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1. Who is God to you? 

God is the eternal source of life and love, the One who creates all that is and shares life and love 

with others. God is both immanent and transcendent, as close to us as the breath of life and 

extending beyond anything we can imagine. It is in God that “we live and move and have our 

being.” (Acts 17:28) From the beginning God has dwelled in community as a Trinity, and 

beginning with creation has invited us to share in relationship with God. But since humans broke 

trust with God, we have often come to perceive God as abstract, distant, and other. 

In the Incarnation, God came to us in Jesus, the second Person of the Trinity enfleshed, in whom 

we can experience God as concrete, specific, and real. God chose to become embodied and live 

among us because, as God knows, we learn to love in the particular. We humans cannot truly 

love each other theoretically, or we fall into the trap humorously described by Charles M. Shultz: 

“I love humanity. It’s people I don’t like.” Jesus revealed himself to be the One who comes to us 

as we are, and challenges us to respond to God’s presence among us. During his earthly ministry 

Jesus touched the lives of countless people, challenging them to see beyond the way they always 

saw, to open their hearts and minds to see as God sees, to risk as God risks, to love as God loves. 

He modeled for us what it looks like to live in right relationship with God and one another. 

Jesus faced temptation as we do, including the final temptation to avoid suffering and death upon 

the cross. Instead of turning away, Jesus offered himself in obedience. Through his sacrifice of 

love God transformed human suffering and death into the gateway of eternal life. In his 

Resurrection Jesus offers us the gift of new life, of being a new creation, of engaging in the 

practice of transformation each and every day by living lives that are changed by the love of 

God. 

After Jesus returned to heaven in the Ascension, God came among us as the Holy Spirit, the third 

Person of the Trinity. First given to the Church on Pentecost, the Holy Spirit continues to move 

within and among us much like in creation, when “a wind from God swept over the face of the 

waters.” Through the power of the Holy Spirit we are reborn in baptism, and raised to new life. 

The Holy Spirit is the dynamic Presence of God who, as promised by Jesus, continues to “guide 

you into all the truth.” (John 16:13) 

2. Explain how you were called to ministry. What do you see as the difference between 

serving as a priest or as a bishop? What makes you specifically qualified to be a 

Bishop? 

When I was in Confirmation class at age eleven our new priest asked us what we wanted to be 

when we grew up. I surprised myself when I said for the first time, “I want to be a priest.” Since 

that was unlikely in our context, there was a long pause. Then the priest said, “By the time 

you’re old enough that shouldn’t be a problem.” From that time on I was aware of a sense of call. 

In high school I attended a small, rural parish and another priest discerned my call.  



The people of that parish elected me at age 18 as the alternate to Diocesan Convention to elect a 

new bishop, and agreed to vote for one of the two candidates they believed most likely to ordain 

me. Through college and the ordination process I developed a clearer sense of call, which was 

affirmed in some settings and not in others. Yet God was persistent and individual people were 

prayerful, gracious, and outspoken on my behalf, and I was ordained. 

Bishops and priests are both called to be pastors, teachers, and preachers, to share in the 

celebration of the sacraments, mission work, and in governing the Church. Bishops are 

specifically called to lead the Church, “guard the faith, unity, and discipline of the Church,” and 

to ordain priests and deacons and participate in the ordination of other bishops. To serve as a 

Bishop is to lead the people of a diocese in discerning and articulating God’s call; to be the Chief 

Pastor; and to unite the Church in being followers of Jesus Christ. 

I have a gift for leadership; for listening to and discerning God’s call with others, and then 

articulating that vision; and being a pastor to both lay people and clergy. I am passionate about 

the ministry of the Church, especially engaging and equipping God’s people as leaders to grow 

the Church. 

My strengths include preaching, teaching, communicating, teambuilding, and organizing. I am 

approachable and compassionate, and have both energy and a good sense of humor. As someone 

who works well either or alone or with others, I enjoy developing a team of gifted and capable 

people, and especially appreciate identifying and cultivating the gifts of God’s people for 

ministry. Experienced in both creative and adaptive leadership, and possessing a love of life long 

learning, I am eager to work with others to envision and implement new ways of being the 

Church while treasuring our deep rootedness in Scripture, Tradition, and Reason. As a bishop I 

would hope to lead people in the ways of God that are life giving, while continuing to discover 

how the Church in its unique context can most faithfully follow Jesus in the Episcopal tradition.  

3. How have you incorporated creativity in ministry, especially liturgically and 

theologically? List examples of creativity in your ministry. 

One of the most creative things I have done in ministry was to design a new worship concept 

based in a theology and expressed in a liturgy that celebrates where lay people encounter God in 

their everyday lives. Entitled Finding God In, the services were founded in encouraging 

parishioners to identify what in their lives they loved, and how they might explore their passion 

as a place where they encounter God. 

The most popular responses to conversation and surveys resulted in three groups: music, nature, 

and service to others. Each of the groups gathered, talked through what they love, and then 

shared in a process of prayer and conversation about how to share what they love from the 

perspective of encountering the Holy in it. I helped people see what they love from a new 

theological perspective, and find ways to present it to others, curating their offerings as one 

might an art exhibit. I made suggestions for music, poetry, Scripture readings, and setting up the 

space to frame what they offered as a worship event. The worship events were well attended and 

enthusiastically evaluated. 



They also had the ongoing impact of either changing or affirming the way that both presenters 

and attenders thought about finding God in what they love. Additional liturgically creative 

endeavors have included an Agape meal; an Interactive Stations of the Cross, which is family 

friendly; Blue Christmas; ecumenical services with a Roman Catholic Church for Blessing of the 

Palms and Thanksgiving; Blessing of the Animals; Taize; Pizza and Praise, an informal prayer 

and music service that included a meal; and expanding the exposure of a congregation beyond 

Eucharistic Prayers A and B to include C, D, The Prayer Book of Wales, and Enriching Our 

Worship. A second theologically creative undertaking is working with a congregation to 

reexamine their political viewpoints and relationship assumptions from a theological perspective.  

From raising questions in sermons, to creating a group facilitated with two lay leaders with 

diverse perspectives on politics and theology, I have worked with a congregation that was 

conflict avoidant to be able to examine differences in a thoughtful, respectful, biblically and 

theologically grounded way. Our series of Conversations has made slow, steady progress in 

addressing important topics and learning how to translate conversation into ministry in response 

to the areas of concern members of the congregation have chosen for their focus.  

Another theologically creative ministry included designing a Christian Formation program for 

children that integrated a short-term focus on a specific narrative arc in the Bible, teaching songs 

and sign language that complemented the focus, creating art that emphasized the focus, engaging 

the children in activities that used movement to help them act out portions of it, and then having 

the children present their work and learning to the congregation at the completion of each 

liturgical season. 

4. What does social justice mean to you? What has been your involvement and how did it 

influence the outcome? 

Jesus said the second greatest commandment is “You shall love your neighbor as yourself.” To 

me social justice is one of the ways we seek to live out that commandment. Our baptismal vows 

include two affirmations addressing what this looks like for followers of Jesus. We are to “seek 

and serve Christ in all persons,” and “strive for justice and peace among all people, and respect 

the dignity of every human being.” Jesus provided specific illustrations of how we might live out 

our love of neighbor in Matthew 25: 31-46, many of which are examples of what we now call 

social justice ministries.  

I have been a member of the local Food Pantry Board for several years and our parish has been 

an ongoing source of financial and volunteer support for this ministry. One of the topics of our 

Conversations ministry was poverty, and the result was a deepened commitment to this food 

pantry. We support an additional Episcopal food pantry with food and volunteers.  

At least twice a year we as a parish pay for, help prepare, serve a meal, a clean up for a nearby 

feeding center that serves anyone who is hungry. I participate when our parish sponsors the meal 

and several of us also volunteer on a regular or as needed basis. Our parish responded to the need 

for clean drinking water in a village in our companion diocese by hosting an event that raised 

over $5,000 toward an artesian pump. We also support the annual medical mission to our 

companion diocese with volunteers, supplies, and monetary donations.  



I co-founded and chair the Antiracism Team in the diocese. We have in a few years offered the 

first clergy day antiracism training, and additional trainings in every geographical region of the 

Diocese, as well as additional events to raise awareness of racism. We are working with the 

Bishop to shift our emphasis to dismantling racism and will have keynote speakers at both the 

Ministry Fair and Diocesan Convention on this topic. I have also written on the topic, preached 

on it in the parish, and spoken at Diocesan Convention and the Ministry Fair.  

I worked with local founders to strengthen a new ministry for Veterans, and serve on the board 

of a new network to address drug addiction and mental illness. Both are raising awareness and 

addressing previously unmet needs.  

We hosted a women’s event for the White Ribbon Campaign to raise awareness of domestic and 

sexual violence. I preached on the topic and had speakers address the congregation, including a 

survivor in our parish, and attended the kickoff breakfast with parish members. A group from the 

parish recently joined me in the local March for Our Lives and attended a Diocesan prayer 

gathering in preparation for it. I also marched at General Convention with the Bishops Against 

Gun Violence. In addition to preaching about the issue, I felt called to publicly show a 

commitment to social justice, which then encouraged open conversation in the parish. 

5. What is your understanding of the role of the Bishop in financial management? 

The role of the Bishop in financial management is to be the chief steward of the Diocese. As 

such the Bishop, along with a team of gifted clergy and lay people, should oversee the 

development of a robust and accessible stewardship ministry for the Diocese. She or he should 

preach, teach, and lead a ministry of stewardship, modeling this practice for the Diocese. The 

Bishop should engage clergy and lay leaders in the Diocese to share in these essential endeavors. 

The Bishop’s role includes working closely with a capable team to align the budget of the 

Diocese with the mission of the Diocese. The Bishop and finance team should ensure that the 

budgeting, investment, and endowment processes of the Diocese are open, transparent, and in 

accordance with ethical and legal guidelines. 

As chief steward, the Bishop should oversee the development of the Diocesan budget with the 

engagement of clergy and lay people who have gifts and skills in this area. The Diocesan 

Finance team should include a range of staff members and volunteers who utilize best practices 

pertaining to Church finances, and are willing to learn new approaches as circumstances change. 

Standard practice should include regular audits of the Diocese by a qualified professional, which 

set the standard for regular audits in each parish and Diocesan ministry according to the 

requirements set forth by Church Canon and guidelines. Training, materials, and assistance for 

annual audits should be made easily available to all faith communities and ministries.   

As chief steward the Bishop, with the assistance of staff and the Finance team, should oversee 

the responsible investment of funds. The Finance team should determine the optimal amount of 

interest and income resulting from investments used to support the ministries of the Diocese, 

while preserving a reasonable balance in the accounts. In addition, the Finance team should set a 

percentage rate for use of endowment income according to restrictions, if any, that preserves the 

principle and reinvests when and where advisable. 



6. How do we meet the needs of youth and younger adults in the Church? 

There are three primary ways I approach seeking to meet the needs of youth and young adults in 

the Church. The first is to offer the best of who we are in worship, Christian Formation, 

Outreach, social justice, and other ministries in the Church, and then invite youth and young 

adults to attend, participate, and lead according to their interests, skills, and gifts. Such offering 

and invitations can be adapted and improved by actively seeking feedback from youth and young 

people, so that their time and perspectives become a valued component in the ongoing evaluation 

and development of our worship and ministry. In addition, the Church can offer workshops, 

mentors, and inventories to help identify the gifts of individuals so that they may be matched 

with ministries that allow them to flourish. 

The second approach I have used to help meet the needs of youth and young adults is to establish 

a practice of building relationships in which open conversation, respect for a range of opinions, 

trust, humor, and a willingness to try new things are stated up front as an expectation, and then 

demonstrated in the way the Church behaves. As we show that the Church is open, honest, and 

willing to try and learn from new things, we can ask youth and young people to tell us what it is 

that they want and need. We need to be ready to do our best to respond appropriately, working 

with them to invest time, energy, ideas, and leadership in what is important to them. This 

approach can work with youth and young adults who are in the Church, the neighborhood, and 

the community. 

The third way to address the needs of youth and young adults is to intentionally reframe the ways 

in which we engage young people in ministry, so that children, teens, and young adults are 

invited into a variety of lay ministries. 

In addition, if we create a culture in which young people are expected to have ministries and are 

encouraged to express them, it will be easier to begin a practice of discerning calls to ordained 

and lay ministries and to raise up young people as deacons and priests. This long range plan 

benefits the whole Church by taking seriously the ministries of all the baptized, and by 

thoughtfully considering people of all ages in discerning a possible call to ordination. 

7. What is the role of laity and the diaconate and how have you incorporated them in your 

ministry? How could the role of laity and the diaconate increase in the church? 

The ministry of the laity is to follow Jesus, embody the love of Christ, seek right relationship 

with God and one’s neighbors, preach the Gospel in word and deed, and use the gifts given them 

by God according to one’s call. 

Deacons are specifically called to serve directly under the bishop; to be ambassadors of Christ in 

the Church and in the world; to serve all people, especially those in need; to study and preach the 

Scriptures, and live a Christ like life based upon them; to be a bridge of faithful communication 

between the Church and the world; and to assist in worship.  

Lay people and deacons also participate in governing the Church with priests and bishops.  



I have worked with lay people to help them discern their gifts and calling in many ways. Once I 

am aware of a layperson’s gifts I seek to discern how that gift might be expressed in service to 

God and others. I have encouraged people to try new ministries with support when they have 

demonstrated a gift or an interest. I recently asked a gentleman in the congregation to be a 

verger. He had served in other worship ministries and had been the Bishop’s chaplain. He was 

thrilled and we worked through the curriculum together. When considering the purchase of a 

virge, I discovered through a mention at coffee hour that another man in the parish loved to carve 

walking sticks. I asked if he would create the virge. He was pleased to be asked and humbled to 

contribute. I have seen people grow and flourish when their gifts are recognized and utilized, 

including artwork on bulletin covers, photography used to tell the parish story, and special music 

offerings. I have seen people rise to the occasion when they are passionate about something and 

are invited to share it, such as researching and writing the history of the stained glass windows 

and sharing the information with an ever-wider audience. I have seen a group learn to see what 

they love in a new way, and have the courage to tell their story together in my Doctor of Ministry 

project. Whether folks are offering artistic, insurance, finance, property, or gardening expertise, 

or are learning something new, it is invaluable to hold up their gifts.  

It is also essential to encourage people to stretch toward growth in serving God and others, to 

take risks, and learn from adventures. We have taken new steps in ministry to feed the hungry, 

support veterans, provide clean drinking water, address domestic and sexual violence, and talk 

with each other about controversial topics. I believe in using this same approach to ministry with 

deacons, discerning and using their gifts for service in the Church and the world, while also 

expecting them to try new things to see where God might be calling them to grow. When 

discerning and using people’s gifts and responding to the needs and challenges of the world, the 

possibilities for growth are unlimited. 

8. What is your experience leading and / or addressing change in the church? Tell about a 

change that exists because of your leadership. What was your role in its creation? 

The Diocese in which I serve had not addressed racism, despite a General Convention Resolution 

in 2000 requiring anti-racism training for all clergy, staff, and leaders. I had already learned to 

lead anti-racism training and a clergy colleague sought out preparation. After speaking with the 

Bishop, we held two workshops at the Diocesan Ministry Fair and were delighted with a 

significant response. From among the attendees we were able to build an Antiracism Team, 

which then worked with a neighboring Diocese to put together our first Antiracism Training. 

Approximately 60 people participated. Our second workshop was for a Clergy Day, which made 

it possible to train nearly all the clergy in the Diocese at once. We have since held Antiracism 

Trainings in every geographical region of the Diocese. Our next steps include working with our 

new Bishop toward an emphasis on dismantling racism, the focus of our keynote speakers at an 

upcoming Ministry Fair and Diocesan Convention.  

Serving as the Chair of the Commission on Ministry, I am currently leading a process to revise 

the ordination process in our Diocese. Chairing a subcommittee of the COM, we have produced 

a clear, consistent, and straightforward draft of the process. Our goal is that people who have a 

sense of call, along with those who participate in the discernment process at each level, will have 



access to an overview of the process, along with an explanation of the requirements and 

supporting documents at each step along the way. The COM and Diocesan staff reviewed the 

flow chart, documents, and explanatory notes for the revised process. The documents were 

shared with the clergy of the Diocese to solicit their input, and their responses have been 

incorporated. We have already begun a series of meetings with groups who will participate in the 

process to explain it, answer questions, and provide feedback. 

In our parish I preached a required “prophetic” sermon for my doctoral program in which I raised 

the question of which potentially controversial topics we could and could not discuss in church, 

followed by a survey. The result was the revelation that people were willing to talk about almost 

anything as long as it could be done in the context of an open, respectful dialogue. As a parish 

that had a long history of being conflict averse, I was pleasantly surprised. 

Two men approached me separately with the idea of helping with such conversations if someone 

could be found with a different theological and political perspective to work with them. Together 

we began Conversations, a series in which the group chooses the topic and we explore it in 

depth, calling upon Scripture, theology, prayer, expert presentations, and the sharing of personal 

experiences. The topic of Conversations is then translated into active ministry in response to 

what we have learned and works with the Outreach committee when appropriate. 

9. What does Evangelism mean to you? How would you encourage individual 

congregations to become more engaged in evangelism? 

In my present congregation the second topic addressed by our Conversations group is 

Welcoming. While we have some members who were eager to open our doors to many different 

kinds of people, it was clear to me that the parish was not as welcoming as it needed to be to 

those who already came to visit. People were generally warm and friendly, but very few were 

intentional about welcoming others and there was no consistent process for incorporating new 

people in the congregation. We held a series of Conversations to cultivate awareness, and then 

developed a plan for being more intentionally hospitable, followed by steps to incorporate new 

people. Once that was in place, we held several Welcoming Workshops to explore the deeper 

questions of how we can move through our own discomfort to be more aware of and open to 

people who are different from us. As we progressed I purposefully began highlighting questions 

of inclusion and difference in my sermons when Bible readings and current events raised the 

possibility, and weaving in insights from our Conversations and Welcoming Workshops. I also 

included these themes in the Rector’s Reflection in the newsletter. As we began to seek ways to 

translate our conversations and workshops into action steps, the Diocese started a Learning 

Communities Initiative, which is an action reflection process designed to engage congregations 

in prayer, Bible study, and listening to learn how to tell their own faith story, listen to others, and 

make connections in the neighborhood and community to build relationships. 

Several of the Welcoming people volunteered to lead our parish participation in this process, and 

we have begun working the steps of prayer, Bible study, and listening. People are learning to tell 

their own faith story in anticipation of going into the neighborhood to build relationships. All of 

these steps build on our parish’s foundational work in welcoming, and members are responding 



positively to learning how to share the Good News of Jesus Christ in a way that is both new to 

them and consistent with who they are.  

Evangelism, or sharing the Good News of Jesus Christ, is the practice of telling one’s own 

experience of the love of God. Many Episcopalians have heard their priest and bishop preach 

messages of evangelism, but have never learned how to think about their own story, articulate it 

for another person, or have someone receive the gift of that story. Our long process, broken 

down into little steps, has made what often seems awkward, foreign, or intimidating much more 

accessible. Since the fall we have had numerous people in the congregation invite friends to 

church, many for the first time, because they feel equipped to do so. As a result, several new 

families have become members and others have begun worshiping with us.  

10. Describe your experience with outreach ministries, their purpose(s) and how effective 

they have been. 

The Outreach ministry in my current parish has made a significant commitment to increasing 

both personal involvement and congregational support for our local food pantry. I serve on the 

board. People in the parish volunteer to collect and transport food from local farms, stores, and 

donation sites; they stock shelves; drive guests to the food pantry and home; and help with 

events. One parishioner, who has expertise in marketing, spent a significant amount of time 

developing a marketing plan and website for them. As a congregation we regularly hold specific 

food and special item collections for the pantry based on their stated needs. In addition, we tithe 

the proceeds of our largest fundraiser each year to the food pantry. Our participation in and 

support of this ministry is extremely effective. We also support another food pantry in an 

Episcopal Church in a major city near us with food donations each week and volunteers.  

The congregation also serves our neighbors with a feeding program in the downtown area of our 

neighboring city. Twice a year we pay for, prepare, serve, and clean up a meal for anyone who 

comes to the program hungry. In addition, a number of us volunteer on either a regular or as 

needed basis at the feeding program. This has also been a very successful partnership in ministry, 

leading to significant reflection and discussion on the number of people who are food insecure 

and challenging assumptions about who those people might be.  

The Outreach team has also partnered with a local nonprofit that raises awareness and provides 

services to address domestic and sexual violence. We are especially involved in the annual White 

Ribbon Campaign, which is an international effort, primarily led by men speaking to other men. I 

have preached on domestic and sexual violence, especially surrounding newsworthy events such 

as the #MeToo movement. As in many communities, there is a high degree of denial about the 

prevalence of domestic violence, despite the fact that our new police chief reports that it is the 

number one source of calls for police in our area, a fact I have shared with the congregation. We 

held a ladies tea as a way to draw women to hear a survivor in the congregation speak candidly 

about her own experience, which was sobering. We have a group that attends the White Ribbon 

Campaign kickoff breakfast and participates in the walk. We have hosted a speaker and have an 

information table for the campaign as well. While the support for this ministry is much more 



subdued, it has been effective in encouraging women to know we and the local nonprofit are safe 

places to move beyond shame and fear to seek help.  

The parish as a whole and a wide range of individual members engage in other Outreach 

ministries in our community. A new ministry for veterans, founded by two sisters in our 

congregation, is particularly well supported by volunteers from our church. 

11. What does diversity mean to you? What equips you to be able to work with diverse 

groups of people? Where do you see evidence of diversity in the Episcopal Church? 

Diversity means a range of difference. Diversity among people can include a variety of ways in 

which people are distinct and may include: age, race, ethnic or cultural background, 

socioeconomic status, education, vocation or profession, gender and gender identity, sexual 

orientation, marital status, theological and political perspective, physical ability, language, 

family configuration, mental health, intellectual capacity, and geographical location. Diversity 

may exist in the ways in which we perceive difference in who one is and how one is embodied, 

in how one identifies one’s self as belonging to a group or not, and in the beliefs people hold.  

I see evidence of diversity in the Episcopal Church in parishes like the one I serve who have a 

range of ages, from babies to those in their nineties, including folks in every generation. I have 

served parishes that have a multiracial and multiethnic congregation, though those are fewer than 

I would hope. Other parishes serve majority minority congregations, expanding our diversity by 

embracing distinctiveness. The Episcopal Church is diverse in the gender, gender identity, sexual 

orientation, and marital status of its members, with individual congregations and dioceses 

forming a continuum of acceptance. Because we are the Church that points to the Elizabethan 

Compromise and the via media as strengths, we have a broad range of theological perspectives 

and liturgical expressions, as well as political viewpoints. I have seen an array of family 

configurations in the Episcopal Church, with single people, married couples, divorced 

individuals, and those who are widowed all present, along with families that do and do not have 

children. The Episcopal Church has diversity in terms of both spoken languages and the 

liturgical language used in congregations, and recognizes the need to create additional resources 

for people who desire them. While some congregations in the Episcopal Church have provided 

welcome and appropriate resources for those with physical, intellectual, and mental health 

challenges, this is a growth area for us.  

As followers of Jesus, we are called to participate in God’s mission of reconciliation. I believe 

the Holy Spirit equips me with the desire to work with diverse groups of people, especially in my 

commitment to love my neighbor as myself. In addition to the desire to do so, I have worked to 

learn how best to serve those who differ from me in a way that treats them with dignity and 

respect. This requires approaching relationships with love, humility, and openness to learning 

from each other. I have committed to antiracism training and continuing work to dismantle 

racism. I am in relationship with colleagues and parishioners who are LGBTQ, and preach and 

work for understanding and inclusion. Our Conversations ministry empowers people of differing 

backgrounds and opinions to create a context for honest, respectful communication and bridge 

building around what are often contentious topics. I continue to seek ways to build 



understanding, to respond to the needs and concerns of others who differ from me, and to build 

relationships in which we honor Christ in one another. 

12. If you were to become Bishop, what would be a couple of your first priorities? 

If I were to become Bishop of Arizona one of the first things I would do is spend time with the 

clergy and people of the Diocese, listening to them, seeing them in their varying contexts, and 

getting to know them and their lives. In this time I would seek to see what is most life giving for 

the people of God in Arizona. I would pair this time of intentional relationship building with 

creating a shared foundation of Bible study, prayer, and worship. In keeping with Presiding 

Bishop Michael Curry’s emphasis on The Jesus Movement, Bible study and prayer can lead us to 

become “radically biblical and theological.” Only when we are steeped in Bible study, prayer, 

and worship can we begin to “enter our communities deeply and intentionally, with love.”  

These first priorities equip us with the proper foundation for then discerning a vision together. 

Such a vision can only be lived into with the guidance of the Holy Spirit and the equipping of all 

the saints to serve God and God’s Church.  

Using approaches such as Appreciative Inquiry, identification of spiritual gifts, and engagement 

as learning communities, we can more effectively “encourage and connect leaders as they grow 

Christ’s Church.” 


