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We're in compliance with
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Total available for salary/housing/SECA/pension/health insurance is 60k.
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How are your preparing yourselves for the Church of the future?
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Full Portfolio
(last updated Apr 25, 2019)

katie@episcopalky.org

In early 2019 St. Mary’s will have 8 new members join our congregation by confirmation/reception, having

recently completed an inquirer’s class. 2016 marked the 100th anniversary of St. Mary’s. In addition to

special services and dinners, the congregation celebrated with a Peace Festival including the entire

community and past St. Marians, clergy and ministers locally and across the State. The Peace Festival

effectively introduced St Mary’s as a church that enjoys sacramental worship to a wider community that is

largely non-sacramental. Church tours were given; church walls were decorated with placards illustrating

both the history of St. Mary’s and of the Episcopal Church at large. Our garden was decorated with peace

dove balloons and a labyrinth walk, drum circle, Tai Chi, and meditation moments filled the grounds.

Various local musicians provided music and singing. St. Mary’s ministry has been a vital element of the

last 100 years in Madisonville and Hopkins County. Our centennial celebration enabled our congregation

and the community to recall this and energized us with a new sense of connected excitement looking

forward into our next century.

How are you preparing yourselves for the Church of the future? St. Mary’s remains steadfast in our

spirituality and traditions that have sustained us. We have weathered many challenges and changes over

the past 100 years of our existence. As we look to the future, we continue to update our facilities, embrace

technology for sustainability, increase our lay involvement as well as our visibility and ministries in the

community. We pray our clergy will help us carry out these initiatives as well as to build upon areas such

as youth development and community outreach. This will enable St. Mary’s to respond to changes and

continue to be a vital part of western Kentucky for another 100 years.

pastoral caregiver, community engagement, Spiritual Visionary, Compassion/Commitment
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How do you practice incorporating others in ministry?

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

Contact:

St. Mary's, Madisonville, Kentucky

Full Portfolio
(last updated Apr 25, 2019)

katie@episcopalky.orgRector / Vicar / Priest-in-Charge | Receiving Names until 08/09/19.

St. Mary’s typically has one traditional Sunday service at 9:30a.m. Rite II is used with varying Eucharistic

Prayers. The Lector reads the Lessons; the LEM leads the congregation in the Psalms, Prayers of the

People, and assists with communion. The Priest processes and recesses with the Crucifer/Acolyte and

LEM. During our search, a LEM periodically leads a Morning Prayer Service. On various holy days (e.g.

Easter, Christmas, Pentecost) a choir also processes and recesses led by our organist using 1982 Hymnal.

On Friday, a noontime healing service is led by our Deacon Tom Mills, who has faithfully served St. Mary’s

for over 30 years. St. Mary’s traditionally has two Christmas Eve Services. We begin Lent with two Ash

Wednesday services with imposition of ashes. The Stations of the Cross are observed on Friday evenings.

Our Holy Week observances include Palm Sunday procession with palms; Maundy Thursday with foot

washing and stripping of altar; Good Friday and Holy Saturday Easter Vigil. Additional annual services

include Blessing of the Animals; school backpack blessing, confirmations, and an outdoor Eucharist and

picnic.

In addition to visits by the clergy to parishioners who are hospitalized or in care facilities, the church

freezer is dedicated to homemade frozen meals for those parishioners who need a little extra help due to

sickness or injury. During Lent, weekly light meals are held in Mills Parish Hall, followed by a movie

study/program. (This past Lent, we viewed and studied “The Terminal” starring Tom Hanks). Future movie

studies will be offered periodically throughout the year. We have a congregational potluck one Sunday

each month following worship services and Coffee Hour the remaining Sundays. Adult formation class is

held each Sunday morning at 8:30 before worship at 9:30. A multi-age Childrens Sunday School class is

offered at 10:45 most Sundays during the school year. St. Mary’s also has a Lunch Bunch that gathers

monthly at a local restaurant with a Book Club discussion following. St. Mary’s InReach Committee

coordinates assistance and support to shut-ins such as meals, errand runs or assistance with yard work.

Members regularly volunteer to assist those in our congregation without means of transportation. The

congregation also supports our military members and their families.

In 2018, a group of St. Marians embarked on a long term commitment to expand our ministries and

incorporate others by hosting the formation of an EFM class with 6 participating. The natural culture of

St. Mary’s congregation is wide-scale volunteer in all ministries, and this is evident in the fact that a

significant majority of each Sunday’s communicants is engaged in areas of ministry beyond just

participating in Sunday worship. The Vestry does however emphasize various areas of ministry at the

beginning of each church year. To make sure that all are aware of the opportunities, the weekly bulletins

and the monthly Red Doors newsletters list the needs in various ministries. The Senior Wardens also

include any requests during the worship service announcements. “Sign up” sheets are posted in the Mills

Parish Hall for a variety of ministries, including: Altar Guild, Ushers, Greeters, Making Communion

Breads, Children Sunday School Teachers, Coffee Hour Hosting, and Lenten small dinners (St Mary’s is

noted for our plentiful, tasty cooking!), flower and sanctuary candle dedications, and building & grounds

maintenance.
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How do you engage in pastoral care for those beyond your worshipping community?

Contact:

Full Portfolio
(last updated Apr 25, 2019)

St. Mary's, Madisonville, Kentucky

Rector / Vicar / Priest-in-Charge | Receiving Names until 08/09/19. katie@episcopalky.org

St. Mary’s has collaborated annually with the Family Resource Center at a local elementary school to

assist them with meeting the basic needs of their students from low- income families. We collect school

supplies each fall to furnish the children. A Backpack ministry is an additional component of our support.

The congregation collects nonperishable items. The school distributes them each Friday in backpacks to

targeted students. St. Mary’s donates enough food items to provide 10 school families a Thanksgiving

meal. Donations are also collected for the local Christian Food Bank and to fill food or personal care bags

for those who come to the church seeking assistance. Members participate in the local Door of Hope

Pregnancy Crisis Center’s annual fundraising walk, knit and crochet scarves and caps, and make

Christmas cards for The Seaman’s Institute. We also hand make wraps for infants who do not survive birth

and prayer shawls for anyone in need. Mills Hall is open to AA and AL ANON/ ALATEEN. St. Marians also

volunteer on individual levels at numerous organizations. Our established Rector’s Discretionary Fund is

available to help local citizens who need assistance.

St. Mary’s has an active chapter of Daughters of the King, and our E.C.W. meets monthly. The E.C.W.’s

projects have supported many programs of the wider church and community such as Episcopal Relief and

Disaster Fund and the Church Periodical Club. Twice a year special collections are taken for U.T.O. St.

Marians serve on the Episcopal Diocese of Kentucky Trustees and Council as well as the board of the

Diocese of Kentucky’s All Saints Episcopal Church Camp and Conference Center in Leitchfield, Kentucky.

Members of the congregation also have volunteered at the All Saints Church Camp as camp nurse, kitchen

assistants, lifeguard, and camp counselors. St. Mary’s has always had representation at the Episcopal

Diocese of Kentucky Annual Convention.

In past years, St. Mary’s Episcopal Church participated during Christmas in regional Angel Tree Projects.

This past Christmas, the vestry suggested the congregation offer a local Personal Care home facility’s

residents the opportunity to create their own wish lists. St. Mary’s overwhelmingly responded! The

residents who received the gifts span a wide age range, have psychiatric conditions, and have little to no

contact with their families. The Christmas tree in St. Mary’s Mills Parish Hall was decorated with more

angel ornaments than our average Sunday attendance. All residents’ ornaments were selected as well as

their wishes fulfilled. Delivery of multiple carloads of wrapped presents included clothing, toiletries,

personal care items, candy, and treats. The Spirit filled the home facility and the congregation. A vibrant

“We Wish You A Merry Christmas” was sung and St. Mary’s vowed to continue the tradition at the home.
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What is your practice of stewardship and how does it shape the life of your worshipping community?

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what 
did you learn?

Contact:

Full Portfolio
(last updated Apr 25, 2019)

St. Mary's, Madisonville, Kentucky

Rector / Vicar / Priest-in-Charge | Receiving Names until 08/09/19. katie@episcopalky.org

St. Mary’s has a year round stewardship focus on time, talent and treasure. Stewardship is informally

preached from the pulpit, openly discussed in Mills Parish Hall, in cottage meetings at various

parishioners’ homes, as well as in one on one contact. St. Mary’s has also had offsite Pledge dinners (Note

how often food and meals are enjoyed!). All pledges are offered with other almsgiving and blessed at the

altar. In 2016 an endowment fund was established and a drive to contact the families of former St.

Marians was initiated. St. Mary’s is also rich with congregational in-kind support of garden and building

maintenance and any assistance as needed. St. Mary’s does not receive any subsidy from the diocese,

which strengthens the sense of community and sustainability within our congregation.

Over past years, any issues that were raised were openly and freely discussed, democratically voted upon,

and the entire congregation respected the final decision. In an uncommon moment, a clergy/congregation

conflict was mutually and satisfactorily resolved after outside assistance and advice was sought. Overall,

St. Mary’s has been blessed to avoid significant internal conflict. St. Mary’s is tolerant of differences of

opinion and we are opening and welcoming. Our tendency is to give thought and respect to issues and

differences, then measure and respond.

Each new rector and supply priest, regardless of gender, has brought change to St. Mary’s: liturgical

style, type of service, Christian education opportunities, etc. St. Marians have always been eager to

embrace such changes with open, willing arms. Once an effort to remove a large magnolia tree from the

Church garden caused quite a furor. Opinions were expressed and a show of hands resulted in the tree

being cut down. Now most St. Marian’s cannot recall exactly where that magnolia tree was located –a

great reminder of how easy change can actually be! In more recent years, there was a desire for St.

Mary’s to host the diocesan convention. Once again, open discussion took place and the majority opted not

to pursue. We have learned that communication is the key to addressing change and avoiding conflict. St.

Mary’s is willing to try new things after discussion, thought, and prayer and engage in change under the

guidance of a loving, committed rector.




