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The Affordable Care Act shifted the annual enroliment period for Medicare Part D a month to October 15th through
December 7th. Prior to the change, annual enroliment began on November 15th.

CMS guidance, issued in 2009, provided that plans must provide Notices of Creditable (or Non-Creditable) Coverage at
the following times:

Prior to the Medicare annual enroliment period (which period the Affordable Care Act moved up a month earlier),
Prior to an individual’s initial opportunity to enroll in Part D,

Prior to the effective date of coverage for any Medicare-eligible individual that joins the plan,

When the plan’s prescription drug coverage changes (i.e., ends, is no longer creditable or becomes creditable),
and

e Upon request by an individual.

As the Medicare annual period change is effective for the 2012 Part D enroliment, which takes place in Fall 2011, plan
sponsors must prepare to provide the Notice earlier this year and, of course, prior to October 15th.

Plan sponsors should determine if they must modify their Notices to reflect the Affordable Care Act change.

Constangy, Brooks & Smith, LLP has counseled employers on labor and employment law matters, exclusively, since 1946. A
"Go To" Law Firm in Corporate Counsel and Fortune Magazine, it represents Fortune 500 corporations and small companies
across the country. Its attorneys are consistently rated as top lawyers in their practice areas by sources such as Chambers USA,
Martindale-Hubbell, and Top One Hundred Labor Attorneys in the United States, and the firm is top-ranked by the U.S. News &
World Report/Best Lawyers Best Law Firms survey. More than 130 lawyers partner with clients to provide cost-effective legal
services and sound preventive advice to enhance the employer-employee relationship. Offices are located in Alabama,
California, Florida, Georgia, lllinois, Massachusetts, Missouri, New Jersey, North Carolina, South Carolina, Tennessee, Texas,
Virginia and Wisconsin. For more information, visit www.constangy.com.
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