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Problem Statement 

What are the perceived benefits of Experiential learning from the perspective of the 21st Century 

learner? 

Research Objectives 

Describe the 21st Century Learning 

Determine what experiential learning means to students/faculty 

Determine perceived benefits of student participation in experiential learning 

Methodology 

The exploratory nature of the research justified the use of a qualitative case study over 

the quantitative method.  The research was carried out using a multi-method data collection 

strategy; primary data was collected by using focus groups with students at Medicine Hat 

College. Secondary data was also collected from a focus group with College faculty as to their 

perceptions of the benefits derived for students from doing experiential learning. Triangulation 

was achieved by using both the primary and secondary data. Primary data was collected in April, 

2017.  An abridged transcript-based analysis was used as this was the most appropriate for the 

proposed research with the researcher preparing the transcript (Krueger & Casey, 2009). Once of 

the focus groups had been completed at all three institutions, a constant comparative analytic 

framework was employed following a three step process whereby (a) data is grouped together on 

similar dimensions, (b) the dimension is given a name thus becoming a category, and (c) patterns 

were arranged in relationship to one another (Rubin & Rubin, 2005).  The constant comparative 



framework is typically used to identify patterns or trends and to discover relationships between 

concepts and ideas (Krueger & Casey, 2009).   

Key Findings 

The types of experiential learning activities obtained from both groups were similar. Students 

and faculty both recognized what experiential learning activities are. This was a good first 

finding as what faculty felt were experiential learning exercises were also seen by students as 

being experiential learning. Six themes emerged from the research as to the benefits of 

experiential learning: 1) skill development, 2) experience, 3) connections, 4) application of skills, 

5) risk/safety, and 6) quality of work.  

 

Interpretations and Conclusions 

Students require incentive and recognition to benefit from experiential learning 

Students should be encouraged to get involved in organizations like Enactus 

Institutions need to increase the number of opportunities in subject areas that typically do not 

have experiential opportunities currently (ie. Accounting) 

Not all student experiences will be the same 

Further research required 
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