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Volume V Issue 1- January 2016 

 

Welcome to the latest edition of The EdHealth News. This publication will keep members informed of news 

and activities within EdHealth. It will be published twice in 2016. Urgent items will continue to be 

communicated to the members via email. Feel free to pass the Newsletter along to colleagues. If you 

received this Newsletter from a colleague and would like to be added to the distribution list, email EdHealth’s 

Administrator, Jack Stone at Jack.Stone@usi.biz. If you have any contributions or suggestions for our July 

edition please let us know! 

 
 
 

Note from the President & Welcome Salve Regina University 
 
Good News on Compliance with Michael Rosenman: 

Cadillac Tax Delayed to 2020 
1095-C Extension to March 31, 2016 

 
Member Highlight-Olin College of Engineering 
 
Harvard Pilgrim Wellness Platform coming soon! 
 
Tuft Health Plan announces NH expansion 
 
The fate of the Cadillac Tax 
 
Spring Consulting News 
 
Note from our Administrator 
 
Note from our Editor 
 
Salve Regina University 
 
 EdHealth in the News clink link below!  
 

http://www.nacubo.org/Business_Officer_Magazine/Now_Online/January_2016/Cost_Control.html  
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http://www.nacubo.org/Business_Officer_Magazine/Now_Online/January_2016/Cost_Control.html
http://www.nacubo.org/Business_Officer_Magazine/Now_Online/January_2016/Cost_Control.html
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 Plan Policy Confirmations 

 Taxes – Who Pays What? 

 Board Update 

 Help Wanted 
 

Dear Members, 

 

Welcome to the winter issue of The EdHealth News.   

It has been a busy few months for EdHealth. On behalf of the Board, I’d like to welcome Salve Regina University as our 12th 

EdHealth Member.  We are thrilled to have Salve Regina on board and to have our first Rhode Island Member! 

The EdHealth LLC Board of Managers and the EdHealth Captive Subscriber Advisory Committee (SAC) held their quarterly 

meetings in November, 2015. Items on the agendas dealt with routine business such as the review of the 3rd quarter
 
financial 

results, operational matters, budget parameters for 2016, and a review of member recruitment activities. The board also 

spent a considerable amount of time on strategic planning for the future of EdHealth.  The SAC continued its discussions 

concerning the accumulating surpluses and how best to use and possibly invest the funds.  The SAC interviewed several 

investment managers during the meeting. 

The Boards engaged in thoughtful and spirited discussions over the two days with the following items among the topics 

discussed and subsequent decisions made:  

Membership Committee - A membership goal was established – to recruit four (4) new schools each year.  Our 

Committee is meeting with Phil DiChiara, Jack Stone and me to establish and move forward with our Membership 

Action Plan. 

Disease Management and Wellness - 2016 will bring a significant focus on disease management and data 

analysis in an effort to design programs and plans to address the high cost-high frequency medical and pharmacy 

trends. 

Rx Carve Out Initiative - An RFP process is well underway for Rx carve-out for January 1, 2017 to address the 

increasing cost of pharmaceuticals.  The Plan Design Committee hopes to make a recommendation to the Board in 

February. 

Branding - An RFP process is underway to hire a firm to assist EdHealth and CEVoNE with its marketing, brand 

identity, and a secure web site which will be a tool used by current members and prospective members. 

Captive Stop Loss Coverage - As a result of EdHealth’s very healthy financial position, EdHealth has increased its 

retained specific stop loss risk from $500K to $750K per covered life effective 1/1/16. 

Asset Management - The SAC has chosen Performa as its investment manager.  Performa will work with the SAC 

to begin to conservatively invest a portion of the captive funds for a modest investment return. 

EdHealth’s very positive results to date provide strong evidence to our Members and others that the EdHealth concept is 

working and will help us to collectively expand membership, contain increasing costs for our members, their faculty, staff, 

and tuition paying families. 

The next official meetings of the LLC Board of Managers and the Captive Subscriber Advisory Committee (SAC) will be held 

on February 22, 2016.  Please let me know if you have a topic that you would like raised at these meetings.  

Best wishes for an enjoyable winter and hopes for a quick spring. 

A. Tracy Hassett 
President 

 

 

 

 

   

  

 

Letter from the EdHealth President 
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Compliance Corner with Michael Rosenman 
 
 

 Deadlines Extended for Forms 1095-C and 1094-C 
 
On December 28, 2015, the IRS issued Notice 2016-4 which provides an automatic extension of the deadlines to 
provide Forms 1095-C to individuals, an automatic extension of deadlines to file Forms 1095-C and 1094-C to the IRS 
and further related guidance regarding reporting. 
 
The notice identified that the IRS is prepared to accept filings of the information returns on Forms 1094-B, 1095-B, 1094-C, 
and 1095-C beginning in January 2016, HOWEVER, following consultation with stakeholders, the Department of the Treasury 
(Treasury) and the IRS have determined that some employers, insurers, and other providers of minimum essential coverage 
need additional time to adapt and implement systems and procedures to gather, analyze, and report this information. 
 
Q 1: What are the new deadlines? 
 
A 1: 

 2015 Forms 1095-C must be furnished to individuals by March 31, 2016 (rather than previously reported January 31, 
2016). 

 2015 Forms 1095-C and Form 1094-C must be furnished to the IRS by: 
o May 31, 2016 (rather than February 29, 2016) if not filing electronically; and 
o June 30, 2016 (rather than March 31, 2016) if filing electronically. 

 
The deadlines have likewise been extended for carriers providing Forms 1095-B to individuals (and the IRS) for insured plans. 
 
Q 2: Do I need to file for the extension? 
 
A 2: No. The extension is automatic. 
 
Q 3: Can I comply early? 
 
A 3: Yes.  
 

 In fact, employers are ENCOURAGED to send forms to individuals as soon as they are ready. 

 The IRS is prepared to accept filings of the information returns beginning in January 2016. 
 
Q 4: What if the submissions are still late? 
 
A 4: Employers that do not comply with these extended due dates are subject to penalties. However, employers should still 
furnish and file the forms and the IRS will take such furnishing and filing into consideration when determining whether to abate 
penalties. The IRS will also take into account whether an employer made reasonable efforts to prepare for reporting such as 
gathering and transmitting the necessary data to an agent to prepare the data for submission to the IRS or testing its ability to 
transmit information to the IRS. In addition, the IRS will take into account the extent to which the employer is taking steps to 
ensure that it is able to comply with the reporting requirements for 2016. 
 
Q 5: What if employees do not have Forms 1095-C (or Forms 1095-B from the carrier) before they file their tax 
returns? 
 
A 5: For 2015 only, individuals who rely upon other information received from employers or carriers about their coverage need 
not amend their returns once they receive their Forms 1095-C or any corrected Forms 1095-C. Individuals need not send this 
information to the IRS when filing their returns but should keep it with their tax records. 
 
For the Notice, visit: https://www.irs.gov/pub/irs-drop/n-16-4.pdf  
 
If you have a question for Michael, please email it to mdelaney@wellesley.edu. 
 
Thanks to our EdHealth Newsletter Contributor Michael Rosenman, USI Insurance Services’ ERISA & Employee Benefits 
Counsel, New England Region, for providing this information. 

  
 

 

a. Fully-Insured Employers 

the insurance carrier shall report coverage information to employees by 1/31 annually, using Form 1095-B.   

This reporting is not the obligation of the full-insured employer. 

 

https://www.irs.gov/pub/irs-drop/n-16-4.pdf
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Member Highlight: Olin College of Engineering 

 

A unique start-up college in Needham, Olin is more than a highly selective and respected undergraduate program in 

engineering—it is a kind of privately funded national laboratory for STEM education. It was founded in 1997 with a $460 

million investment by the F.W. Olin Foundation.    

From the beginning it has been a hotbed for learning innovation, with no academic departments or faculty tenure; in effect, 

everything at Olin, including the curriculum, has an expiration date. It was the first engineering college to achieve and 

maintain gender balance, graduates the highest percentage of women engineers in the country and maintains one of the 

highest 6-year graduation rate (95%) among engineering colleges. More than 500 educational and corporate institutions have 

come to Olin to learn from its approach, find inspiration, seek advice, and begin the process of change.  

 

Olin students start from day one learning engineering 

by immersing themselves in real-world problems, 

under realistic constraints. In addition, Olin 

incorporates design thinking – starting the engineering 

process by understanding the desires and needs of 

people in the context of their lives—into students’ 

earliest experiences. Its curriculum culminates in a 

unique senior capstone project in which students 

tackle actual engineering challenges posed by 

sponsoring organizations that pay to engage a team 

of Olin student-engineers. 

 

Olin intentionally keeps its student body small (343) to foster an environment where students feel empowered and to fuel 

rapid innovation in its curriculum. However, its alumni are making a big impact already as companies - from Boeing to 

Facebook to Athena Health - compete to hire graduates who make on average more than $75,000 (six months out of college) 

and enter the top graduate programs in the country, including MIT, Stanford and Harvard.  

 

Comfortable with risk taking and collaboration, Olin was a founding member of EdHealth in July 2013, a year in which Olin 

had no increase in the cost of employees’ medical plan premium, switched to Harvard Pilgrim and consolidated plan offerings 

from two HMO plans to one.   

 

In 2015, Olin was able to offer employees no increase in the cost of their medical plan premium. In 2016, there will be a 2% 

decrease in the cost of employees’ medical plan premium.  Approximately 35% of the employees are enrolled in the high-

deductible plans.  Olin estimates that since EdHealth was implemented, the College and our employees have avoided cost 

increases that equate to approximately 15% of what we would have paid with its previous fully-insured plan.   

 

 



    

Berklee College of Music | Boston College | Brandeis University | Emerson College | Lasell College | Olin College of Engineering  
Regis College | Salve Regina University | Wellesley College | Wentworth Institute of Technology | Wheaton College | Worcester Polytechnic Institute  

wwwwww..eeddhheeaalltthhnnee..oorrgg           

Harvard Pilgrim Online Wellness Program Coming in 2016 
 

 

 

 

 

           

      
Coming soon! Harvard Pilgrim is introducing a new wellness platform during Q1 2016 that offers a personalized approach to 

wellness and provides your employees with the necessary tools and resources needed to inspire positive and sustainable 

behavior change.  

 

The Healthy You platform offers many unique solutions including incentive campaigns, challenges and tracking tools. If you 

choose to utilize the Healthy You platform through Harvard Pilgrim, you will have the ability to choose from several program 

designs. Each design will include standard features and the ability to add customized activities, called Healthy Habits.  

Healthy Habits can include self-reported activities (such as reporting an annual physical or flu shot) or verifiable activities 

(such as attendance at an on-site workshop). In addition, some program designs will include on-site programming, and/or 

biometric screenings (available at additional cost). 

 

More information on these program designs will be available in January, 2016. 

 

Standard Features Of The Platform Include: 

Incentive Programs – Incentive programs are points based and designed to reward employees for participating in platform 

activities, onsite events and other external wellness initiatives your wellness team may be holding. Reporting is available to 

support incentive payment. 

 

Challenges – These are also point based and are a great way to engage individuals in a little friendly competition. Weight 

loss, walking, fitness and nutrition challenges can be organization wide or team based. 

 

Health Questionnaire – Completing the NCQA accredited Health Questionnaire fuels personalized content throughout the site 

to provide employees with a personalized approach to wellness. 

 

Workshops – Online workshops are designed to educate individuals on health related topics such as healthy aging, disease 

prevention, financial wellness, job stress, work life balance and much more. Workshops can run anywhere from 1-12 weeks. 

 

Event Scheduler – The events calendar provides a view of upcoming events, including a registration capability with email 

reminders. This is great for scheduling biometric screenings as well as onsite workshops. 
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Tufts Announces New and Improved Member Portal 
 

 

 

New and Improved Tufts Health Plan Member Portal 

Great News! We are so excited to unveil our new member secure portal, which went live in mid-December. 

We’ve heard member feedback and have made enhancements to our secure member portal at 

mytuftshealthplan.com. Updates include a new look and improved navigation that makes it easier for members 

to find useful plan information. New features include: 

 Visuals that show out—of—pocket expenses including copayments, coinsurance, and deductibles 

 Updated claims, referrals, and authorizations pages and tools 

 Referrals and prior authorizations that link directly to a member’s active claims 

 

Additionally, we are streamlining our login 

process to get members into the portal easier. 

This will require a minor change at the member 

registration using their unique email as their new 

username. Members will now be prompted to 

change their existing username to their email 

address. Each member needs to use separate 

email addresses to access their secure portal. 

 

We encourage your Tufts Health Plan—enrolled 

employees to visit mytuftshealthplan.com to log 

in and to take advantage of their personalized 

claim and plan information, health and wellness 

tips, and robust tools to help manage their health 

plan benefits better. 

 

If members have any questions or need help with 

logging in, please have them call us at the 

number on their Tufts Health Plan member ID 

card and we will be happy to help! 
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The fate of the Cadillac Tax  
 

 

 

 

 

 

 

 

Since passage of the ACA in March 2010, perhaps the most talked about and debated item was the 40% excise tax on high 

cost health plans originally scheduled to take effect in 2018. This tax, in its original form, would tax health plans that were 

valued above $10,200 for self-only and $27,500 for family. Those levels were set for 2018 and would be indexed going 

forward.   

 

On December 15, 2015, Congress took an enormous step toward greatly reducing the impact of this excise tax.  Although 

they are not proposing eliminating the tax – which would like have been vetoed on the steps of the White House – they are 

calling for a two-year delay in the Omnibus Spending Bill. This is not the first time Congress has sought changes to this tax.  

In fact, it’s not the first time this month they have sent a bill with changes. This bill was signed into law by President Obama 

on December 18, 2015. 

 

Major changes to the tax related to this bill: 

 Delay excise tax by two-years, making it apply in 2020 rather than 2018 

 Leverage the same tax thresholds ($10,200 self and $27,500 family) but indexed from 2018 to 2020 

 Allow employers to deduct the tax 

 Mandate a study related to the use of age and gender adjustments in the ACA 40% excise tax 

 

Due to the passage of the Omnibus Spending Bill, EdHealth schools with more generous plan designs will have more time 

to consider their plans and make appropriate changes to avoid or plan for the tax which is a welcome change. Having said 

that, it does not eliminate the tax or alter the indexing methodology. When spring reviewed the tax with each school in 

2Q2015 the results were that most schools were not impacted before 2020 but once impacted the tax grew quickly given 

that medical inflation will increase faster than the indexing expected under the ACA’s excise tax. This issue is not addressed 

by the Omnibus Spending Bill…but it does allow two more years (and one high profile election) for additional revisions or 

potential elimination of the tax.   

 

If you would like more insight on your specific plan and how it will be impacted by the ACA’s excise tax please contact Teri 

Weber at teri.weber@springgroup.com. Alternatively spring has developed an online, self-service excise tax calculator that 

can be leveraged, which can be found at http://www.springgroup.com/cadillac-tax-calculator/. The calculator currently 

reflects the excise tax as originally passed into law. Spring will update the calculator rafter the holidays to reflect the 

passage of the Omnibus Spending Bill. In the meantime, the calculator can still be used, just keep in mind that there will be 

no excise tax payable in 2018.   
 

                                     

 

 

 

 

 

 
 

mailto:teri.weber@springgroup.com
http://www.springgroup.com/cadillac-tax-calculator/
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Strong Financials Allows for Increased Captive Risk Retention and Fixed Cost Savings 

 

EdHealth's favorable results continue through 2015. First nine months of 2015 captive net income of 

$518K exceeded budget by $286K due to favorable claims experience. Premium equivalents also came 

in ahead of budget by $1.1M largely due to a lower than anticipated claims.  

 

2016 premium and equivalents are projected to exceed $140 million in 2016, for a two year growth of 

about 45% compared to $97 million in 2014. 

 

EdHealth Captive is currently in a very strong financial position due to very favorable claim results over 

the first 27 months of operations. Furthermore EdHealth Captive’s annualized premium has increased 

from $6.4 million in 2014 to a projected $8.7 million in 2016. Therefore EdHealth is able to safely increase 

retained risk per claimant from $500,000 to $750,000 effective January 1, 2016. As a result EdHealth’s 

fixed stop loss premium costs paid to QBE are projected to decrease to $1.2 million in 2016 from $1.6 

million in 2015. 

 

In addition to purchasing specific stop loss reinsurance protection, EdHealth further protects surplus 

through a portfolio reinsurance policy purchased from QBE that will fully reimburse EdHealth  

for amounts in excess of 125% of expected EdHealth stop  

loss claims. 

 

EdHealth can safely retain the increased specific stop loss risk as total subscriber surplus as of 9/30/15 is 

$6.0 million and the projected maximum amount at risk in 2016 in excess of projected net premiums is 

only $1.9 million.  

 

Over time continued top line and bottom line growth will yield further EdHealth cost efficiencies… 

 

Stay tuned! 

 

Spring Consulting News 
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Note from our Administrator, Jack Stone 

 

                                                           
 Who Do You Call When 

 

 EdHealth is your insurance organization and on occasion you may have a general business need or a specific 
question about operations. Your EdHealth Administrative Team remains available to you for all inquiries. Contact 
us by way of the email “mailbox” edhealth@usi.biz.  We monitor the EdHealth “inbox” each day and generally reply 
within that day. 
 
We are available directly: 
 

o Questions and general business assistance  
Jacob E. Stone, Administrator 
jack.stone@usi.biz 
(413) 531-7637 Cell 
(513) 750-4285 Office 

o  
o General coverage clarification and whom to contact at Harvard Pilgrim Health Care & Tufts Health Plan  

Lou Ricci, Account Manager 
louis.ricci@usi.biz  
 
Invoices & “Top Off” and general finance / banking  
Maria Sullivan, Assistant Director of Finance 
Maria.sullivan@usi.biz 
(413) 750-4257 Office 
 

EdHealth is supported and comprised of independent entities that enable your organization to operate as “best in 
class”.  They each can be accessed by way of Jack, Lou or Maria or if you can connect directly. 

o  
o Spring Consulting Group, LLC  
o Steven Keshner and his colleagues provide to each Member their own underwriting and rating, they also prepare 

quarterly distributed Member Specific Actuarial Reports.  Spring is integral to the operation of the Plan Design 
Committee and facilitates all related matters of the Affordable Care Act. 
 

o Steven and his colleagues are available at: 
Steven.keshner@springgroup.com    
Steven Keshner   Partner and Chief Actuary                                    
(617)589 0930 ext. 120 Office 

 

o The EdHealth Medical Networks and Claims Administration, (EdHealth’s TPAs) contain extensive resources and 
are directly available to each Member for all aspects of coverage, claims and enrollment assistance. 

  
 Harvard Pilgrim Health Care   

Mary Gore, Senior Account Executive 
mary_gore@hphc.org  
(617) 509-3404 Office 
 

 Tufts Health Plan 
 Robyn Bartlett, Director of Specialty Accounts 

robyn_bartlett@tufts-health.com  
(617) 923-5817  Office 

                                                                          
  

 
 

mailto:edhealth@usi.biz
mailto:jack.stone@usi.biz
mailto:louis.ricci@usi.biz
mailto:Maria.sullivan@usi.biz
mailto:mary_gore@hphc.org
mailto:robyn_bartlett@tufts-health.com
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Note from our Editor, Marymichele Delaney 

 

You’re Editor 

 

With the start of 2016 plan year we …... Thank you!  
 
Our Committees at Work. 
EdHealth’s continued success is due in great part to Members willingness to share their expertise, intellectual capital, for all of 
us to benefit from.  This sharing is one of the many aspects that sets EdHealth apart, and enables our organization to be 
Member owned and governed.   
 
Please join with me in “thanks” to our four Member operating committees: 

 
Controllers Group Committee                                                                                                  
Bruce Greenburg Berklee College of Music 
Denise Rich     Berklee College of Music 
Lyndsay King Boston College 
Mike DePalma Brandeis University 
Tracy Hassett EdHealth 
Jonathan Pearsall Emerson College 
Marc Miller  Emerson College 
Jonathan Schwartz-Moore Lassell College 
Michael Hoyle Lassell College 
Zhaopeng Ji Olin College of Engineering 
Michael Grandchamp Salve Regina University 
Melissa Fletcher Wellesley College 
Sara LaWare Wentworth Institute of Technology 
Meghan Kass Wheaton College 
Charlene Bellows Worcester Polytechnic Institute 
Plan Design Committee  
Phillip Lima Berklee College of Music 
Jack Burke Boston College 
Marianne Pick Brandeis University 
Peter Owens Emerson College 
Mary Gore Harvard Pilgrim 
Ralph Goff Harvard Pilgrim 
Donna Daniels Lasell College 
Joanne Kossuth Olin College Of Engineering 
Pat Berardi Olin College Of Engineering 
Joan Sullivan Regis College 
Claudia Cavallaro Salve Regina University 
Teri Weber Spring Consulting 
Robyn Bartlett Tufts Health Plan 
Kim Matthes Tufts Health Plan 
Marymichele Delaney Wellesley College 
Margaret Card Wentworth Institute Of Technology 
Omaira Roy Wheaton College 
Eric Chojnowski Worcester Polytechnic Institute 
Jessica Szymczak Worcester Polytechnic Institute 
Wellness & Disease Management  
Tricia Kennedy Emerson College 
Eric Chojnowski Worcester Polytechnic Institute 
Veronika Quinn Brandeis University 
Toni Russo Harvard Pilgrim 
Pat Berardi Olin College of Engineering 
Teri Weber Spring Consulting 
Robyn Bartlett Tufts Health Plan 
Marymichele Delaney Wellesley College 
Margaret Card Wentworth Institute of Technology 
Membership Committee  
Margaret Card Wentworth Institute Of Technology 
Phil DiChiara The Boston Consortium for Higher Education 
Brian Douglas Wheaton College 
Tracy Hassett Educators Health, LLC 
Jack Stone USI Insurance Services, LLC 
Michael Hoyle Lasell College 
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Located in the seaport community of Newport, Rhode Island, Salve Regina 
University is a private institution known for its student-centered, personal 
approach to higher education. Founded by the Sisters of Mercy, Salve 
Regina has, since 1947, provided a comprehensive educational experience 
that combines the advantages of a broad-based liberal arts foundation while 
also offering the post-graduate preparation inherent in pre-professional 
programs of study. In keeping with its Mercy mission and Catholic intellectual 
tradition, Salve Regina graduates have proven to be globally aware and 
committed to making a positive impact on society as well as in their chosen 
fields. 

Colleges, the University currently enrolls more than 2,750 
undergraduate and graduate students from across the United 
States and 20 nations. Its 80-acre campus is set on seven 
contiguous Gilded Age estates and features 21 structures of 
historic significance that have been sensitively adapted to meet 
University needs, while also preserving their status as treasures 
of the 19th and early 20th centuries. Salve Regina is also home 
to the Pell Center for International Relations and Public Policy, a 
multidisciplinary research center focused at the intersection 
of politics, policies and ideas. 

 

The University takes great pride in knowing that one of its 
greatest strengths is in fact, the “Salve” community. Salve 
students are recognized as being well-rounded, intellectually 
curious and actively engaged, whether at the undergraduate, 
graduate or lifelong learning level. The same can be said for 
the institution’s faculty and staff who are focused on truly 
supporting each student’s academic achievement within a 
stimulating campus learning environment and a region rich in 
opportunities for personal growth. 

“As an institution that has been self-insured for 20 years, 
Salve Regina University understands the many facets of self -
funding its health care options,” said William Hall, Salve 
Regina’s Vice President for Administration/Chief Financial 
Officer. “We are excited to join EdHealth, LLC, and its 
Massachusetts members, thereby pooling risk, money and most 
of all expertise to offer 
better and more efficient 
health plans to our 
employees.”  

 

                                                                       

                                                                 Salve Regina University 


