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in·no·va·tion (noun)

• a mode of operating, of finding new ways to create impact



Challah for Hunger offers inspiring proof that big change 
starts small: In 2004, Eli Winkelman, then a student at 
Scripps College, decided to bake challah with friends 
and sell the loaves to raise money for hunger-relief 
causes. Word spread and 13 years later, CfH operates 
83 chapters on campuses across the U.S., Canada, 
and the world. Each CfH chapter receives ongoing 
support via CfH alumni turned mentors, an online 
resource center, and an annual Leadership Summit 
for student leaders. Each chapter determines its own 
identity and expresses Judaism in its unique way. One 
campus blesses each challah while another engages 
in Jewish service learning discussions. All give half 
of their proceeds to local hunger organizations and 
half to Mazon: A Jewish Response to Hunger. 

In 2015, CfH, in partnership with Mazon, launched two 
new initiatives: The Campus Hunger Project and the 
Social Change Bakery Network. The Campus Hunger 
Project seeks to alleviate food insecurity among college 
students by working hyperlocally with undergrads 
to help them understand and address the issue on 
their own campuses. The Social Change Bakery 
Network brings the CfH model to people of all ages 
and backgrounds in Philadelphia and Los Angeles. 
Leaders and participants alike have fun, become part 
of an on-campus community of shared values, and 
are motivated to give back after graduation. Eighty-
four percent of participants say they are now more 
likely to stay involved in leadership, philanthropy, and 
advocacy after college. CfH is not just helping to feed 
the hungry today but also spawning the entrepreneurs, 
advocates, and community builders of tomorrow. 

Challah for Hunger
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Bringing people together 
to bake and sell challah 

in an effort to raise money 
and awareness for 

social justice causes

contact
Carly Zimmerman

email
carly@challahforhunger.org

phone
267-423-4415

website
challahforhunger.org

twitter
@challllah

address
201 South Camac Street

Floor 2
Philadelphia, PA 19107

founded
2004

board chair
Elizabeth Smulian

2016 expenses
$459,948
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Ultra-Orthodox Jews who choose to leave their insular 
communities face numerous hurdles: punitive reactions 
from family and friends, little to no secular education, 
barely any relevant work experience, financial insecurity, 
and lack of social ties. Footsteps offers this vulnerable 
population the support and guidance it needs to 
successfully segue into secular life, as the transition from 
an isolated, strict religious community to mainstream 
society can feel like emigrating to a new country. In 
some cases, there is even a language barrier. Young 
people who simply don’t feel the religious calling of 
their ancestors and women who wish to leave difficult 
marriages are among those who seek Footsteps’ 
services. Since forming in 2003, the organization has 
served over 1,250 ultra-Orthodox men and women in 
the New York metropolitan area. With new research—
commissioned by Footsteps—revealing that there are 
as many as 100,000 formerly ultra-Orthodox Jews living 
in the U.S., the group is actively working to expand 
and deepen its reach elsewhere in the country.

In order to help individuals as they adjust to modern 
society, Footsteps takes a multipronged approach, 
offering access to social services and a warm, 
welcoming community. Its wide array of support 
services include psychological counseling, career 
and life skills training, academic scholarships, and 
temporary housing. Through holiday gatherings, 
milestone celebrations, cultural events, and trips, 
Footsteps strives to foster connections among its 
members, in effect creating a new community of Jews 
that didn’t exist before. Members are encouraged to 
take on leadership roles in the organization, acting as 
mentors and leading workshops and programs, as well 
as in the larger Jewish community. One Footstepper 
recently helped wage a successful legal battle to shut 
down an organization that offered gay conversion 
therapy; another launched an LGBTQ Chabad youth 
group. Thanks to Footsteps, many former ultra-
Orthodox Jews are thriving in modern society.

Supporting and affirming 
individuals and families 
who have left, or are 
contemplating leaving, 
insular, ultra-Orthodox 
Jewish communities in 
their quest to lead self-
determined lives

contact
Lani Santo

email
lani@footstepsorg.org

phone
212-253-0891

website
footstepsorg.org

twitter
@footstepsinc

address
114 John Street
#930
New York, NY 10272

founded
2003

board chair
Debra Fine

2016 expenses
$1,572,000

Footsteps
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Students in Jewish day schools with emotional or 
behavior difficulties are at risk of falling through the 
cracks. Mainstream teachers are often ill equipped 
to recognize issues like a memory or attention 
deficit; even when they do, they may lack the tools 
to effectively address these learning issues. Hidden 
Sparks believes that every child has a “hidden spark” 
waiting to be uncovered and understood, and works 
to help train and empower teachers to best uncover it. 
Hidden Sparks also strives to change school culture, 
offering professional development programs for 
schools to increase their ability to support students 
with learning difficulties, providing weekly on-site 
coaching for teachers to help them better identify and 
address the needs of students who are struggling 
in their classrooms. Additionally, it supports the 
school with monthly workshops aimed at grooming 
internal faculty to be experts in diverse learning. 

The program, which began in 2007 as a pilot in seven 
Jewish day schools in the New York area, now partners 
with over 50 schools in the U.S. and Israel, and offers 
Hidden Sparks Without Walls, a series of free hour-long 
live webinars in the field of diverse learning. By helping 
Jewish educators catch and address learning issues 
early and effectively, Hidden Sparks boosts a student’s 
performance and self-worth; the teacher and school 
benefit in equal measure. To date, Hidden Sparks has 
trained 190 coaches in 65 Jewish day schools and 
reached over 1,600 teachers, changing the trajectories 
of thousands of children’s lives and ensuring these 
children can reach their full potential in school and life. 

Partnering with Jewish 
day schools to help 
improve teaching 
for struggling and all 
students and helps 
schools cultivate internal 
expertise, systems, and 
a positive school culture 
to foster success for 
all students

contact
Debbie Niderberg

email
dknider@hiddensparks.org

phone
212-767-7707

website
hiddensparks.org

address
452 Fifth Avenue
2nd Floor
New York, NY 10018

founded
2005

board chair
George Rohr

2016 expenses
$695,000

project of
George Rohr Foundation

parent org founded
1993

Hidden Sparks
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Working to solve the 
leadership pipeline 
problem in the Jewish 
community by focusing 
on ways to increase its 
ability to recruit, develop, 
and retain the best and 
brightest talent  

contact
Alena Gomulina

email
alena@leadingedge.org

phone
917-833-2800

website
leadingedge.org

twitter
@jewishleaders

address
85 Broad Street
18th Floor
New York, NY 10004

founded
2014

board chair
Jeffrey R. Solomon

2016 expenses
$1,300,000

Leading Edge 

With the vast majority of the leaders of Jewish nonprofits 
planning to retire in the next five to seven years, 
Leading Edge was established to address the upcoming 
leadership needs of the Jewish nonprofit sector. Created 
by an unprecedented alliance of Jewish foundations, 
federations, and their leadership, the organization 
takes a three-pronged approach to the pipeline 
problem: to learn everything it can about the field and 
current practices; to shine a light on the field’s bright 
spots and bring issues and concerns to the forefront; 
and to intervene in ways that improve workplace 
culture, leadership development, and retention.

Leading Edge is piloting three flagship programs in an 
effort to build a leadership pipeline: CEO Onboarding, 
aimed at easing the transitions of new CEOs and 
maximizing their contributions; Lay Leadership 
Commission, working to engage the philanthropic 
community in the importance of talent building and 
how they, as funders, can support efforts; and Leading 
Places to Work, helping to create great workplace 
cultures that recruit, retain, and support excellent 
people who are empowered to do their best work. 
Through these programs, Leading Edge provides 
coaching, seminars, and one-on-one support to CEOs 
at a wide range of Jewish nonprofits and engages 
lay leaders across the field in conversations about 
how they can help. Leading Edge envisions a future 
in which every Jewish organization commits to paid 
parental leave, has a professional development track 
and budget for all its staff, and most important, 
is considered a really great place to work.
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Domestic violence affects as many as one in four 
Orthodox women, yet few victims speak out or 
seek help to end abusive relationships because of 
cultural constraints. Shalom Task Force works to 
give these women a voice through its anonymous 
abuse hotline, as well as legal and psychological 
support. It also brings awareness and education 
programs to Orthodox communities to help prevent 
intimate partner violence before it starts.

STF recognizes that many Orthodox couples enter 
into marriage without having had much time to get 
to know each other or develop realistic expectations 
of their relationship. In response, it brings culturally 
specific education workshops to Jewish schools, 
seminaries, and yeshivas to teach adolescents how 
to identify a relationship as healthy or unhealthy. It 
also provides instruction on communication skills and 
positive conflict resolution. Its Safe Dating: College 
Edition initiative addresses hot-topic issues related to 
relationships and trends that today’s students face on 
campus, such as identifying healthy versus toxic dating 
patterns, recognizing red flags, and understanding 
the impact of societal pressures like social media on 
relationships. It does this though a mix of workshops, 
confidential support, and peer-to-peer programming 
that maintains sensitivity to the feelings of shame 
surrounding dating and domestic violence. STF’s 
education programs, which have reached 20,000 
young adults in the U.S. and Israel, are giving the 
next generation of Orthodox men and women the 
tools and knowledge they need to prevent abusive 
relationships, along with safe spaces where they can 
talk freely and openly about this once-taboo topic. 

A domestic violence 
agency providing direct 
services tailored to 
Orthodox Jewish victims 
of intimate partner 
violence and offering 
prevention education to 
stop relationship violence 
before it begins

contact
Sarah Silverman

email
info@shalomtaskforce.org

phone
212-742-1478 ext. 8

website
shalomtaskforce.org

address
25 Broadway
Suite 402
New York, NY 10004

founded
1993

board chair
Esther Williams

2016 expenses
$45,251

Shalom Task Force



Special thanks to the 50 organizations profiled in this 
guide and to the hundreds of exciting projects that 
applied for inclusion in Slingshot 2017. We are privileged 
to consider you our colleagues and are inspired by your 
devotion to ensuring that the North American Jewish 
community continues to thrive. Thank you to the next-
generation members of the Slingshot Fund, who spent 
many months engaged in a collective giving process to 
support innovative Jewish organizations. These members 
have provided the original inspiration for this guide and 
continually drive its production. Our gratitude also goes 
to the panel of professional evaluators that select the 
organizations featured in Slingshot. Without them, this 
guide would not exist. Thank you to all of our funders, 
families, and friends who help to make Slingshot possible.

Thank you to the team at the Andrea and Charles 
Bronfman Philanthropies and 21/64, including Charles 
Bronfman, Jeff Solomon, John Hoover, Sharna Goldseker, 
and Barbara Taylor for their vision in creating Slingshot 
and supporting us in many ways over the years. Thank 
you to the team who has helped build the guide, 
including writers Julia Califano, Pamela Kaufman, and 
Jennifer Wolff, editor Lynn Messina, graphic designer 
Laurie Fink, and printer Scott Kaiser at Vanguard Direct. 
Thank you to our auditors, Aaron Katler, Jonathan 
Raiffe, and Lana Volftsun, for assuring the transparency 
of our process. Thank you to Bikkurim, PresenTense, 
Upstart and Joshua Venture, and especially to Aliza 
Mazor, for being true collaborators and partners 
in the creation of our new application process.

Leadership
Slingshot is guided by a board of directors without whom 
Slingshot 2017, the Slingshot Fund, and our annual 
community gathering, Slingshot Day, would not be 
possible. Their commitment to supporting innovation in 
Jewish life provides great hope for our collective future.   
 
Sarah Rueven – Chair
Daniel Raiffe – Executive Committee
Bethany Shiner – Executive Committee
Philip Silverman – Executive Committee
Erica Belsky
Aaron Bisman
Debra Hokin
Jonathan Horowitz
Coby Lerner 
Rebecca Richards
Dan Rueven
Lana Volftsun 
Jenna Weinberg
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