Downtown Leadership

& Management:

Building Racial Equity and
Opportunity in Downtown
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The United States is undergoing a profound
demographic transformation in which people
of color are becoming the majority.
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From 2000-2010 almost all net population
growth in the U.S. (92%) came from people of
color.
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Equity: The Superior
Growth Model

Inequality hinders economic growth. Racial and
economic inclusion drives robust economic growth.

Leaders in the private and public sector need to ad-
vance an equitable growth agenda: a strategy to
create good jobs, increase human capabilities, and
expand opportunities for everyone to participate and
prosper.

Economic Benefits of Equity:

Racial economic inclusion is good for families,
good for communities and good for the economy.

Nationally, GDP would have exceeded $2.1 trillion
higher in 2012 if people of color had earned the same
as their white counterparts.

The result would have been millions fewer living in
poverty, billions more in tax revenue and a smaller
Social Security deficit.

Grand Rapids Metro Area: The 2012 economy
would have been $3.32 billion larger absent racial
income gaps.



Grand Rapids’ Equity Status
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Grand Rapids ranks among worst economically for

Alrican-Americans

January 22.2015 | By Nike Nichods | 20 Comenaats
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FOr ar of s Qrowil In recem years
Grand Rapids stll has & long way to go
10 make tser more sconomically frisnaly
for Afrcan-Amencans.

The week DEfore Ihe Naticd) ceenrated
Martin Luther King Jr Day, a
demogragner and contribusor to

4 Growy of pecoio iurches iy Fortes com pointed out one of Grand
dowiitonn Ovnd Fuwidy oo Rapias flaws, ranking the city the

ML Dy #how by Mse second-worst city in the nation in the
Michay post “The cities where Alncan-Americans
are doing ihe best economically ”

Of the 52 trgest ciies in AMenca. Grana Rapids ranks 51st beating dut
Milwaukae, which was ranks at the bottom

Methodology

The post's author, Joel Kotkin, a professor of urban studies at Orange
Cal' -based Chapman Univershy, says the ranking 1s based on three
metropoitan statistical ar2a, o MSA. meazures: homeawnership,
enligprensusing o sef-emnployment snd median househok moome
Data was taken from 2013

The ranhing atso considers a fourth factor. demographic trends, which
Incorporated data that measured the change m African-American
populalions In the m=to weas from 2000-2013
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Graud Rapids rates amory Hest
places to lrve' for Americans 50
and older

Grand Rapids ranks among
fastast-growing' retirement
markets in US

Grand Rapids ranks amonyg
‘most-gensrons’ cities in [1.5

RELATED EVENTS

Grand Rapids Opportanitses for
Women Seeds of GROWth
Conference

A broad swath of Grand Rapidians believe they’re not
welcome or don’t belong Downtown.

Who is not able to meet their basic needs in Greater Grand Rapids?

Each year, since 2014, between 19 percent and 24 percent of respondents have indicated they have not been able to meet their
basic needs. This number also continues 1o vary by respondent demographics. In VoiceGR 2016, respondents indicated they had the
most difficulty meeting the following basic neads: healthcore, prescriptions, and clothing.
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4,400+ people engaged

Reestablish the Grand River as the draw to the
city & region.

Develop a true Downtown neighborhood home to
a diverse population.

Build a 21st century transportation system.

Establish an equity-driven growth

model in Downtown Grand Rapids.

Reinvest in public space, culture & inclusive
programming.

Retain & attract families, talent & job providers
with high quality public schools.

Grow more & better jobs & ensure continued
vitality of the local economy.




Evolving DGRI Leadership Network

GR Forward
Equity Agenda

GENDER

Male 49%
Female 51%

SEXUAL ORIENTATION

Heterosexual 0%

LGBT 10%

RACE

Asian
African American
Hispanic or Latino
White




Goal:

Foster racially and ethnically diverse business
ownership. (6.5% of ground floor businesses in

Downtown currently owned by persons of color)

Measure:

Number of ground-floor businesses owned by racial

and ethnic minorities in Downtown Grand Rapids.

Target:

By 2025, increase the number of minority- and
locally-owned ground-floor businesses in Downtown

Grand Rapids by 50 percent.




Goal:

Achieve a more diverse Downtown workforce.
(Currently 90% white)

Measure:

Racial and ethnic composition of the Downtown
Grand Rapids workforce.

Target:

By 2025, triple the percentage of non-white
employees in Downtown Grand Rapids.




GR Forward
Equity Agenda




GR Forward
Equity Agenda

Mixed-income housing project with 45 market rate units
and 45 units for low income earners.




DGRI stands ready to assist fellow Downtown
management organizations in the pursuit of
place-based racial equity goals.
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