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With these enhanced capabilities, we’ll 
partner with you to meet your strategic 
objectives and find the right combina-
tion of technologies and services. Our 
solutions are specifically designed to 
improve pass rates, elevate grades, and 
deepen engagement in order to help 
every student succeed.
 

So, whether your goal is increasing 
enrollment, improving retention rates, 
offering more affordable solutions, or 
delivering more workforce-ready  
graduates—we can help. 

OVER 130 YEARS OF EXPERIENCE  
IN HIGHER EDUCATION.

LET’S BUILD  
SOMETHING  
GREAT TOGETHER. 

We understand the enormous  
challenges that higher education  
institutions face today. Changes in the 
economy, student demographics, and 
politics, plus declining enrollments, 
have caused institutions to rethink  
their approaches to education. Many  
institutions are looking to leverage  
new technologies, business models, 
and strategies in order to thrive in an 
ever-changing landscape.  

With over 130 years of experience  
working in higher education, we’ve 
gained deep institutional knowledge to 
support you on your journey to adapt 
and evolve. And, like you, we’ve had to 
evolve too. Beyond traditional textbook 
publication, we are now the leader in 
learning science. We have broadened 
our expertise to include digital content, 
pedagogy, adaptive technology,  
accessibility, and data analytics.
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IMPROVING ACCESS

CREATING AFFORDABLE SOLUTIONS

DRIVING EQUITY 

 INCREASING RETENTION AND COMPLETION

THIS IS MCGRAW-HILL
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Every year, millions of full-time freshmen 
start their college experience in develop-
mental classes. The lack of success in these 
courses has resulted in nearly 1 in 3 students 
not enrolling for their second year1.  

As a K–20 organization, McGraw-Hill offers a 
host of products and services to ensure  
student preparedness. We partner with 
states, educational systems, and individual 
institutions to design and implement  
programs that ensure students have the 
skills necessary to be college ready. 

1. United States Department of Labor, Bureau of Labor Statistics, 2018

IMPROVING ACCESS  
TO HIGHER EDUCATION

Closing the Achievement Gap 
Columbus State Community College was recently awarded the prestigious Leah Meyer  
Austin Award at the 2019 Achieving the Dream conference for the school’s transformational 
and sustainable work in closing achievement gaps. Columbus State’s use of McGraw-Hill 
ALEKS®, along with innovative teaching practices, increased course completion among all 
students from 67% in 2011–12 to nearly 74% in 2017–18. It increased semester-to-semester  
retention rates among black students from 68% in 2014–15 to 81% in 2017–18. And it  
reduced the gap in course completion success between white and black students from  
a 22 percentage-point gap in 2011–12 to a 13.7 percentage-point gap in 2017–18. 

SPOTLIGHT

We work directly with educators to redesign 
the first-year experience, introducing  
elements of college success, digital  
acumen, and financial literacy. 

Our solutions include: 

• Advanced Placement®
• Dual Enrollment
• High School–College Bridge
• Math Placement
• Developmental/Pathways/Co-Requisite
• College Success (materials focused on

first-year experience)
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1 IN 3 STUDENTS 
DON’T ENROLL
FOR A SECOND  
YEAR. 1



Today more than ever, students are failing 
to graduate. Many of those who do gradu-
ate still fail to meet the expectations of their 
employers. And the gap between students’ 
skills and employers’ needs continues to 
widen. According to the 2018 Job Outlook 
Survey completed by the National Associ-
ation of Colleges and Employers, students 
believe they are proficient in almost every 
skill category. But employers disagree. 

To help prepare more students for the 21st 
century economy, McGraw-Hill is committed 
to partnering with institutions and states 
to overcome achievement and workforce 
readiness gaps. By delivering scalable tools, 
technologies, and services that power  

performance and achievement, students can 
thrive when their individual learning needs 
are met. Our rich insight tools and analytics 
also empower both students and faculty 
members to make the most of every  
interaction.

Moreover, we can work with you to design 
curricula that infuses elements of: 

• Real-World Relevancy,
• Critical Thinking and Problem Solving,
• Communication,
• Teamwork,
• Leadership, and
• Professionalism.

This leads to more workforce-ready  
graduates and strengthened relationships 
between institutions and employers.

INCREASING STUDENT
RETENTION & WORKFORCE
READINESS

STUDENTS BELIEVE THEY WERE 
PROFICIENT IN ALMOST EVERY 
SKILL CATEGORY. BUT EMPLOYERS 
DISAGREE. 
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1. College of Health Care Professions Independent Research, 2018

The College of Health Care Professions 
(CHCP) saw an opportunity to build college 
programs based on employer needs and 
skill gaps of unemployed workers from 
disadvantaged communities. CHCP worked 
with health care employers across the state 
of Texas to understand the workforce skills 
that were most in demand. The institution 
adopted and implemented McGraw-Hill’s 
Connect®, which allowed for a blended  
education model. As a result of CHCP’s 

SPOTLIGHT

efforts, the retention rate for students rose 
from 60% to 85%. The graduation and job  
placement rate for the same time frame 
rose from 65% to 80%, with graduates  
averaging nine months to graduation  
including externship and certification  
testing. Contributing to the high retention, 
graduation, and placement rates was an 
overall 98% student satisfaction score for 
both courses and instructors.1

Increasing Graduation Rates and Job Placement

6McGRAW-HILL



AS OF FEBRUARY 2019, 
FORBES REPORTED THAT 
TOTAL U.S. STUDENT DEBT 
WAS $1.56 TRILLION AND 
THAT 44.7 MILLION PEOPLE 
OWED STUDENT DEBT.

We believe that all students should have 
day-one access to their course materials. 
Every student should have access to afford-
able, high-quality learning solutions to help 
them succeed. And educators should have 
the freedom to choose materials that work 
best for their students.  

That’s why we offer a wide range of flexible 
and affordable solutions built to meet the 
needs of both the learner and the educator. 
Our commitment to creating affordable  
solutions has reduced prices up to 70% for 
students, and in 2018, we saved students 
over $55 million. But we know that price 
alone won’t make the difference when it 
comes to student success. We’re committed 
to providing the best possible value. This 
means balancing affordability with student 
success, while still maintaining faculty  
members’ academic freedom of choice in 
selecting materials that work best for them. 

LOWERING COST 
WITHOUT 
SACRIFICING 
QUALITY

Source: https://www.forbes.com/sites/zackfried-
man/2019/02/25/student-loan-debt-statistics-2019/
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Increasing Affordability & Student Engagement  
Since Auburn University introduced Inclusive Access in 2014, it has measured 49.3% savings 
for students. Approximately 120,000 students have saved $6.3 million across 766 courses. 
But the impact has been more than financial: 70% of students said they did the same or better 
by having access to course materials on the first day of class. And 71% of students said they 
now engage more with the materials their instructors have selected for them. 

SPOTLIGHT

Our most popular, affordable and scalable 
solutions include: 

• Inclusive Access: With Inclusive Access,
publisher and bookstore seamlessly
deliver digital course materials to
students on or before the first day of
class at below-market prices.

• Open Learning Solutions: A consultative
approach to successfully identifying,
creating, and implementing a tailor-made
courseware solution. By leveraging
locally authored content and OER with
our technology and content, we can pro-
vide a solution that reflects pedagogical
best practices at an affordable price.

OVER 650 CAMPUSES HAVE  
IMPLEMENTED INCLUSIVE ACCESS 
WITH MCGRAW-HILL.   
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Award-Winning 
Technology

High-Quality
Content

Professional 
Services

Superior 
Support

THIS IS 
MCGRAW-HILL.
We have listened closely to you and we understand your needs. We develop and 
design our services, content, technology, and support with all of our customers—
students, instructors, and institutions—in mind. 

Grounded in deep insights into the 
process of learning, our award-win-
ning technologies and tools power 
performance and achievement. Our 
adaptive courseware products, like 
Connect®, ALEKS®, and SIMnet®  
go far beyond what traditional  
textbooks could ever accomplish 
by actively tailoring learning to the 
individual. 

Our content is authored by more 
than 14,000 of the world’s best  
subject matter experts, including  
50 Nobel laureates, master teachers, 
and academic researchers, to ensure 
content meets the highest academic 
standards and reflect the most  
relevant research. 

We offer a range of professional 
services specifically designed to 
help institutions meet their strategic 
objectives. Our team takes a  
consultative approach to identi-
fying, creating, and implementing 
tailor-made solutions that include 
curriculum design, open learning 
solutions, and innovative business 
models. 

We know that success also requires 
great support. Our team of experts  
is there from the first day of  
implementation to the post-term  
follow-up, and every step in  
between. 
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ACHIEVEMENT FOR ALL



PARTNER
WITH US
We share your passion for 
learning, and we believe 
that all students should have 
access to affordable, high-
quality learning solutions built 
to help them succeed.
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