
CONTEXT FOR THE ECMA CODE OF CONDUCT

WHO IS THE ECMA?
The East Coast Music Association (ECMA) is a regional collaboration of people in the music
industry of Atlantic Canada. We are a registered non-profit association dedicated to the
music of Atlantic Canada. Membership is open to all individuals working in any sector of the
music industry or those who support the music industry. Membership includes musicians,
artists, agents, managers, record companies, studios, media, related corporations and
retailers.

ECMA’S MISSION
It is the ECMA's mission to develop, advance and celebrate East Coast Canadian music, its
artists and its industry professionals throughout the region and around the world. We
advocate for our members to ensure they can sustain music careers while based in
Canada’s Atlantic region.

ECMA COMMITMENT TO DIVERSITY & INCLUSION
The ECMA through its programming and the employment opportunities arising out of its
operations, will strive to serve the needs and interests of all Canadians – including
Francophones and Anglophones, Indigenous Peoples, People of African descent,
Canadians from racialized communities and Canadians of diverse ethnocultural
backgrounds, socioeconomic statuses, abilities and disabilities, sexual orientations, gender
identities and expressions and ages.

ECMA COMMITMENT TO PROFESSIONALISM
The ECMA has been a catalyst, bringing music industry representatives from all over the
world here to the East Coast to discover and cultivate one of our greatest exportable
resources - our music. By doing so, we have also helped build a regional and professional
music industry in our corner of the world, one that supports and develops the careers of both
the artists and the industry.

The ECMA looks to uphold the highest standards of professionalism in our stakeholders’
conduct with each other and external parties. We are committed to fostering, supporting and
maintaining a welcoming culture for those within and outside of the professional music
industry. Mutual respect among ECMA stakeholders is an important pillar in the commitment
to professionalism. Respect, in this context, means exhibiting integrity, professionalism,
fairness and understanding in one’s interactions with music industry colleagues, and the
broader public.

Respect for each other’s diverse opinions and lived-experience will allow for powerful yet
civil discourse between ECMA stakeholders.
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CODE OF CONDUCT NUTS & BOLTS

WHO DOES THE CODE OF CONDUCT APPLY TO?
- ECMA Board Members
- ECMA Staff & Volunteers
- ECMA Members
- ECMA Contractors
- ECMA Event Guests & Attendees
- ECMA Event Partners
- ECMA Sponsors
- ECMA Vendors

ECMA stakeholders are responsible for their conduct as well as the conduct of their guests,
agents, and representatives.

WHEN DOES THE CODE OF CONDUCT APPLY?
The Code of Conduct applies to ECMA stakeholders participating in ECMA organized
events, including but not limited to, East Coast Music Awards: Festival & Conference,
partnership events, panels, meetings, speakers series and other ECMA industry events.
Behaviour that occurs outside of ECMA-organized events and directly impacts the
organization’s ability to fulfil its mission to develop, advance and celebrate East Coast
Canadian music, its artists and its industry professionals throughout the region and around
the world, may also be subject to the Code of Conduct.

WHERE DOES THE CODE OF CONDUCT APPLY?
The Code of Conduct applies to both in-person and online ECMA gatherings and events.

WHAT ARE THE FUNDAMENTAL ELEMENTS OF THE CODE OF CONDUCT?
The ECMA is committed to providing and maintaining a professional music industry
environment in which all persons involved are free from harassment, sexual harassment
and discrimination based on spoken language, race, ethnicity, socioeconomic status,
abilities and disabilities, sexual orientation, gender identity and expression and age.
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WHAT IS HARASSMENT, DISCRIMINATION AND SEXUAL HARASSMENT?

HARASSMENT is defined as engaging in a course of vexatious comment or conduct
against an individual that is known or ought reasonably to be known to be unwelcome.

DISCRIMINATION occurs when a person does not individually assess the unique merits,
capacities and circumstances of a person, instead making stereotypical assumptions based
on a person’s presumed traits, having the impact of excluding persons, denying benefits or
imposing burdens. Discrimination is an action or a decision that treats a person or a group
badly for reasons such as their race, age or disability. These reasons, also called grounds,
are protected under federal and provincial human rights legislation.

Harassment and discrimination can be in the form of:
- Verbal comments, for example epithets, slurs or negative stereotyping; derogatory

statements, comments or jokes; threatening, intimidating, or hostile language.

- Physical gestures, for example assault or inappropriate or unwelcome physical
contact.

- Retaliatory actions, for example threatening retaliation or taking retaliatory action.

- Racial discrimination which is any distinction, conduct or action, whether intentional
or not, but based on a person’s race, and has the effect of imposing burdens on an
individual or group, not imposed upon others, or which withholds or limits access to
benefits available to other members of society.  Race need only be a factor for racial
discrimination to have occurred.

- Racial discrimination may include, but is not limited to:
- Stereotyping and prejudice;
- Racial profiling;
- Subtle, indirect and unintentional racial discrimination such as racial

microaggressions;
- Overlooking, neglecting or excluding a racialized person or group;
- Racial harassment; and
- Language-related discrimination.

SEXUAL HARASSMENT is defined as engaging in a course of vexatious comment or
conduct against an individual because of sex, sexual orientation, gender identity or gender
expression, where the course of comment or conduct is known or ought reasonably be
known to be unwelcome; or making a sexual solicitation or advance where the person
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making the solicitation or advance is in a position to confer, grant or deny a benefit or
advancement to the individual and the person knows or ought reasonably know that the
solicitation or advance is unwelcome.

Sexual harassment, may include but is not limited to:
- Physical assault of a sexual nature or unwelcome intentional physical conduct that is

sexual in nature, such as touching, pinching, patting, grabbing, or brushing against
an individual’s body in a sexual nature.

- Unwelcome sexual advances, propositions or other sexual comments, such as
sexually oriented gestures, noises, remarks, jokes, or comments about an individual’s
gender, sexuality, or sexual experience.

- Conditioning any professional benefit on an individual’s submission to sexual
requests or demands.

- Taking or failing to take action as a reprisal against any individual for rejecting sexual
advances.

WHAT HAPPENS WHEN AN ECMA STAKEHOLDER CONTRAVENES THE CODE OF
CONDUCT?
If an ECMA stakeholder engages in behavior that goes against the Code of Conduct, the
ECMA may, at its sole discretion, remove the individual from an ECMA event and/or future
events. If appropriate, the ECMA may consider suspending or discontinuing the membership
of a person found to have breached the Code of Conduct. The ECMA may also revoke the
grant of an ECMA award if it determines, in its sole discretion, that the actions of a recipient
represents a significant departure from the Code of Conduct. Finally, the organization can
institute opportunities for the member in question to reconcile their actions.

WHAT TO DO ABOUT A CODE OF CONDUCT VIOLATION?
Anyone who is aware of a potential violation of the Code of Conduct is encouraged to speak
up and report their concerns. The ECMA is open to receiving complaints concerning
unprofessional and/or inappropriate behaviour.
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CONFIDENTIALITY
Individuals are encouraged to identify themselves when bringing a Code of Conduct violation
forward, so that the required follow-up can be undertaken. The ECMA will do its best to
protect the identity of the individual and maintain confidentiality to the fullest extent possible
throughout any Code of Conduct process.

Please sign below to recognize you have read and understood the document.

___________________________
Stakeholder signature

_________________________________
Name (Please Print)

________________________________
Date
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