


Funders and Partners 





the process 

Over 4,000 people engaged 











Diversity and Inclusion– What we heard 
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Diversity and Inclusion – What we heard 









INTEGRATE ART, EDUCATION, 
INFRASTRUCTURE & ECOLOGY 

vegetated berm 





RHONE RIVER BANKS – LYON, FRANCE 



28 
OPPORTUNITY 
SITES ALONG 
THE RIVER 
 
EACH WITH A 
DIFFERENT 
PROGRAM 
 

CREATE THE OUTDOOR 
ADVENTURE CITY 



ESTABLISH GRAND RAPIDS AS THE 
HUB IN A REGIONAL TRAIL SYSTEM 









STRATEGY 
 

ENHANCE 
NEIGHBORHOOD 
ACCESS TO THE 

RIVER 



Diversity and Inclusion– GOAL #1 









Diversity and Inclusion– GOAL #2 







PRESERVE AND EXPAND 
HOUSING OPPORTUNITIES 



Diversity and Inclusion– GOAL #2 



 Different ways to expand housing opportunities 



Diversity and Inclusion– GOAL #2 

 



Downtown today 



Coming soon: 1,200+ units already in 
design 



10,900-13,000 potential units 





Diversity and Inclusion– GOAL #3 



PROVIDE A STRESS FREE 
PEDESTRIAN EXPERIENCE FOR ALL 
AGES & ABILITIES 



ESTABLISH MOBILE GR 

  SPACE COUNT BY FACILITY 



Diversity and Inclusion– GOAL #3 





Diversity and Inclusion– GOAL #3 



COMPLETE THE NETWORKS IN AND 
OUT OF DOWNTOWN 







GET CONNECTED: UTILIZE 
TECHNOLOGY TO MAKE GETTING 
AROUND EASIER 







PRESERVE AND CREATE SPACE FOR 
JOB CREATION & ECONOMIC 
GROWTH 



Map of opportunity areas coming soon 

 Create an inventory of 
remaining warehouse / 
industrial / institutional 
space Downtown and 
nearby 





Diversity and Inclusion– GOAL #4 





Diversity and Inclusion– GOAL #4 



ATTRACT TALENT AND LINK JOB 
SEEKERS WITH LOCAL OPPORTUNITIES 

: GRAND RAPIDS EMPLOYMENT IN KEY INDUSTRIES COMPARED TO THE US 
AVERAGE 



 

Diversity and Inclusion– GOAL #4 



 Leverage / expand University co-op programs to help retain college students 
 Evaluate local biotechnology curriculums, coding / computer science programs 

and certificate programs for tech professionals to employ local residents 

GROW & RETAIN TALENT 

 Youth workforce and internship programs 
 Entrepreneurship & capacity building 

programs 



Diversity and Inclusion– GOAL #4 
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Diversity and Inclusion– GOAL #4 





EXPAND ARTS & CULTURAL EVENTS  AND 
TEMPORARY PROGRAMMING 



Diversity and Inclusion– GOAL #5 



Diversity and Inclusion– GOAL #5 



STRATEGY: 

> Create active / healthy landscape for Calder Plaza, 
government center, medical mile 

Section of Michigan?  
Drawing showing trail and 
programming in Calder?  
Rendering / diagram 
showing trail coming down 
to Monroe? 

RAISE THE PROFILE OF DOWNTOWN 
PARKS AND OPEN SPACES 







STRATEGY: 



STRATEGY: 





Diversity and Inclusion– GOAL #5 



CONTINUE TO ENSURE SAFETY & 
CLEANLINESS OF DOWNTOWN 





Diversity and Inclusion– GOAL #6 



BUILD PARTNERSHIPS WITH LOCAL 
INSTITUTIONS TO DEVELOP A LOCALLY 

ROOTED WORKFORCE 



INCREASE 
INVESTMENT IN THE 
EXPANSION OF 
THEME SCHOOLS & 
SPECIALIZED 
PROGRAMS 



Public Comments – D&I Improvements 



Public Comments – D&I Improvements 



NEXT STEPS: 

>>  Public review period ends 10/23 
>>  Additional engagement opportunities to review the plan 

> Open House at DGRI  
> Copies of the full plan and executive summary at all nine public library branches 
> DGRI (downtowngr.org) and GR Forward Websites (grforward.org) 
> Additional meetings and events  

>>  Finalize GR FORWARD 
>>  Formal Adoption 



THANK YOU! 


