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Even Wrongful Discharge Claims Have Limits, Says Appellate 
Court  
By Daniel Schwartz on March 1st, 2012  

The Connecticut Appellate court, in a decision that will be 
officially released next week, affirmed a dismissal an 
employee’s wrongful discharge claim in violation of 
“public policy” where the employee did not tie it to an 
explicit statutory or constitutional provision.  
 
The case, Armshaw v. Greenwich Hospital, can be 
downloaded here.  

Here’s what you need to know as an employer: 

Connecticut is an as at-will state in the absence of a 
contract.  Most employment law claims against employers, however, derive from a specific violation of 
law — like Title VII which prohibits employers from discriminating because of race or gender.  

But the Connecticut Supreme Court has recognized a “common law” (as opposed to statutory law) 
claim of wrongful discharge.  In order to win such a claim, the employee has to show that the wrongful 
discharge violated some important public policy that the legislature highlighted (like keeping the food 
supply safe).  

In this case, the employee claimed she was discharged “because she consistently advocated and 
acted to support proper critical patience care in an emergency situation” and cited to various 
statutes.  

However, the court said that it could not find any “explicit statutory mandate, constitutional provision 
or judicial determination that prevents a hospital from discharging an at-will nursing employee, who 
has been the subject of previous disciplinary action, for failing to follow conduct and quality of work 
protocols…” 

Result: Dismissal of employee’s case is affirmed. 

For employers, it’s important to keep in mind that there are claims out there that are far removed from 
the traditional notions of discrimination.  But some claims are too far out there even for a court to 
support.    

(Kudos to my former law partner for his successful defense.) 
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This blog/web site is made available by the host/publisher for educational purposes only as well as to give you general information and a 
general understanding of the law. It is not intended to provide specific legal advice to your individual circumstances or legal questions. You 
acknowledge that neither your reading of, nor posting on, this blog site establishes an attorney-client relationship between you and the 
blog/web site host or the law firm, or any of the attorneys with whom, the host is affiliated. This blog/web site should not be used as a 
substitute for seeking competent legal advice from a licensed professional attorney in your state. Readers of this information should not act 
upon any information contained on this website without seeking professional counsel. The transmission of confidential information via 
Internet email is highly discouraged. Per a June 11, 2007 opinion of Connecticut's Statewide Grievance Committee, legal blogs/websites, 
such as this one, may be deemed an "advertisement" under applicable rules and regulations of Connecticut, and/or the rules and 
regulations of other jurisdictions. 
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