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An Ex-Army Colonel (Ex NDA Khadakvasla) with 21 years in the Army and 22 years in
leadership positions in top MNCs & Indian companies with 3 successful turnarounds.

As a TURN AROUND SPECIALIST, he has extensive experience in marshaling all
available resources, building highly trained motivated teams, and reorganizing the
company to launch it on a growth path despite legal and financial challenges.

He has mastered the art of persuasion and negotiation with Government and Labour
organizations. As head of the ADB – WORLD BANK funded Gujarat Earthquake
Reconstruction Project – he managed to solve labor and legal cases and ensured timely
completion of the project.

As CEO/COO he turned around 2 BPOs – Verifacts & SecUR Credentials (Background
Verification companies). This was achieved by Restructuring for Operational Efficiency,
Strategic Marketing & Sales and Implementation of an advanced Workflow Software.

He has a Ph.D. Thesis on a study of Ashok Leyland on achieving a Turnaround using
people and Strategic Marketing & Sales.



What is the purpose of background verification?

The objective of background checks is to ensure the safety and security of the
employees in the organization. These checks are often used by employers as a
means of judging a job candidate's past mistakes, character, and fitness, and to identify
potential hiring risks for safety and security reasons.

● Improved hiring quality.
● Improved safety and security.
● Improved regulatory compliance.
● Reduced risks of negligent hiring.
● Less employee turnover.
● Verifying the candidate's qualifications.
● Reduced substance abuse.

What do companies look for in background verification?

An employment background check typically includes the candidate's work history,
educational qualifications, driving record, medical history, and criminal record.
These days, verifying candidates' social media has also become an authoritative source
of screening.

Is background verification strict?

Background checks require employers or the human resource (HR) team to go
through a stringent process, such as consulting local police stations and
cross-checking with previous employers, which is an important aspect of the hiring
practice.

Can you lose a job after a background check?

Most employers won't look at misdemeanor offenses or older convictions as deal
breakers, Violent criminals, sex offenders, notorious repeat offenders, or embezzlers
are just a few of the groups that will repeatedly lose job offers due to criminal history
background checks.



How far back do most background checks go?

seven years
In general, background checks for employment typically cover seven years of criminal and court
records, but may go back further depending on federal and state laws and what is being searched.

What is the longest part of a background check?

Criminal checks

If a candidate's criminal history is limited to one state, or one home country, then the
check can take one to two business days. However, verifying international records takes
much longer. If the candidate has emigrated or worked in different countries, this
process can stretch up to, or past, 20 days.

What Is A Background Check?

What is a background check, can be described as a screening process through which

an individual or company can verify your identity. Prospective employers commonly

request background checks during the job interview process to ensure you would not be

a liability to their organisation. Both police departments and private companies perform

background checks.

Most background checks provide information on an individual's education, employment

history, criminal record and other past activities. While there are several types of specific

background checks, employment background checks are some of the most routine. It is

common for employers to request one before offering a position to a candidate.

Employers conduct a background check to ensure they are hiring the right
candidate for their organisation. Candidates may make false claims in the job
application, thus background checks help the employer verify the claims the
candidate has made are correct and make sure the candidate is trustworthy. The
outcome of the background check also helps them to make informed decisions.



How Do You Fail A Background Check?
1.Not clearing a criminal background check
2. Poor credit history
3. Inconsistencies in your resume
4. Bad driving history
5. Failure in a drug test

How Is A Background Check Different From A Reference
Check?

Though employers can file for background checks at any point in an employee's

career, most background checks are conducted at the end of the hiring process.

Comparatively, an employer may complete a reference check in the first or

second round of the recruiting process. Reference checks help the employer

decide if they are required to conduct further rounds with candidates.

Background check gives a lot of information about the candidate but employers

want to know more to hire the best candidates for their company, thus they may

undergo a reference check as well.

The reference check helps to gain this information about the candidates:

● Knowledge about the previous jobs the applicant has held
● The candidate's performance in their previous role
● Actual job description and roles and responsibilities of the candidates
● The behaviour of the candidate with their colleagues and clients
● Reliability and loyalty of the applicant
● If the candidate is a right fit for the company's work culture
● How positive and motivated the candidate is at work


