COMMUNITY PARK DISTRICT

DISCLOSURE REQUIRED PER PUBLIC ACT 097-0609
MAY 2025 - Posted 4/30/2025 REVISED 1/1/2026
Public Act 97-0609 became effective, January 1, 2012. This act amends the lllinois Open Meetings Act and the Illinois Pension code and established new requirements for lllinois public
bodies. Among the law's requirements are the following: 1) All IMRF employers must post, within 6 days of the approval of a b udget, the total compensation package for each employee
having a total compensation package that exceeds $75,000 per year; and 2) Any IMRF employer that approves an employee's total compensation package equal to or in excess of $150,000
per year must post on its website, at least 6 days before approval, the total compensation package for that employee. Total compensation package for purposes of the Act means "payment
by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, sick days granted."

Health,
Vision and Vacation | Personal
Annual Phone Car Life Total Days Days Sick Days
Title Salary FICA IMRF Bonus | Allowance | Allowance | Insurance Compensation | Granted | Granted | Granted | Holidays
Executive Director $132,600 $10,144 $6,886 $480 $6,000 $26,750 $182,860 15 2 12 12
Superintendent of Parks $70,980 $5,430 $3,686 $480 $25,914 $106,490 10 2 12 12
Superintendent of Recreation $76,500 $5,852 $3,973 $480 $25,987 $112,792 10 2 12 12
Marketing & Events Manager $62,000 $4,743 $3,220 $360 $25,803 $96,126 15 2 12 12
Fitness Manager $68,000 $5,202 $3,531 $480 $25,872 $103,085 10 2 12 12
Recreation Manager $62,000 $4,743 $3,220 $480 $25,784 $96,227 15 2 12 12




