
Rethinking the postgraduate experience 
 

Today's college graduates face the unenviable task of preparing themselves for an 
uncertain future. Growing up in the aftermath of the 2008 Great Recession, young graduates are 
told that the economy has recovered, yet struggle to find the full-time salaried positions that were 
readily available to past generations. Half of all graduates are now "underemployed", working 
for fewer hours or less pay than they are qualified for. As wage stagnation affects workers in all 
industries, entry-level hourly salaries are actually down 4-5% from ten years ago, according to an 
article in The Huffington Post. 

Meanwhile, Fast Company reported that only 47% of Generation X and Baby Boomer 
employers believe that millennials are prepared to enter the workforce when they graduate. 
When the odds are stacked against entry-level candidates, something more must be done to 
bridge the gap between college and career to create mutually beneficial outcomes for new 
graduates, companies and organizations. More structured postgraduate job training programs and 
initiatives may be the answer for all. 

First, colleges and universities must be honest with students about the realities and 
challenges of the job market today, and what is required to land a job. Professional experience 
requirements for students are a good start. As an English & Journalism major who earned course 
credit for an internship program (a requirement for graduation), it was valuable to see how my 
writing and copy-editing knowledge was put into practice in a Communications department. 
However, I didn't know just how much I did not know about interviews and the hiring process, 
about organizational dynamics and budget constraints. Nor did I understand the nuances and 
challenges of the "gig economy" - a new world in which many full-time positions have been 
replaced with temporary, part-time, or freelance arrangements. The tax software company Intuit 
reported that in 2016, 34% of the American workforce earned income from gig work. These 
figures include anyone from rideshare drivers to independent contractors working on long-term 
assignments. Some view the gig economy as an exciting opportunity, but fail to see the harsh 
truth of the matter: full-time, permanent employment is no longer guaranteed for young adults, 
and my career center never told me this. 

Perhaps companies of all sizes could use the apprenticeship model to create a better and 
more diverse talent pipeline. The New York State Department of Labor defines an 
apprenticeship as "the process of learning an occupation through paid on-the-job training 
and related classroom training... under the guidance of skilled workers". So-called “blue-collar”  
workers have the opportunity to learn a trade through long-term paid training intended to lead to 



a full-time job, in a way that many office interns do not. While internships provide valuable 
experience, summer internships are not nearly long enough to teach students all they need to 
know about an industry. The job search is also a more difficult endeavor for people of diverse 
backgrounds, despite the equal opportunity employment laws that are intended to protect them. 
Students of a lower socioeconomic status may not have the resources to take on unpaid or low- 
paying summer positions. Students with disabilities also struggle to land positions when 
competing against other candidates, even if their skills and training are a perfect match for the 
role. Therefore, one-to-two-year rotational programs within large companies could level the  
playing field for all entry-level candidates. Just as medical students complete clinical rotations in  
all areas of medicine, emerging professionals can gain experience working in several  
departments of a company before deciding where they best fit. Such programs already exist in  
some companies, including the global financial company UBS, to name one example. Once  
candidates complete the program successfully, it would ideally become a guaranteed path to  
either a permanent role with the host company, or gainful employment in another role. 

A fellowship year between college and career may also be the answer for some. People 
with career interests in human services, such as education and social work, have ample options 
for service fellowships. They can join AmeriCorps, Teach for America, City Year, AVODAH, or 
similar programs for 1-2 years, gaining valuable hands-on experience and even earning 
scholarships for future education. Even more importantly, volunteer corps members become 
active participants in the development of their communities, and learn the virtues of civic 
engagement - something that becomes a lifelong commitment. However, very few programs 
exist for people whose interests and skillsets lie in other fields such as Marketing- 
Communications. Perhaps more programs like Venture for America - a two-year paid fellowship 
that places aspiring tech professionals at startups in smaller, up-and-coming cities - would be 
mutually beneficial for both new graduates and companies. VFA participants expand their 
technical knowledge and skills, contribute economically to the growth and development of their 
cities, and leave prepared to work in any startup or even launch their own. 

Millennials and new graduates are striving for the same American Dream as our parents: 
the chance to pursue an education, to contribute our talents, to reach financial security, and 
even achieve a better life than the generations before us. We are resilient, evolving and looking  
for new paths to success, and we hope that today's workforce will evolve with us. 
 
 


