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about Profit Sharing

If visions of beaches, travel and spending daytime hours with loved ones dance in your head during these short winter days, you may want to 
take a second look at your retirement planning to make sure you’re plotting the right course. Now’s a great time to take inventory and brush up 
on the lesser-known points of Walgreens Profit Sharing Plan. It’s an even better time to take the plunge if you’re eligible but haven’t started con-
tributing to your 401(k) yet.
 “Generally, people will be retired for nearly as long as they worked,” says Dave Smok, manager of Profit Sharing investments. “So if 

you work for 40 years, you should squirrel away enough savings to last that long. You’ll need good planning and diligent saving to maintain a 
comfortable lifestyle for that many years.”

We wanted to give you a friendly nudge to join or re-evaluate your Profit Sharing account. So here are some things about the Plan 
that may surprise you. 

– Cathy Cassata

At age 18 and after  
90 days, you can enroll

I
n the past, you had to be at least 21 years old and wait a 

full year before joining Profit Sharing. But now, if you’re 18 

and have worked for Walgreens for three months or more, 

averaging 20-plus hours a week, you’re eligible to enroll. For 

the first year of employment, you can invest money, but it won’t 

be matched. After one year and at least 1,000 hours of service, 

you’re eligible for the company match. New team members 

automatically receive the enrollment paperwork, but if you’ve 

been with Walgreens for a few years, contact the Profit Sharing 

department for assistance at 847-315-4600. 

Your money  
is separate  
from Walgreens

R
Rest easy knowing that the 

assets of the Walgreens Profit 

Sharing Plan are separate from 

the Walgreen company. Your account bal-

ance is held in trust at The Northern Trust 

bank. While your account balance can go 

up or down with the market, you’ll have 

access to the full value of your account 

when you retire. 

You can start small and  
build up your contributions

Y
ou can contribute between 1 and 90 percent of your pay per year, depending on your 

income. There’s an Internal Revenue Service limit of $16,500 per year if you’re under 50 

years old, so that’s the maximum you can contribute in one calendar year. But you can 

always change how much you contribute. One suggestion is to increase your contribution by one 

percentage point when you get a raise or pay off a debt. That way, you won’t miss the money 

because you’re not used to spending it.
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7 things you 
didn’t know
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Our match is  
one of the best

O
ur company match is better than 

what’s offered at many similar 

companies. It’s a great benefit 

because that’s free money Walgreens deposits into your 

account. The way it works is the first 2 percent of your 

contribution is matched. For instance, if you contribute 5 

percent, the first 2 percent will be matched, but the next 3 

percent will not. You’re guaranteed $2 for every dollar you 

contribute within the matched range. Based on how well 

Walgreens performs, you have the chance for additional 

money. Last year, the total company match was just under 

$3 for every dollar contributed.

Participación en las 
Ganancias (Profit- 
Sharing) en Español

T
he entire Profit Sharing Web site is available in  

Spanish as well as English. So if Spanish is your 

first language, there’s one less reason for not 

participating in Profit Sharing. You can access the site from 

home at https://employee.walgreens.com/profitsharing.  

Just choose the “Spanish” option after you enter your 

personal key. See “Manage your account online” below  

for more information on the site.

You can’t load up on WAG stock

Y
ou can put company matched money, but not your own contributions, into 

Walgreens stock. And the maximum you can direct to Walgreens stock is 

10 percent of the company match. “That’s to protect team members from 

putting all their money into one company’s stock and to encourage diversifying the 

investments,” says Smok. 
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You can’t enroll online, but you can change 
the percentage you invest, move money 
between funds and check balances. Log  
on to WalNet and StoreNet, go to the 
“About Me” tab, then the “Profit Sharing 
and VIP” tab and enter your personal key. 

If you have questions about the Plan, 
call the Profit Sharing Department at  
847-315-4600.

Manage your account online

Rebalancing 
once a year will 
keep you in line 

Y
ou want to consider rebalancing your 

investments annually to be sure the 

percentages in each fund haven’t 

shifted dramatically. If one fund did spectacu-

larly well, it may represent a larger percentage 

of your total than when you started, and your 

account may no longer be balanced the way 

you’d like it to be. It’s a good idea to keep 

your percentages in check to make sure they 

match your goals and risk tolerance. The start 

of a new year or your service anniversary are 

easy dates to remember to do a little Profit 

Sharing account housekeeping.


