
EQUAL GENDER RIGHTS 

BE IT RESOLVED that the 148th Convention of the Diocese of Central Pennsylvania, in response 
to action taken by the 78th,  77th, and 75th  General Conventions of the Episcopal Church, 
implement a year-long funded, two-fold study of the diocese’s adherence and endorsement of 
Resolutions 2015-A032, 2012-A143, and 2006-A139; and be it further  

RESOLVED that the study compare current compensation for ordained women and men in our 
diocese, to ascertain gender-based discrepancies of our diocesan hiring practices and be it 
further 

RESOLVED that the study appraise our diocese’s and congregations’ search and call practices 
over the past ten years, looking specifically at applicants, finalists and those selected and their 
letters of agreement, for gender impartiality in the first two and for salary and compensation in 
the third instance, together with size, location, and vitality of the church in each case; and be it 
further  

RESOLVED that the Standing Committee receive and review the report prior to the convening of 
the Diocese of Central Pennsylvania’s 149th Annual Diocesan Convention; and be it further  

RESOLVED that the Standing Committee report its findings to the Diocesan Bishop as well as to 
the Council of Trustees and other essential diocesan commissions, committees, and 
convocations as is deemed necessary; and be it further 

RESOLVED That the 148th Convention of the Diocese of Central Pennsylvania request the 
Standing Committee on Program, Budget and Finance to consider a budget allocation of $2500 
for the implementation of this resolution 

+++++++++++++++++++++++++++++++++++++++ 

EXPLANATION 

The 78th General Convention of The Episcopal Church resolved to make available sufficient 
resources to empower to develop a network catalyst to existing programs across the Church, 
mobilizing women leaders, both lay and ordained; and the 77th General Convention of The 
Episcopal Church directed the Office for Transition Ministries, the Office of Pastoral 
Development and the Executive Council Committee on the Status of Women to develop and 
distribute a Search Toolkit for church leadership discernment committees and female clergy 
applicants 

The 75th General Convention of The Episcopal Church offered thanksgiving for the gift of all 
women in ministry, and especially those enabled by General Convention action including the 
seating of lay women deputies in 1970, the canons enabling the ordination of women to the 
diaconate in 1970, the priesthood in 1976, the consecration of a woman as bishop in 1989, and 
the election of a woman as Presiding Bishop in 2006; and resolved, that all dioceses be 
encouraged to celebrate these ministries in ways that are appropriate to their locale. 



Given these statements, and yet coincidental evidence from many sources suggesting that 
there are still  ongoing subjective and objective gender-based incongruences across The 
Episcopal Church; The Standing Committee of The Diocese of Central Pennsylvania calls for a 
yearlong funded, two-fold study of the diocese’s adherence and endorsement of the 
aforementioned denominational resolutions.  

The principal purpose of this study will be to determine whether diocesan and congregational 
bodies as well as other ecclesiastical organizations in relationship with the diocese are justly 
and equally treating ordained women with men. We propose more specifically:  

a) A comparison of current salary and compensation for ordained women and men in our 
diocese, to ascertain the justice of our diocesan hiring and compensatory practices.  

b) An appraisal of our diocese’s and congregations’ search and call tendencies over the past ten 
years, looking specifically at applicants, finalists and selections and their letters of agreement, 
for gender impartiality in the first two and salary & compensation in the third instance, 
together with size and location of the church in each case.  

This evaluation will provide evidence factoring whether women are treated without 
harassment including their ability to qualitatively and quantitatively seek equivalent vocational 
opportunities as well as for such women to live out their calls to ordained ministry in the 
Diocese of Central Pennsylvania, especially in vital congregations.  

The Standing Committee will receive and review the report prior to the convening of the 
Diocese of Central Pennsylvania’s 149th Annual Diocesan Convention in 2019. The Standing 
Committee will report subsequently its finding to the Diocesan Bishop as well (if necessary) to 
the Council of Trustees and other essential diocesan commissions, committees, and 
convocations. 

There are evidentiary sources suggesting gender-based incongruencies across The Episcopal 
Church. This study’s purpose will determine whether diocesan and congregational bodies as 
well as other ecclesiastical organizations, as feasible,  (Neighboring Episcopal dioceses and 
denominational entities such as the Lower Susquehanna ELCA Synod) are justly treating 
ordained women with men. This evaluation will consider evidence factoring whether women 
are treated without harassment including their ability to seek equivalent vocational 
opportunities as well as for such women to live out their calls to ordained ministry in the 
Diocese of Central Pennsylvania, especially in vital congregations. 

Acts of General Convention referenced: 

2015-A032 Establish a Women's Ministries Staff Position 

Resolved, That the 78th General Convention direct the Domestic and Foreign Missionary Society 
to establish an independent contract employee or staff position for women’s ministries and 
networks in the amount of $150,000 for the triennium; and be it further 



Resolved, That this person be empowered to serve as a network catalyst to existing movements 
and programs across the Church, mobilizing women leaders, both lay and ordained; and be it 
further 

Resolved, That the 78th General Convention request the Joint Standing Committee on Program, 
Budget and Finance to make available sufficient budgetary monies to the Executive Council 
Committee on the Status of Women to provide additional seed money to be used to create a 
self-sustaining model for a vibrant network of women’s ministries across the Church. 

2012-A143 Develop a Search Tool 

Resolved, That the 77th General Convention direct the Office for Transition Ministries, the 
Office of Pastoral Development and the Executive Council Committee on the Status of Women 
to develop and distribute a Search Toolkit for church leadership discernment committees and 
female clergy applicants; and be it further 

Resolved, That the 77th General Convention request the Joint Standing Committee on Program, 
Budget and Finance to consider an allocation of $5,000 be budgeted for the implementation of 
this resolution. 

2006-A139 Celebrate Women in Ministry 

Resolved, That the 75th General Convention of The Episcopal Church offer thanksgiving for the 
gift of all women in ministry, and especially those enabled by General Convention action 
including the seating of lay women deputies in 1970, the canons enabling the ordination of 
women to the diaconate in 1970, the priesthood in 1976, the consecration of a woman as 
bishop in 1989, and the election of a woman as Presiding Bishop in 2006; and be it further 

Resolved, That all dioceses be encouraged to celebrate these ministries in ways that are 
appropriate to their locale; and be it further 

Resolved,That pioneers in the ordination of women in all orders be part of this celebration and 
that their witness and courage be recognized; and be it further 

Resolved, That dioceses that as yet have not ordained women to the priesthood continue to be 
encouraged to provide for the ordination and exercise of priestly ministry by women in their 
dioceses. 

 

 

 

Respectfully submitted, 

Charlotte Weaver-Gelzer 

Chair, Standing Committee of the Diocese of Central Pennsylvania 


