
UNIVERSITY OF MINNESOTA

EMWLOYMENT AGREEMENT OF THE
PRESIDENT OF THE UNIVERSITY OF MINNESOTA

This Agreement is made and entered into on this l ltay of December 2006, by and

between the Regents of the University of Minnesota (the "University") and Robert Bruininks

(the "President"). It is hereby agreed by and between the parties that this employment agreement
shall supersede the employment agreement of September 10, 2004, and the July 1, 2005,
amendment thereto, and shall control the relationship of the parties from the date of this
employment agreement through June 30, 2011 as follows:

1. Appointment as President.

The University appoints and employs Robert Bruininks as President of the University of
Minnesota under the policies, supervision, and direction of the Board of Regents ("Board") from
the date of this employment agreement through June 30, 2011. The President shall serve at the
pleasure of the Board. The President accepts and agrees to such employment.

2. Duties and Responsibilties.

A. The President agrees to faithfully and industriously and with maximum
application of experience, abilty, and talent devote full-time attention and energies to his duties
as President. He shall perform all duties required by law, by this Agreement, and by custom and
practice to be performed by a university president, including, but not limited to:

(1) Fundraising, development, public and alumni relations.

(2) Fostering positive external relationships with the federal government,

executive branch, the legislature, and local government.
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(3) Institutional, faculty, and educational leadership and management.

(4) Long-range planning, budget formulation, and chief executive supervision
of the University.

(5) Administration of the affairs of the University consistent. with Board

policy and direction.

B. The President shall annually submit a statement of his objectives to the Board.

C. The President shall not, without prior written permssion of the Chair of the
Board, render services of any professional nature to or for any person or firm for remuneration
other than to the Board, and shall not engage in any activity that may be competitive with or
adverse to the interests of the University.

D. The President shall abide by all Board and University policies applicable to his
behavior in office.

3. Appointment as Faculty Member ~

In accordance with University policy, the President shall retain his appointment as a full
tenured professor in the College of Education and Human Development.

4. Salary.

As compensation for the President's services under this Agreement, the University wil
pay a salary at an annual fixed rate as follows:

. 2006-2007

. 2007-2008

. 2008-2009

$384,221;
$423,000;
$455,000

Salary adjustments for subsequent years wil be decided by the Board of Regents. The
President's salary shall be payable in installments at such regular intervals as the University is
then using for the payment of salares.

5. Employee Benefits.

A. The President shall be eligible during his employment for all employee benefits
for which regular University academic professional and admnistrative employees are eligible,
whether such benefits are now in effect or hereafter adopted, including without limiting the
generality of foregoing, the following:

1. Faculty retirement plans, including optional retirement plaps;
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2. Medical and dental insurance; and

3. Life and disability insurance.

All benefits shall be provided and available to the extent allowed by University policy. The
President shall also be eligible under all other benefit arrangements available to senior

administrators of the University during the term of his employment, and any other perquisites
approved by the Board. The University shall make arrangements to ensure that the life insurance
provided by the University through the term of this contract is four times the then current salary
of the president subject to the President meeting the health qualification for such insurance.

B. The University shall fund a personal long-term care policy for the President and
his spouse.

6. Supplemental Retirement Contributions.

The following amounts (together with any earnings thereon) shall be contributed to the
University of Minnesota Optional Retirement Plan or, to the extent such contribution exceeds
contribution limits for such plan, to the University of Minnesota 415(m) Retirement Plan when
such amounts vest:

(1) $125,000 for 2006-07, $100,000 vesting on June 30, 2007, and $25,000
vesting on June 30, 2008;

. (2) $150,000 for 2007-08, vesting on June 30, 2008.

(3) $175,000 for 2008-2009, $150,000 vesting on June 30, 2009, and $25,000

vesting on June 30,2011.

(4) $200,000 for 2009-2010, $150,000 vesting on June 30, 2010, and $50,000

vesting on June 30, 2011.

(5) $225,000 for 2010-2011, vesting on June 30,2011.

The unvested sums from the 2005 Amendment for 2004-05 and 2005-06 shall continue to vest
on June 30, 2008.

The deferred amounts wil earn interest at the applicable rate in effect from time to time until
contributed to the appropriate retirement plan. In the event of the President's death, permanent
disabilty, or termnation without cause, the University shall contribute to the appropriate

retirement plan a pro rata share of the unvested funds (together with earings thereon) consistent
with the date of his death, permanent disabilty or termnation without cause. In no other
circumstance shall he be entitled to any portion of the unvested deferred compensation. For this
purpose the term "applicable rate" shall mean the yield on a 20-year Treasury Bond as reported
by the Federal Reserve Board for the most recent week ending on or before July 1 of the year.
The "applicable rate" wil be fixed for the twelve-month period beginning July 1 to June 30.
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7. Residence.

A. As a condition of employment, the President agrees to live at Eastcliff, the
University's presidential residence. The University wil provide normal repairs, maintenance,
utilties and staff for the house and grounds.

B. The President and his family shall be responsible for the purchase of all food for
personal consumption.

C. All major repairs, renovations or other physical improvements at Eastcliff shall be

submitted for review to the EastcliffTechnical Advisory Committee in accordance with Regents'
policy.

D. Upon termination of employment, Eastcliff wil be vacated not later than thirty
(30) days following the effective date of such termination provided that the Chair of the Board
may extend this period.

8. Expenses.

The University wil payor reimburse all of the President's reasonable and necessary

expenses incurred in performng his duties under this Agreement, including entertainment

expenses and the expenses of his spouse including travel as necessary for University business.
The Chair of the Board wil periodically review the President's expenses.

9. Evaluation.

The Board wil evaluate the President's performance on an annual basis, and wil have
periodic discussions with him concerning his objectives and accomplishments.

10. Termination.

A. The University may terminate this Agreement without cause by giving written
notice to the President, at which time on the date specified in the notice his appointment as
President shall end.

(1) If the President chooses to return to the faculty he shall be entitled to a 12-

month leave for the purpose of assisting him on his return to the faculty,
during which he shall be paid 100% of his then current salary. Upon his
return to the faculty, his salary shall be on a B-base appointment at 75% of
his last presidential salary and thereafter subject to annual review. In
recognition of his outstanding service, the University wil endow a chair
for him upon his return to the faculty, which shall provide research

support funds for the President so long as he remains on the faculty.
(2) If the University terminates this Agreement under this provision prior to

June 30, 2011, and the President chooses not to return to his faculty
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appointment, the University shall pay to the President at the time of his
termnation an amount equal to his then annual salary.

Any action by the University under this provision is not grieveable.

B. The President may resign on a date specified, providing ninety (90) days written
notice to the University. The President shall be responsible for aiding and cooperating in any
transition to the extent requested by the Board.

C. If the President becomes unable to perform his duties hereunder due to disabilty,

his employment hereunder shall termnate immediately, but his salary shall continue to be paid to
him for six (6) months following such termnation, provided, however, that the foregoing shall
not limit the President's rights under any applicable disabilty insurance coverage, nor shall this
provision in any way limit the authority of the Board to designate an acting President in the event
of the disability of the President as determined by the Board pursuant to its Bylaws, Article III,
Section C (1).

11. Exception to Salary Continuation.

Notwithstanding any language in this Agreement to the contrary, no payment of any kind
except those already earned or vested shall be made to the President if the Chair of the Board
notifies the President that the University is terminating this Agreement for just cause, which in
addition to any of its other normally understood meanings in employment contracts shall include
the following:

A. Deliberate or serious violation of the duties set forth in this Agreement, or refusal
or unwilingness to perform such duties in good faith.

B. Conduct of the President that constitutes moral turpitude or that would tend to
bring public disrespect, contempt, or ridicule on the University.

..... C. Intentional or serious violationoLany Jaw, rule, regulation, constitutionaL
provision, or bylaw of the University or local, state or federal law, which violation may reflect
adversely upon the University in the sole judgment of the Board.

In the event of termination under this provision, the Chair of the Board shall discuss the matter
with the President and provide a letter indicating the action taken. No other requirements of
University policy or procedure shall apply.

Any action under this provision is subject to the University grievance procedure provided that
the only remedy shall be monetary in an amount not to exceed one year's salary.

12. Moving and Transition Expenses.

At the end of this Agreement, the University shall reimburse the President and his spouse
for reasonable moving expenses associated with his relocation from Eastcliff to a local location.
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13. Notices.

All notices and other communications hereunder shall be in writing and shall be deemed
given if personally delivered or mailed by registered or certified mail, return receipt requested, to
the parties at the following addresses or at such other address for a pary as shall be specified by
like notice:

A. If to the University, to the Secretary of the Board of Regents at 600 McNamara
Alumni Center, 200 Oak Street S.E., Minneapolis, MN 55455;

B. If to the President, to him at 202 Morrll Hall, 100 Church Street S.E.,

Minneapolis, MN 55455.

14. Entire Agreement.

This Agreement constitutes the entire understanding of the parties hereto, and supersedes
any and all prior or contemporaneous representations or agreements, whether written or oral,
between the parties and cannot be changed or modified unless in writing signed by the paries.

15. Governing Law.

This Agreement shall be interpreted and construed in accordance with the laws of the
State of Minnesota, which shall be the forum for any lawsuit arising from or incident to this
Agreement.

IN WITNESS WHEREOF, the paries have duly executed this Agreement as of the day
and year first written above.

Regents of the University of Minnesota

By a:~/~ -J..~
Ch)ir, B~ Regents

ByLQ~
ý

Corporate Secretary of the Board of Regents

d4~
Robert H. Bruininks
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