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 To

provide a caring and secure
environment for children and youth in all
phases of church life. Additionally, it will
establish guidelines to inform and train
professional and volunteer staff of the
means to recognize, prevent, and report
instances of child abuse while reducing
the Tabernacle’s legal risk and liability
exposure.

 Director

of Christian Education (DCE),
Pastor, Supervisors, Ministry Leaders,
Staff Parish Relations Committee (SPRC).

 Every

person employed at Tabernacle UMC
as a staff or volunteer worker in a program
involving children or youth under the age of
eighteen. This includes, but is not limited to
childcare workers, children’s Sunday School
teachers, VBS teachers and staff, youth
group workers, and children’s music,
ministries, and worship workers.
 Any persons/organizations using the church
facility, but not a part of Tabernacle’s
ministries, must have their own child
protection policy or waiver.



Definition of Staff: Every person hired or approved
by the Church Council for a paid staff position,
(hereinafter referred to as "Staff"), regardless of
whether the position is full-time, part-time,
contractor, permanent or temporary and regardless
of whether such position directly or routinely
involves the care of children, youth, or vulnerable
adults will be subject to this Section. Staff includes,
but is not limited to, the director of the
program/event, interns, staff of camps or events
under the direction of Tabernacle UMC, and all child
care workers. Staff does not include speakers, shortterm presenters, facilitators, or performers.



Definition of Volunteers: For purposes of this
Policy, individuals approved by Tabernacle UMC
to provide education or care for children, youth,
and/or vulnerable adults on a volunteer,
uncompensated basis shall be referred to as
"volunteers". For purposes of this Policy,
volunteers include:
Leaders, assistant leaders and other volunteers for
events and activities under the direct supervision of
Tabernacle UMC;
• Non-compensated child care assistants; and
• Other volunteers not expressly excluded from coverage
of this Policy who participate in activities involving
children, youth, and/or vulnerable adults.
•



Definition of Children, Youth and Vulnerable Adults: For
the purposes of this policy, the United Methodist Church
(UMC) defines children as those from birth through about
5th grade (end of elementary school). UMC defines youth
as those who have entered into the Middle School through
those who are self-sufficient. Tabernacle defines youth as
ending at graduating high school or 18 years of age. If a
youth is 18 but has not graduated high school they are still
a youth. If they are 18 and have graduated high school
they can serve as assistants and can have a background
check run. Vulnerable adults are those adults with special
needs who are mentally and/or physically disabled who
need for the church to speak on their behalf.

 Under

section 63.1-248.2 of the Code of
Virginia (1950), as amended, an abused
child is defined as one who is less than
eighteen years of age, whose parents or
other persons responsible for his/her care
creates or inflicts, or threatens to create or
inflict, or allows to be created or inflicted
upon such a child a physical or mental
injury by other than accidental means, or
creates a substantial risk of death or
disfigurement, or impairment of bodily or
mental functions.

 This

includes the following: failure to
provide care necessary for health;
abandonment; committing or allowing
sexual exploitation; endangerment or
neglect. Child abuse may be physical,
sexual, emotional, or mental, and may be
the result of actions or failure to act (e.g.,
lack of care for a child).

 any

person associated with or employed
by any private organization responsible
for the care, custody, or control of
children who has reason to suspect that a
child is abused or neglected shall report
the matter immediately... to the local
department of the county or city where in
the child resides or wherein the abuse or
neglect is believed to have occurred or to
the 'Department of Social Services' toll-free
child abuse and neglect hotline." (Emphasis
added)

 Any

person required by law to report child
abuse that is found to have not reported an
incident of abuse is liable and will be fined
$1000.
• Virginia Child Abuse and Neglect Hotline

1-800-552-7096
• Commonwealth's Attorney's Office 540/582-7148
• Spotsylvania Co. Department of Social Services
540/582-7134

 In

addition, although not required by law
to do so, anyone else who knows or
reasonably suspects child abuse should
report such suspected child abuse
immediately. Such a report is
confidential and the person making the
report is immune from liability for
making the report, unless it is proven that
such a person acted in bad faith or with
malicious intent.

 Child

abuse refers to an act committed
by a parent, care giver, or person in a
position of trust (even though he/she may
not care for the child on a daily basis)
which is not accidental and which harms
or threatens to harm a child's physical or
mental health or welfare.

 Physical Abuse
• A physical injury, threat of injury, or creation of a

real and significant danger of substantial risk of
death, disfigurement, or impairment of bodily
functions. Such injury or threats of injury,
regardless of intent, is inflicted or allowed to be
inflicted by non-accidental means. Examples:
asphyxiation, bone fracture, brain damage, skull
fracture, subdural hematoma, burns, scalding,
cuts, bruises, welts, abrasions, internal injuries,
poisoning, sprains, dislocations, gunshot,
stabbing wounds.

 Physical Neglect
• The failure to provide food, clothing, shelter, or

supervision for a child if the child's health or
safety is endangered. Physical neglect may
include multiple occurrences or a one-time
critical or severe event that results in a threat to
health or safety, such as a toddler left alone.
Other types of neglect include abandonment,
inadequate supervision, inadequate clothing,
inadequate shelter, inadequate personal
hygiene, inadequate food, and malnutrition.

 Sexual

Abuse

• Sexual abuse includes any act defined in the

Code of Virginia that is committed, or allowed to
be committed, upon a child by his/her parents or
any other person responsible for the child's care.
The following are examples of such abuse:
sexual exploitation, sexual molestation,
intercourse/sodomy, and other sexual abuse.

 Medical

Neglect

• Refusal or failure by a caretaker to obtain and/or

follow through with a complete regimen of
medical, mental, or dental care for a condition,
which if untreated, could result in illness or
developmental delays.

 Failure

to Thrive

• A syndrome of infancy or early childhood that is

characterized by growth failure, signs of severe
malnutrition, and variable degrees of
developmental retardation. Children are
considered to be in this category only when the
syndrome is diagnosed by a physician and is
caused by non-organic factors.

 Mental

Abuse/Neglect

• A pattern of acts or omissions by the caretaker

that result in harm to a child's psychological or
emotional health or development.
 Educational

Neglect

• The child's caretaker is directly responsible for

the failure of the child to attend school or an
approved alternative program of study.

 Bizarre

Discipline

• Any action in which the caretaker uses eccentric,

irrational, or grossly inappropriate procedures
or devices to modify the child's behavior.



In an effort to create the safest possible
environment within Tabernacle UMC, several
abuse prevention measures will be utilized.
These measures include:
• requiring church membership for all lead persons
•
•
•
•
•

working with children
screening of paid and volunteer workers for past child
abuse convictions and expungements
provisions for regular training on child abuse issues to
paid and volunteer staff members
use of the two adult rule (requiring that at least one of the
adults be a church member)
standards for appropriate classroom discipline
and an open classroom policy.

 Two Adult Rule
• Whenever possible, adult teachers will be

assigned in teams of two or more per Sunday
School hour to every class of children or youth.
• If the group stays overnight at the church, or if a
church sponsored group leaves the premises for
an overnight event or an event outside of the
Fredericksburg/ Spotsylvania area, two or more
adult leaders must be present and shall include
at least one male and one female if the group is
mixed gender.

 Open Classrooms
• Classrooms or childcare rooms may be visited

without prior notice by church staff, parents or
guardians, or other volunteer church workers, e.g.,
the Sunday School Superintendent.

 Adult/Child Ratio
• Any group leaving the church for an overnight event

or a day event shall have one adult for every seven
children or youth. For nursery operations, the ratio
shall be maintained not to exceed one adult for
every 4 infants (less than 18 months) and one adult
for every 6 children (ages (18 months to 3 years).

 One-on-One Mentoring or Consultation
• Any one-on-one mentoring or consultation

between an adult volunteer and a child/youth/
vulnerable adult is conducted in an area that is in
plain view of others.

 Every

allegation of child abuse must be
taken seriously. The response must be
quickly calculated, and with emotions
held in check. All child and youth
workers should be vigilant for signs of
abuse and listen carefully to complaints
from children.

 Any

person receiving an allegation of
abuse, or has reason to suspect that a child
under the care of Tabernacle has been
abused, either at Tabernacle or elsewhere,
should report the allegation immediately to
the Senior Pastor who will immediately
contact the following church members: the
Church Lay Leader, the Chairperson of the
Church Council, and the Chairperson of the
Staff/Parish Relations Committee (these four
individuals shall hereafter be referred to as
the Child Protection Task Force)

 If

the allegation involves the Senior
Pastor, the matter should be reported to
the chairperson of the Staff/Parish
Relations Committee who will
immediately notify the District
Superintendent, who will take
appropriate action.

 Upon

receipt of an allegation, the Senior
Pastor will begin documenting all known
facts and all actions taken by the Child
Protection Task Force. The Child
Protection Task Force will meet
immediately and determine whether or
not the allegation constitutes a “reason to
suspect” that abuse has occurred.

 If

Reason to Suspect is found the following
actions shall be taken immediately:
• The parents will be contacted by the Senior Pastor if

it is not known that they have previous knowledge.
The Senior Pastor shall talk with and pray with the
family and together decide on what measures should
be taken to ensure the mental, emotional, physical,
and spiritual healing of the alleged victim.
• The Senior Pastor will direct the chairperson of the
Staff/Parish Relations Committee to contact the
Department of Social Services via the Child Abuse
and Neglect Hotline (800) 552-7096.



If Reason to Suspect is found the following
actions shall be taken immediately:
• The accused will be temporarily relieved of any and all

duties within the church that involve direct contact with
minors.
• The Senior Pastor shall notify the District Superintendent
of the allegation and all action taken to date.
• Any and all media statements will be made by the Senior
Pastor.
• At the earliest indication that the church may incur a
financial liability, the Senior Pastor will notify the
chairperson of the Board of Trustees who notifies the
church’s insurance company.

 If

Reason to Suspect is not found:

• A report of the allegation and the Child

Protection Task Force’s reasons for believing that
the allegation is unfounded will be drafted and
placed in a confidential file under lock and key.
• The person who reported the allegation to the
Senior Pastor will be notified by the Senior
Pastor of the Task Force’s findings.

