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7 reasons why you should make a Will 

Making a Will is not normally high on any-

one’s list of priorities, nor is it a particu-
larly engaging activity, but there are a 
number of excellent reasons why you 

should make a Will, and do it soon. 

 

1. Your wishes will be fulfilled – whatever 

you decide should happen after your 
death, both to your estate but also regard-

ing your funeral, can be stipulated in your 
Will. Therefore, if you want specific music 

played at your funeral or you want a por-
tion of your estate to be given to a favour-
ite charity, this can be made a certainty by 

using a Will. 
 

2. Intestacy won’t apply – the laws of intes-

tacy, which are applied to an estate if no 
Will is made can be very strict and de-

pending on the size of your estate, there 
may be a limit as to how much your 

spouse will be given. In the event of you 
dying with no blood relatives, your estate 
will be given over in total to the Govern-

ment. 
 

3. Your children will be provided for – if 

you have children, you will be able to stipu-
late who you wish to be their legal guardi-
an. You will also be able to make financial 

provisions for them, for example, to remain 
in the family home until they reach adult-

hood. Without a Will, they could be taken 
into care until a decision over who will look 
after them can be made by the court, and 

even then, they could be placed with 
someone you would not have chosen. 

 

4. Protect your partner if you are not mar-
ried – common law partners have no legal 

rights at all so if you and your partner have 
never married and you die leaving no Will, 

there is the very real possibility that your 
partner will be in financial difficulty. Your 
Will should be used to protect your partner 

from such an event. 
 

5. Inheritance Tax issues – any estate 

worth over £325,000 is subject to inher-
itance tax and a Will can help you plan 

more tax efficiently, as many properties 
are worth more than this alone.  

6. Divorced but not remarried – many peo-

ple do not realise that if you are divorced 
and not remarried and you leave no Will, 
your ex-spouse will inherit your estate.   

 

7. To help out your family – when you die 

intestate the whole process of probate 
takes much longer and is much more com-
plicated. This will leave your loved ones 

with a complicated legal process and all of 
the funeral costs to find, whilst also griev-

ing for you. This has to be one of the best 
reasons to act now and make your Will. 

 

Whilst some of these points raised may not 
apply to you and your circumstances, some 

of them will and those should be enough for 
you to recognise the value of making a Will 
soon. 

 

For more information about this article or any 

aspect of our business and personal legal 
solutions, give David Sullivan a call on (028) 
9077 4500 

When you make a claim for compensation 

there are a number of different elements 

which make up your whole claim and you 

are compensated for any losses you have 

had as a result of your accident. 

 

There are many different things that form a 

claim for compensation and these are some 

of the more common items which you may be 

able to claim for. 

 

Loss of earnings: if you are in jured in  an 

accident you may not be able to go to work 

for a while. This could just be for a couple of 

weeks, or for a much longer period if your 

injuries are serious. As a result, your sick pay 

at work may run out or if you are self-

employed you may find yourself in financial 

difficulty if you cannot work. You will be able 

to claim back any earnings you lost as a 

result of your accident. In addition, if your 

injuries were so serious that you will never 

work again, you will receive compensation for 

any future loss of earnings. 

 

Your injuries:  compensation amounts for  

injuries are calculated on a sliding scale. So 

the more serious the injury, the higher the 

amount of compensation. Furthermore, if 

there is a permanent impact such as scarring 

or an acceleration of a condition as a result of 

the accident, there will be an increased 

award. 

 

Treatment costs: i f  you have had  physio-

therapy or other types of treatment to help 

you recover from your injuries, this will all be 

covered in your personal injury claim. This 

could include counselling, rehabilitation or 

even holistic therapies such as acupuncture. 

This also includes any prescriptions for medi-

cation related to your accident and any over 

the counter painkillers you purchased, such 

as paracetamol or ibuprofen. 

Personal belongings: during your acci-

dent your personal belongings may have 

been damaged. For example, a pair of spec-

tacles, a mobile phone, crash helmet or spe-

cialist clothing such as motorcycle leathers. It 

is important that you keep track of anything 

that was damaged so you can include it in 

your claim. 

 

Vehicle damage: if you were in a car, mo-

torcycle or bicycle accident you will be able to 

claim back the cost of the repairs to your 

vehicle or if your bicycle was a total loss, the 

money to replace it. You can even claim back 

the excess on your insurance.  

 

For more information about this article or any 

aspect of our business and personal legal 

solutions, call Catherine O’Hanlon on 0800 

756 6325 

Compensation claims: what is included? 
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Anyone who runs a business will understand the impact of legisla-

tion and regulations. Their implementation can be costly, not only 

financially but in also in terms of your time and often you may find 

that it has no real bearing on you, your staff or your business.  

 

However, there may be a way you can start to reduce this negative 

impact on your business and feel the benefits from a reduction in red 

tape. You’re sceptical, aren’t you?  Bear with me... 

 

The government made an agreement in 2010 to start to cut red tape in 

business which they hoped would help to kick start the economy and 

stop businesses from being prevented from growing due to being stuck 

with draconian regulatory requirements. 

 

The negative impact of red tape and regulations tends to place a greater 

burden on SMEs whereas larger organisations will tend to have depart-

ments in place to deal with regulatory requirements such as employ-

ment law and health and safety. SMEs will not have these kind of re-

sources to fall back on and so the regulations can be more challenging 

for them. 

 

Back in 2011, a 3 year freeze on new UK regulation was introduced for 

micro businesses (10 employees or less) and start-ups. This meant that 

within this 3 year period they do not have to introduce any new regula-

tions to their business as long as they are not exempt from the micro-

business moratorium.  

 

Whilst this regulation freeze was due to come to an end this year, the 

government has announced that it intends to increase the length of the 

freeze and to also extend it out from micro businesses to business with 

fewer than 50 employees, which is good news. 

 

In addition to the regulation freeze in place for small businesses, the 

government has also agreed that they will continue to control the 

amount of legislation being introduced by using a “one in, two out” rule, 

so everyone running a business, whether large or small should start to 

feel some relief from red tape and regulations. 

 

For more information about this article or any aspect of our business 

and personal legal solutions, please contact Paul Sullivan at            

psullivan@sullivanslaw.co.uk  

If you have been named as an executor in a loved one’s Will, you 

will have a number of tasks which you will need to complete as 

part of executing the Will. If you have lost someone close, you will 

be dealing with your emotions and grief too which might make the 

whole process more difficult for you, but your legal responsibili-

ties as executor still apply. 

 

This can be a daunting prospect for you but by exploring the responsi-

bilities and duties of an executor, you may feel more comfortable with 

the process.  

 

The first thing you will need to do is to obtain the death certificate and 

establish yourself as the executor of the Will. This can be done with the 

original Will.   

 

The next step in the process will be to initially value the estate. This 

could be difficult to do, especially if there is property involved so it is 

best to ask an estate agent to provide you with a valuation for any prop-

erty included within the estate.   

 

Once you have made this valuation, you may apply for a Grant of Pro-

bate. This will provide you with the power to distribute the estate and 

access bank accounts, investments and pension schemes. It is im-

portant at this stage to identify if any inheritance tax will be payable on 

the estate. Any estate worth over £325,000 will be subject to inheritance 

tax. 

 

 

There is a fee payable to obtain a Grant of Probate and you will also 

need to attend an interview at the Probate Registry. Once this step is 

completed, you must ensure that any inheritance tax owed on the estate 

is paid. This may be difficult if most of the assets are tied up in property, 

but there is an option to pay in instalments if that is the case. 

 

Once the Grant of Probate has been issued you can then start to ad-

minister the estate. This means you will be able to access bank ac-

counts, savings, pension schemes and any other sources of money to 

transfer over to an executor’s bank account which you wi ll have to open. 

 

You will then need to collect any money owed to the estate and in addi-

tion, pay off any debts owed by the estate, including funeral costs and 

solicitors fees where necessary. 

 

Any property will have to be placed onto the market and once sold, be 

distributed as stipulated in the Will. Your final requirements are to pre-

pare the accounts for sign off by HMRC, notify the beneficiaries of their 

inheritance, send them a copy of the accounts and obtain sign off from 

each of them and then distribute all of the assets. 

 

If this seems like a very complicated and stressful process, you may 

benefit from appointing a solicitor to complete the probate process on 

your behalf.  

 

For more information about this article or any aspect of Wills, Probate & 

Trusts (including Care home fees recovery and powers of attorney), 

please call David Sullivan on (028) 9077 4500 

What are the duties of an Executor?What are the duties of an Executor?What are the duties of an Executor?What are the duties of an Executor?    



 

At Sullivans Law, we are acutely 

aware of the need to: achieve, 

sustain and improve the actual 

high quality of services provided 

in a manner that will continually 

meet the stated need of our 

Clients in a cost effective way; 

provide a documented assur-

ance to Clients that the intended 

level of service will be, is being 

and has been achieved; and 

establish and maintain a com-

mitment to continual improve-

ment in quality performance, 

objectives and targets which 

comply to relevant legislation 

and in-house programmes.  

 

To achieve these objectives, we 

implemented a quality manage-

ment system some years ago 

which is independently certified 

to conform with the international 

BS EN ISO 9001:2008 (“ISO 

9001”), which is a standard 

used by organisations as a 

global benchmark for providing 

assurance of an organisations 

ability to satisfy quality require-

ments and enhance client satis-

faction. 

 

We have achieved, and contin-

ues to achieve, independent 

certification of our Business and 

Personal Legal Solutions to the 

ISO 9001 quality standard. Our 

ongoing certification is subject 

to rigorous independent external 

audit twice a year with a tri-

annual re-accreditation to en-

sure that we continue to 

achieve, and to exceed, the high 

standards commensurate with 

the ISO 9001 quality and risk 

management benchmark.   

 

Congratulations to the entire 

Sullivans Law team on achiev-

ing re-accreditation to May 

2017.   

 

Keep up the good work! 

 

 

John Sullivan 

Chairman 

 

We’ve long been told of the effects our sed-

entary life is having upon us and that we 

should be more active.  

 

With many of us sitting at a desk for around 40 

hours a week for much of our lives, what impact 

is this actually having on us and what should 

your employer be doing to help? 

 

According to the Office of National Statistics, 

back, neck and muscle pain were responsible for 

the loss of 31 million work days last year and 

musculoskeletal conditions (involving, muscles, 

bones and joint conditions) were the cause of 

the longest absences from work. 

 

When you consider that this is only 23 per cent 

of the total number of sick days taken in a year, 

it seems like a relatively small amount, but the 

other issue with these conditions is that they are 

more likely to recur compared with minor illness-

es such as colds and coughs. 

 

The UK has one of the highest incidences of 

musculoskeletal conditions in Europe costing the 

economy of the EU in excess of £200 billion a 

year.  

 

Whilst building sites and factories are dangerous 

places to work, offices are responsible for dam-

aging our health and there are a number of rea-

sons for this. Good health and safety practices 

are effective in reducing fatalities and serious 

workplace accidents, but these health and safety 

regulations, although in place for offices, per-

haps are not implemented as stringently and are 

often seen as an inconvenience, rather than a 

preventative tool. 

 

Indeed, early intervention in the workplace can 

reduce absence, which was demonstrated in 

trials conducted in Madrid over a two year peri-

od, where they reduced work absence for mus-

culoskeletal conditions in the trial sample by 

nearly 40% just by assessing and treating these 

conditions early on. 

 

Your employer can help you to avoid suffering 

from these conditions by ensuring that your 

desk, chair and computer are all at the correct 

height for you. By implementing these easy pre-

cautions, you can be protected from developing 

debilitating musculoskeletal conditions and your 

employer can improve their sickness absence 

rates and save money in the process.  

 

The impact of office work is clearly becoming 

more of an issue, but the recognition of this can 

help to protect you and your co-workers from ill 

health and disability in the workplace. 

Quality 

counts! 

Is your desk job causing you an injury? 

It is always difficult to know how to choose a 

tradesman to complete work for you on your 
home. Firstly, there is a consideration about the 
quality of their work, the cost and the reliability of 

your chosen tradesman.  

Once you have managed to find your way 

around all of these questions and appointed 
someone to complete the work for you, things 
will go smoothly most of the time and you will 

end up with a beautiful new kitchen or conserva-

tory as planned. 

Sometimes however, things don’t go according 
to plan and you will end up in a dispute with your 
tradesman. This will be very stressful for you, 

especially if the work has not been finished or is 

substandard. 

So what can you do about it and how can you 
bring your dispute with your tradesman to an 

end? 

You do actually have rights under the Supply of 
Goods and Services Act 1982 and there are a 

number of steps you can take. 

1. The Problem: You need to tell  your trades-

man that you are not happy with the work and 

explain what is wrong. If you do this on the 
‘phone, you should also put your complaint in 

writing. If your tradesman has promised to put 
the problem right, you should include this in the 
follow up letter, along with an agreed date for the 

work to be completed by. 

2. Completion Date: if  for  some reason your 

tradesman does not come back when he said he 

would to sort out the problem, he will be in 
breach of his contract with you. You should 
agree another date and explain that all work 

must be finished to a good standard by then, 

regardless of his other commitments. 

3. Final Deadline: i f your tradesman has st il l  

not done anything to put right the issues you 
have with the job, you should provide him with a 

final deadline, after which you will be asking 
another tradesman to fix the job and billing him 

for these costs. You should also provide your 
tradesman with the quotes you have obtained to 

put the work right. 

4. Dispute Resolution or Court? You should  

check if your tradesman is part of a trade associ-

ation as they may be able to help with some sort 
of dispute resolution, but if not, you may need to 

consider taking your tradesman to court. 

5. Speak to a solicitor: if  you are in  this  un-

fortunate position where you need to take a 

tradesman to court, you should speak to a solici-

tor. 

Being involved in a dispute with a tradesman can 

be stressful, costly and time consuming, so try to 
ensure that you have a clear contract and time-

table of work right from the start and discuss 
what will happen in the event you are not happy 

with the work completed. 

For more information about these articles or any 
aspect of our personal legal solutions, please 

call Catherine O’Hanlon on (028) 9077 4500 

Trading insults or resolving disputes? 
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Theft of sensitive data from businesses is fast becoming a threat that everyone needs to be 

concerned about, either as a business owner, an employer or customer of any business in the 

UK. 

Morrisons announced last month that they had been victim to a serious data theft in which over 

100,000 of its staff had had their bank details, salaries and names publicised on the internet. Morri-

sons acted quickly to remove the data from the public domain and their Chief Executive Officer, Dal-

ton Philips, promised that none of their employees would suffer any financial hardship as a result of 

the data theft. 

However, this may be a promise which goes on to cost Morrisons a large sum of money. The poten-

tial impact of this breach may be identity theft, which could impact employee’s ability to take out a 

loan or get a mortgage. It will be interesting to see how Morrisons will be able to manage this prom-

ise. 

Days after the announcement, it emerged that the theft had, in fact, been an “inside job”.   

There are obvious data protection issues in play here, such as whether the employee who stole the 

data was actually authorised to have access to this sensitive information and if they weren’t, how they 

were actually able to gain access. There were also no warning flags raised within the internal comput-

er software to highlight this individual’s clear breach of protocol, which is worrying for Morrisons. 

There is the very real possibility of legal action by their employees as there may have been a breach 

of duty of care, but this should raise warning flags for anyone handling sensitive personal data of 

employees, customers or in fact anyone in their business. 

This has the potential to be a very real threat to your business and you should ensure that all of your 

policies are up to date and cover the issue of data theft and unauthorised access to sensitive data. In 

addition, you should ensure that all your procedures are current and that your sensitive data really is 

protected. 

Everyone likes to see a win against HMRC and the Barclay twins (who own Littlewoods) have 

recently succeeded in their 12 year legal battle. The High Court ruled against HMRC, which 

means that the taxman will have to pay compound interest on VAT which was overpaid over 

30 years ago.  

Although the VAT overpayments were returned to Littlewoods, HMRC only paid simple interest. The 

case hinged on whether simple or compound interest was owed. It is clear why HMRC is keen to fight 

the case all the way because the difference in the amount of money owed when applying the com-

pound interest calculation as opposed to the simple interest calculation is staggering. 

HMRC now owe Littlewoods £1.2bn because the overpayments of VAT continued for such a long 

period. As a result, with the compound interest being applied year on year, over 30 years, the amount 

has been allowed to grow and grow. 

The ruling will be sending waves throughout HMRC, who have already given a statement saying they 

will be appealing the decision, as there are many other companies who are already claiming against 

the taxman with the very same issue, and there are likely to be many more claims as a result of this 

ruling. 

Littlewoods however, made the clear point that they were answerable to their current and past staff 

and that they had to make sure that they were not being disadvantaged because of the VAT overpay-

ment. This is because this amount of VAT relates to commission payments to Littlewoods agents.   

So what does this mean for the rest of us? It is key to ensure that you review your VAT payments and 

if you have overpaid and only been returned simple interest; it may be worth seeking legal advice 

about your situation, especially if your overpayment has taken a long time to be returned. 

Whatever the circumstances, it does show that if you have enough time and money to fight the sys-

tem, sometimes you can win the battle. We shall have to wait to see if Littlewoods and the Barclay 

brothers ultimately win the war. 

For more information about these articles or any aspect of our business legal solutions, please    

contact Paul Sullivan at psullivan@sullivanslaw.co.uk 

Data Protection: Act or omission? 

Case note: Littlewoods v. HMRC 


