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Lately we’ve been working hard to
answer the questions that you may
not be able to get answered
elsewhere. Douglas
and I wrote our first
book, Insurance
Exposed, just a few
short months ago and
now we’re excited to
announce that
Douglas’ new book, Group Benefits
Exposed, is hot off the press!

Tips and Strategies to Help Your Firm Succeed
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In this newsletter you’ll get a sneak
peak at one of the money-saving
strategies from this book. Plus, we’ll
share how you can download a
complimentary copy today!
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Professional Liability	
  	
  
Directors & Officers Liability	
  	
  
Professional Offices
Health & Dental	
  	
  
Life Insurance	
  	
  
Disability 	
  
Critical Illness
Mortgage Protection	
  	
  
Cyber Liability	
  	
  
Executor Liability
Home Insurance	
  
Farm Insurance	
  
Tenant Insurance
Condo Insurance	
  	
  
Seasonal Property	
  
Builders Risk
Special Event Liability	
  	
  
Automobile 	
  
Commercial Auto	
   	
  
Antique Vehicles
Snowmobile, ATV, Watercraft
Apartment Buildings	
  	
  
Condominium Buildings	
  	
  
Townhouses

Get More From Your Group
Benefits: Reduce Your Taxes
The following is an excerpt from Douglas’ new book,
Group Benefits Exposed. In this section of the book,
Douglas explains how the structure of your insurance plan
can be used to save you money come tax time…
With or without a Group Benefits Plan there are a couple
of solutions you may be able to use to enhance the
program or at least save some tax money on services you
already have.
1) A Health Spending Account (HSA) can be added to a
traditional plan or even set up on a standalone basis.
These “Health Chequing Accounts” as I like to explain
them are NOT an Insurance solution. They can be a
great tax-mechanism.
Simply explained, much like your personal or business
chequing account you deposit money into it and
when there is money there, you can “write cheques”
against it.

Continued on page 2

November 2015

Insider News

(Continued)
With a HSA you decide on an annual and/or
monthly contribution amount for yourself as
the owner and/or for your staff. If you need
dental services such as braces, a prescription
filled, new glasses, etc. you pay for the
required service then submit for a
”reimbursement” cheque from the HSA.
When added to a plan the annual
contribution amount increases the employers
cost but can give added flexibility to
employees as it can cover things the plan
does not or supplement what it does.
These can be set up on a “stand alone’ basis
creating a way for a business owner to
effectively convert personal health expenses
to a business expense. Since Business tax rates
are generally lower than personal this can
translate to a significant savings; especially on
larger items e.g. orthodontics for yourself or
your children, care for a disabled child or
other close family member, etc.
Again, this is not insurance. If something
catastrophic happens there is no risk sharing
so you “only” get the tax savings.
Note: a few Insurers offer Catastrophic
Medical Expense insurance that could be
added to an HSA. This is sometimes called
“Stop Loss” protection, as it stops you having
to pay (losing more money) above a pre-set
level.

You are still on your own for the first few
thousand dollars but if you got Cancer, etc.
this could be the difference between having
care and going broke! Of course there is a
cost to put this insurance in place that has to
be considered.
2) Cost Plus” is a feature available on
Traditional Benefits plans. Similar to a HSA, it
is not insurance and its value is in the tax
savings. Whereas a HSA
requires some sort of set
annual or monthly
contribution, Cost Plus
claims are more “pay as
you go.” The braces
mentioned earlier could
be claimed when they
happen vs. being
“planned for” as you
would do with a HSA.
The Tax Man (Person) has rules
related to how these are to be
used so you have to be careful not
to run afoul of him/her!
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I’ve Got a Copy Waiting For You!
You’ve just learned a few quick tax-saving tricks that can be found
in my new book, Group Benefits Exposed. But this is just the
beginning…
In my book I explain how you can save money, increase employee
productivity, and how to avoid costly mistakes! (Trust me, I’ve
helped many new clients get out of troubles that were caused by
faulty insurance plans!)
Visit www.greatgroupbenefits.ca to get your copy right now!
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As Canadians live longer,
retirement plans must address
long-term care costs
Adapted from The Globe and Mail
We all know that Canadians are aging. Canada
had more than 5,000 centenarians in 2011, but in
46 years that number could top 78,000.
The good news is your chance of living to 100 or
more is greater than ever. The bad news is that as
you age, you are increasingly likely to suffer some
sort of illness.
From a financial planning perspective, the
repercussions are daunting. Retirement plans must
address how people will pay for the health care
they could need later in life, including residential
long-term care.
Long-term care encompasses a variety of
medical services to people stricken with a chronic
illness or disability, such as heart disease, stroke or
Alzheimer’s, who cannot look after themselves in
their own homes. Often, these people need help
with everyday activities such as bathing, eating
and dressing.
But where will that care come from, how much
will it cost, and who will pay for it?
“Many Canadians mistakenly believe that full-time
care in a long-term care facility will be fully paid
by government health care programs,” says
Stephen Frank, a vice-president at the Canadian
Life and Health Insurance Association.
“However, the truth is that government health
care programs may cover only a small part of the
costs for a nursing home or other specialized
residential care facility or perhaps none at all
depending on the circumstances. This means that
individuals – or their families – will have to pay for
a significant portion of the costs associated with a
long-term care situation out of their own pockets.”

It is worth looking into your options long
before you need care. Again, who will pay?
How much will it cost? What options will you
have available to you?
If your current financial plan doesn’t offer
the depth of services and peace of mind
you need, there are other options available
to you. Long-term Care Insurance protects
individuals against incurring large out-ofpocket expenses by paying affordable
premiums.
Individual policies are ideal for those who
want an increased level of financial
protection should they need help
performing daily activities due to age, an
accident, illness or injury. This is the ultimate
peace of mind – You can be sure that all of
your needs will be taken care of.

WOW!
Want a EXTRA special Christmas
gift for yourself this year? Enter
our sweepstakes to win this
brand new Jeep Cherokee!
We’re giving it away in
December. It could be yours!
Visit mumby.com/sweepstakes to enter!
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Anthea’s Book of the Month
I love being busy and look
forward to taking on new
projects all the time. But I can
still start feeling overwhelmed
when the deadlines, errands
and the many other tasks of
life pile up too high. Maybe
you can relate?
My desire to be able to handle
more on my plate (in a healthy way) is what
led me to pick up David Allen’s book, Getting
Things Done: The Art of Stress-Free Productivity.
In this book, Allen shows readers how to
reduce this stress by asking them to evaluate

the way they think and operate.
Allen, offers a system to help people
move from disorganized chaos to
calm, high-output efficiency. What I
love most about Allen’s system is that
it requires no special calendar or
software; it simply involves a shift in
mindset, one that I personally found
to be quite effective.
Allen organizes his book into three
main sections that cover the why,
how and benefits of following this system. His
practical suggestions are easy to implement and
will certainly help you become more efficient in
managing all of life’s busyness.

For Design Professionals Only:

Ontario Architects:
You’re paying too
much for insurance
that doesn’t offer
the protection you
deserve!

! How to get more from your
group benefits & reduce your taxes
! Why Retirement plans must
address long-term care costs

Get our book,
Insurance Exposed,
and learn what you
can do TODAY!

! Group Benefits Exposed:
Douglas’ new book is on its way!
! Read Anthea’s review on
Getting Things Done

Visit bestarc
hitectinsura
nce.ca
to get your
copy now!

Give Your Staff An Amazing
Gift! (that costs you nothing!)

Here are some savings our most recent clients
got when they made the switch to Mumby:

Here’s a benefit you can offer to your full-time
staff that provides them with tremendous value
and costs you nothing!

Zenith home insurance – $263 saved

Your full-time staff are eligible for all of our
preferred association plans, including the group
home & auto insurance plan! These give them
access to exclusive discounts that they won’t
find anywhere else!
ow that they
Let your staff kn
e quick phon e
can save with on
5
call: 1.800.446.574

RBC home insurance – $257 saved

Belair Direct car insurance – $310 saved

Dominion car insurance – $378 saved

And the list of
savings goes on
and on. These ARE
typical savings
that your staff can
benefit from too!

