o6nacTb

fl/iaH/ Plan

Members /
H/ieHbi

Amount of 
Subsidy / 
CyMMa 

CyOCMflMM
36764,1

1 450,4

1 672,5 
3 411,9
2 535,5

2 729,7

.1.902,2.
1 561,0 
4 418,0 
6 355,5

1 759,5

2 278,0 
2 676,0 
4 014,0

McnomteHMe / Execution
Number of 

cooperatives
/ KonnnecTBO 

KoonepaTHBOB

Allocated 
land (ha) / 

BbifleneHHan 
cy6cMflMn (ra)

8530*4

Members /
SneHbi

Amount of 
Subsidy / 

CyMMa 
CyOCMAMM
40463,1 

2 357,1

1 656,9
2 705,0 
,1.955,7.

3 454,4

.2.174,3..
2 758,5 
4 502,8 
7345,6

2 609,1

3 069,9 
4.134,4

Granted subsidy for household lands / BbiAeneHHbie cy6cuAnu a^« npuycaAebHbix 3eMe/ib

Region / PerwoH

Granted subsidy / 
BbiAeneHHan 

cy6cnAM«

Quantity /
KO/1-BO

Total / Bcero
The Republic of Karakalpakstan 
Pecnyp/iMKa Kapa.K.annaKCTa.H
Andijan region / 
AHflMMtaHCKafl o6nacTb
Bukhara region / 
ByxapcKan p6nacT.b 
jizzakh region / 

A>KM3aKCKaH p6nacTb
Kashkadarya region / 
KauLiKaflapbMHCKan p6nacjb

6 i Navoi region /
D iHaBonficKan 06/iactb

Amount of 
Subsidy /

cyMMa
cy6cMfln
73 784,3

7154,5

9 441,2

4 362,3

3 997,3

4 034,9

3 692,3

to build greenhouses / 

Ann ycTaHOBKn 
tennuu

Quantity /
KO/1-BO

Amount of 
Subsidy / 

cyMMa 
CypCMAMM
64161*1

6 365,2

9 441,2

3 031,3

2 468,5

2 900,9

2 946,8

in order/ am
to purchase seeds 

and plants /
Ha 3aKynKy ceMHH 

h caweHL^eB

Quantity / 
ko/1-bo

Amount of 
Subsidy/ 

cyMMa
CyftCHAMH.

3 248,4

to purchase irrigation 
equipment /

Ha 3aKynKy cpeACTB 

pppuieHHn

Quantity /
KO/1-BO

Amount of 
Subsidy / 

cyMMa 
cy6cMAHH

6 374,8

Namangan region / 
HaManraHCKan o6nacib
Samarkand region / 
CaMapKaHAC.Kang6nac.Tb
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12 472,7

7 168,9

q iSyrdarya region /
iCbipAapbMHCKanp6nacTb.....
Surkhandarya region / 
CypxaHflapbMHCKan o6nacjb

5179,6 924 j 4189,7

5181,0 1316 I 4 626,1

Tashkent region / 
TauiKeHTCKan o6nacTb

? ; Fergana region /
... jOepraH.c.K.an pbnacTb 5 860,2

o j Khorezm region / 
iXopepMCKan 06/iacTb 3 470,6 1190 i 3 063

m
Granted subsidy1For building greenhouses a

Ann ycTaHOBKn Tennwu

6r million UZS
,0 MrlH CVMOB

Bbifle/ieHHafl

cy6cnAMfl►

§1is
*

%
For seeds and plants For irrigation equipment /

Ha 3aKynKy cpeflCTB opoujeHMn

2ry million UZS 
I Z MnH cyMOB

Ha 3aKynKy ceMHH m ca>KeHqeB

669 000 cvm

\\i/2021 :06:2
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and a cash transfer of UZS 2.2 million in or­
der to help cover the expenses of registration 
as an entrepreneur and the insurance policy 
related to start-up loans. A total of 3,600 in­
dividuals registered as entrepreneurs, includ­
ing 1,400 women and 1,300 young people, to 
whom UZS 801.6 million was disbursed as 
subsidy during eight months of this year.

Subsidy of UZS 635.3 million was dis­
bursed to 92 employers for the payment of 
monthly wages for employing 261 socially 
needy people, including 175 women and 146 
young people in excess of the established 

quota.
As part of the wider restructuring of the 

labour market, MELR has encouraged Uz­
bek citizens to gain new skills that will not 
only make them more competitive in the 
Uzbek labour market, but also make Uzbek­
istan's labour force more competitive in the 
global labour market. MELR collaborated 
with the United Nations Development Pro­
gram (UNDP) to launch a distance learning 
program entitled "Stay Home, Learn a New 
Profession" in which 255 online courses 
have been made available to help teach the 
fundamentals of a wide range of vocations, 
including sewing, confectionery, home ap­
pliance installation and repair, cosmetology, 
hairdressing, welding, plumbing, and mas­
sage therapy.

Where possible and with consideration 
for social distancing requirements, MELR 
also supported the training of unemployed 
citizens in handicrafts through a mentorship 
model. In this model, mentors were compen­
sated UZS 111,000 to provide training to a 
student, while unemployed students would 
be provided UZS 239,000. Through this 
scheme, those engaged in the production of 
handicrafts were also provided much-need­
ed financial support.

Prior to the COVID-19 crisis, MELR had 
been supporting a number of initiatives to 
empower women workers. Among these is 
collaboration with the "Sabr" Centre, a social 
and economic development NGO, focused 
in provision of trainings in entrepreneurship. 
Over 2,000 women in Andijan, Jizzakh, Kash- 
kadarya, Navoi and Surkhandarya have been 
provided training to date. The program will 
continue in Bukhara, Samarkand, Fergana, 
and Khorezm this year. Overall, initiatives to

....
i

n Hi
m

*

KpoMe Toro, 92 paboTOflaie/inM BbifleneHO 

635,3 MriH cyMOB cybcuflun Ha Bbin/iaiy eweMe- 
cfmhom 3apa6oTHOH rmaTbi 3a npHHATMe Ha pa6oiy 

CBepx ycTaHOB/ieHHOM KBOTbi 261 rpa>KflaHMHa, Hy>K- 

/taioinerocH b coqMa/ibHOH nofl,qep>KKe, BK/iioHafl 
175>KeHLnnH h 146 npeflCTaBHTe/ieM mo/ioaokm.

B paMKax LunpoKOM pecTpyKTypn3ai4HM pbiHKa 
Tpyfla MHHTpyfla noflflep>KHBaeTy36eKCKHX rpa>KflaH 
b npno6peieHnn HOBbix HaBbiKOB, KOTopbie qqe/ia- 
iot hx 6onee KOHKypeHTOcnocoOHbiMH kqk BHyTpn 
CTpaHbi, TaK h Ha mhpobom pbiHKe Tpyfla. Mnmpyfla 
B COTpyflHHHeCTBe C nporpaMMOM pa3BMTMfl OpraHM- 
3aunn 06‘beflHHeHHbix Hai_|HH (I1P00H) 3anydnno 
nporpaMMy flHCTaHqHOHHoro o6yHeHnq «OcTaBaHCfl 
flOMa, H3yHH HO By HD npOCj)eCCHK)», B paMKax KOTOpOM 
6bi.no flocTynHO 255 OHJiaHH-KypcoB, obynaiOLflHX oc- 
HOBaM caMbix pa3Hbix npcxfreccHH, BK/iKDHan uiHTbe, 
KOHflMTepCKOe fle/IO, yCTaHOBKy H peMOHT 6blTOBOH 

TexHHKM, KOCMeTonorHKD, napHKMaxepCKoe fleno, 
CBapKy, caHTexHHKy, Macca>K.

no B03MO>KHOCTH h c yneTOM Tpe6oBaHHH co6juo- 
fleHMB COflHanbHOH flMCTaHLiMM MHHTpyfla TaK>Ke 
noflflep>KHBa/io o6yneHne 6e3pa6oTHbix peMec/iaM 
nepe3 MOfle/ib HacTaBHHHecTBa. B stoh MOflenn Ha- 
CTaBHHKaM 6bmo Bbin/ianeHo 111 000 cyMOB 3a 06- 
yneHHe CTyfleHTOB, a 6e3pa6oTHbiM CTyfleHTaM - no 
239 000 cyMOB. no stoh cxeMe TaioKe 6bma OKa3aHa 
CTO/ib Heo6xoflMMan cjDHHaHcoBaa noflflep>KKa caMHM 

peMecneHHHKaM.
Eme flo Kpn3nca ot COVID-19 MHHTpyfla OKa3bi- 

Bano noflflep>KKy coquanbHbix HHHqHaTHB no paciDH- 

peHmo npaB h bosmokhoctch Tpyfla fl/in wchlahh. 
CpeflH T3KHX HHO - qeHTp «Ca6p», HenpaBHTe/ib- 

CTBeHHan opraHH3aiqHFi coqHa/ibHoro h skohomh- 
necKoro pa3BHTMR, cjDOKycMpyiOLflancn Ha obyneHMM 

npeflnpHHHMaTenbCTBy. Ha ceroflHHLUHHH fleHb 06- 

yneHHe npow/iH 6onee 2 000 weHiflHH b AHflnwaHe,
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The number of unemployed citizens and people 
who are collecting unemployment benefit

m
International 

^.5 Labour 

'KZrlCr Organization

KonimecTBO 6e3pa6oTHbix n no/iynaioLiiiix 
nocobue no 6e3pa6oTiiue

36 875 citizens were indicated as unemployed from January to August 
of 2020.16 billion 40 million UZS disbursed as unemployment benefit.

36 875 rpawAaH c flHBapa no aBrycT 2020 roAa 6bmn OTMeneHbi xax 6e3pa6oTHbie. 
Bbi/io Bbin/ianeHO t mjipa 40 mmjijimoh cyMor b KanecTBe nocoOun no 6e3pa6oTtiue.

ft lr
1 820 1 034

The Republic 
of Karakalpakstan

Pecny6nnxa
KapaKannaKCTaH

ft Sf
2 396 730

Khorezm 
Region

Xope3Mcxafl
o6/iactb

ft m
2 468 1 681

Bukhara 
Region

Byxapcxan
06/iacTb

ft ME

ft m ft m ft m ft m
2566 897 3 984 797 1 126 862 1 341 368

Tashkent
City

Kashkadarya
Region

KawxaflapbMHCxafl
o6nacTb

Sirdarya
Region

Navoi
Region

HaBOMMCxan
obnacTb

CbipAapbiiHCxan
06/iacTb

ropofl
TamxeHt

ft m ft m ft me
2 818 1 606 3 482 1 205

Samarkand
Region

CaMapxaHACxan
06/iacTb

3 189 1 631

Surkhandarya
Region

CypxaHAapbMHCxan
obnacTb

2 387 560

Jizzakh
Region

fl>xn3axcxaa
06/tacTb

Tashkent
Region

TaiuxeHTCxafl
o6nacTb

ft #
2 205 1 194

Namangan
Region

HaMaHraHcxaa
obnacTb

ft me
3 505 1 527

Andijan
Region

AHAPoxaHCxan
o6nacTb

ft m
3 589 1 947

Fergana
Region

OepraHCxan
06/iacTb

ft* The number of unemployed 

Ko/iMMecTBO 6e3pa6oTHbix m
Disbursed amount (million UZS) 

BbinnaMeHHan cyMMa (mhh cyMoe)
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support women reached 247,700 women 

in the labour force, including 81,000 women 

who retained their employment during the 

crisis and 179,800 women who were given 

temporary employment as part of public 

works. Moreover, 18,400 women received 

unemployment benefits.

MELR also took steps to provide benefits 

for citizens with disabilities. There are ap­

proximately 630,000 people with disabilities 

in Uzbekistan, a quarter of whom are able to 

perform certain types of work. These individ­

uals were particularly vulnerable to job loss­

es during the COVID-19 crisis. Funding from 

the Employment Support Fund was provid­

ed to commercial banks in order to furnish 

preferential microloans for companies that 

create jobs for people with disabilities. The 

loans were provided at the base rate of the 

Central Bank of the Republic of Uzbekistan 

and delayed repayment terms. In addition, 

entrepreneurs could apply for subsidies to 

adapt workplaces in order to accommodate 

disabled workers, such as those individuals 

who use wheelchairs. Disabled workers were 

also provided access to the online training 

courses. MELR intends to collaborate with 

the Ministry of Health in order to monitor 

the success of these interventions in order 

to devise new initiatives to support disabled 

workers.

UNIFYING COMMUNITIES
One of the important aspects of MELR's 

interventions to support the labour force dur­

ing the COVID-19 crisis was the collaboration 

with different regional, municipal, and com­

munity-level organisations. Social protection 

has long been managed at the community 

level in Uzbekistan, with mahallas playing a 

central role in the organisation of political, 

economic, and social life. In responding to 

the unprecedented COVID-19 crisis, the val­

ue of mahallas and cooperatives in creating 

unity and resilience among communities 

was evident, particularly in the testimony of 

residents of the Tashkent region who were 

interviewed by MELR as part of internal as­

sessments of the efficacy of the ministry's' 

interventions, conducted in cooperation with 

partner organisations such the Ministry of 

Mahallas and Family Affairs, the Chamber 

of Commerce, and the Federation of Trade 

Unions.

fl>KM3aKe, KawKaflapbe, HaBOM m CypxaHflapbe. B stom 

rofly nporpaMMa 6yAeT npoAO/iweHa b Byxape, CaMap- 

KaHfle, OepraHe n Xope3Me. B qe/ioM stm MHMquaTHBbi 

noMomu 247 700 >KeHL4MHaM, b tom HMcne 81 Tbicane 

>KeHIAMH, COXpaHUBQJMX pabOTy BO BpeMfl KpH3MCa, M 

179 800 >KeHLAMHaM, nonyHMBLUMM BpeMeHHyK) 3ann- 
TOdb b paMKax obmecTBeHHbix pa6oT. KpoMe Toro, 

18 400 >KeHmnH no/iyMM/in noco6ne no 6e3pa6oTML(e.

MnHTpy,qa TaioKe npeAnpMHH/io Mepbi no npe,qo- 

CTaB/ieHUK) /ibroT rpa>KAaHaM c OrpaHMHeHHbIMM 
B03MO>KHOCTHMM. B Y36eKMCTaHe OKOTIO 630 TbICHH 

JllOflefi C OrpaHHHeHHbiMM B03MO>KHOCTRMM, HeT- 

BepTb M3 KOTOpbix MoryT Bbino/iHHTb onpeAeneHHbie 
BMflbl pabOT. 3TM JlKDflM 6bl/lM OCObeHHO yB3BMMbl

k noTepe paboTbi bo BpeMH KpM3Mca ot COVID-19. 

OMHaHCMpOBaHMe M3 OOHfla nOflflep>KKM 3aHHTOCTM 

6bmo npeflociaB^eHO KOMMepnecKMM 6aHKaM atih 

BblAeneHMR /IbrOTHbIX MMKp033MMOB KOMliaHMflM, 
C03AaiOLAMM paboHMe MecTa Ann -nfOASM c orpaHM-

HeHHblMM B03MO>KHOCTflMM. KpeAMTbl 6bl/lM npeAO- 

CTaBneHbi no 6a30B0M CTaBKe UeHTpanbHoro 6aHKa 

Pecny6nMKM Y36eKMCTaH c otcpohkom noraweHMH. 

KpoMe Toro, npeAnpMHMMaie/iM Mor/iM noAaBaTb 3a- 

hbkm Ha cybcMAMM Ha aAanTaqMK) paboHMX MecT Ann 

TpyAOyCTpOMCTBaTUOAeM C OrpaHMHeHHbIMM B03MO>K- 

HOCTHMM, HanpMMep, J1MI4, nOTIb3yHDLI4MXCH MHBa/lMA" 
HbIMM KOrmCKaMM. PabOTHMKaM C OrpaHMHeHHbIMM 

bo3mo>khocthmm TaK>K6 6bm npeAOCTaB/ieH AOCTyn 

k OHJiaMH-KypcaM obyneHM^. MMHTpyAa nnaHMpyeT 

COTpyAHMHaTb C MMHMCTepCTBOM 3ApaBOOXp3HeHMH 

Ann 0Tcne>KMBaHMH ycnexa stmx Mep m Aa/ibwe pa3- 
pabaTbiBaTb HOBbie MHMqMaTMBbi no noAAep>KKe ak> 

AeM C OrpaHMHeHHbIMM B03MO>KHOCTHMM.

yKPEn/lEHME COUMA/lbHOrO flMAJlOrA
OAHMM M3 B3>KHblX aCneKTOB ASHTe/1 bHOCTM

MMHTpyAa no noAAep>KKe paboneM CM/ibi bo BpeMfl 

KpM3Mca ot KopoHaBMpyca 6bino coTpyAHMnecTBO c 

pa3/lMHHblMM perMOHa/lbHblMM, MyHMLJMna/IbHblMM M 
obLuecTBeHHbiMM opraHM3ai4MHMM. CouMaribHaH 3a- 

LAMTa b Y36eKMCTaHe AO/iroe BpeMH 6bma CBH33Ha 

c MecTHbiMM coobiitecTBaMM, rAe Maxan/iM MrpaiOT 

qeHTpa/ibHyK) po/ib b opraHM3ai4MM ynacTMH Hace/ie- 

mn b no/iMTMHecKOM, aKOHOMMnecKOM m coqManbHOM 
>km3hm CTpaHbi. Po/ib Maxarmei/i m KoonepaTMBOB 

b noAAep>KaHMM eAUHCTBa cpeAH HaceneHMH cTa- 

na oneBMAHa b nepMOA KpM3Mca ot COVID-19. 3to 

noATBepAHiiM pe3ynbTaTbi onpoca >KMTeneM Taw- 

KeHTCKOM ob/iacTM, npoBeAeHHoro b coTpyAHMHe- 

CTBe C napTHepCKMMM OpraHM3ai4MHMM, T8KMMM KaK 

MMHMCTepcTBO no noAAep>KKe Maxa/i/iM m ceMbM, 

ToproBO-npoMbiw/ieHHap na/iaTa m OeAepaqMB 

npOCf)COK)30B AJ1« BHyTpeHHeM OqeHKM 3Cj)C|)eKTMBHO- 

CTM MepOnpMHTMM MMHMCTepCTBa.

50 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization

Received by NSD/FARA Registration UiB

ft MINISTRY
| OF EMPLOYMENT AND LABOR RELATIONS
7 OF THE REPUBLIC OF UZBEKISTAN

International 
(im Labour

Organization

25 billion UZS will be allocated to equip 29 vocational 
training centers with different fields of studies

ByAeT BbiAe/ieHO 25 MHwiuap.a cyi pj\n obopyAOBaHnn
29 AeHTpoB npo4>eccMOHa/ibHoro obyHeHwn no pa3HbiM HanpaBfieHuaM

J3!

Fields of studies

Computer IT, Web site development

Electrician

Plumber

Women Hairdresser

Men Hairdresser

Chef-confectioner

Butler-waiter

1C Accounting

Agricultural mechanism

HanpaBneHnn

HH(|)opMa4MOHHbie TexHonorwn, 
pa3pa6oTKa Be6-canTOB

CBapLU,nK

3/ieKTpnK

CaHTeXHMK

>KeHCKun napnKMaxep

My>KCKon napnKMaxep

flOBap-KOHAMTep

04>mAtiaHT-6aT/iep

1C Byxra/iTepnn

MexaHM3M ce/ibCKoro xo3rmcTBa

million UZS / 

MnnnnoH cyMOB

3266,5

Reproduction of agricultural products j PenpoAyKunn npoflyKTOB cenbCKoro xo3RMCTBa

Gardener and greenhouse worker

Car repair (auto electrician)

Car repair (car body)

Repairman for household and mobile 
appliances

Category B driver

B and C category driver

Crane operator courses

Children's masseur

Furniture maker

Construction courses

Entrepreneurship courses

CaflOBHMK n pa6oMMM Ten/iMUbi

PeMOHT aBTOMobnnew (aBToaneKTpnK)

PeMOHt aBTOMo6nnen (Ky30B aBTOMo6nneM)

Madep no peMOHTy 

6blTOBOM M Mo6n/lbHOM TeXHMKM

BoflMTe/ib KaTeropnn B

BoflHTe/ib KaTeropnn BC

Toxapb

MacTep no pa6oTe c amoMMHMeM

nnnacTMKOM

Kypcbi KpaHOBLunxa

AetCKnii MaccawncT

Me6e/ibL4HK

Kypcbi CTponTe/ibCTBa

Kypcbi npeAnpnHMMaTe/ibCTBa

2326,4

5032,8

1555,4

2117,9

1306,5

1312,2

1661,3

Foreign languages courses Kypcbi MHOCTpaHHbIX R3blKOB 1468,6

1 1
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The interventions described in this re­
port were successful in mitigating the im­
pact of the COVID-19 crisis on the labour 
market in Uzbekistan. The economic shock 
created by the global pandemic has led to a 

significant increase in unemployment and 

underemployment in the country. However, 
the impact would have been greater were it 
not for the quick mobilization of administra­
tive and financial resources to support em­
ployers, employers, and the unemployed.

T
he COVID-19 crisis was unexpected 

and, in some respects, has changed 
the trajectory of labour market re­

forms in Uzbekistan. MELR will con­
tinue to work closely with a wide range of 

stakeholders in order to provide decent, gainful 

employment to the maximum possible num­
ber of Uzbek citizens. But over the next one to 

two years, long-term reforms will need to be 

pursued alongside continued interventions 

to help the labour market return to pre-coro- 
navirus dynamics. This includes efforts to 

develop a national social protection strategy 
for Uzbekistan, to which MELR can contrib­

ute lessons learned during its response to the 

COVID-19 crisis.
The experience of the COVID-19 crisis also 

holds lessons for the advancement of produc­

tive employment in Uzbekistan. As the labour 
force grows more connected with the global 

economy, whether through labour connected 
to global supply chains, labour connected to 

global tourism, or labour dependent on migra­
tion, generating resilience in the labour force 

will increasingly require MELR to develop the 

ability to monitor and respond to global crises, 
whether economic or epidemiological. Devel­

oping these capacities will require even more 

collaboration with regional and international 

partners.
The lessons learned during the COVID-19 

crisis will inform MELR's continued work to 

develop a National Employment Strategy for

Over the next one to two 
years, long-term reforms 

will need to be pursued along­
side continued interventions 
to help the labour market return 
to pre-coronavirus dynamics.

Mepbi, ormcaHHbie b flaHHOM omeTe, npwHec- 

J1M n03MTMBHbie pe3y/lbTaTbl CMflrMeHUa B03fleM- 
CTBMB KpM3Mca ot COVID-19 Ha pbiHOK Tpyfla B 
Y36eKHCTaHe. SKOHOMMMeCKMM LUOK, Bbl3B3HHblM 

naHfleMMeii, npuBe/i k 3HaHHTe/ibHOMy pocTy 
6e3pa6oTULibi m Heno/iHou 3aHflT0CTM b cTpaHe. 
OflHaKo cMTyaqMfl Mor/ia ycyrybMTbca, ec/w 6bi 
He onepaTMBHan Mo6miM3a4Mfl aflMMHMCTpaTMB- 

Hbix m (|)MHaHC0Bbix pecypcoB fl/in noflflepwKM 
pa6oTOflaTe/ieM m 6e3pa6oTHbix.

K
pn3nc ot KopoHaBupyca cian Heo>KMAaHHbiM 

m b HeKOTopbix oTHOLueHURx n3MeHn/i TpaeK- 
TopMK) pecjDopM pbiHKa TpyAa b Y36eKMCTaHe. 

MuHTpyfla npoflo/DKaenecHO coTpyAHHnaTb

C LUMpOKUM KpyrOM 3aHHTepeCOBaHHblX CTOpOH fl/lfl 
obecneneHHfl MaKCMMa/ibHO B03MO>KHoro nucna 

rpa>KflaH Y3beKncTaHa aoctomho onnaMMBaeMOM 

paboTOM. npu 3tom b TeneHHe 6/in>KakiiiiMx oflHoro- 
flByx nei HeobxoflMMO npoBecTu flo/irocpoMHbie 

pecfjopMbi Hap^Ay c Aa/ibHePiLunMn MepaMn, HTobbi 

noMOHb pbiHKy TpyAa BepHyTbcn k TeMnaM pa3Bn- 
thh ao naHAeMun. Oto BK/uonaeT b cebfl pa3paboT- 

Ky HaqMOHanbHOM CTpaTeruM coqHa/ibHOM 3au4mbi 

An* Hace/ieHMA Y3beKncTaHa, b KOTopyro MHHTpyAa 

Mo>KeT BK/itOMUTb ypoxn, M3BfieHeHHbie b npoqecce 
pearnpoBaHna Ha «pn3nc ot COVID-19.

OnbIT KpH3HC3, Bbl3BaHHOrO COVID-1 9, T3K>Ke no- 

Cny>KHT pa3BHTMKD npOH3BOAHTe/lbHOH 33HHTOCTM 
b Y36eKMCTaHe. no Mepe Toro, KaK pabonaa curia 
CTaHOBMTCfl BCe bo/iee CBfl3aHHOH C MHpOBOH 3KO- 

homhkoh, byAb to 3aAOHCTBOBaHHOCTb b moba/ib- 
Hbix qenoHKax nocTaBOK, moba/ibHOH HHAycTpnn 

TypH3Ma H.TIH 3aBHCHMOCTb OT MHrpaLjHH, nOBblLUe- 
me ycTOHHMBOCTM pabonen cnribi byAeT TpeboBaTb 

ot MHHTpyAa pa3BMTna HHCTpyMeHTOB pearnpoBa- 

HHH Ha KpH3MCbl SKOHOMHHeCKOrO H/1H SnHAOMMO' 
norMHecKoro xapaKTepa. Co3AaHne t3khx bo3mo>k- 
hoctch noTpebyeT aKTHBH3aqnn coTpyAHHnecTBa c 

pemoHanbHbiMH h Me>KAyHapoAHbiMn napTHepaMH.
YpOKH, M3BneHeHHbie BO BpeMfl Kpn3kica OT 

COVID-19, noc/iy>t<aT ochoboh am Aa/ibHei/nueH 
paboTbi MHHTpyAa b pa3paboTKe HapHOHaribHOH 
CTpaTerriH 3aH?iTOCTn HaceneHHH Y3beKMCTaHa. 

OTa CTpaTerMH HBnaeTCH k/uohcboh HHHqnaTHBOH

B TeneHne 6/in>KanLunx oflHoro- 
flByx neT Heo6xoflMMO npoBecTu 

flonrocpoHHbie pecJ)opMbi Hapnfly c 
fla/ibHenujnMn MepaMn, HTo6bi no- 
MOHb pbiHKy Tpyfla BepHyTbcn k TeM­

naM pa3BnTn$R flo naH^eMnn.
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Uzbekistan. This strategy is a key initiative 
of the Roadmap outlining cooperation be­
tween Uzbekistan and the ILO. The National 
Employment Strategy is being developed in 
consultation with ILO technical experts, and in 
collaboration stakeholders such as the Feder­
ation of Trade Unions of Uzbekistan and the 
Confederation of Employers of Uzbekistan1. 
The purpose of the strategy is to develop 
well-formulated objectives to expand decent 
employment opportunities in Uzbekistan and 
to help provide a framework for policymaking 
by MELR as well as the Cabinet of Ministers, 
the Ministry of Finance, and the Presidential 
Administration.

Successful implementation of the Nation­
al Employment Strategy will require capacity 
building among MELR staff. The response to 
the COVID-19 crisis has proven a significant 
test of the ministry's capacities. In particular, 
the distribution of resources from the Public 
Works Fund and the mobilization of the State 
Labour Inspectorate are examples of how 
the experience of the crisis has led to the fur­
ther development of administrative capacity. 
One key example is the nationwide launch 
of the "Welcome to Jobs" monocentres and 
vocational programs in January 2021. By 
completing trainings at these centres, Uzbek 
citizens will be able to earn a "skills passport" 
that will improve employment prospects 
and qualify them for entrepreneurship-relat­
ed subsidies. During a special meeting on 
labour issues led by President Mirziyoyev in 
August, a target was set to provide training 
and foreign language instruction at the newly 
launched training centres to 20,000 citizens 
planning to work abroad by the end of this 
year, and to increase that total to 50,000 by 
the end of 2021.

COVID-19 has brought economic hardship 
and also grief to many Uzbek citizens. This is 
the undeniable and unfortunate fact of the cri­
sis. But it has also been a time where individu­
als have faced adversity with dignity and with 
consideration for their neighbors and fellow 
workers. This spirit is what motivates the civil 
servants in the Ministry of Labour and Employ­
ment Relations, and will no doubt be the basis 
of the impending recovery in Uzbekistan's la­
bour market and the economy at large.

«,fl,OpO>KHOM KapTbl», B KOTOpOM M3J10>KeH MeX3HM3M 

coTpyflHnuecTBa Me>Kfly Y36eKnciaHOM m MOT. Ha- 
MMOHa/ibHafl CTpaiernq 3aHmocTn pa3pa6aTbiBaeT- 

Cfl, KOHCy/lbTMpynCb C TeXHMHeCKHMH 3KCnepT3MM 
MOT, h b coTpyflHMHecTBe c MecTHbiMn napTHepaMM, 

KaK Oeflepaqnn npo$coK)30B Y36eKMCTaHa m Koh- 

c{Deflepai4MFi pa6oTOflaie/ieM YsbeKMCTaHa1. Ue/ibio 
CTpaTerun AB/ifleTca pa3pa6oTKa neTKO cct)opMy/iM- 

pOBaHHbix 3aflau no pacLUMpem/iK) B03M0>KH0CTeM 
AOCTOMHOM 3aHATOCTH B Y36eKMCTaHe M COfleM- 

CTBUKD C03A3HMK3 OCHOB flfm CfOpMUpOBaHUfl fla/lb- 

HePiLijen no/iMTMKM MuHTpy^a, a TaK>Ke KabuHeia 

MUHMCTpOB, MUHMCTepCTBa CjDMHaHCOB U AflMMHM- 

CTpaiqun npe3MfleHTa.

YcneujHan pea/iu3aqnn HaquoHajibHOM CTpaie- 
thh 3aHmocTn noipebyeT npocfieccnoHa/ibHoro m 

rpaMOTHoro B3anMOflewcTBnn co ciopoHbi coTpyq- 
hhkob MnHTpyfla. Kpn3nc ot COVID-19 cia/i cepbe3- 

HbiM ncnbuaHneM fl/ifl MUHuciepcTBa Hap^Ay c Apy- 
tumm opraHM3aunqMn. B nacTHOCTM, pacnpeAe/ieHne 
pecypcoB M3 OoHAa obmecTBeHHbix paboT m mo6m- 
/iM3ai4Mn rocyAapcTBeHHOM TpyAOBOM MHcneKiqMM 

^B/infOTcn npMMepaMM Toro, KaK onbiT KpM3Mca npM- 

Ben K Aa/lbHeMLUeMy pa3BMTMK) aAMMHMCTpaTMBHO- 
ro m KaApoBoro noTeHUMa/ia MMHMCTepcTBa. Oahmm 
m3 K^KDneBbix npMMepoB AB/ifleTCfl o6meHaLiMOHanb- 

HbiM 3anycK MOHopempoB m nporpaMM npocfieccM- 
OHanbHoro o6yneHMn «1/1 lura MapxaMaT». ripoMAn 

obyueHMe b 3tmx pempax, rpa>KAaHe Y36eKMCTaHa 

CMOryT nO/iyHMTb «nacnopT HaBblKOB», KOTOpbIM 

y/iyHLLJMT nepcneKTMBbi tpyAoyctp o m ct b a m no3BO- 
/IMT MM nO/iyHMTb KBa/lMCj)MKai4MIO TpyAOyCTpOM- 

CTBa m cybcMAMM pj\n npeAnpMHMMaie/ibCTBa. Bo 

speMfl cneqManbHoro coBemaHMn no BonpocaM Tpy- 
Aa noA pyKOBOACTBOM npe3MAeHTa 111. MMp3MeeBa 
b aBrycTe 6bma nocTaB/ieHa 3aAaua obecneMMTb 
nepenoAroTOBKy m obyneHMe MHOCTpaHHbiM A3bi- 

KaM b HeAaBHo OTKpbiBUJMxcn yMe6Hbix Liempax 

20 000 rpa>KAaH, nnaHMpyiomMx paOoiaTb 3a rpaHM- 

qeM, ao KOHqa aioro roAa. K KOHpy 2021 roAa HaMe- 

HaeTcn yBe/iMHMTb mx HMcno ao 50 000.
FleocnopMMO, hto KopoHaBMpyc noB/ieK skoho- 

MMuecKMe TpyAHOCTM, a TaioKe yrp03y 3AopoBbio m 
>KM3HM MHOrMX Tpa>KAaH Y36eKMCTaHa. Flo 3TO TaK- 

>xe dano nepMOAOM, KorAa tuoah BCTpeTM/iM HeB3ro- 
Abl C AOCTOMHCTBOM M 3a60T0M O CBOMX 6/1M3KMX M 

Konnerax. klMem-io stot Ayx eAMHCTBa MOTMBMpyeT 

rocyAapcTBeHHbix c/iyxoLAMX b MMHMCTepcTBe 3a- 

HBTOCTM M TpyAOBbIX OTHOLiieHMM M, HeCOMHeHHO, 

CTaHeT ochobom npeACTOfUAero BocciaHOB/ieHMB 
pbiHKa TpyAa m skohommkm Y36eKMdaHa b qe/ioM.

1 ILO June Monitoring Report (LUoHbCKuu MOHumopuHeoebiu omuem MOT).
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Heinz Koller,
ILO:
"Uzbekistan has shown political commit­

ment and leadership not least by ratifying 
ILO conventions and core labour standards. 
Uzbekistan has improved its engagement 
with local civil society It has addressed is­
sues around wages and labour conditions. 
It continues focusing on the most pressing 
issues for the Uzbek labour market, sup­
porting the most vulnerable, and drawing on 
the renewed spirit of social dialogue and in­
ternational cooperation. COVID-19 has rein­
forced our successful collaboration to facil­
itate the recovery and to build back better."

XaHHLi Ko/i/iep,
MOT:
«Y36eKucTaH npomnn OTBercTBeHHOCTb b raKOvt 

c/io>khou cnryapm, parurpugupoBaB KOHBeHpiw MOT 
m ocHOBHbie rpyflOBbie HopMaruBbi. ilpaBurenbCTBO 

ycoBepmeHCTBOBdJio B3auMop,ev\CTBue c MecmbiM 
rpaxfiaHCKMM obuiecTBOM, 3arpoHyno Bonpocbi, cbh- 
3aHHbie c 3apa6oTHon nnaroh u ycnoBmtvm rpypa. 
Crpana no-npe>KHeMy (poKycnpyercn Ha caMbix Hacym- 

Hbix npobneMax pbiHKa rpypa, OKa3biBan nopflep>KKy 

nanbonee yn3BHMbiM c/iohm Hacenenm, iAcnonb3yn 

bo3mo>khocth copnanbHoro y\nanora h Me>K/tyHapo/j- 
Horo coTpyflHuuecTBa. COVID-19 cbirpan BawHyto porib 

ByKpenneHun nainero ycnetuHoro corpypumecTBa, hto 
HenpeMeHHO obnernm panbHehmee BOCCTaHOBneHne».

/

a.

/

Antonio Vitorino,
Director General, International 
Organization for Migration:
"We have developed a very close coop­

eration in order to guarantee safe, orderly, 
and regular migration since 2015 and in 
our perspective this cooperation allows 
both parties-the organization and the 
Government of Uzbekistan-to guarantee 
our priorities. The priorities are labour mo­
bility, fighting against trafficking of human 
beings, and delivering protection to the 
most vulnerable migrants, especially wom­
en and young children.”

AHTOHMy BliTOpMHO,
TeHepa/ibHbm AMpeKTop 
MewAyHapoAHoft opraHM3ai4iii4 no MnrpaAMn:

«C 2015 rofla Mbi HaxoflMMcn b oueHb recHOM 

corpyflHHHecTBe c Y3beKHcraHOM e Bonpoce 
obecneneHnn rapaurm be3onacHon, ynopn^o- 

HeHHofi v\ neranbHofi wurpapm. Ha Hauj B3rfinfl, 
AaHHoe corpyyjHHHecTBO no3BOJineT obenivi cro- 

poHdM, opraHV\3apm n npasuTenbCTBy Y3be- 

KucraHa, orpa3HTb nauju obipixe npnopuTeTbi - 

aro Mobn/ibHOCTb paboneki cn/ibi, bopbba c rop- 

roB/ieu jvo/]bMH \a npe/jocraB/ieHne 3ainnTbi 
Hanbonee yz3BHMbiM MurpaHraM, b ocobeHHocTH 

weHLpHHaM \a AernM».

/>

Matilda Dimovska,
Resident Representative,
UNDP:
"The report rightly emphasizes the need 

not only to limit the infection among peo­
ple but also to provide people access to 
decent living during the crisis. COVID-19 is 
not only a health crisis, it is a development 
crisis and citizens have to be able to main­
tain their lifestyles and to have fulfilling, de­
cent work."

Mam/ibAa fluMOBCKa, 
nocTOHHHbm npeACTaBiiTejib, nPOOH:
«B oTneTHOi/i bpoujiope cnpaBefinuBO nofluepKH- 

Baercn HeobxoflHMOCTb He tohuko orpaHUHHTb pac- 

npocrpaHeHne Bnpyca cpe^n Haceneniw, ho h npe- 

AOcraBHTb JVOflflM ycnoBun firm aoctohhoh >KH3HH 
bo BpeMH Kpu3Hca. COVID-19 cran ne ro/ibKO Kpmix- 

com 3ApaBOoxpaHeHun, oh npeBparnncn b kph3hc

pa3B!ATV\H. f OaKflaHe flOJl>KHbl HMeTb B03M0>KH0CTb 

COXpaHHTb CBOfl Obpa3 >KH3HIA \A CBOK) nO/lHOpeH- 

Hyto, flocroi/iHyio pabory».

Rie Hiraoka,
Director, Social Projects in Central and
West Asia, ADB:
"In order to mitigate the negative impact 

on people's wellbeing, active labour mar­
ket interventions required strength in em­
ployment and services. In this respect, the 
Government's efforts through the Ministry 
of Employment and Labour Relations have 
been commendable

PMe XnpaoKa,
flMpeKTop coi4na/ibHbix npoexTOB 

b UeHTpa/ibHOM 14 3anaAHOM A3mm, ABP:
«Urobbi CMnruHTb HeraruBHoe B03flencTBue Ha 

bjiarococTOHHne ntofleti, norpeboBanocb aKTHB- 

Hoe BMet-uarenbCTBO b Aenre/ibHocTb pbiHKa rpyp,a 
nocpe^CTBOM ycnneHnn Mep b cgbepe 3aHHT0CTH w 
crpepe ycnyr. B stom OTHOineHnn ycunun npaBnrenb- 
CTB3 B Jinpe MHHHCTepCTBa 3aHHT0CTH H TpyflOBblX 

OTHOLueHuki 3acny>KmaiOT noxBanbi».
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Marcelo Abi-Ramia Caetano,
Secretary General, International Social 
Security Association:
"The COVID-19 pandemic has indeed 

brought a big challenge to the world of 
work. However, such a pandemic presents 
both risks and opportunities for countries 
like Uzbekistan where an advanced range of 
innovative responses have been adopted to 
mitigate the impacts of COVID-19."

Mapce/io A6n-PaMna KaaTaHO, 

reHepa/ibHbm CeKpeTapb MewAyHapoflHOM 

Accouuauuu Conna/ibHoro ObecneMeHnn:
«flaHfleMun COVID-19 flefiCTBMTesibHo crana 

Cepbe3HblM Bbl30B0M pbIHKy Tpyfla. OflHaKO AaH- 

HbM Kpmuc Mower npeACTasnmb xax yrpo3bi, 
TaK M B03M0KH0CTM fill ft CTpaH, noflodHbix Y36e- 
KMcraHy, r/je 6bin npMHZT pnj\ nepeflOBbix hhhob3- 
LfnoHHbix oTBeTHbix Mep fl/ip CMnrueHMn nocfiefi- 
CTBm COVID-19».

r
mm

am

Mikhail Ivankov,
Director, Federal Service for Labour 
and Employment, Russian Federation:
"Uzbekistan has made significant efforts 

to develop measures of State support for citi­
zens in the labour market during a pandemic, 
such as increasing the amount of unemploy­
ment benefits to those who have lost their 
jobs and simplifying the registration proce­
dure, providing guarantees to employers and 
deferring a number of mandatory payments 
for them, reducing administrative fees in or­
der to maintain jobs and personnel. The work 
of the labour inspection has been significantly 
intensified, which has been given new, mod­
ern tools. It is important that Uzbekistan has 
taken measures to support its citizens, labour 
migrants who stayed in foreign countries dur­
ing the period of isolation".

Muxau/l MB3HK0B,
PyKOBOflMTe/lb

OeAepa/ibHOM c/iy>t<6bi no TpyAy 

n3aHHTOCTM, PoccMMCKan OeAepaunn:
«Y36eKncTaH npoBen 3HawTenbHyK> padory no 

BbipadoTKe Mep rocnoAAepxxH cboiax rpaxAan 

Ha pbiHKe rpyAa e nepnoA naHfleMm, raxnx xax 
ysenviueHMe pa3Mepa nocodun no 6e3pa6owpe 
noTepnButi/iM padory n ynpomeHue npopeAypbi 

nocTaHOBKH Ha yueT, npenocTaBneHue rapaHrm 
padoTOflaTenzM \a orcpouxa ajih hiax pn^a odz3a- 

re/ibHbix nnarexeH, CHHxeHne aAMmiAcrparm- 
Hbix cdopoB b pe/inx coxpaHeHHH padoHHx Mecr 
\a nepcoHa/ia. CymecrBeHHO aKTMBH3upoBaHa pa- 
dora HHcneKpun rpyAa, Koropon npnAaHbi HOBbie, 
coBpeMeHHbie nHcrpyMeHTbi. Ba>KHO, hto Y3deKix- 

CTdH npMHzn Mepbi no noAAepwKe cbomx rpaxAan 
- rpyAOBbix MnrpaHTOB, kto ocrancn e Rpyrux 
crpaHax Ha nepnoA h30/ihlihh».
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BnaroflapHOCTH

Bpouiiopa noAroroB/ieHa Ha ocwoee Marepna- 
jiob \a AdHHbix, npeAOcraB/ieHHbix MmucrepcTBOM 
3aHHTOCTM h TpyAOBbix OTHOUjeHHH PecnydniAKM 
Y36eKMcraH.

0MHdHCMpOBdHMe npeAOCTaBfieHO MHHHCTep- 
ctbom rpyAa CLLIA b paMKax cornauieHnn o corpyA- 
HunecTBe Ng IL-26691-14-75-K-11 Ha odLAyio cyMMy 
6,000,000 AOJinapOB CILIA. 100 npopeHTOB or cro- 
hmocth nydfiHKapHH cpHHaHcupyeTcn H3 cpeACTB 
0eAepa/ibHoro diOA^era Ha odmyio cyMMy 
1 000 AonnapoB CLLIA. Hannan orueTHan dpoiniopa 
He orpaxcaer B3r/ifiAbi hjih nofwrmy MriHucrep- 
CTBa rpyAa CLLIA h He ynoMHHaer roproBbie Ha3Ba- 

hv\h, KOMMepuecKue npoAyKTbi nnix HauMeHOBaHue 
opraHH3ai4Hki, npeAnonaraioiAux OAodpeHixn co 
cropoHbi flpaBurenbCTBa CLLIA.

PenaKmioHHbiH coeer
OcrpaHAnnp BarMaHrenuiAx<

ExarepiAHa rop6yHOBa 
AHacracHH fjydosa

A3H3xaH XaHXOAxaeB 
Jdv\Hapa JdynraeBa 

XypuiHA SyryndaeB 

Jfjnep flarxynnaeB 

fhipa 3afiHHJioBa

PeflaKTop
OccpaHAHHp EarMaHreriHA>K

npoeKTHbiti MeHefimep
Huropa KocuMOBa

flH3aHHep
0appyx l433arynnaeB

OoTorpatpua
10pm KopcyHLjeB 

Ymha flxydoB 
MyxnAAMH A JIh

AflMHHHCTpaTHBHaa noflflepwKa
3apHurop YcMOHOBa 

3axpa Ka3HMOBa 

Onbra BeK/iHH

KoppeKTop
EKarepuHa YcruHeHKO 

Bmropiw RyraTi 
EneHa FoiOKanoBa
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