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Certification for the diaconate in the 
Stevenson School for Ministry 
 

 
Mission and Vision 
 
The diaconate is a distinctive order, recalls to the Church, the Body of Christ 
that Jesus came to serve, and that the Church has a servant identity.  Ordained 
deacons live and move and have within their being the ministry of service to 
which all Christians are called by virtue of their baptism.  
 
We learn in the Book of Acts that the diaconate was the first order developed in 
the early church.  A deacon is called to “serve all people, particularly the poor, 
the weak, the sick, and the lonely…to make Christ and his redemptive love 
known and to interpret to the Church the needs, concerns and hopes of the 
world while assisting the bishop and priest in public worship and in the 
ministration of God’s Word and Sacrament”  
 
 
Education Pre-requisites: 
An earned Bachelor’s or Associates degree is accepted.  There are provisional 
enrollment qualifications offered:  1) General education is being completed at the time, 
2) approved distance learning program is being completed in general education.  3) 
Credits from other institutions in relationship to the diaconal studies is approved by the 
Bishop and examining chaplains  
 
Required Courses: 
 
YEAR I 
Semester I—10 week core curriculum  
Anglican Approaches to Scripture  
Hebrew Testament I –Pentateuch 
Synoptic Gospels I  
Church History I 
Orientation and Reorientation  

Intro to theology and theological reflection ( a new course required for all new 
students)  

Listening and Caring Skills—Orientation and THRIVE, ie Guy Legare and l istening 
to another seminars  ( workshop days)  
Eliminating Institutional Racism—Leadership Day workshops  

Spiritual Direction  
 
Semester II-10 week core curriculum  
Prayer Book Studies I which includes Liturgical Practicum 
Hebrew Testament I I-prophets 
Synoptic Gospels I I 
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Homiletics I  
Orientation and Reorientation  

• Multicultural awareness 
• Leading through change, adaptive leadership  

Foundations in Social Ministry ---Community Organizing-THRIVE, summer Module 
2017 
 
Year II 
 
Semester I  
Prayer Book Studies I I—the role of the Deacon 
Church History I I- History of the Episcopal Church 
Ethics I  
The Message of Mission and the Book of Acts 
 
Orientation and Reorientation-Three day weekends at the beginning and ending of each 
semester  
 Continued Multi-cultural training 
 Leading Through Change  
 Organizing for Social Change –module offered during summer months over two 
summers 
 
 
Semester II 
Gospel of John-- “As You Sent Me”: Identity and Mission in the Fourth 
Gospel 
Disciples becoming Apostles; forming for mission 
Anglican Practical Theology  
Ethics II—Making Choices for Justice  
 
Orientation and Reorientation  
 Listening to Another 
 Multi-Cultural training and integration into mission and ministry community 
assets  
  
Options:  CPE two semesters or summer CPE 
 
Group leadership Development—Adult pedagogical opportunities, including 
communicating in a digital age—module to be developed 2017 (working with Ingrid for 
summer modules), Leading through change workshop and seminar days ( attend two 
for certification)  
Diaconal mission development—-module during Orientation and Reorientation with 
Archdeacon Jane Miron.  
 
Choice taking Diaconal exams for ordination now or post year III  
Year III 
Semester I  
Two electives – 
Field Education 
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Field Education Seminar, held during Orientation and Reorientation 
 
Options  
History of the Diocese of Central PA, its missional development –to be developed  
 
Anglican Studies at an approved seminary 
  
Certification Requirements: 
Expectations: class and directed study time ( responses to threads and forums) is two 
hours of study for every one hour of class time. Each SSFM 10 week course is the 
equivalent to 2 credit units. For certification 52 units including CPE are required.  In 
relationship to the canonical requirements each area is evaluated through course work, 
supervision and experience.  Prior courses in Scripture, and church history and theology 
do count for credit units in relationship to preparation for canonical exam.  Exams may 
be requested upon experience and competency.  
 
Field education is a lab class and counts as 6 credits.  Orientation is .5 and 
Reorientation is .5 or one unit per semester and Modules are 1 unit  
 
Student records are maintained and transcripts are available. 
 
Canonical requirements: 
 

1. Academic studies including, the Holy Scriptures, theology and the tradition of the 
church 

• (Scripture Courses, Theology courses ( Intro to theology and Anglican 
Practical Theology) and History I and II Courses 

2. Diakonia and the diaconate 

• Prayer Book Studies I and II  
• The Message of Mission 
• Field work Seminar for preparation and theological reflection to be 

developed when there is more than one student doing field work  

 Human awareness and understanding 

• Listening and caring skills 
• CPE 
• Anglican Practical Theology  
• Organizing for social change 
• Group Leadership development –Disciples becoming apostles and Adult 

pedagogical approaches --- yet to be created  
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3. Spiritual development and discipline 

• Spiritual Director 
• Spiritual Formation/development of the deacon working with Jane 

Miron and/or mentor appointed by COM 
• Celtic Spirituality --elective 

4. Practical training and experience—included in many of the courses as well as Field 
work and Field work seminar.  

 

Learning Objectives toward Fulfi l l ing Competency Expectations 

Before a student is ordained as a deacon, she/he must demonstrate certain 
skills and competencies in the areas described above. “Understanding,” 
“familiarity,” and “awareness” which does not imply mastery; it does mean 
that the student understands the information/concept well enough to be able 
to use it in her/his ministry in the church and in the world.  

 

 

Basic expectations of candidates seeking ordination to the 
Diaconate and in determining readiness to take canonical exams 

 

Holy Scriptures: Old Testament • A knowledge of the general historical 
outline of the Old Testament, and the ability to put Old Testament history into 
a theological context. • A familiarity with the basic narratives • A clear 
understanding of such basic Old Testament theological terms as covenant, 
sacrifice, and people of God • A familiarity with the prophetic tradition and how 
it relates to the work and ministry of a Deacon  

Holy Scriptures: New Testament • A knowledge of the basic outline of the 
life of Jesus as presented in the four Gospels, with special emphasis on the 
Passion and Resurrection narratives • An awareness of the unique perspective 
of each of the four Gospel writers • An understanding of the parable as a 
teaching tool • A knowledge of the basic outline of the book of Acts • 
Familiarity with the New Testament development of the office of Deacon • The 
ability to discuss different New Testament perspectives on the relationship 
between church and mission movement  
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Anglican church history before, during, and after the Reformation, 
including the ability to counter common misunderstandings regarding the 
Anglican Communion and the ability to articulate the unique qualities of the 
Episcopal Church • The ability to discuss what it means to be a Catholic and 
Reformed church • A basic knowledge of the history of the Episcopal Church 
and of the history of the Diocese of Central PA • The ability to discuss the 
development of the office of Deacon throughout church history  

Theology • A clear understanding of the meaning of the word “theology” • 
The ability to articulate how the candidate hears and responds to the word of 
God in his or her own life • The ability to define such basic terms as providence, 
faith, justification, salvation, sacrament/sacramental, grace, sin • Familiarity 
with the basic terms of the baptismal covenant • Familiarity with the Catechism 
in the Book of Common Prayer  

Christian Ethics and Moral Theology • The ability to articulate the moral 
vision of the Episcopal Church • The ability to express what it means to be a 
“servant leader” • The ability, when presented with a case study of a human 
situation, to bring to bear the resources of scripture, tradition, and reason in 
fashioning a Christian ethical response  

Studies in Contemporary Society • A familiarity with the history of the 
Diocese of Central PA• A familiarity with how the Episcopal Church and the 
Diocese of Central PA have dealt and are dealing with racial and ethnic 
minorities, and the ability to critique both our past and present practice • The 
ability to clearly define racism, and to articulate how racism has affected the 
candidates’ own life • The ability to respond to case studies in ways that show 
a clear understanding of what it means to be a servant in the modern world; 
including an understanding of how to effect social change  

Liturgics • A general familiarity with contents and use of the Book of Common 
Prayer • Familiarity with the role of the Deacon in liturgy, and how it relates to 
the wider ministry of the diaconate • the ability to plan and lead the Daily 
Offices  

Theory and Practice of Ministry • Knowledge of the lines of authority in 
which a Deacon exercises his or her ministry, both in the parish and in the 
diocese • An awareness of appropriate and inappropriate relationships in the 
parish setting, and a sense of proper boundaries • The ability to discuss proper 
ways of resolving conflict within a parochial staff situation • Knowledge of the 
current policy and procedures for dealing with accusations of sexual misbehavior 
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