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James F. Lawrence, Ph.D. APRN BC FAANP CPS 

President’s Message 

 

As our first newsletter for 2014 

goes to press, I want to extend a 

warm greeting to all of those new 

members who have joined us this 
new year. I also want to thank all 

of our members who renewed their 

membership this past year, and for 
sticking with our organization and 

with me through the obstacles we 

encountered. This year promises to 
be a very exciting and different 

year for all of us at the state and 

national levels with the 
implementation of the Affordable 

Care Act (ACA). Its implementation 

will prove to be most interesting on 

all of us. I ask that each of you stay 

abreast of the constant changes 

that its influence will have on you 

and your colleagues. 

As I enter my second year as your 
state president, I must state the 

pride and the joy I have 

experienced in the many changes 

that took place last year. These 

changes have enabled our 
organization to now be at the table 

with other important state 

organizations in their discussions of 
policy, practice, and revenue 

spending as they relate to the 

healthcare of Georgians. This is 
something that we have never had 

the privilege of being part of. Much 

of the credit goes to the hard work 

of Ms. Wanda Jones, Ms. Debi Gas, 
and Dr. Michelle Nelson, your other 

state officers.  All of whom, share 

my view of where we want our 
organization to be. However, I must 

also recognize the hard work of 

CAPRN, our “sister organization,” 
that has worked tirelessly and 

bravely in the political arena in our 

state. 

An incredible task that we 
accomplished in 2013 was the 

implementation of a unique 

software package  by ENP. It was 
designed with our organization in 

mind, and I am proud to be the 

pilot organization that continues to 

work closely with the company.  
With this software, it provides us 

with a rich amount of data that we 

never have had access too. Data 
that we are using to make our 

organization even stronger. Of 

note, one piece of data that 

surprised us was that only 15% of 
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of all the individuals who access our state website are 
actually paid members. In an effort to improve the data, 

I would like to personally challenge each paid member 

to have a goal of inviting one other individual that you 
know to become a paid member by the end of 2014. 

This is an excellent example of the cliché, “there is 

power in numbers,” as so many of our successes in 

2013 were due directly to the growth in membership 
that we experienced over the year. It made other 

healthcare organizations as well as state organizations 

take note and view us in an entirely different way. So, 
please if you do not think your one membership and 

your new colleague’s membership matters, it really does 

One of my very top 2014 priorities along with 

membership growth is my commitment to our student 
APRNs. It is so close to my heart that a special SIG 

(special interest group) has been formed under the 

leadership of Ms. Julie Hannah. She, members of the 
group, and myself are seeking ways to answer the 

preceptor dilemma that is affecting our profession 

nation-wide and here at home. Lack of preceptors 
interprets into fewer graduates which interprets into 

fewer clinicians to handle this exponential growth in 

patients that the ACA brings. The plan to address this 

dilemma in our state will be ongoing. However, the first 
part of this plan will be announced on our first state-

wide conference call scheduled for March 13, 2014 at 

7:00 pm. Therefore, I encourage all of you to be on that 

first conference call of the year. 

As I always do in my president’s messages, I want to 
encourage you all to participate in your local chapters 

and let those officers know of your thoughts and ideas 

as I encourage you all to continue your communication 
with me. Through your feedback to me, we were 

successful at implementing most of those ideas in 2013. 

Examples included:  the APRN student scholarship, the 

state-wide community service day, and the state-wide 
Nurse Practitioner week campaign which received 

national attention in a recent nursing journal 

publication! My state officers and I continue to maintain 
open communication with each of you and I encourage 

your attendance in your chapter meetings especially 

when I am in attendance for the question and answer 
sessions. Two new UAPRN chapters have been 

established in the past 14 months, two chapters have 

received “organizational resuscitation” and are thriving, 
and I continue to log many miles on my car each month 

as I fulfill my promise in visiting all of our chapter while 

I remain your state president. 

Lastly, please know I appreciate all of you and your 
hard work that you do in improving  our organization, 

challenging your leaders to think outside of the box, 

communicating with me about your great ideas, and 

most importantly, continuing to provide top quality 

healthcare to all Georgians. 

Sincerely, 

James 

James F. Lawrence, Ph.D. APRN BC FAANP  
State UAPRN President  
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New Information about our Bylaws and Website 
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By Wanda Jones MSN, FNP-BC, State Vice President of UAPRN 

 Our wonderful website is running smoothly and lots of information are being posted on the different 

chapter websites. Our president, Dr. James F. Lawrence, certainly keeps everyone informed on issues 

pertinent to UAPRN. Now each chapter president is able to pull up their membership list and see “real 

time” additions, expiring members, and followers of the chapter. They are able to post announcements, 

dinner invitations or any other information concerning APRNs. For new chapters starting up, Andrew from 

the ENP Network will set up a website for the chapter as well give the president or designee a 

demonstration on how the website works. We have come a long way in the past few months and I am 

very excited about the further potential our website can provide for us.  

On a different subject, I hope everyone has taken the opportunity to go to the bylaws section and review 

the new bylaws that were voted on in November 2013 at the state meeting in Valdosta, Georgia.  There is 

a whole new section devoted just to chapters. However, this is a member only access benefit. I 

encourage everyone to take a few minutes and look at our new bylaws  

 

Healthcare Foundation 
 

By Dr. Michelle Nelson, UAPRN State Secretary  

 

On December 12th 2013, UAPRN was invited to attend a breakfast sponsored by the Healthcare 

Foundation of Georgia at The Commerce Club. Dr. James Lawrence and Dr. Michelle Nelson were in 

attendance to partake in the sumptuous morning offerings. This private independent foundation focuses 

on advancing the health of all Georgians by expanding access to affordable, quality healthcare for 

underserved individuals and communities. Other participants were organizations that drive positive 

change, improve health and healthcare and connect people, partners and resources across Georgia. 

 

We were very pleased to have been invited to the table of such an esteemed and prestigious group. 

UAPRN was given a warm welcome from the Foundation President, Gary Nelson. The morning’s 

presentation topics were inclusive of the Affordable Care Act, Georgia’s report card in healthcare and the 

economic impact of Medicaid expansion in Georgia. Roundtables were most informative as we discussed 

and asked for expert opinions regarding a range of issues related to the current state of healthcare in 

Georgia. UAPRN looks forward to continued collaborations with the Healthcare Foundation of Georgia. 

http://www.uaprn.org/
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NP Public Awareness Campaign Launched 
The American Association of Nurse Practitioners (AANP) launched a public awareness campaign to raise visibility 

of the vital role nurse practitioners play in providing primary, acute and specialty health care. The campaign 

included a 30-second television and radio spot that ran in the Fall. 

 

For nearly half a century, NPs have provided primary, acute and specialty health care, and play an increasingly 

important role as primary care givers for millions of Americans nationwide. Holding advanced degrees and 

completing extensive acute and specialty care preparation, NPs combine clinical expertise in diagnosing and 

treating health conditions with an added emphasis on disease prevention and health management to assess 

patients, order and interpret diagnostic tests, make diagnoses, and initiate and manage treatment plans — 

including prescribing medications. 

 

"With approximately 2/3 of Americans having seen an NP for their primary care needs, Americans make over 970 

million visits to NPs every year, making NPs the health care providers of choice for millions of patients," said 

David Hebert, chief executive officer of the American Association of Nurse Practitioners. "Now more than ever, 

AANP wants to encourage people to look toward NPs for their primary health care needs." 

 

If anyone is interested in promoting our role in their area of the state via media coverage, please contact one of 

your state officers.  For more information: https://www.aanp.org/all-about-nps/awareness-campaign 

 

http://www.uaprn.org/
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The 2013 State UAPRN Conference 

 

The 2013 annual state UAPRN conference was held in Valdosta, Georgia and hosted by the UAPRN Valdosta 

chapter. From the moment I entered the conference, I was “blown away” by the team of APRN leaders from the 

chapter. They were performing like professional event planners who performed these tasks all the time.  It was 

well organized, the speakers were first class, the pharmaceutical representatives were inviting and well educated 

on a variety of areas, and there was a great representation from 4 different chapters. 

 

New by-laws were voted on and approved and many questions were answered regarding the organization and 

our vision for the future.  At this conference, I began an act that I hope will continue long after I have stepped 

down as your state president. I wanted to recognize the many men and women who go well above and beyond 

the role as an APRN leader in our organization. These individuals inspire me and teach me what the true meaning 

of leader means. So to honor them, I wanted to use my role as state president by allowing the light to shine on 

them for the moment and to allow myself to publically thank them for their commitment to our organization, their 

patients, and our profession!  I presented state awards to the following exceptional individuals and groups of 

individuals: Dana Hickman received the Excellence in Clinical Award, Bonni Cohen received the Excellence in 

Leadership Award, Wanda Jones received the Excellence in Community Service Award, and the most prestigious 

of all awards was the Chapter Excellence Award. It is a collaboration of chapter members’ hard work and efforts 

throughout the year. This award went to the West Georgia UAPRN Chapter. Unfortunately no one from that 

chapter was present to receive their award so I will present it to them at a later date. 
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Top 7 Qualities Employers are Looking for in Candidates*  

By Brian Tracey 
 
There are three Cs to getting the kind of job you want and earning the kind of money you want to earn. These three Cs 
basically remain constant throughout your working career. They are contacts, credibility, and competence. 

 

Do You Have the Right Contacts? 
First, the more contacts you have in the marketplace, the more likely it is you will find the job you want. The more people you 

know and who know you, the more likely it is you will uncover one of the 85 percent or more of job openings that are never 

listed anywhere. This is why it is so important for you to network continually. Join clubs and associations. Ask people for 
referrals and references. Tell your friends, relatives, and associates that you are in the market for a new job. Make sure that 

everyone you know is aware that you are available and looking for a job. Nothing is more important than your circle of 

contacts. The great majority of jobs that are filled in the hidden job market are filled because someone knows someone. And 

you can expand your range of contacts just by telling people that you are available and asking for their help and their advice. 
 
Your Reputation Is Important 
The second C is credibility. This is made up of your reputation and your character. Your credibility is the most important single 
quality about you in terms of getting recommendations and referrals from your contacts. 

Make sure that everything you do is consistent with the highest ethical standards. Make sure that you never say or do 

anything that could be misconstrued by anyone as anything other than excellent conduct and behavior. 
Remember, people will only recommend you for a job opening if they are completely confident that they will not end up 

looking foolish as a result of something you do or say. 

 
Be Good at What You Do 
The third C is competence. In the final analysis it is how good you are and how good you have been in your previous jobs that 

will determine, more than anything else, how good you can be at the job under consideration. Next to your character, your 
level of competence will be the single most important factor in determining your success in your career. This is why you must 

be continually working to maintain and upgrade your levels of competence through personal study all your working life. 

 

7 Qualities Most in Demand 
Every employer has had a certain amount of experience with both good and bad employees. For this reason every employer 

has a pretty good idea of what he or she wants more of. Here are the big seven: 
 

1. The first quality that employers look for is intelligence. 
In every study, it has been found that fully 76 percent of the productivity and contribution of an employee will be determined 

by his or her level of intelligence. Intelligence in this sense means the ability to plan, to organize, to set priorities, to solve 
problems, and to get the job done. Intelligence refers to your level of common sense and your practical ability to deal with the 

day-to-day challenges of the job. The key to demonstrating your intelligence is for you to ask intelligent questions. One of the 

hallmarks of intelligence that is immediately evident is curiosity. The more you ask good questions and listen to the answers, 
the smarter you appear. 

 

2. The second quality sought by employers is leadership ability. 
Leadership is the willingness and the desire to accept responsibility for results. It’s the ability to take charge, to volunteer for 

assignments, and to accept accountability for achieving the required results of those assignments. 

The mark of the leader is that he or she does not make excuses. You demonstrate your willingness to be a leader in the 
organization by offering to take charge of achieving company goals and then committing yourself to performing at high levels. 

http://www.uaprn.org/
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3. Integrity is the third quality sought by employers. 
 It’s probably the most important single quality for long-term success in life and at work. Integrity begins by being true to 

yourself. This means that you are perfectly honest with yourself and in your relationships with others. You are willing to admit 

your strengths and weaknesses. You are willing to admit where you have made mistakes in the past. Especially, you 
demonstrate loyalty. You never say anything negative about a previous employer or a person whom you have worked with or 

for. Even if you were fired from a previous job, never say anything negative or critical. 

 
4. The fourth quality that employers look for is likability. 

Employers like people who are warm, friendly, easygoing, and cooperative with others. Employers are looking for people who 

can join the team and be part of the work family. Men and women with good personalities are invariably more popular and 

more effective at whatever they do. Teamwork is the key to business success. Your experience in working as part of a team in 
the past and your willingness to work as part of a team in the future can be among the most attractive things about you in 

applying for a job. 

 
5. Competence is the fifth quality sought by employers. 

We spoke about this earlier. Competence is terribly important to your success. It is really the foundation of everything that 

happens to you in your career. In its simplest terms, competence is the ability to get the job done. It is the ability to set 
priorities, to separate the relevant from the irrelevant tasks, and then to concentrate single-mindedly until the job is complete. 

 

6. Courage is the sixth quality that employers look for. 
This is the willingness to take risks. Courage also means the willingness to accept challenges, the willingness to take on big 

jobs or even new jobs where there is a high degree of uncertainty and the possibility of failure. 

Courage also means the willingness to speak up and say exactly what you think and feel in a difficult situation. Employers 
admire men and women who are not afraid to speak their minds. And you demonstrate this in a job interview when you ask 

frank and direct questions about the company, the position, and the future that you might have with the organization 

 

7. The final quality employers look for is inner strength. 
Inner strength means that you have the determination and the ability to persevere in the face of adversity. Inner strength 

means that you have the quality of persistence when the going gets rough. You demonstrate inner strength when you remain 

calm, cool, and relaxed during the job interview. If you are calm and cool during the interview, it is a good indication that you 
will be calm and cool in the inevitable crises that occur during the day-to- day operations of the company. 

 

Above all, it is your character, which is the sum total of all your positive qualities, that will have the greatest impact on 
whether you get the job you want. Your job now is to continue working on your character by practicing the behaviors of top 

people at every opportunity. 

 
 

 

 

  

                                                               Membership Note  
I am very proud to report that since your current state officers assumed office in January 2013, the state 
membership from January to this month has experienced a 70% growth rate! No individual is responsible for 
this impressive gain as it has been a collective effort from all chapters, state officers, and ENP collaboration. My 
sincere thanks goes out to all of you. 
 
In an effort to confirm your membership, please log in to the state UAPRN Georgia website and go to the newly 
created link that our talented and creative state Treasurer, Debi Gas is creating. It will have a list of all 
members’ names who joined or renewed. In an effort of privacy though, only members will be allowed access 
to this site. If you have difficulty or do not see your name, please contact Debi Gas. 
Thank you again, 
Dr. James F. Lawrence 
State UAPRN President  
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NURSE PRACTITIONERS UNVEIL FEDERAL LEGISLATIVE PRIORITIES*  

 

1. Pass the Home Health Care Planning Improvement Act. 

NPs have been authorized Part B Medicare providers since 1998. They order physical and occupational therapy; bill as 

consultants when providing services through telemedicine; perform and interpret diagnostic tests; and certify patients eligible 

for skilled nursing care. Despite this recognition, NPs lack the authority to independently certify eligibility for home health care 

services. Medicare requires that physicians document that these assessments were conducted regardless of whether they are 

involved. 

AANP supports the "Home Health Care Planning Improvement Act," legislation that would remove these barriers and 

improve the timeliness of care for patients. Soon to be reintroduced to the 113th Congress, the bill received the broad 

bipartisan endorsement of 123 Representatives and 18 Senators last year. 

 

2.   Include NPs in Medicaid Primary Care Incentive Payments. 

Section 1202 of the "Health Care and Education Reconciliation Act of 2010" (PL 111-152) requires that this year and next, 

payment for certain physicians' Medicaid primary care services are at least equal to Medicare payments for the same services. 

In proposed regulations, the Centers for Medicare & Medicaid Services (CMS) further recognized, "In the Medicaid program, a 

significant proportion of primary care services are actually rendered by advance practice nurses, and other types of 

independently practicing non-physicians. We recognize the importance of these non-physician practitioners in the provision of 

primary care services in many States." 

However, CMS interpreted Section 1202 to include only services provided under the "personal supervision" of an eligible 

physician. In final regulations, CMS said, "Services provided by...independently practicing non-physician providers not under 

the supervision of an eligible physician are excluded." 

AANP urges Congress to enact legislation as soon as possible to correct this restrictive interpretation and clearly authorize 

NPs practicing autonomously in accordance with their state law to qualify for inclusion in this payment system. Extending this 

incentive to NPs would help to reduce delays in treatment and improve access to cost-effective primary care services for 

Medicaid enrollees. 

2.  Provide Stable, Sufficient Funding for Nurse Education Programs. 

Amid growing awareness that nurse practitioners are essential to meeting the increased demand for health care, as 

millions of Americans qualify for insurance coverage in 2014, nurse education programs are facing extreme pressure as 

Congress wrestles with reducing the federal deficit. Last September, a six-month continuing resolution (H.J. Res. 117) 

extended funding for Title VIII nurse education programs at fiscal year 2012 levels, a reduction of more than four percent 

from 2011. These programs now face the uncertainty of sequestration, which could eliminate 645 training opportunities for 

NPs and limit scholarships and training for more than 4,100 nursing students. 

AANP believes it is critical for Congress to provide sustained stable funding to maintain nurse education programs. These 

programs must be protected from deeper spending cuts in any effort to replace sequestration with targeted reductions. 

Further, funding for the rest of fiscal years 2013 and 2014 must be sufficient to enable these programs to sustain current NP 

education and faculty preparation, and fund clinical training in nurse-managed health centers. 
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4. Enable NP Patients to be Beneficiaries in Medicare Shared Savings Accountable Care Organizations  

NPs are recognized in the Medicare Shared Savings Program as "ACO professionals," yet their patients cannot be assigned 

as beneficiaries in that program. Many NP practices already qualify and are recognized as medical homes, a key component of 

Medicare Shared Savings Accountable Care Organizations. 

AANP urges Congress to amend current law, allowing Medicare beneficiaries who receive their primary care services from 

NPs to be assigned to Shared Savings ACOs without arbitrarily requiring the patients to see a physician. This change would 

allow NPs to contribute fully to the development of these programs and practice arrangements. 

 

5.    Authorize NPs to Complete Admission Examinations for Patients Referred to Skilled Nursing Facilities. 

Currently NPs are authorized to certify eligibility for Medicare patients needing skilled nursing care.  However, they must 

have a physician conduct the admitting physical examination despite being able to attend to any problems of medical 

necessity in the skilled facility. This requirement has led to delays and lapses in care, prolonged hospital stays and 

unnecessarily hospitalizations. 

AANP requests that the Medicare conditions of participation be changed so that NPs are authorized to conduct these 

admitting physical examinations. 

 

6.    Authorize NPs to Certify Medicare Patients' Eligibility for Initial Admission to Hospice Care. 

Legislation authorizing direct Medicare reimbursement to NPs providing reimbursable Part B Medicare services has been in 

place since January 1998. NPs are authorized to write orders and recertify patients in Medicare Hospice Programs. Despite 

their ability to order, implement and bill for a broad range of services, they are still unable to determine initial eligibility for 

hospice care. 

AANP favors a language change or an expanded interpretation of the word "physician" in Part A, Section 1814 of the 

Medicare law in order for hospice programs to accept the certification of NPs. 

 

7.    Follow Recommendations of the Institute of Medicine. 

In accordance with the Institute of Medicine's landmark 2010 report, "The Future of Nursing: Leading Change, Advancing 

Health," AANP supports removing arbitrary barriers that restrict NPs. This can be widely achieved by correcting terminology in 

all appropriate legislation so that language is consistent with Medicare payment policies that authorize Part B payment to NPs 

for services within their scope of practice and that "would be covered if furnished by a physician" [63 Fed. Reg. 58814, 58908-

58909 (Nov. 2, 1998)]. 

The report also clearly defines primary care as "the provision of integrated, accessible health care services by clinicians 

who are accountable for addressing a large majority of personal health care needs, developing a sustained partnership with 

patient and practicing in the context of family and community." AANP believes this definition should serve as a benchmark for 

any legislation that aims to expand access to primary care services, thus recognizing NPs as primary care providers in all 

health care plans and programs. 

     

 *This article is reprinted from AANP.
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Business Highlight 

 

Ms. Aribell McRae-Spencer, RN MS FNP-BC is this newsletter’s highlighted 

member and business. I met her several years ago when she was serving in 

her role as the Assistant Medical Director in an Integritas facilty. From our 

initial introductions, I was most impressed with this young practitioner’s 

intellect, stamina and resilience. These qualities have been most beneficial in 

her quest to establish her own practice.  Her business,  Housecall NPs, LLC, 

was founded by Ms. Spencer based on her vision of providing affordable 

healthcare to working individuals who are unable to gain coverage due to its 

costs.  

Her idea is quite ingenious as she approaches businesses who do not provide 

healthcare insurance and brings her mobile practice via healthcare RV to the 

patients by parking in service parks and parking garages. By doing this, she allows patients to remain at work and 

receives affordable high quality healthcare. As a result, she states it’s “a win, win, win situation for the employee, 

employer, and herself.” 

There have been many hurdles that Spencer states she has had to overcome in establishing this practice and 

many, many lessons that were learned as well as mistakes made.  Yet, those qualities I noticed several years ago 

appear to have become even stronger today. 

When I asked Spencer was she would want our readers to take away from her experiences, she stated that 

“every Nurse Practitioner has a vision and a passion. All I did was act upon mine in fulfilling my destiny.” She also 

stated that she wants to encourage all Nurse Practitioners in seeking creative ways to provide quality healthcare 

while making a living in practicing it. 

In fulfilling her dream, Spencer wants to ask all our readers if they know of a business or an individual who is 

working but cannot afford quality healthcare even with the Affordable Care Act, to please contact her as she 

would like to discuss her services with them. She may be contacted at amcraespencer@yahoo.com. 
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UAPRN of Georgia APRN Student Scholarship 
Scholarship available in the amount ranging from $2,500 to $4,000   

 

Below are the criteria to be considered for candidacy:    

• Must be a current member of UAPRN for at least one year before applying;   

• Must be enrolled in at least 9 graduate semester hours in one of the following programs: Clinical Nurse 

Specialist, Certified Nurse Midwife, Certified Nurse Anesthetist, Nurse  Practitioner, Nurse Administrator, 

or Nurse Educator program 

• Must be a licensed Registered Nurse and citizen of Georgia and the United States;   

• Must submit the scholarship application before the designated submission dead line date and time of 5:00 

pm, June 6, 2014 to jflaprn@gmail.com 

• Grant UAPRN the right to publish a picture and biography or other application-related information if 

awarded the Scholarship 

• Agree to presentation at the annual state UAPRN conference about the scholarship award                                                                      

• Must submit a complete curriculum vitae (CV) with the scholarship application. The CV should include 

work experience, educational history, honors and awards, published works, presentations and lectures, 

and community service          

• Submit a brief essay of no more than 500 words describing professional goals and your plans after 

graduation   

• Demonstrated clinical and/or leadership experience as a Registered Nurse.  

 

Scholarship applications can be found on the UAPRN website under the Scholarship Info tab. 
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mailto:jflaprn@gmail.com


UAPRN NEWSLETTER WWW.UAPRN.ORG 

UAPRN OF GEORGIA NEWSLETTER SPRING 2014 
 

Chapter Highlight 
This edition highlights the Gwinnett UAPRN chapter that possesses a wealth of talented individuals. 

I would like to highlight and give credit to the former leadership team of the Gwinnett Chapter who stayed with 

the mission to save the chapter for over 2 years.  These dedicated individuals showed the true spirit of 

commitment and perseverance toward UAPRN so I would like to publicly thank them.  Those former officers 

were: 

• President -Kristy Bagwell 

• Vice President- Kelley Wharton 

• Secretary-Angela Bolger 

• Treasurer Jennifer Siddle 

 

Overall, this chapter’s goal is to create a welcoming environment (live or virtual) that enhances the networking, 

collaboration and professional development of Advanced Practice Nurses & students in the Northern GA suburbs. 

   

In the fall of 2013, a new president and vice president assumed leadership of the chapter. In addition, a new 

officer role was created of membership director.  The current leadership team is made up of: 

  

President:                 Dana Hickman (recipient of the 2013 UAPRN state clinical excellence award) 

Vice President:          Julie Hannah (current state chair of SIG group on preceptorship) 

Secretary:              Amy Warner 

Treasurer:  Beth Simone      

Membership:             Regina Foote 

  

Dr. James F. Lawrence 

State UAPRN President  
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WHY JOIN UNITED ADVANCED  
PRACTICE REGISTERED NURSES? 

 

The following are some examples of how a membership in UAPRN benefits you: 

 

• Free access to online and current literature affecting specifically the APRN in Georgia 

• Savings on local, state, and national conferences for the APRN 

• Opportunities to develop your leadership abilities at the local, state and national levels 

• Participation with other APRNs in and out of your specialty that practice in Georgia 

• Access to discounted malpractice insurance 

• Ongoing Continuing Education Credits in areas of your interests 

• Opportunities to make an impact specifically for the APRN in Georgia 

• Avenues that become available to fully realize as never before what the role of being an “Advanced Practice 

Registered Nurse” is all about 

• Experiences to support grass root APRN and consumer advocacy 

• Scholarship funds for the RN and the APRN who wish to broaden their education 

• Political mentorships that will prepare the APRN to becoming a political advocate and leader for all APRNs at the state 

and national levels 

• The satisfaction that you belong to a greater body of professionals who are representing you 

• The opportunity to leave your mark, your legacy on the nursing profession in Georgia and in this country in a very 

unique way 

• An investment in the future of healthcare in Georgia for you and your family 

 

For more information regarding membership and to view the many 
opportunities that await you in taking the next professional  

leap in your role as an APRN, please go to 
http://uaprn.enpnetwork.com 

http://www.uaprn.org/
http://uaprn.enpnetwork.com/
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	NP Public Awareness Campaign Launched
	The American Association of Nurse Practitioners (AANP) launched a public awareness campaign to raise visibility of the vital role nurse practitioners play in providing primary, acute and specialty health care. The campaign included a 30-second televis...
	For nearly half a century, NPs have provided primary, acute and specialty health care, and play an increasingly important role as primary care givers for millions of Americans nationwide. Holding advanced degrees and completing extensive acute and spe...
	"With approximately 2/3 of Americans having seen an NP for their primary care needs, Americans make over 970 million visits to NPs every year, making NPs the health care providers of choice for millions of patients," said David Hebert, chief executive...
	If anyone is interested in promoting our role in their area of the state via media coverage, please contact one of your state officers.  For more information: https://www.aanp.org/all-about-nps/awareness-campaign
	UAPRN of Georgia Newsletter Spring 2014
	The 2013 annual state UAPRN conference was held in Valdosta, Georgia and hosted by the UAPRN Valdosta chapter. From the moment I entered the conference, I was “blown away” by the team of APRN leaders from the chapter. They were performing like profess...
	New by-laws were voted on and approved and many questions were answered regarding the organization and our vision for the future.  At this conference, I began an act that I hope will continue long after I have stepped down as your state president. I w...
	UAPRN of Georgia Newsletter Spring 2014
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	By Brian Tracey
	There are three Cs to getting the kind of job you want and earning the kind of money you want to earn. These three Cs basically remain constant throughout your working career. They are contacts, credibility, and competence.
	Do You Have the Right Contacts?
	First, the more contacts you have in the marketplace, the more likely it is you will find the job you want. The more people you know and who know you, the more likely it is you will uncover one of the 85 percent or more of job openings that are never ...
	Your Reputation Is Important
	The second C is credibility. This is made up of your reputation and your character. Your credibility is the most important single quality about you in terms of getting recommendations and referrals from your contacts.
	Make sure that everything you do is consistent with the highest ethical standards. Make sure that you never say or do anything that could be misconstrued by anyone as anything other than excellent conduct and behavior.
	Remember, people will only recommend you for a job opening if they are completely confident that they will not end up looking foolish as a result of something you do or say.
	Be Good at What You Do
	The third C is competence. In the final analysis it is how good you are and how good you have been in your previous jobs that will determine, more than anything else, how good you can be at the job under consideration. Next to your character, your lev...
	7 Qualities Most in Demand Every employer has had a certain amount of experience with both good and bad employees. For this reason every employer has a pretty good idea of what he or she wants more of. Here are the big seven:
	1. The first quality that employers look for is intelligence.
	In every study, it has been found that fully 76 percent of the productivity and contribution of an employee will be determined by his or her level of intelligence. Intelligence in this sense means the ability to plan, to organize, to set priorities, t...
	2. The second quality sought by employers is leadership ability.
	Leadership is the willingness and the desire to accept responsibility for results. It’s the ability to take charge, to volunteer for assignments, and to accept accountability for achieving the required results of those assignments.
	The mark of the leader is that he or she does not make excuses. You demonstrate your willingness to be a leader in the organization by offering to take charge of achieving company goals and then committing yourself to performing at high levels.
	UAPRN of Georgia Newsletter Spring 2014
	3. Integrity is the third quality sought by employers.
	It’s probably the most important single quality for long-term success in life and at work. Integrity begins by being true to yourself. This means that you are perfectly honest with yourself and in your relationships with others. You are willing to ad...
	4. The fourth quality that employers look for is likability.
	Employers like people who are warm, friendly, easygoing, and cooperative with others. Employers are looking for people who can join the team and be part of the work family. Men and women with good personalities are invariably more popular and more eff...
	5. Competence is the fifth quality sought by employers.
	We spoke about this earlier. Competence is terribly important to your success. It is really the foundation of everything that happens to you in your career. In its simplest terms, competence is the ability to get the job done. It is the ability to set...
	6. Courage is the sixth quality that employers look for.
	This is the willingness to take risks. Courage also means the willingness to accept challenges, the willingness to take on big jobs or even new jobs where there is a high degree of uncertainty and the possibility of failure.
	Courage also means the willingness to speak up and say exactly what you think and feel in a difficult situation. Employers admire men and women who are not afraid to speak their minds. And you demonstrate this in a job interview when you ask frank and...
	7. The final quality employers look for is inner strength.
	Inner strength means that you have the determination and the ability to persevere in the face of adversity. Inner strength means that you have the quality of persistence when the going gets rough. You demonstrate inner strength when you remain calm, c...
	Above all, it is your character, which is the sum total of all your positive qualities, that will have the greatest impact on whether you get the job you want. Your job now is to continue working on your character by practicing the behaviors of top pe...
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	1. Pass the Home Health Care Planning Improvement Act.
	NPs have been authorized Part B Medicare providers since 1998. They order physical and occupational therapy; bill as consultants when providing services through telemedicine; perform and interpret diagnostic tests; and certify patients eligible for sk...
	AANP supports the "Home Health Care Planning Improvement Act," legislation that would remove these barriers and improve the timeliness of care for patients. Soon to be reintroduced to the 113th Congress, the bill received the broad bipartisan endorsem...
	2.   Include NPs in Medicaid Primary Care Incentive Payments.
	Section 1202 of the "Health Care and Education Reconciliation Act of 2010" (PL 111-152) requires that this year and next, payment for certain physicians' Medicaid primary care services are at least equal to Medicare payments for the same services. In ...
	However, CMS interpreted Section 1202 to include only services provided under the "personal supervision" of an eligible physician. In final regulations, CMS said, "Services provided by...independently practicing non-physician providers not under the s...
	AANP urges Congress to enact legislation as soon as possible to correct this restrictive interpretation and clearly authorize NPs practicing autonomously in accordance with their state law to qualify for inclusion in this payment system. Extending thi...
	2.  Provide Stable, Sufficient Funding for Nurse Education Programs.
	Amid growing awareness that nurse practitioners are essential to meeting the increased demand for health care, as millions of Americans qualify for insurance coverage in 2014, nurse education programs are facing extreme pressure as Congress wrestles w...
	AANP believes it is critical for Congress to provide sustained stable funding to maintain nurse education programs. These programs must be protected from deeper spending cuts in any effort to replace sequestration with targeted reductions. Further, fu...
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	4. Enable NP Patients to be Beneficiaries in Medicare Shared Savings Accountable Care Organizations
	NPs are recognized in the Medicare Shared Savings Program as "ACO professionals," yet their patients cannot be assigned as beneficiaries in that program. Many NP practices already qualify and are recognized as medical homes, a key component of Medicar...
	AANP urges Congress to amend current law, allowing Medicare beneficiaries who receive their primary care services from NPs to be assigned to Shared Savings ACOs without arbitrarily requiring the patients to see a physician. This change would allow NPs...
	5.    Authorize NPs to Complete Admission Examinations for Patients Referred to Skilled Nursing Facilities.
	Currently NPs are authorized to certify eligibility for Medicare patients needing skilled nursing care.  However, they must have a physician conduct the admitting physical examination despite being able to attend to any problems of medical necessity i...
	AANP requests that the Medicare conditions of participation be changed so that NPs are authorized to conduct these admitting physical examinations.
	6.    Authorize NPs to Certify Medicare Patients' Eligibility for Initial Admission to Hospice Care.
	Legislation authorizing direct Medicare reimbursement to NPs providing reimbursable Part B Medicare services has been in place since January 1998. NPs are authorized to write orders and recertify patients in Medicare Hospice Programs. Despite their ab...
	AANP favors a language change or an expanded interpretation of the word "physician" in Part A, Section 1814 of the Medicare law in order for hospice programs to accept the certification of NPs.
	7.    Follow Recommendations of the Institute of Medicine.
	In accordance with the Institute of Medicine's landmark 2010 report, "The Future of Nursing: Leading Change, Advancing Health," AANP supports removing arbitrary barriers that restrict NPs. This can be widely achieved by correcting terminology in all a...
	The report also clearly defines primary care as "the provision of integrated, accessible health care services by clinicians who are accountable for addressing a large majority of personal health care needs, developing a sustained partnership with pati...
	*This article is reprinted from AANP.
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	Ms. Aribell McRae-Spencer, RN MS FNP-BC is this newsletter’s highlighted member and business. I met her several years ago when she was serving in her role as the Assistant Medical Director in an Integritas facilty. From our initial introductions, I w...
	Her idea is quite ingenious as she approaches businesses who do not provide healthcare insurance and brings her mobile practice via healthcare RV to the patients by parking in service parks and parking garages. By doing this, she allows patients to re...
	There have been many hurdles that Spencer states she has had to overcome in establishing this practice and many, many lessons that were learned as well as mistakes made.  Yet, those qualities I noticed several years ago appear to have become even stro...
	When I asked Spencer was she would want our readers to take away from her experiences, she stated that “every Nurse Practitioner has a vision and a passion. All I did was act upon mine in fulfilling my destiny.” She also stated that she wants to encou...
	In fulfilling her dream, Spencer wants to ask all our readers if they know of a business or an individual who is working but cannot afford quality healthcare even with the Affordable Care Act, to please contact her as she would like to discuss her ser...
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	WHY JOIN UNITED ADVANCED  PRACTICE REGISTERED NURSES?
	The following are some examples of how a membership in UAPRN benefits you:
	 Free access to online and current literature affecting specifically the APRN in Georgia
	 Savings on local, state, and national conferences for the APRN
	 Opportunities to develop your leadership abilities at the local, state and national levels
	 Participation with other APRNs in and out of your specialty that practice in Georgia
	 Access to discounted malpractice insurance
	 Ongoing Continuing Education Credits in areas of your interests
	 Opportunities to make an impact specifically for the APRN in Georgia
	 Avenues that become available to fully realize as never before what the role of being an “Advanced Practice Registered Nurse” is all about
	 Experiences to support grass root APRN and consumer advocacy
	 Scholarship funds for the RN and the APRN who wish to broaden their education
	 Political mentorships that will prepare the APRN to becoming a political advocate and leader for all APRNs at the state and national levels
	 The satisfaction that you belong to a greater body of professionals who are representing you
	 The opportunity to leave your mark, your legacy on the nursing profession in Georgia and in this country in a very unique way
	 An investment in the future of healthcare in Georgia for you and your family
	For more information regarding membership and to view the many opportunities that await you in taking the next professional  leap in your role as an APRN, please go to http://uaprn.enpnetwork.com
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