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Optimize Your Firm’s LinkedIn Page!
Given the importance of “getting found” online, a law 
firm’s company page on LinkedIn deserves to be 
optimized for best results. (A firm’s LinkedIn page 
commonly appears on the first page of Google search 
for the company name. So why not use it to make a 
great impression?) 

These are among the best practices (courtesy of 
blogger Kevin O’Keefe and also K2Media) for 
leveraging your LinkedIn page: Think visually — and 
be sure to include attractive photos and video clips to 
engage viewers. Provide a comprehensive listing of 
your services and practice groups. Ask clients to leave 
recommendations. Click here for more LinkedIn tips. 

Source: Real Lawyers Have Blogs | How to optimize 
your law firm’s LinkedIn company page 
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Legal Guidelines For Workplace Social 
Media!
The report’s title is self-explanatory: “A Legal Guide 
To The Use Of Social Media In The Workplace”. 
What the title doesn’t say, however, is that this 
recently released (and free) online publication is an 
innovative example of collaboration between public-
sector and private-sector entities. Minneapolis law firm 
Gray Plant Mooty teamed up with the Minnesota 
D e p a r t m e n t o f E m p l o y m e n t a n d E c o n o m i c 
Development to produce the document. 

Source: Twin Cities Business | Law Firm Creates 
Social Media Guide For Businesses 
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Asking For Lawyer Not Evidence of Guilt!
Merely asking to speak with a lawyer cannot be 
considered evidence of guilt. That’s at the heart of a 
recent decision by the U.S. Court of Appeals for the 
Second Circuit. Citing the defendant’s Fifth 
Amendment rights against self-incrimination, the 
appeals court ruled that he successfully invoked those 
rights by asking for counsel rather than answering a 
pre-arrest question. (If you’d like to read the full 
opinion, you can find it here.) 

Source: Jurist | Federal appeals court rules request for 
lawyer cannot be used as evidence of guilt 
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Your Law Practice Goals For The New 
Year?!
Did you begin the new year without taking time to set 
2014 goals for your law practice? You’re not alone — 
and it certainly is not too late to accomplish this 
important task. 

Attorney Sam Glover offers a few suggestions to get 
you started. Among them: 1) Stop taking bad clients; 2) 
Set daily revenue targets; and, 3) Go paperless. Check 
out his “Lawyerist” blog for details. 

Source: Lawyerist Blog | Set Goals for Your Law 
Practice for 2014 
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New: Social Media Law Guide!
As social media diversifies and becomes increasingly 
prevalent in commercial and personal interactions, the 
relevant legal issues are something of a “moving 
target.” A newly published title, Social Media Law, 
could be a useful addition to your library. From ALM’s 
Law Journal Press. 

Source: ALM | ALM’s Law Journal Press Publishes 
Comprehensive Guide… 
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Legal Market Report Urges Firms To 
Consider Needs Of Clients and 
Employees!
“Law firms need to think more carefully and 
systematically about what is necessary to build 
sustainable organizations over the long term,” said 
Georgetown Law Professor Mitt Regan, co-director of 
the Center for the Study of the Legal Profession. 

The Center’s 2014 “Report on the State of the Legal 
Market” (PDF available here) found that few of the 
firms studied have achieved “meaningful change” in 
adapting to market demands for innovations in service 
delivery, pricing and law firm organizational models. 
The report was produced in conjunction with Peer 
Monitor, a Thompson Reuters benchmarking program. 

Source: Corporate Counsel| How GCs Are Shaking 
Up the Legal Landscape 
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At A Glance: BigLaw Demographics!
Larry Bodine’s “LawMarketing Blog” posted an 
infographic showing the demographics of today’s 
largest law firms. These graphics don’t provide much 
detail (that’s not their purpose) but they could serve to 
spark important discussions among those who manage 
large law firms — or work there. 

Source: LawMarketing Blog | Demographics of Today’s 
Largest Law Firms 



Unintended Legal Violations In HR 
Departments?!
Is the HR Department at your firm (or a client’s 
company):  
1) Enter ing into over ly broad non-compete 
agreements?  
2) Operating without a social media policy? or,  
3) Using unpaid interns? 

If so, that department’s activities may be putting the 
organization at risk for violation of employment laws. 
For a list of ten such ways that companies 
inadvertently may be exposing themselves to 
employment lawsuits, read this post on JD Supra. 

Source: JD Supra | 10 Ways HR Departments Violate 
the Law… 
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