
SUPPORT THE WORK OF BELOVED COMMUNITY 
 
Resolved that the 148th Convention of the Diocese of Central Pennsylvania, in response to the  
initiative of the 79th General Convention of the Episcopal Church as set forth in Resolutions 
B004, A044, A228, and A043, and in response to the Presiding Bishop’s conversation on racial 
reconciliation, continue to support the ideal of the Beloved Community through the work of the 
Diocesan Eliminating Racism Task Force in dismantling racism and in working toward racial 
healing, justice and reconciliation in the Diocese of Central Pennsylvania. 
 
+++++++++++++++++++++++++++++++++ 
 
EXPLANATION 
Resolutions B004, A044, A228, and A043 of the 79th General Convention of the Episcopal 
Church stress and encourage the continued ministry of Racial Reconciliation and encourage The 
Episcopal Church, its dioceses, congregations, task forces, commissions, committees and 
individuals to continue this work. 
 
B004 Encouraging the Language of Dismantling Racism and Racial Healing, Justice, and 
Reconciliation 
Resolved, the House of Deputies concurring, That this 79th General Convention affirms that we 
condemn racism in all its forms, institutional, systemic, and personal, and we encourage all task 
forces, commissions, committees, parishes, centers and individuals in The Episcopal Church 
involved in the work of dismantling racism and seeking to foster racial healing, justice, and 
reconciliation to expand the language used to designate or describe that work; and be it further 

Resolved, there continues to be important work needed to confront institutional and systemic 
racism in many settings and communities before there can be further work in healing, justice 
and reconciliation, and be it further 

Resolved, there is also important work being done to begin such healing, justice, and 
reconciliation, and be it further 

Resolved, we recognize and affirm that the language around such work is critical to our ability 
to communicate our purposes with others engaging in this work within the Church and across 
other organizations, therefore be it further 

Resolved, That the terms to be utilized to describe such work should include Dismantling Racism 
and Racial Healing, Justice and Reconciliation. 

A044 Establishing an Anti-Racism/Racial Reconciliation Certification Framework: Building 
Capacity for Becoming Beloved Community 
Resolved, the House of Deputies concurring, that the 79th General Convention recognizes that 
widely different criteria have been used across the Church to determine if the completion of 
anti-racism training required in Title III and resolution 2000-B049 has been satisfied; and be it 
further 



 
Resolved, that The Episcopal Church recognizes that in order to maintain a common theological 
framework in our commitment to dismantle the sin of racism that these specific components 
are essential to include in any Episcopal Anti-racism or Racial Reconciliation training: 

1) Liturgy, preferably a celebration of Eucharist when possible or other corporate worship, 
grounding the work in scripture and spiritual formation 

(Proclaiming the Dream of Beloved Community) 

2) an Historical Component—including but not limited to (and, as appropriate to the context 
where the training is offered): The Episcopal Church’s role in slavery, its history with 
segregation and discrimination of people of color, the Doctrine of Discovery, The Episcopal 
Church’s role in taking indigenous children from their families through our participation in the 
boarding school system, and the Church’s responses to racism through the years. 

(Telling the Truth about the Church and Race) 

3) an Information or Didactic Component—including, but not limited to: the Baptismal 
Covenant, power, class, race, racism, internalized racial privilege, internalized racial oppression, 
implicit racial bias, intercultural awareness and communication, becoming co-conspirators in 
dismantling racism, and envisioning racial reconciliation. 

(Repairing the Breach) 

4) Engagement—including, but not limited to: establishing respectful communication 
guidelines, discussion, Bible Study, and other activities as indicated to accomplish learning 
objectives for these components. 

(Practicing the Way of Love); and be it further 
 
Resolved, that the Executive Council Committee on Anti-Racism continue to collect and 
develop, in collaboration with the staff, Christian Formation professionals, and The Absalom 
Jones Episcopal Center for Racial Healing, resources and best practices for dismantling racism 
that can be shared online to aide in the consistent fulfillment of the requirement for anti-racism 
training for lay and ordained leaders across the Church. 

D002 Funding the Work of The Beloved Community 
Resolved, the House of Deputies concurring, That the General Convention request that the Joint 
Standing Committee on Program, Budget and Finance allocate $5.0 million for the triennium for 
the implementation of additional work of organizing our efforts to respond to racial injustice 
and grow a Beloved Community of healers, justice makers and reconcilers for the 
implementation of this resolution; and be it further 

Resolved, That such monies shall be utilized exclusively to make grants to agencies and dioceses 
and other affiliated entities of The Episcopal Church for the establishment of such 



programmatic activities aimed at addressing the issue of Racial Reconciliation. Such activities 
may include, but not be limited to, speaker series, sacred conversations, Racial Reconciliation 
Workshops, and other activities that promote the purposes of this resolution; and be it further 

Resolved, That this General Convention directs, consistent with established policies and 
procedures, that The Executive Council be charged with the establishment of all criteria, and 
procedures associated with the awarding of such grants, and that such criteria and procedures 
be established as soon as practical, after the conclusion of this 79th General Convention such 
Committee or Office that Executive Council shall designate with implementation of the grants 
shall have published the criteria and be ready to accept applications submitted for such grants, 
and that the entities receiving such grants shall report back to the Committee or Office that 
Executive Council shall have designated on the usage of its grant, and that the Executive Council 
shall report back to the General Convention in 2021 on the usage of the $5.0 million allocation. 

A228 Beloved Community Summit: Igniting the Church to be Bold Agents for Racial Healing, 
Justice, and Reconciliation 
 
BELOVED COMMUNITY SUMMIT: Igniting the Church to be Bold Agents for Racial Healing, 
Justice, and Reconciliation 

Resolved, the House of Deputies concurring. That the General Convention shall promote the 
gathering of leaders, who are engaged in the work of racial reconciliation and racial justice 
throughout the Episcopal Church for the purposes of building capacity among leaders and 
igniting the church to live into the Jesus Way of Beloved Community; and be it further 

Resolved, That the Domestic and Foreign Missionary Society, in collaboration with partner 
ministries, shall organize by December 31st, 2019, a Beloved Community Summit: Igniting the 
Church to be Bold Agents for Racial Healing, Racial Justice, and Reconciliation. This gathering 
would accelerate the work of racial reconciliation by sharing stories, best practices, resources, 
and identifying needed action in each of the four areas of becoming Beloved Community, that 
will grow a network of healers, justice makers, and reconcilers; and be it further 

Resolved, That the Domestic and Foreign Missionary Society fund this work for the 
implementation of this resolution, especially to ensure participation in the Summit by the 
widest representation of all God’s People. 

 

A043 Clarify and Update Mandate 
Resolved, the House of Deputies concurring, That the mandate for the Executive Council 
Committee on Anti-Racism be amended, and hereby read as follows: 

“This Committee is charged with supporting and monitoring the Church’s work in response to 
General Convention resolutions directed at eliminating the sin of racism from the life of the 
Church by: 



Recognizing and developing its work of racial healing, justice, and reconciliation as a 
fundamental and requisite part of Christian formation; supporting the work of Becoming 
Beloved Community: The Episcopal Church’s Long-Term Commitment to Racial Healing, Justice, 
and Reconciliation; recommending best practices for dismantling racism training; collecting 
information from dioceses and provinces about their successes and challenges in complying 
with the canonical requirements and with General Convention Resolution 2000-B049 for 
providing anti-racism training; and sharing their findings with Executive Council on an annual 
basis.” 

 

2000-B049 
Resolved, That beginning on September 1, 2000 the lay and ordained leadership of the 
Episcopal Church, including all ordained persons, professional staff, and those elected or 
appointed to positions of leadership on committees, commissions, agencies, and boards be 
required to take anti-racism training and receive certification of such training; and be it 
further 

Resolved, That the Executive Council select and authorize appropriate programs that will be 
used at the national level; that each province select and authorize appropriate programs that 
will be used at the provincial level; and that each diocese select and authorize appropriate 
programs that will be used at the diocesan and parochial levels, each province and diocese to 
determine those lay and clergy leaders who are to take the training; and be it further 

Resolved, That the Standing Commission on National Concerns continues to develop a list of 
such appropriate resources; and be it further 

Resolved, That each national committee, commission, agency, and board, and each province 
and diocese maintain a register of those who are trainers and those who have been trained, 
and forward this information to the Executive Council by January 1, 2003, and every two 
years thereafter, and the Council report on this information to the 74th and 75th General 
Conventions. 

 
Submitted by The Rev. Canon Kate Harrigan on behalf of the Members of the General 
Convention Deputation 

 


