
Youth Ministry Director 
 
 
Statement of Purpose:  Nurturing Middle Schoolers and Senior Highs (hereafter referred to as 
youth) in the Christian faith is a vital ministry in the church. The Youth Ministry Director works 
to provide an effective ministry to, with and for youth (Middle School and Senior Highs) in the 
church as directed by the Nurture Committee and the Session. 
 
Supervision:  The Senior Pastor supervises this position. 
 
Description of duties and responsibilities:  This position works with the Nurture Committee to: 
 
§ Study and understand the spiritual and other developmental needs of youth. 
§ Coordinate ideas into a plan to provide ministries to youth. 
§ Oversee youth programs and ministries including but not limited to Middle School 

Fellowship, Senior High Fellowship, mission trips, retreats, etc. 
§ Represent youth and bring their needs and concerns before the Nurture Committee, Session 

and the congregation in an appropriate and timely manner. 
§ Determine short-term and long-term goals for the church’s youth ministry. 
§ Recruit and retain a willing and enthusiastic staff of youth workers. 
§ Provide training and support for volunteers in the youth ministry. 
§ Mentor and develop other potential leaders for various aspects of ministry to youth. 
§ Ensure that the church’s ministries for youth run smoothly and effectively. 
§ Evaluate curriculum resources for youth ministry programs. 
§ Remain current on trends, teaching methods, materials, promotional ideas, administrative 

methods, and other youth ministry techniques, and implement these as appropriate. 
 
Expectations for this Ministry: 
§ Seek to involve parents, volunteers, and, when appropriate, youth in the planning and 

implementation of all youth ministry programs. 
§ Encourage the active service by youth in as many ministries and programs of the church as 

possible, such as choir, committees, age-appropriate mission and service projects, etc. 
§ Ensure that the opportunities for spiritual growth and building relationships are safe, active, 

interactive, and memorable. 
§ Walk alongside and help provide guidance and training for parents and volunteers working 

with youth. 
§ Ensure that volunteers comply with the church’s policies on working with preteens and teens, 

including screening, background checks, safety training, etc. 
 
Time requirements:  This is a part-time position involving 20 hours per week to include 
attendance at the church on Sunday mornings and evenings and a set office schedule during the 
week. 
 
Training and resources:  This position requires participation in continuing education, examples 
of which include: 
§ Seminars and workshops on youth ministry and related topics sponsored by the PCUSA;  



§ Seminars and workshops sponsored by other organizations deemed appropriate by the 
pastors, or Nurture Committee; and 

§ Seminars on safety and security for working with youth. 
 
In addition, the youth director may purchase magazines, books, tapes, and other resources for 
professional development and distribution among youth ministry volunteers.  The person filling 
this position shall also keep a journal or a file of written notes to pass on to any future Youth 
Ministry Director and volunteers. 
 
Qualifications, skills, and gifts:  This position requires: 
§ An understanding of and willingness to work within appropriate boundaries when relating to 

all church members and especially in working with youth. 
§ Evidence of a vibrant and growing personal relationship with Jesus and a Christ-like attitude 

in words and actions. 
§ Commitment to the vision, values, and beliefs of First Presbyterian Church. 
§ An understanding and acceptance of the general tenets of the Reformed tradition. 
§ Outgoing, “self-starter” personality. 
§ Team-oriented work philosophy. 
§ Excellent communication, organizational and record-keeping skills. 
§ Authentic love for and patience with youth and their families. 
§ The desire to share the church’s concern and God’s love with youth and their families. 
§ Honesty, openness, acceptance, trustworthiness, truthfulness. 
§ Ability to work with a wide variety of “constituents”: pastoral and program staff, 

administrative staff, non-paid staff (volunteers), parents and grandparents as well as youth. 
§ Cooperation with background checks and other volunteer safety and security screening. 
§ One or more of the gifts of administration, discernment, encouragement, evangelism, faith, 

helps, knowledge, leadership, mercy, shepherding, teaching, and/or wisdom. 
 
Educational Requirements:  This position recommends a bachelor’s degree from an accredited 
college/university with a minimum of two years experience working with youth. 
 


