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Building our communities

With the recent media coverage 
surrounding historic sexual abuse of 

children in youth football, groups in the 
Western Isles are being reminded of the 
need to have Child Protection policies and 
procedures in place.

The responsibility to develop such policies sits 
with the individual groups, clubs or associations 
themselves.  This is required to ensure that 
children participating in youth groups across the 
Outer Hebrides can do so in a safe, protected 
environment.

Consequently, the Outer Hebrides Child 
Protection Committee is now offering to meet with 
any groups seeking guidance in respect of Child 
Protection protocols, whilst also providing the 
opportunity for their committee members, staff and 
volunteers to take advantage of the free of charge, 

multi-agency child protection training.  Whilst it is 
acknowledged that many sport or leisure activities 
have accredited national overseeing bodies that 
offer comprehensive guidance and bespoke 
training, many small enterprises do not have this 
advantage.  The following arrangements require to 
be established in all such groups.

• A named contact for the co-ordination of 
child protection

• A child protection policy and code of conduct 
to refl ect national guidelines for working with 
children and young people

• Access to appropriate child protection 
training

• A procedure for recruitment and selection 
of those who work with children and young 
people – both employed and volunteers, 
including access to PVG scheme membership 

(Protecting Vulnerable Groups) checks where 
appropriate

• A procedure for responding to concerns 
about the welfare of children

Gordon McKay, the Comhairle’s Coordinator 
and Development Offi cer for Child Protection 
said: “Over recent months we have made 
signifi cant headway in terms of accessing youth 
groups in the Outer Hebrides.  Examples include 
a training event with Lochs Football Club where 
12 young coaches underwent a general workforce 
training delivery.  

“What we want to avoid is discouraging 
people from volunteering.  The vast majority of 
people volunteering with children are genuinely 
committed and well-intentioned.  However, we 
require certain safeguards to be in place.

“We hope this reminder will encourage youth 

groups to review their current child protection 
arrangements and contact us for free advice, 
guidance and support in terms of developing 
their own policy, procedures and also workforce 
development through the training opportunities 
that are available throughout the year.”

For information and advice regarding protocols 
and training opportunities, please contact Gordon 
McKay, Co-ordinator and Development Offi cer, 
Outer Hebrides Child Protection Committee, 
Council Offi ces, Sandwick Road Stornoway, HS1 
2BW or telephone 01851 822737.

Any club members, parents or carers who have 
a concern about a child protection matter should 
report it to social work on Tel No.  01851 822749.  
Out of Offi ce hours reports should be made to 
Faire on 011851 701702.  Alternatively matters 
can be reported directly to Police Scotland on Tel.  
No 101.

By Katie Macleod

With the recruitment process now 
complete, September marks a new start 

for the careers of the 34 apprentices who 
will be taking up their posts throughout the 
Western Isles this month

Following on from their offi cial induction on 
4th September, the apprentices – who represent a 
wide variety of both age and level of experience – 
will be entering the workplace, where in addition 
to studying for academic qualifi cations, they will 
also receive mentoring from a member of staff in 
their chosen fi eld.

It’s not the fi rst time the apprentices have come 
together in a professional setting, however. Last 
month their fi rst informal “meet and greet” session 
in North Uist coincided with the visit of Scotland’s 
Deputy First Minster John Swinney, who offi cially 
opened the new e-Sgoil satellite hub in the old 
Carinish school building on 16th August.

John Swinney, who is also the Scottish 
Government’s Cabinet Secretary for Education, 
said during the event that it was “great to see 
the Comhairle’s Apprenticeship programme 
continuing to fl ourish, as part of our drive to 
ensure all of Scotland’s young people are fully and 
fairly supported into employment.” He added that 
he was “very pleased to have the opportunity to 
meet the new apprentices” – and even tweeted a 
selfi e with the apprentices afterwards.

“Meeting John Swinney was a real bonus for 

all the apprentices,” says Nicola Macdonald, 
who is starting an apprenticeship in Education 
Attainment in Benbecula. “He was enthusiastic 
about the apprenticeship programme, and took 
the time to go round the apprentices and ask for 
their views and reasons for applying. He was 
very approachable, and you could see he was 
very much in favour of this new venture. It was a 
fantastic opportunity to ‘break the ice’ and meet 
other people who have made the decision to 
undertake an apprenticeship.”

Following on from the Uist event, the Comhairle’s 
focus this month is on getting the new apprentices 
settled in, while also continuing to support the 
apprentices who began the programmes last year. 
“We’re looking at not only taking on the new 
apprentices, but progressing the existing ones 
as well,” explains Comhairle nan Eilean Siar’s 
Apprenticeship Manager, Dolina Smith. She adds 
that a number of last year’s apprentices are now 
moving onto the next stage of their qualifi cations; 
for some, that even means moving on to degree-
level studies.

This year, the career opportunities on offer 
are more varied than ever before. Successful 
subjects from previous years – such as Child 
Care, Multimedia, and Technology – are still 
available, while new apprenticeships in the likes 
of Education Attainment and Heritage have proven 
popular.

As Dolina notes, “it’s an exciting time” for those 
in the heritage industry. The three apprentices in 
this fi eld (one more position is still to be fi lled) 

have been taken on largely to support the local 
Comunn Eachdraidh, or historical societies. In their 
new roles, they will take what they’ve learned in 
theory and practice to help the historical societies 
throughout the islands grow and develop. One 
important task, for example, will be digitizing 
local community history and knowledge before 
it’s lost forever.

“I’ve wanted to work in the heritage sector since 
I was in school,” explains Marion Maclennan, 
who was selected for one of the Heritage 
apprenticeships. “I studied history at the University 
of Strathclyde, with the intention of going on to do 
a postgrad in Museum Studies after, but I moved 
home and decided to stay. The apprenticeship is 
the perfect opportunity to work in my dream job 
and gain a qualifi cation at the same time.”

Her story is one that epitomizes the ethos 
behind the Apprenticeship programme, and 
the wider goals of the local Developing the 
Young Workforce Group, which is to help stem 
depopulation, and provide young people with the 
skills and opportunities to remain in, or return to, 
the islands to work.

For Nicola, her new apprenticeship in Education 
Attainment will see her work towards a degree in 
Pedagogy over the course of four years, which 
she hopes will help her in her goal of eventually 
becoming a primary teacher. 

“I wanted to apply as, being a mother of three, 
and residing on a small island, opportunities like 
this do not come along often,” she explains. “So I 

feel this is a very exciting and unique opportunity 
to embark on in my career. I am really looking 
forward to working alongside children of all ages 
and stages through nurseries, schools, and after-
school provisions, as well as with families, moving 
forward in raising attainment and achieving 
together.”

Also taking up a post as an Education Attainment 
apprentice is Fiona Nicholson from Castlebay. “I 
personally want to do something different and 
this is great timing for me. I can work full time, 
and study, and hopefully get a degree at the end 
of the four years. It’s really exciting,” says Fiona, 
who previously worked in the local hospital. 
“Sometimes having to be a student, and still 
having to struggle to pay bills is very off-putting 
to the older generation, as we have children and 
mortgages. So for me this is ideal – all at the right 
time!” 

She adds that one of the best parts of last 
month’s “meet-and-greet” event in Carinish 
was “walking into the room and seeing a whole 
mix of age groups, as most people associate 
apprenticeships with young people.” Nicola feels 
the same, explaining that “it was very refreshing to 
see the mixture of ages of the apprentices, proving 
that it is possible regardless of what age and stage 
you are at in life.”

Dolina noticed the diversity too, and is 
confi dent about the career paths of this month’s 
new starts. “What we’ve found from the whole 
apprenticeship recruitment process is the high 
quality of candidates. They’ve really lifted the bar.”

Child protection for youth groups…what to do

CnES programme sees apprentices move into Isles workforce

Minister for Employability and Training visits e-Sgoil

fi nd one of the main things we’re helping with 
is simply teaching young people how to work 
around adults,” she continued.

“In school and in college, young people are 
with their peers or take instruction from a teacher 
or tutor.  In the real world, the apprenticeships 
offer that chance to work with young people on 
their maturity, on how they deal with the public 
when they’re at work.

Continued from previous page “It’s about the whole person, not just the job,” 
Iline added.

During the DYW Outer Hebrides event, Western 
Isles successes were detailed by Comhairle Leader 
Roddie Mackay and Director of Education and 
Children’s Services Bernard Chisholm.

With a total of 56 apprenticeships taken up 
this year, Mr Chisholm spoke of the 355 local 
small-medium business employers involved 
with DWY Outer Hebrides as ‘the backbone’ of 
a ‘transforminal change’ in island employment 

opportunities.

And Cllr Roddie Mackay detailed that the work 
being done in the Western Isles was ‘praised and 
lauded far and wide’ for the ‘innovative provision 
of education’ which has come through e-Sgoil.

Presently, young people in the Outer Hebrides 
leave school with more industry standard SQA 
qualifi cations than anywhere else in Scotland – 
31.2%: nearly three times the national average of 
10.7%.

And according to recent DYW data, 42% of 

school leavers in the islands leave to take up 
employment.

Mr Mackay continued: “e-Sgoil is not just for 
Western isles, but for Scotland as a whole.

“Our vision is that all learners can experience 
an education enriched by digital technology and 
we very much appreciated the support which we 
received from Scottish Government.

“The Comhairle remains committed to 
equipping our young people with the necessary 
skills and qualifi cations for their working life.”


