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By Christine Henesh-Lyle

With the new year, comes an

exciting new opportunity in

the form of new NPI executive

board members.

This year we welcome back

Dr. Christine Henesh-Lyle as

president and Dr. Michelle

Anderson as vice president.

Amos Haley is serving his

second year as treasurer

alongside returning members

Cynthia Dalsing (Region 1

rep),  Sue Warner (Region 2

rep), and Jacki Turner (Region

4 rep).  Cont. page 6

HAPPY

NEW  YEARS
From, Your Leadership

Team



happening in our state. Region

One was able to have a feature

done in the local Sandpoint Paper

bringing attention to challenges

facing healthcare workers. 

Additionally, the region NPs were

featured in an article talking

about the frontline up north.

They have been diligently

working on a #maskupsandpoint

campaign. 

Please remember how important

you are to the timely delivery of

safe, efficient, compassionate

health care.  NPI is proud to have

had an opportunity to honor and

celebrate the NPs in this state.

This year’s NP Week, from
November 8th-14th, was
special for many reasons.
One of the biggest is that it
was also the International
Year of the Nurse and
Midwife and the 200th
Anniversary of Florence
Nightingale’s birth. 

Additionally, nurses and NPs
made headlines around the
world with their frontline
work with the Coronavirus
pandemic. The slogan
astutely presented by our
national organization (AANP)
was “NPs moving forward:
Today. Tomorrow. Together.”
Never has a slogan had
deeper meaning than this
past year. 

We started NP week off
with a Proclamation from
Idaho’s Governor Brad Little.
As the nation started to fill
the map with State
Proclamations from around
the country, we decided to
do something similar with
the regions of our state.
With the phenomenal
diligence of NPs throughout
Idaho, we were able to
acquire proclamations from:
Meridian Mayor Robert
Simison, Boise Mayor Lauren
McLean, City of Soda
Springs Mayor Austin
Robinson, Mayor Kevin 

NP Week 2020
Recap
By Michelle Anderson

England of Chubbuck, Eagle
Mayor Jason Pierce, and
Sandpoint Mayor Shelby
Rognstad. Thank you to all
the NPs and Mayors who
contributed! Our goal next
year is to have more NPs
engaged and fill this map for
all the regions. 

We did our first Facebook
Live event on November
11th.  Our NPI president, Dr.
Christine Henesh-Lyle, was
live talking about NP week
and offering up some trivia
questions for NP swag. 

Watch for more of these in
the future. We made a strong
presence on all our social
media sites, and continued to
grow our audience.

Education was offered
focusing on NPs and health
promotion, disease
prevention and health
education and counseling,
guiding patients to make
smarter health and lifestyle
choices. We talked about
trailblazers in the
industry, none more
significant than our own Dr.
Loretta Ford, who is
celebrating her 100th
birthday. We gave tribute to
our veterans and our NP
veteran colleagues.

We concluded our week
looking at activities 



workforce, NPs are still

facing shortages due to

increased population

demand on health care, aging

clinical and academic

workforce, and limited

educational opportunities

within the state. The most

significant barrier to the

independent NP practice is

adequate reimbursement

for the care they provide.

Despite providing equitable

care with their physician

colleagues, NPs are often

reimbursed less than

physicians when

providing the same services.

The majority (58%) of

respondents to the 2020 NPI

reimbursement survey

reported that they are not

informed of their

reimbursement

for services provided. Only

5% of NPs who responded to

our survey reported the

same reimbursement as their

physician colleagues.

Although it is difficult to

assess reimbursement

practices due to individual

contracts, reimbursement

disparity appears to primarily

burden independent NP

practices.

Oregon is the only state that

has successfully

legislated reimbursement

equity for primary care and

mental health services

provided by nurse

practitioners. 

 Bill ORS 743A.036 provides

a model for Idaho,

which has a similar rural

population distribution and

faces similar practice

sustainability barriers. NPI is

currently assessing the

barriers and opportunities to

address NP practice

sustainability and improve

patient access to NP care by

improving reimbursement

for NP led services.  

We welcome you to join us as

we continue to advocate for

NPs in the great state of

Idaho.

Please check out our website

for information on ways to

join and volunteer

oppurtunities!

Exploring Pay Equity
By Colleen Shackelford

According to the most recent
Idaho nursing workforce
survey, 2,489 licensed
advanced practice registered
nurses (APRNs) provide care
to Idahoans in all but two
counties in the state. There are
38 independent nurse
practitioner (NP) owned clinics
and most notably, seven
communities rely on an NP as
the sole access to healthcare. 

According to the Idaho
Department of Health and
Welfare (2020), 95.4% of
Idaho is considered medically
underserved for primary care
services and 100%
underserved for mental
healthcare services. Our state
is ranked 45th for number
of active primary care
physicians per 100,000
population and 49th for active
physicians. Nurse
practitioners are filling this
gap by providing primary care
services. Despite
the growth of the APRN 

Be Bold. 

Be Bright.
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 incorrect, while some will

have been misinterpreted

whether with or without

intention.  It would be

unethical for any nurse to

disseminate information

related to public health that

is based on weak and/or

flawed studies.  This is as true

of Covid-19 as of diabetes

mellitus.

The Code of Ethics for

Nurses is part of a contract

between the profession and

society and it implores our

professional organizations

and individual members to

participate in the

advancement of knowledge

rooted in science and the

dissemination of facts

regarding individual and

population health. (ANA,

2015) 

Those representing

themselves as Nurses are

expected, as they should, to

be a source of reliable

and evidence-based

information with as little

influence as possible from

personal biases or conflicts of

interest. Nurses understand

how evidence is tiered and

how each level of evidence

should be applied to practice.  

Clear and consistent

messaging is the result of a

cooperative effort to seek

out and apply the best 

Stick to Science and
Shared Goals to
Restore Trust in
Nursing

By Amos Haley

the health of communities
and the trusted reputation
nursing has earned. It is the
responsibility of nurses in all
roles to work to advance the
profession through research
and scholarly inquiry.  

Nursing education programs
have for decades included
the fundamentals of such
inquiry, which include
seeking out scientifically
sound and, when possible,
peer-reviewed evidence to
guide our decision making
while understanding how
our own experiences and
biases might play influence
these decisions.  

Nurses are expected to be
able to discern between
strong and weak evidence
and are required to rely
heavily on the former in
medical decision making and
patient education, while
setting aside personally held
beliefs and opinions
whenever possible.  

Due in no small part to the
novelty of this disease and a
resultant dearth of peer-
reviewed research, opinion
and conjecture have
partnered with pseudo-
scientific investigation to
produce “findings” that fill a
void while affirming
whatever biases one might
already hold.  Of course,
some of this information will
end up being demonstrably 

The Covid-19 pandemic has
exposed many shortcomings
and disparities in the US health
system.  It has also become a
political and divisive subject,
the debate fraught with
misinformation and vitriol.
Public opinion of the global
pandemic now ranges from
“pure hoax” to “global
catastrophe.”

Likewise, adherence to public
health guidelines lies on a
continuum from total social
isolation to active and violent
protest.  What has been
described as “toxic
individualism” has led to a
fractured response with some
parts of the country in total
lockdown and others behaving
as if little has changed.  

While many factors contribute
to our nation’s disjointed
information campaign in the
last nine or ten months, the
one we can most influence is
the nursing role.  As “media”
becomes more and more
available and is less
scrutinized than ever, it is the
responsibility of all nurses to
recall the fundamentals of
evidence-based practice, as
well as the profession’s code of
ethics, when engaging in public
discourse that might influence 



supported by our
professional societies and
our institutions.

As we eventually move
beyond Covid-19 and return
to “normal” life, we must
look back on this pandemic,
and our response to it, in
search of ways to improve. 
 Nurses should take the lead
in seeking out, reviewing and
disseminating clear and
consistent information about
this public health event and
how we may improve our
response to the next
one.  

This will allow our profession
to maintain its standing as
one of the most trusted and
will increase the likelihood
that clients adhere to
suggestions meant to 
 protect as many as
possible from harm.

vailable information. 
 Inconsistent messaging is the
result of a lack of effort and
sows doubt in the community. 
 The dissemination of
contradictory information
allows clients to choose “facts”
that reinforce their previously
held beliefs, while disregarding
those that do not as “fake”. 

 Demanding rigorous review
and broad consensus often
leads to less sensational
headlines, but much safer
recommendations.  Consistent
messaging is the only way to
gain broad support for health
guidelines.

NPI has strived to use all its
platforms to disseminate only
recommendations with strong
support of evidence.  All
members are encouraged to
offer evidence-based critique
of this messaging and any
suggestions for improvement. 

The process of inquiry and
discovery has been
accelerated and more closely
scrutinized by the public
during the Covid-19
pandemic, making it all the
more imperative for each of us
to assure our own messaging is
consistent with the best
available evidence and 

Stick to Science,
cont



NPI SWAG
2020  was a powerful year for
Nurse Practitioners of Idaho
(NPI).  Among the many areas of
growth, we are proud to
introduce our NPI swag.  NPI
members can purchase polo's
that can be worn at work and
casually.  The polos are
specifically tailored for men or
women to ensure a flattering and
stylish fit.  We also offer fleece
vests that are tailored for men or
women as well.  Our Idaho winter
is here, and this vest provides the
unbeatable warmth of fleece in
modern styles with contrast
binding at the pockets to
heighten the visual appeal.  Our
third offering to membership is a
custom embroidered NPI cloth
mask.
  
We are proud to announce ALL
PROCEEDS from the NPI swag's
sales will go toward a future
grant in honor of NP Samantha
Hickey.  NP Hickey was
passionate about education, and
we chose to honor her for her
drive and her selfishness by
paying tribute to her in this
fashion.   

NP student Ann Enderle

continues to support NPI as the

student representative.  We are

happy to welcome Dr. Sarah

Curtright as the president-elect. 

 Dr. Curtwright will take the helm

in 2022.

Each issue we will introduce you

to our board members.  This issue

we would like to formally

introduce you to our president,

Dr. Christine Henesh-Lyle, PhD,

MSN, FNP-C.

Dr. Christine Henesh-Lyle has

been a nurse practitioner since

2014 and she is currently a

lecturer in the FNP/DNP

Program at Gonzaga University

in Spokane, Washington.  

Her expertise is on the role

transition novice nurse

practitioners make as they

journey from formal education to

practice.  She has more than 15

years of nursing experience with

seven of those as a family nurse

practitioner. 

Her research interests include

easing the role transition of new

graduate APRNs, decreasing role

ambiguity, and using social media

to engage research responses.  In

addition to her teaching and 

 research interests, she has

worked as an FNP in the

inpatient setting and most

recently in the emergency

department of the Boise VA

Medical Center.

She is married to Dr. Andrew

Lyle.  Together they have an 11

month old son, Josiah Anderson

Lyle and a 5 month old Vizsla

puppy, Cleonora of the Lyles.

They reside happily in Eagle,

Idaho.

Christine enjoys being with her

family and spending time in

Soda Springs with her dad and

siblings along with their

families.  She also joyfully

volunteers with her church in

various capacities on on her

HOA social committee.

#Fall Conference Executive Board
Members, Continued



With the onset of 2021, NPI
will focus on ways to involve
our youth in talking about
their health.Understanding
your body and how it works
to stay healthy is something
that can be lifelong if learned
young. We are committed to
supporting this concept. 

We are going to start with a
“Healthy Body, Healthy
Mind” calendar.  This
calendar will start January
2022 and will feature 18
months of artwork done by
the youth of our
communities. We are looking
for participation from all
regions of Idaho.  

If you work in a practice with
young patients have them
draw a picture while they are
waiting for their
appointment. 

Youth Calendar
By Michelle Anderson Once these calendars

are complete, they will be
printed and  available for
purchase.

We would also like to feature a
few on our social media sites. 

Each artist chosen for one
of the months will win a free
calendar and a coloring book
about their body.

You can email these to
Michelle at
npi.vpresident@gmail.com

If you have small children or

grandchildren, have them

draw a picture.

Ideas to generate creativity

include: favorite healthy

activity; favorite fruits or

vegetables; things that make

them feel healthy; things

they like to do to challenge

their brain; how they 

 visualize what you, their NP,

does. 

Then take a photo of the

picture or scan it and submit

it. If you have a story to go

with it, let us know and we

will try and include that in

the description. We will

choose these pictures based

on concept and color. 

Attach the  artists first name,

their age, and their

community. 
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Student Representative Corner

Overcoming the Challenges of
COVID: An NP Student Perspective

 
As with all things this year, my first clinical
rotation as an NP student was drastically
affected by Covid-19. Since last April,
healthcare delivery offices and organizations
have been limiting non-essential personnel in
their settings, which has made it increasingly
hard for students to find placements for their
training. I had arranged my own Fall rotation at
Boise State University Health Services back in
February, and as the months drew closer, I was
genuinely concerned that the rotation might be
canceled. Instead, we all pivoted our plan and
continued on.
 
When I arrived in August for my first day of
the rotation, I wasn’t sure what to expect. What
I observed were hard-working providers and
nurses serving their patients, whose health
concerns were also impacted by and because of
Covid. Patients were still being seen, and the
clinic staff were running a full-blown Covid
screening, testing, and urgent care tent right
outside their on-campus doors. Staff were split
between the outdoor site and the in-office
scheduled appointments and walk-ins. 

long with the normal calls placed to patients
about their routine lab results, hundreds of calls
were placed each week, notifying patients of
their Covid test results and their “what next”
instructions.

Most days, my preceptor, Shannon Bordes, and
I would start our morning seeing scheduled
patients upstairs, and then spend the afternoon
downstairs and outside in the Covid tent. It was
most definitely an “all hands on deck” kind of
scene, where the success of delivering safe and
effective patient care depended on teamwork
and flexibility.

In all of this atypical pandemic work, it was
a great learning experience for which I am so
grateful. On several occasions, I was asked by
the staff if I felt that I was having an adequate
learning experience. The answer was, and still
is, YES! However, I believe the better question
to ask is, why? What helped to make my
experience helpful and full of opportunity?



This is some my answer to that:

Accept that some aspects of your clinical
rotation are beyond your control, and focus
on what you CAN do to learn from your clinical
days. With all my RN experience having been
only in acute care, I was able to take time on my
clinical days to get to know the staff and
understand their roles within the primary care
clinic. 

Ask ALL the questions. I liked to inquire
amongst the NP colleagues about their own
experiences, both as providers and as former
students.

Keep a personal log of patients you see (free
from identifying personal information, of
course!) with notes about what you’ve learned
from their cases, including things you may have
discussed with your preceptor or looked up in
your references.

Look at the daily schedule for opportunities to
observe a procedure or practice a skill. I
brought in chicken breasts one day, and my
preceptor Shannon, helped me with suturing.
cont next page 

Student Representative Corner

Smile and make friends. This may seem obvious,
but remember that your preceptors and
office staff are facing their own challenges in
their work. Maintaining a friendly attitude with
everyone can only help.

Finally, I’d like to offer my personal and
sincere “thank you” to all NP preceptors out
there who have taken the time and energy to
host a student for their rotation. I can
personally attest to how grateful we are for
your willingness to work with us and help us
transition from nurse to provider. While this
pandemic may have changed your day-to-day
work, the pandemic does not change skill as a
Nurse Practitioner, and yours is the experience
we need to learn from.

Yours,

Ann Enderle

NPI.studentrep@gmail.com



Updates

2021 AANP National Leadership Awards
Nominations open February 1

 The Towers Pinnacle Award was initiated in 2013 in honor of Jan Towers, PhD,
NP-C, CRNP, FAAN, FAANP, a long-time health policy expert. The award is presented
annually to an individual who, through policy, practice, or education, has made outstanding
contributions that resulted in increased national recognition for NPs and increased
opportunities for NPs to provide care to patients. The Sharp Cutting Edge Award was
created in 1996 in honor of Nancy J. Sharp, MSN, RN, FAAN, who was a strong supporter
of the NP role. Recipients of this award have shown leadership through innovative services,
technologies or advocacy activities that advanced NP practice and patient care on a national
level. Please note that these awards are for achievements that have impacted the NP
profession on a national and/or international level and have incorporated the AANP mission
into the success of their initiative(s). 

Nominations will open on Monday, February 1 and continue through Monday, March 8.
More information will be available at aanp.org when the Call for Nominations opens.
 

Christine Henesh-Lyle Idaho AANP State Rep



AANP 2021 Virtual Health Policy Conference
– Registration Open

AANP is pleased to announce that online registration opens on January 5, 2021
for the AANP 2021 Virtual Health Policy Conference, and registration closes on
March 9, 2021. 

As previously announced, due to COVID-19, AANP has moved the annual
Health Policy Conference from an inperson event to a virtual conference. The
Virtual Conference will be available February 25 – March 11, 2021, and
registrants will have two full weeks to earn continuing education credit.
Many timely and informative presentation sessions will be delivered by
policy and advocacy experts who will offer their expertise in developing the
skills and insight necessary to advocate effectively on the federal level. We
look forward to “seeing you” at the 2021 VirtualHealth Policy Conference!
Please be sure to let your networks know and to encourage people to
register!

Updates
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We invite your

articles for
submission

Email them to npi.president@gmail.com
by February 15, 2021.


