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President’s Message 

 

As your elected state president of 

UAPRN, I made several promises at 

the beginning of this year in direct 

response to your requests. I ask the 

UAPRN membership to continue to 

hold me accountable to those 

promises. One of your major 

requests was that UAPRN of 

Georgia have a state president that 

is “more accessible, visible, and 

possess improved communication 

from the state level to local 

chapters.” In my response to date, 

I have attended eight different 

UAPRN chapter meetings around 

the state, have held three state 

conference calls open to all 

members, posted weekly updates 

on the UAPRN state website, and 

have been editor to the summer 

state newsletter.  

In June, my state Vice President, 

Ms. Wanda Jones, represented me 

quite effectively at the annual AANP 

conference in Las Vegas, Nevada. 

She met with many of you one-on-

one and others in a group. Your 

recommendations and comments 

were reported back to me and 

many of them have been already 

been implemented throughout our 

organization. 

Your concerns about financial 

balances due to some chapters in 

regards to membership fees have 

been addressed. In an 

announcement alert, email blast, 

and numerous posted requests, I 

asked that those chapters who felt 

that a balance remained 

surrounding membership dues 

contact me. I am proud to report 

that through the collaborative 

efforts of your state Treasurer, Ms. 

Debi Gass, we have met with those 

individual chapter officers and are 

close to completing all chapter 

reimbursements.  

In addition, the new membership 

software was implemented 

approximately three weeks ago. I 

can personally attest to its 

efficiency and quickness as I 

renewed my membership in less 

than three minutes. A new system 

of checks and balances has been 

established so that each chapter 

receives membership fess routinely 
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President’s Message, Continued 

now from the state treasurer. Through the collective 

efforts of your three state officers, we have made 

impressive strides in only eight months toward major 

improvements in our organization.  

These improvements were obligatory for our 

organization to move forward and they represent the 

new focus and vision of our organization. However, this 

process has not been easy. In fact, it has been painful 

at times and has required patience, tenacity, 

perseverance, and a lot of faith. Yet, through the hard 

work and tireless efforts, it has paid off. In reaching our 

current position, none of this could have been done 

without my two incredible colleagues. So, I want to take 

this opportunity to recognize Ms Wanda Jones and Ms. 

Debi Gass, your state vice president and state treasurer, 

respectively. These women have humbled me and 

continue to inspire me to be a better leader and a better 

person. They have helped to keep me focused, and have 

given me energy to move forward when I was often 

surrounded by doubt. Through all of the long hours, late 

night conference calls, early morning working 

breakfasts, they have never waned in their level of 

commitment, poise, grace, and leadership to UAPRN of 

Georgia.  I am forever grateful to have them as my 

state officers. Highlights of just a few of our success 

have included: UAPRN’s first scholarship program, 

increased political presence at the state capital through 

private meetings with Governor Deal, a redesign of our 

organization’s state bylaws, implementation of a new 

state-of-the-art membership software, increased 

speaking invitations from the academic, business, and 

political communities, a redesign of the state website 

that includes the new UAPRN logo reflecting our new 

vision and commitment, our very first state-wide 

community service project, a planned program 

commemorating national Nurse Practitioner week, 

UAPRN’s new state award for excellence,  and finally 

most importantly, better communication and 

collaboration between local chapters and your state 

officers.  Yes, the three of us have been busy and have 

done this in just 8 months!  

However, none of our efforts will ever be successful 

without your participation. I have and will continue to 

uphold my promises made early this year. Now, it’s time 

that I ask each of you to do the same. I would like to 

personally ask each member to consciously make an 

effort to participate and become more involved in your 

local UAPRN chapter.  Talk to your local chapter officers 

and tell them about your ideas. If you are not a UAPRN 

member and are considering joining our organization, I 

would ask you to review the many benefits that come 

with being part of something that is larger than you and 

me, combined.  Those many, many student Nurse 

Practitioner emails and telephone calls that I receive 

weekly requesting preceptors, now is the time for each 

of you to join and allow our organization to work with 

you in finding you the best preceptors.  

This fall will be one of the most important legislative 

sessions in Georgian history for the APRN. If you take 

nothing else away from this newsletter, please note this 

very important message: Being an APRN is much more 

than just gaining knowledge and skill in a clinical area. 

Being an APRN is about raising your own personal game 

in becoming a nursing clinician, leader, and advocate. 

It’s about being visible and vocal to your colleagues, in 

your community and toward those that represent you at 

the state capitol and in DC. It’s about going that “extra 

mile” when you are so fatigued and exhausted from 

seeing those 20 patients earlier in the day. Being a true 

APRN is about involvement and participation and having 

faith- knowing that despite how tired you feel, you 

believe that you are doing something for the greater 

good for your profession, for your patients, and for 

yourself! 
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CELEBRATE NATIONAL NURSE PRACTITIONER WEEK 
NOVEMBER 10-16, 2013 

 
I WOULD LIKE TO ASK EACH CHAPTER TO BEGIN THINKING NOW ABOUT SOME IDEAS  

THAT THEY WOULD LIKE TO SEE IMPLEMENTED BY OUR ORGANIZATION IN  
CELEBRATING THIS IMPORTANT WEEK. 
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Interview with Mary Jane Lewitt
 

UAPRN OF GEORGIA NEWSLETTER SEPTEMBER 2013 – PAGE 3

 

The following is an interview with Mary Jane Lewitt, Chair of the Coalition of Advanced Practice 
Registered Nurses (CAPRN) 

By Wanda Jones, UAPRN Vice President 

WJ:   What is the mission and purpose of CAPRN? 

MJ:  CAPRN was created to facilitate APRNs, from all disciplines, organizations, and areas of our state, to be able to 

work together to improve the health of Georgians through collaboration, advocacy, and legislative initiatives.   As a 

coalition of APRNs, we envision our contribution to improving the health of Georgians beginning with supporting 

efforts that allow APRNs to fully engage their complete set of skills and capacities in order to improve access to care, 

improve cost-effectiveness, and maintain quality and safety standards. (Please see the attached mission statement) 

WJ:  Who are the members of CAPRN? 

MJ:  CAPRN members are groups or associations of advanced practice nurses across the state of Georgia.  These 

APRNS are from all disciplines and titles, but licensure as an APRN unifies us.  Any group of APRNs can join CAPRN.  

These groups can be formal- such as a chapter or state group, or they can be informal- such as APRNs in a 

community, hospital, or practice. 

WJ:  How can an organization join the Coalition? 

MJ:  Membership involves representation and participation during meetings and conference calls to share problems, 

provide feedback, and learn about legislative, policy, or networking issues that affect your patients, your practice, and 

your license. (Please see the attached information sheet) 

WJ:  What are CAPRN goals for the next year? 

MJ:  CAPRN’s major goal remains addressing issues that affect the health of all Georgians.  APRN’s are able to make 

a significant contribution to address the shortage of access to care and improving the quality of care in our state.  To 

accomplish this, CAPRN is working with statewide organizations to look at ways to remove barriers that increase the 

cost of care, increase the time to get care, and decrease your ability to function to the full extent of your licensure 

and education. 

CAPRN will continue to work to pass SB 94, (which will remove barriers to APRNs ordering radiologic tests) as it 

remains active in the Health and Human Services Committee of the House of Representatives.   

CAPRN will also be focused on instituting new and innovative ways to communicate, both inside and outside of our 

Coalition.  We are looking into creating educational materials for legislators, revamping communication networks, and 

instituting a web-based legislator communication tool, where you will be able to access your legislators, send emails, 

and encourage their support on topics that positively affects your patients and practice. 

Our next face to face meeting is on August 3, 2013 in Atlanta.  Conference call access is also available.   
If you are interested in joining us,  

please send an email to MaryJane Lewitt at mjlewitt@caprn.org.   
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Member Highlight:  Bonnie Cohen
 

 

 

 
Each newsletter, UAPRN likes to highlight one of its extraordinary members who 
demonstrates leadership, strong clinical skills, a strong work ethic, and epitomizes a high 
level of integrity in all that he/she does. This newsletter is very proud to select a member 
who epitomizes all of these characteristics and more with grace, poise, and style—Dr. Bonni 
Cohen. Below is the interview that recently took place between Ms. Debi Gass, State 
Treasurer, and Dr. Bonni Cohen. 

 

 

DG:   Bonni, I’ve read that you are a cardiovascular NP, a professor at Valdosta State, President of the Valdosta 
chapter of UAPRN, and the state representative for AANP?  Is there anything else you are involved with? 
 
BC:  I am a nationally certified heart failure nurse and I practice in a heart failure clinic weekly.  

 

DG:  How do you balance all of your roles and tasks? 
 

BC:  You have to be very good at time management, even though I am always running 15 minutes late!  I love what I’m 

doing.  I try not to take on things I can’t do, and I have turned down some roles.   Doing so many things is sometimes 

difficult, but I have a very supportive dean at the university who knows what the NP role is.  In addition, I have no children at 

home, and I have a very supportive husband. 

 

DG:   What part of your NP career do you find most satisfying? 
 

BC:  Working with advanced heart failure patients.  On the clinical side, that is my love.  On the teaching side, teaching the 

next generation of advanced practice nurses also keeps me current.  It is a very positive experience. 

 

DG:  Why did you decide to become involved with UAPRN of Georgia and with AANP? 
 
BC: I am from Ohio, where the NP scope of practice is broader.  When we moved to south Georgia four years ago, I started 

talking to other NPs.  There was a small group—4 or 5 people—who had been meeting together for ten years.  After the first 

meeting I attended, I was nominated to be the president of group!  I asked my husband for his opinion, and he said, “Go for 

it!”  It has been one of the best things I have done.  Our meetings now have 20-30 people in attendance.  It has been a joy 

to see the growth of NPs in south Georgia and to see that providers have a better understanding what NPs do. 

 

DG:  When you became a nurse, did you see a clear career path for yourself?  Or has this evolved? 
 

BC:  When I became nurse, more than 30 years ago, I always wanted to be in critical care, and I worked in a level II neonatal 

nursery, a few different CCU’s and as a flight nurse.  When my husband’s job moved us to Des Moines, Iowa , the physicians I 

worked with asked if we wanted to round for them on weekends.  So I started rounding as an RN.  I would start in the ICU of  

the hospital, going from the first floor to the ninth floor, writing the patient notes. The physicians would then come around 

and sign the notes.  They were getting paid for the work I was doing!  Then I realized that the next step was getting my 

masters degree and going into becoming an advanced practice nurse.  Part of what we have to show the medical community 

is that with our education and training, we are a benefit to the community and to patients. 

 

DG:  Do you have your DNP?  If yes, please comment on that process. 
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BC:  I have my DNP—as of May, 2013!  I went to The University of Massachusetts in Boston, which has a program focused on 

providing the APRN student with skills for leadership.  They teach ways to take what you do out to the community, to become 

involved in health policy, and to move the clinical process forward.  What I mean by leadership in that sense is taking that 

extra step:  finding out where there are issues that need to be addressed.  For example, with my heart failure clinic, there 

were multiple providers in the community treating the HF patients, the clinic helps provide a multidisciplinary approach for the 

patients.  I decided to begin a heart failure clinic for our patients so that they would have consistent care and be better 

educated in their disease process. 

 

DG:  What do you do outside of your AANP and NP obligations? 
 

BC:  My husband and I love to travel, and we try to take a few weeks each year for vacation.  Last year, we went to the 

Middle East.  It was beautiful and really cool.  We love to go to exotic place and hike—and do what the “locals” do. 

 

DG:   Would you advise students to become a part of UAPRN and of AANP? 
 

BC:  Absolutely!  It is a great way for students to network and to meet potential preceptors and employers. 

 

DG:  Can you explain your role as the Georgia representative for AANP?  What are your responsibilities? 
 

BC: My role as the representative is to provide our state NPs with current information, hot topics concerning NP’s both in the 

state of Georgia and nationally. The State representatives all over the country are in a listserv, along with Jan Towers, who 

runs national policy, and Tay Kopanos, who is in charge of state legislation. We all brainstorm and share ideas on how to 

move our profession forward.  I like to think that I am keeping the NP’s in Georgia aware of what is happening so that we can 

make an impact on policy.  For example, recently Montana was trying to rescind NP independent practice.  All the state 

representatives got on board to discuss how other states handled this type of problem, and many people gave suggestions.  

So in the end, NPs retained independent practice in Montana.  I have only been in this position for one year, and it was 

exciting and motivating to see that process.  My future agenda includes getting a grassroots network in GA; getting NPs on 

board, and moving the legislative agenda forward.  This includes meeting with representatives in the state and networking 

with other NPs.  We have a lot to offer each other in the state, and when we sit and talk, we come up with great ideas.  

Learning to move together in a critical mass is all important. 

 

DG:  As the AANP state representative, what have you done so far that you are proudest of? 
 

BC:  The grassroots initiative is something I’m excited about.  And getting a billboard about NPs on a major highway in 

Valdosta was great. 

 

DG:  What are your biggest obstacles and challenges as the AANP state rep? 
 

BC:  The size of the state makes it difficult to get around to meet everybody. 

 

DG:  If someone had the desire to serve at state representative to AANP or to serve in another leadership role, 
how would he or she go about doing that? 
 

BC: The position becomes available every two years.  Anyone interested can self-elect themselves or have another member 

place their name on the ballot.  See link for more information: http://www.aanp.org/about-aanp/mission-vision-and-values. 
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UAPRN Awards its First 
Scholarship to Two Members 
 
One of my goals as President of UAPRN Georgia was to raise 
scholarship money for members of UAPRN who have decided to 
return to school to undertake graduate and post graduate study. 

Although this is the very first year of UAPRN of Georgia awarding 
this scholarship, the funds were a starting place for our 
organization. I am optimistic that in the fall of 2014, the 
scholarship amount will increase through contributions made by 
all the UAPRN chapters around the state. I would like to see a 
group of UAPRN chapter members take the lead on this important 
responsibility for the next year.  In so doing, that group of chapter 
members from around the state can play a direct role in selecting 
the very best candidate or candidates for 2014. 

I am very optimistic that the number of candidates applying for 
this scholarship will increase in the coming year.  I believe by 
giving this scholarship, our organization is sending a clear and 
defined statement of support to the body of advanced practiced 
nurses in Georgia.  Furthermore, our organization will continue to 
assist  in the development of APRNs at many levels whether it be 
in academic preparation, scholarship, precepting, role modeling, 
or advocacy.  

UAPRN of Georgia is committed to this endeavor ! 

This year, the state officers chose two candidates for the 
inaugural UAPRN of Georgia scholarship. I am pleased to 
announce that these two candidates are Ms.  Margaret Presswood, 
BSN RNC and Ms. Solange Marcel, MSN APRN BC. 

Ms. Presswood (mpresswood@comcast.net) is a clinical educator 
and resource/staff nurse at Wellstar Kennestone Regional Medical 
Center. She completed her BSN at Emory University and has 
returned to academia to earn her MSN in the Family Nurse 
Practitioner program at University of North Georgia. 

Ms. Marcel (marcel_solange@yahoo.com) already holds the 
position of an APRN as she received her MSN as an adult nurse 
practitioner from Vanderbilt University. Over the past 8 years, Ms. 
Marcel has been committed to improving the care of older adults 
across the state- notably in geriatric psychiatry. She has returned 
to academia to earn her Ph.D. in the online nursing research 
program at the Medical University of South Carolina. 
                                 James F. Lawrence, Ph.D. APRN BC FAANP CPS
                                                                President of UAPRN Georgia
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Margaret Presswood,  
BSN RNC 

Solange Marcel,  
MSN APRN BC 
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New Policy Brief Lays Out Ways to Tap  

the Full Skills and Experience of APRNs 

A new policy brief from the Robert Wood Johnson Foundation (RWJF) highlights ways to clear barriers blocking advanced 

practice registered nurses (APRNs) from doing more to help meet the rising demand for health care services resulting from an 

aging population and the increased access to care called for by health care reform. In it’s policy brief, Improving Patient 

Access to High Quality Care: How to Fully Utilize the Skills, Knowledge, and Experience of Advanced Practice Registered 

Nurses, RWJF  clearly and succinctly describes the current barriers preventing APRNs from practicing to the full extent of their 

training. The brief gives excellent examples of VA and academic programs that illustrate the benefits of eliminating those 

barriers in terms of improved quality of patient care and efficiency in health care delivery. It is an important tool APRNs can 

use to better understand the problem, and to start conversations with policy makers in their own locales to make change. 

 

Federal Legislative Update 
 
Durable Medical Equipment (DME) 
The Centers for Medicare and Medicaid Services (CMS) announced June 27 that it would delay until October 1 the 
implementation of new requirements for physician documentation of face-to-face patient encounters as a condition for paying 
for DME. CMS stated it will institute the delay, “Due to concerns that some providers and suppliers may need additional time 
to establish operational protocols necessary to comply with face-to-face encounter requirements mandated by the Affordable 
Care Act for certain items of DME.” 
 
Home Health Bill Introduced in the House 
On June 26, Representatives Greg Walden (R-OR) and Allyson Schwartz (D-PA) were joined by 21 bi-partisan original co-
sponsors in the introduction of the “Home Health Care Planning Improvement Act of 2013” (H.R. 2504). 
This legislation, if passed, would enable nurse practitioners and other providers to certify the eligibility of Medicare patients for 
home health services. Independent experts have estimated that the bill would save Medicare $310 million over five years by 
eliminating delays in treatment and streamlining the process by which patients receive necessary home health services. 
 
UAPRN members are encouraged to contact their Representatives now and urge them to co-sponsor H.R. 2504. 
 
House Panel Releases New Draft of Medicare Payment Reform 
On June 28 a key House committee released the latest draft of its proposal to repeal the Medicare “sustainable growth rate” 
(SGR) process and reform fee-for-service payments to begin rewarding providers for meeting quality measures. The new draft 
incorporates feedback from legislators in both parties and more than 80 stakeholder organizations including AANP. 
 
Committee leaders are asking for comments on the latest draft by July 9 in order to begin voting later this month on 
advancing the proposal which replaces SGR with a system that includes quality measures aimed at improving outcomes and 
efficiency. The Committee plan gives providers an option of leaving fee-for-service for new models that emphasize quality and 
cost-effectiveness. AANP will continue to communicate with the Committee on this matter. 
 
Experts Urge Senate Committee to Align Payment with Quality 
Witnesses before a June 26 Senate committee agreed that health care quality measures are still in need of refinement but 
urged Senators to reform Medicare payments so that they are better aligned with treatment outcomes. The Senate Finance 
Committee is exploring possible improvements in Medicare payment in advance of considering reform legislation later this 
year. Mark McClellan, MD, PhD, a former head of the Centers for Medicare and Medicaid Services (CMS), told Committee 
members that Medicare payment reforms need to include more efforts that focus on the episode or 
person level of care, because that's where true gains in improving quality can be made. 
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Nurse Practitioners Rally Around Home Health Care 
Planning Improvement Act 
AANP Announces Full Support for Legislation 
 
The American Association of Nurse Practitioners (AANP) announced its full support for the Home Health Care Planning 
Improvement Act of 2013, introduced by Representatives Greg Walden (R-OR.) and Allyson Schwartz (D-PA.) and 20 other 
initial co-sponsors. 
 
According to AANP, the bipartisan legislation will help to ensure that seniors and disabled citizens have timely access to home 
health services under Medicare. The organization points to these patients as the ultimate beneficiary of the high-quality, cost-
effective, personalized and patient-centered care provided by nurse practitioners (NPs) – providers that are essential to 
meeting the crucial health care needs of this fragile population. 
 
"Patients will be better served, ordering services will be more efficient, and administrative costs will be minimized under this 
legislation," said Lori Martin-Plank, PhD, CRNP, FAANP, who serves as the AANP State Representative for Pennsylvania. "We 
thank Representatives Schwartz and Walden on behalf of nurse practitioners and our patients." 
 
"Nurse practitioners serve as primary care providers for Medicare recipients all throughout this country," said Angela Golden, 
RN, DNP, FNP-C, FAANP, co-president of AANP. "It is unacceptable that when these patients need home health, they currently 
must waste time and tax-payer dollars seeking the opinions of other providers with whom they have no clinical relationship. 
This has to change." 
 
"Nurse practitioners are highly educated, highly trained clinicians who have been proven to provide patients with primary 
health care that is equal to and sometimes better than the services of physicians," said Kenneth Miller, PhD, RN, CFNP, FAAN, 
co-president of AANP. "They are ready, willing and able to fill this critical role." 
 
In its landmark 2010 report, The Future of Nursing: Leading Change, Advancing Health, the Institute of Medicine (IOM) called 
on Congress to remove barriers that restrict Advanced Practice Nurses from providing the full scope of services available to 
Medicare patients. "The Home Health Care Planning Improvement Act is a major step toward this goal," said AANP Chief 
Executive Officer David Hebert, JD. 
 

Supreme Court Rules on Marriage Equality: 
Will LGBT Older Adults Still Feel Vulnerable? 
 
The two recent landmark rulings from the U.S. Supreme Court on marriage equality (Defense of Marriage Act and Proposition 
8) will likely have a positive impact on the health of the lesbian, gay, bi-sexual, and transgender (LGBT) community by 
decreasing stigma and discrimination. But for many LGBT older adults who have lived most of their lives hiding their sexual 
orientation, even these monumental Supreme Court decisions may not alleviate their fear of retaliation within the health care 
system completely. This stress around real and imagined retaliation and discrimination will continue to create health disparities 
for many LGBT older adults, especially those who are already experiencing financial hardship and social isolation. Many of 
these older adults have higher rates of depression, substance abuse, and suicide. They may be suffering the effects of poor 
insurance coverage, lack of health screenings, and inadequate preventive care. Advanced practice registered nurses (APRNs) 
have opportunities to change their practice patterns to better address the health care needs of LGBT older adults and to help 
them enjoy the changing patterns of acceptance in our culture.  
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Highlight: APRN-friendly Business:  

The Coalition of Advanced Practice Registered Nurses (CAPRN) is an organization that unites 
advanced practice nursing organizations across the state of Georgia.  Our goal in working together 
is to advance the health of all Georgians. CAPRN membership consists of individuals who represent 
various advanced practice nursing organizations in the state of Georgia.  The Coalition works 
together to allow for open communication, networking, and collaboration on issues affecting the 
health of Georgians and the provision of advanced practice nursing care.  Each member represents 
the voice of their advanced practice nursing organization and is responsible for communication, 

feedback, and obtaining support on issues being addressed by the Coalition while serving as a liaison between their individual 
organization and the collaboration that occurs within the Coalition. 
 
MISSION STATEMENT: Advanced Practice Registered Nurses working together to advance the health of Georgians through 
collaboration, advocacy and legislative initiatives.  
 
VISION: Advanced Practice Registered Nurses fully engage their complete spectrum of skills and capacities to provide quality 
health care for Georgians.  

 
For more information about CAPRN, please contact: Dr Mary Jane Lewitt at 404-441-3190 or email her at 
mjlewitt@caprn.org. Further information may be obtained at the organization webpage at www.caprn.org. 

Anyone interested in volunteering with Dr. Lawrence as part of UAPRN’s community service project  
should contact him at jflaprn@gmail.com.     

This service project only requires that the APRN to participate between 11:00- 1:30 with lunch provided. 
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 WHY JOIN UNITED ADVANCED  
PRACTICE REGISTERED NURSES? 

UAPRN Membership brings with it many benefits. Some of them include: 

 Pride in the knowledge that you are part of an organization striving to provide equitable healthcare for all 

Georgians 

 An opportunity to network with peers and share information and ideas pertinent to our organization and your 

profession 

 Free dinner meetings with your local chapter with CE offerings 

 UAPRN Regional Conferences with discount for current members 

 Access to state sponsored quarterly meetings 

 Access to Members Only Section of website with a membership directory and inclusion in listserv 

announcements; 

 Access to job postings in Members Only Sections;Strength in Numbers – Membership gives UAPRN a more 

powerful collective voice in Georgia 

 Representation – Paid professional lobbyist to promote legislation that improves practice in Georgia for UAPRNs 

 Legislative and Regulation Updates that will keep you current on issues that may affect your practice 

For more information regarding membership,  
please go to http://uaprn.enpnetwork.com 

New Logo Design:  
Unity, Diligence and Compassion 
 
After a great deal of work, revisions, communication back and forth, we 
finally have a new logo for our organization. It represents a new direction 
that our organization is going as well as the new goals embodied by our 
members and our organization. I strongly believe it represents us in a 
much more personal and professional manner. 
 
Using an outline of the state, the state officers and myself meticulously 
chose the leaves of justice that surround our state. The burning 
Nightingale lamp was then added to represent faithfulness toward duty. 
The 2006 year represents when UAPRN became incorporated. Finally, 
Debi, Wanda, and myself each selected one characteristic that we believe 
epitomizes our organization. The three chosen descriptors are diligence, 
unity, and compassion. These descriptors surround our state and 
should drive our convictions in all that we undertake on behalf of UAPRN 
of Georgia.. 
 
The new design celebrates our wonderful nursing heritage, a new 
beginning, and three wonderful characteristics to strive toward in all that 
we do with UAPRN, and optimistically look toward the future with our 
great organization!! 

James F. Lawrence, Ph.D. APRN BC CPHN FAAP 
State President


