
Enactus’ Impact on Post-Graduates’ Success and Values 
 
Our evolving world offers opportunities for recent college graduates to be problem solvers, 
change makers and successful professionals in new ways. Research has established that 
preparation for success comes both in and outside the classroom. However, little research has 
examined how extracurricular clubs at the college level may impact participants’ values and 
beliefs. The proposed mixed methods study (Creswell, 2016) examines how experience in a 
student social entrepreneurial organization, Enactus, can impact students’ skills, social 
consciousness, and professional success beyond what may be obtained in the classroom. In 
particular, we ask the following research questions:  
 

Question 1: How does the Enactus experience impact perceived success post-
graduation? 
Question 2: How does the Enactus experience impact knowledge, skills and 
entrepreneurial orientation that contributed to alumna success post-graduation? 
Question 3: How does the Enactus experience impact values-driven leadership? 

 
The first stage of the research design includes semi-structured interviews of 20 Enactus alumni 
from at least two universities with active Enactus teams. The use of a semi-structured interview 
will offer breadth in considering how experience in the organization impacts alumni sense of 
social consciousness and the development of values-driven leadership in their professional 
lives. This is the area in the higher education literature that has the least amount of prior 
research. Once interviews are conducted, we will use qualitative methods to identify themes and 
trends that emerge from the data (Miles, Huberman & Saldana, 2014). The research team 
includes a faculty member, alumni, and a researcher in out-of-school learning and social-
emotional intelligence. Reliability between multiple coders will be established and monitored 
throughout the coding process (Patton, 1989).  
 
We will then develop a survey based on the themes and trends that emerge from the qualitative 
data. We will distribute the survey to 100 additional Enactus alumni from multiple universities 
across the United States. We will descriptively analyze quantitative data and also look for 
correlations among variables and demographic characteristics of the sample. We anticipate that 
alumni will identify the following skill areas: project management, innovation, team work, values 
leadership, working with diverse people, problem solving, and entrepreneurial thinking. We also 
hypothesize that differences may be found between universities and based on the level of 
involvement in the organization.  
 
The preliminary interviews are anticipated to be conducted in August and September 2019 with 
survey deployment in 2020. Current students will be added to the research team to assist and 
provide educational opportunity. 
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