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Revision History 

Rev Description of Change Date 
- Initial Release   6/14/2004 
A Update to realign position 8/11/2019 
B Reverted to hourly position per policy, FMF and SPR Committees 8/14/2019 
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Purpose: The Lead Organist at Fridley United Methodist Church will support the Pastor(s) to 
oversee and be responsible for organ and piano music to support and enhance the music elements 
of worship services of the Church, including prelude, hymns, offertory, and postlude. The Lead 
Organist will assist the staff and music programs of the Church as needed. The Lead Organist will 
accompany various musical groups in music ministry, including Chancel Choir and Chancel 
Ringers.  Lead Organist skills shall be provided for rehearsals, worship services, and as available 
and accepting of special circumstances (e.g., weddings, funerals, etc.). The Lead Organist will 
provide, encourage, and promote spiritual growth through sharing the inspirational qualities of 
music. 
 
Reports to: Lead Pastor 
Supervised by: Lead Pastor 
Accountable to: Pastor(s), SPRC, Music Staff 
Status: Year round part-time hourly position, 5 hours typical and up to 7 hours maximum per 
week. 
 
Minimum Qualifications: 
1. Trained in piano and organ performance, accomplished piano and organ skills. 
2. Ability to work with clergy and other music staff. 
3. Ability to sight read music during a worship service or rehearsal. 
4. Leadership, interpersonal, time management, planning, and organizational skills. 
5. Any combination of equivalent education and experience that provides the required 

knowledge, art, skills, or demonstrated ability to perform duties of the position. 
 
Desired Qualifications: 
1. 6 months to 2 years of previous Church accompaniment experience. 
2. A Christian actively engaged in a Church Community. 
 
Major Responsibilities: 
The primary responsibility of the Lead Organist is to support the Pastor(s) and the Church, in 
selection of music, preparation for Church services, and worship. In addition, the following is 
intended to describe the general nature of work performed but is not intended to be an exhaustive 
list of all responsibilities, duties, and skills required. The Lead Organist shall: 
 
1. Provide appropriate organ and piano music to enhance the worship service during Sunday 

morning and other scheduled worship services such as during Lent and Advent. 
 

2. Attend the weekly and special Chancel Choir rehearsals and assist the director during the 
rehearsals. 

 
3. Accompany ensembles and soloists during scheduled practices and performances, including 

Bell Choir as directed by the Chancel Choir or Bell Choir director. 
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4. Provide information to the Administrative Assistant of music and musicians for each Sunday's 

worship services for weekly bulletins. 
 
5. Provide music for weddings and funerals as schedule permits. Compensation for these special 

circumstances services is in addition to compensation for weekly responsibilities. 
 

6. Select a qualified replacement and arrange payment for services rendered if unable to attend a 
rehearsal, Sunday service, or other scheduled worship services such as during Lent and Advent. 

 
7. Attend scheduled meetings of the Music Staff and Worship Committee. 
 
8. As an hourly employee, fill out a time card with dates, start and stop times, and total hours. 

Submit to Church Treasurer as directed once or twice a month via email (e.g., Excel, Calendar, 
PDF, other file formats). Paydays are either twice a month or the end of each month depending 
on the employment level (i.e., less than 20 hours/week or greater than 20 hours/week to full 
time) and agreement with SPRC. 

 
9. Work closely and frequently communicate with Pastor(s), Music Program Leaders, Wedding 

Coordinator, and Staff on matters appropriately related to their positions, as well as facilities, 
equipment, and conditions such as maintenance and/or problems with the piano or organ. 

 
10. Always project an inviting and positive atmosphere toward the Church, Staff, Members, and 

Guests reflecting favorably on FUMC, the Parish, and the Church mission. 
 
11. Always maintain an open and welcoming presence, conducting verbal and written interchanges 

in a respectful, professional, and supportive manner, including conducting, advocating, and 
supporting conflict resolution via “Rule of Christ” training principles and practices. 


