
BY MICHAEL ALLEN

T
HE sight of many young
couples kissing on trains
and buses and in public

places is not uncommon, judg-
ing by many online photos such
as those posted on citizen-jour-
nalism website Stomp.

But for those who call for
curbs on such public displays of
affection, it is unclear if the law
can do anything about them.

Kissing and groping another
person against their will is clear-
ly against the law. But the law
governing consensual intimate
acts in public is a grey area.

In an e-mail reply to a mem-
ber of the public who com-
plained about public kissing last
month, the Ministry of Home Af-
fairs said that the “general act of
kissing would not typically be
considered obscene or inde-
cent”.

The law prohibits any “ob-
scene” act in any public place
that would cause annoyance to
others. “Indecent” behaviour is
prohibited in public places.

But the legal definition of ob-
scene does not make reference
to particular acts.

Rather, the Penal Code de-
fines it as anything that tends to
“deprave and corrupt” people
who are likely to read, see or
hear the obscene thing.

The legal definition of inde-
cent is not explicitly stated but,
like obscene, would have its
boundaries set out by case law,
said lawyer Adrian Wee from
Characterist LLC.

He said there would have to
be exposure of private parts for

an act to be considered “ob-
scene” and therefore punishable
under Singapore law.

“The law does not prescribe
what is or is not obscene behav-
iour,” he said.

“Rather, the law gives a defi-
nition of obscene behaviour...
centred around the effect that it
would have on others who are
exposed to that behaviour.”

He added that legal practi-
tioners have to refer to previous
cases to interpret the law in
such instances.

Lawyer Chia Boon Teck from
Chia Wong LLP said the point
at which public kissing might be
considered obscene or indecent
is unknown, as “the law does not

define the various stages of kiss-
ing”. Still, public sex is illegal.

Assistant Professor James
Patrick Williams from the Divi-
sion of Sociology at Nanyang
Technological University’s
School of Humanities and So-
cial Sciences said it is impossi-
ble to objectively draw a line be-
tween what is obscene and what
is not.

“Boundaries themselves are
not objective. In any given situa-
tion, what the group itself de-
cides is appropriate or inappro-
priate generally defines the
boundaries of decency,” he said.

“It's not that kissing on the
train is right or wrong. Kissing
on the train is defined as right
or wrong based on the passen-
gers on the train.”

Mr Wee clarified that the
number of people who complain
about such behaviour would not
make it any more or less ob-
scene. But it could serve as a fac-
tor to tip the balance in the po-
lice’s decision to prosecute.
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BY REICO WONG

EMPLOYEES here who hail
from Generation Y – those born
between 1981 and 2000 – place
meaningful work as their top pri-
ority when choosing between jobs.

Some 70 per cent of Gen Y re-
spondents in a recent survey by
recruitment firm Kelly Services
cited personal growth and fulfil-
ment in a job as their main con-
siderations.

This is well above the 28 per
cent who said compensation and
benefits were their top concern.

The study, which polled
2,500 Gen Y individuals, found
that when such workers find

their work meaningful, they
have a greater sense of responsi-
bility and give their work their all.

This is why there is an acute
need for employers to actively
find ways to understand Gen Y’s
perceptions and to better
engage them, instead of focus-
ing on their less-desirable
attributes, said Kelly Services.

Gen Y workers – with a seem-

ingly innate sense of entitle-
ment and confidence – often do
not hesitate to question the sta-
tus quo, the firm added. They
tend to be results-oriented and
need recognition constantly.

Mr Dhirendra Shantilal, sen-
ior vice-president for Asia-Pacif-
ic at Kelly Services, said Gen Y
workers bring a unique set of
views and skill sets – such as

their ability to navigate
fast-changing trends – which
should be tapped on.

“(Employers) need not bend
over backwards for Gen Y em-
ployees, but seeking to under-
stand their perspectives and
coming to a consensus will be
most beneficial,” he said.

Still, employers need to show
Gen Y workers ways in which
they can develop their capabili-
ties, said Ms Stella Tang, director
of Robert Half in Singapore.

Firms should develop men-
torship programmes and put
their staff on professional assign-
ments which will stretch them
to build greater job satisfaction.

“Employers should provide
regular feedback to Gen Y staff
and empower them with roles
that leverage their strengths,”
she said. For instance, they
could tap on Gen Y’s savviness
with technology and social me-
dia in leading a social-networking
team to drive a business need.
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ADDITIONAL REPORTING BY
CHAN CHOONG HAN

LOVE DISPLAYS: While the law prohibits
“obscene” acts in public, it doesn’t refer to
particular acts, as much as its effect on peo-
ple exposed to the acts. (PHOTOS: STOMP)

When does kissing cross the line?

Gen Y pick
fulfilling
jobs over
benefits

Top two considerations when
choosing between job offers:

Personal growth/
advancement opportunities:
41 per cent

Personal fulfilment/work-life
balance: 29 per cent

Compensation/benefits:
28 per cent

Corporate sovereignty/
goodwill: 1 per cent

Others: 1 per cent

Attributes most desired in
employers:

Corporate culture: 29 per cent

Strong market presence and
leadership: 28 per cent

Financial performance:
20 per cent

Innovation reputation:
10 per cent

Corporate longevity: 6 per cent

Corporate social responsibility:
4 per cent

WHAT GEN Y WORKERS HERE VALUE MOST

HELPDESK
Kissing: 接吻 jiē wěn

Grey area: 灰色地带 huī sè dì dài

Deprave: 败坏 bài huài

Decency: 风化 fēng huà

CHANGI NAMED WORLD’S
BEST AIRPORT FOR 25TH TIME

CHANGI Airport has been
named the world’s best airport
by readers of the UK edition of
Business Traveller magazine for
the 25th consecutive year.

Continued investment, inno-
vation and consistency in ser-
vice have been cited as factors
which appealed to the readers.

TAKE PART IN ‘SO YOU
THINK YOU KNOW S’PORE?’

STProperty, Singapore Press
Holdings’ online property portal,
has launched a nationwide
contest involving unique and
interesting road names found in
Singapore.

Titled “So You Think You
Know Singapore?”, the contest
encourages Singapore residents
to take photographs of peculiar
road names and submit them
to the contest website, www.
STProperty.sg/contest

EXTENSION OF TRAIN
TIMINGS ON F1 RACE DAYS

THE last north-, east- and
west-bound MRT trains will
leave City Hall Station at 1.11am
on Friday, Saturday and Sunday
to cater to spectators at the
2012 Formula One Singapore
Grand Prix.

For the Circle Line, the last
train service from Promenade
Station to Marina Bay and to
Tai Seng will leave the station
at 1am on those days.

SOURCE: KELLY SERVICES
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